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REPORT BY THE BAKING INDUSTRY ADVISORY COMMITTEE APPOINTED BY 
MR. HAMILTON KNIGHT, M.L.A., MINISTER FOR LABOUR AND CUSTER Y 
AND SOCIAL WELFARE. 


Constitution of the Committee. 
Mr. H. G. Bellingham, Chairman. 


Mr. W. Sloan, President, Bread Manufacturers’ Association of New South 
Wales. 


Mr. J. Green, Bread Manufacturers’ Association of New South Wales. 


Mr. F. J. Kearns, President, Baking Trade Employees’ Federation of Australasia 
(New South Wales Branch). 


Mr. P. J. Long, Secretary, Baking Trade Employees’ Federation of Australasia 
(New South Wales Branch). 


Mr. J. Coleman, President, Bread Carters’ Union ‘of New South Wales. 
Mr. A. England, Secretary, Bread Carters’ Union of New South Wales. 
Mr. L. Freestone, Secretary. 


Objectives. 
The Minister requested the Committee to:— 
(a) Review the recommendations made by Mr. Justice Kinsella concerning tha 
bread industry and make recommendations in regard to the industry. 


{b) Consider any suggestions which would provide the public with good wholesome 
bread and baked under the best hygienic conditions in well-ventilated and 
properly lighted bakehouses. 


Recommendations of Kinsella, J. 
The recommendations of Mr. Justice Kinsella were :— 

(a) The establishment by the Government of a Wheat and Flour Research Institute 
controlled by representatives of the Wheat Growers, Flour Millers, Bakers, the 
Department of Agriculture, the University of Sydney and of the Government, 
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to be financed by contributions levied upon wheat growers, flour millers and 
master bakers and subsidised by the Government; of which the functions will 
be research, education and advice with the object of improving wheat, flour 
and bread and the methods of production of each of them, and I recommend 
to the careful study of the Minister the constitution and records of the 
Wheat Research Institute of New Zealand. 


That steps be taken to encourage the growing by wheat farmers of varieties. 
of wheat better suited for production of bakers’ flours than the bulk of 
wheat at present grown in New South Wales, 


That flour millers be compelled to issue with each consignment of bakers” 
flour a specification setting out the protein and maltose content of the flour 
and, in general terms, a description of the protein quality. 


That in order to ensure a high ‘standard of skill and efficiency among: 
eperative bakers, a system of education, training and examination be arranged, 
and an objective standard of qualification be established, to be evidenced by 
a Certificate or Diploma of Bread Making, and that from a future date no 
bread shall be permitted to be manufactured for sale to the publie unless 
it is made by or under the direct supervision of a baker holding a diploma 
or certificate. (Persons already engaged in the trade might be deemed to: 
be fully qualified.) I also recommend that steps be taken to arrange that 
classes in bread making for apprentices be held in the forenoon, and that. 
apprentices be allowed time to attend classes as part of their working hours. 


That no bread be permitted to be made for sale to the public except in premises 
certified as suitable for the manufacture of bread, having regard to require- 
ments of hygiene, sanitation, ventilation, lighting and such other matters as 
may be necessary; with plant and equipment for the processing of bread and 
its storage and delivery in hygienic conditions. 


That foregoing recommendations, (d) and (e), be made effective by a system 
of licensing under control of boards representing the master bakers, the 
operative bakers and bread carters and representatives of the Department of 
Public Health and the Government Architect and technical colleges. 


That a committee be appointed under the chairmanship of the Director- 
General of Public Health with such members representing the flour millers. 
and master bakers as the Minister may think proper, in order to revise the 
regulations under the Pure Food Act relating to flour and bread with a 
view to establishing a standard of quality in bread produced for sale to: 
the public. 


That steps be taken for closer and more frequent inspection of bread, premises,, 
plant and equipment at all stages of bread making, from the delivery of flour 
to the bakehouse to the delivery of loaves to the consumer, with a view to 
ensuring a proper standard of hygiene. (The existing staff is efficient and 
hard-working, but quite inadequate numerically.) 


That penalties for breaches of the Pure Food Act in relation to flour and 
bread be increased. 


(j) That a nutritional committee of experts be set up (comprising medical practi- 


tioners, chemists, dietitians, dentists and bakers) to inquire into the value 
of the common loaf as a basic article of diet, and to report upon the con- 
stituents of the optimum loaf, which may be produced from the ingredients 
available, having due regard to the cost of the loaf to the public. 


(k) That the return of unsold loaves from shops to the baker be prohibited. 
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PRICE OF BREAD. 


(a) I have reported that upon the position disclosed by the financial records, that 
no recommendation can be reasonably made at the present time for any 
reduction in the price of bread. As this is a matter in which the public 
interest may require further investigation in future, I recommend that all 
master bakers engaged in the manufacture and sale of bread for public 
consumption be required to keep proper accounts in a form approved by the 
Auditor-General. 


Scope of Committee’s Deliberations. 


In considering Mr. Justice Kinsella’s recommendations, the Committee has 
concerned itself with the actual manufacture, distribution and sale of bread. It 
was considered that recommendations (a), (b), (g) and (j) were not, in the main, the 
functions cf this Committee. Recommendations have been made, however, which 
would facilitate the implementation of any decisions reached in regard to these matters. 


Need for Control of the Industry. 

On page 161 of the Report of the Industrial Commission of New South Wales 
on the Making and Baking for Sale and Delivery of Bread within the County ot 
Cumberland, Mr. Justice Kinsella states :— 

“In my opinion the present state of the bread industry reveals that powers 
of control and supervision of persons, premises, plant and equipment are necessary 
in peace time for the production of bread of proper quality, such powers to be 
clearly defined in order that all persons engaged in the bread trade and the 
community generally may be aware of the standards required and of their 
respective rights and obligations.” 

The following extract taken from the judgment delivered by Mr. Justice Evatt 
in the Milk Board v. Metropolitan Cream Company and relating to the milk industry 
might apply to the bread industry :— 

“Further, the main object of the Milk Act is to bring into the hands of 
one central controlling authority all milk distributed for consumption or use in 
Sydney or Neweastle. The Act goes very much further than the prior legislation 
as to dairies supervision, public health and pure foods: C.P. Section 5. It 
proceeds upon the footing that it is notoriously difficult to enforce such things 
effectively throughout a large metropolis if thousands of agencies and vendors 
are subjected to casual and infrequent inspection and an occasional prosecution. 
In order better to secure purity and quality the State has approved to commit to 
one responsible administrative board complete control of the product. As a result 
there should be universal and undeviating conformity to the standards of quality 
and purity required.” ¢ 

The following extract from the Royal Commission on the Wheat, Flour and 
Bread Industries (by Sir Henry Gepp) is also considered to be applicable to-day :— 

“At present the system of inspection of bakehouses is dual in character and 
there is evidence of lack of organisation to ensure co-cperation between the 
departments charged with inspection from the factory point of view and depart- 
ments charged with inspection from the health standpoint.” 


Recommendation. 


It is recommended by the Committee that legislation be introduced to set up 
a central controlling authority with statutory powers to control the manufacture, 
distribution and sale of bread, so that by raising the standard of scientific and 
practical knowledge of master bakers and operatives the public would be supplied 
with wholesome bread baked under the best hygienic conditions in well-ventilated and 
good lighted bakehouses. 
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In succeeding paragraphs recommendations are set out for inclusion in the 
proposed legislation. 


Bread Industry Act. 
It is proposed :— 
(a) That the legislation introduced be known as “The Bread Industry Act of 
New South Wales’. 


(b) That the Act should commence on a date to be appointed and notified by 
proclamation published in the Gazette. 

(c) That the Act should apply to the districts in and around the County of 
Cumberland and, any other district which may from time to time be reeom- 
mended by the central controlling authority. 


(d) That all Acts or regulations dealing with matters relating to the manufac- 
ture, distribution and sale of bread at present administered by any State 
authority be revoked in respect to territory under the board’s control and 
that desirable features, amended where necessary, should be incorporated im 
the Bread Act. Where any Commonwealth wartime legislation is in existence, 
representations for the repeal of such legislation should be made. 


Central Controlling Authority. 


The Act should provide for the setting up of a bread industry board, consisting 
of a chairman, one representative of the consumers, one from the Baking Trade 
Employees’ Federation of Australasia (New South Wales Branch), one from the 
Bread Carters’ Union of New South Wales and two from the Bread Manufacturers’ 
Association of New South Wales. 


The chairman to be a full-time member with an appointment for a term of five: 
years and all other members on a part-time basis with a term of office for a period of 
three years. 


The chairman will have a deliberative and, if necessary, a casting vote on 
all matters to be determined by the board. No recommendation is made with respect 
to election of members, removal of members from office, quorum, proxies, remuneration, 
etc., which are considered to be matters outside the committee’s jurisdiction. 


It is recommended, however, that some provision be made for the re-election of 
members at the expiration of their term of office, providing they are still members of 
their appropriate organisation and their services have been satisfactory. 


It is anticipated that meetings of the board would be held at least weekly. 


Powers and Functions of the Board. 


It is reeommended that the Bread Industry Act make provision for the followmg 
authority to be vested in the Bread Industry Board :-— 


(a) To contro] and regulate the manufacture, distribution and sale of bread in 
respect to the districts specified by the Act and such other districts as may 
from time to time be considered necessary. 


(b) To supervise and, where necessary, to institute investigation and research 
into the manufacture, distribution and sale of bread with the object of 
continually trying to obtain the highest quality loaf. 

(c) To implement decisions relating to bread manufacturing, bread distribution. 
and bread selling which may be reached by any organisation set up by the 
Government, i.e., Wheat and Flour Research Institute or the Nutritional 
Committee, when the implementation of such decisions is considered necessary. 
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(d) To fix and maintain standards of hygiene, sanitation, lighting and ventilation 
in respect to premises and vehicles on or with which bread is manufactured, 
distributed or sold. 

(e) To fix and maintain standards in respect to ingredients used and bread 
produced. 

(f) To control and supervise the price of bread. 

(g) To conduct investigation and inspection and to police vigorously the pro- 
visions of the Act. 

(h) To prohibit the return of unsold bread. 

(7) Other general powers which are set out later in the report. 


4. To Control and Regulate the Manufacture, Distribution and Sale of Bread in Respecr 
to the Districts Specified by the Act and such other Districts as may from time to 
be Considered Necessary. 

1. Licences. 

2. Hours for Baking. 

3. Training of Apprentices. 
4. Food School. 


1. Licences. 


With regard to recommendations (d), (e) and (f) of Mr. Justice Kinsella, it is 
considered that control and regulation of the industry may best be effected by a system 
of licensing which, with strict supervision, will ensure that unqualified or unsuitable 
persons will not commence or operate as bread manufacturers, bread distributors or 
bread resellers. 


It is apparent that the pre-war overlapping of delivery runs was wasteful 
duplication of effort and substantially increased the cost of bread, whilst the present 
method involves some restriction of the peace-time right of the public to seleet a baker. 


In a desire to suggest a basis for licensing, the Committee visualises a system 
of rationalised delivery which, while limiting the wastefulness of the pre-war method, 
will provide the public with wider rights in the selection of a baker and which will 
allow the highly skilled craftsman who produces a good loaf of bread to improve and 
develop his trade at the expense of his less skilled rival. 


Recommendation. . 


To effectively control and regulate the manufacture, distribution and sale of 
bread, it is recommended that the following provisions be incorporated in the Act:— 


Those HKntitled to Licences. 

1. (a) The Board shall fix a date on and after which no person shall carry on the 
business of a bread manufacturer, bread distributor or bread reseller, except 
under the authority of a Licence, 

(b)-On and after the date so fixed no person shall manufacture, distribute or 
resell any bread, except under the authority of a Licence. 

(c) The grant of a Licence shall be at the discretion of the Board. 

(d) An application for a Licence shall be lodged with the Board and shall be in 
such form and contain such information as the Board directs. 

(e) A separate application shall be made in respect to each address at which the 
applicant carries on the business of bread manufacturer and/or bread dis- 
tributor and/or bread reseller. 
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(f) A Licence or Licences may be granted in respect to a particular area. 

(g) A Licence may be granted subject to such terms and conditions as the Board 
specifies on the Licence—particular attention must be directed to suitability 
of facilities available for production, equipment, ete. 


Proficiency of Bread Manufacturers and Employees. 

(h) (i) A Licence in respect to a bread manufacturer who personally bakes bread, 
whether full-time or part-time, shall provide that such bread manu- 
facturer must hold a Diploma or Certificate of Bread Making. 

(ii) A Licence in respect to a bread manufacturer, who personally does not 
bake bread full-time or part-time, shall provide that bread shall only be. 
manufactured under the direct supervision of a baker holding a Diploma 
or Certificate of Bread Making. 


(iii) A Licence in respect of a bread manufacturer, whether or not he person- 
ally bakes bread full-time or part-time, shall provide that all employees 
engaged in the supervision of and/or the manufacture of bread, other than 
apprentices and assistants at present permitted by the Award, must 
possess a Diploma or Certificate of Bread Making. 

(iv) In respect of sub-paragraphs (hk), (i), (ii) and (iii), all bread manufac- 
turers holding a Certificate of Registration under the Factories and Shops 
Act and all Operative Baker members of the Baking Trade Employees’ 
Federation of Australasia (New South Wales Branch) as at the 26th 
April, 1945, are deemed to be fully qualified. 


Refusal of Licences. 
(1) The Board may refuse to issue a Licence to any person— 


(i) if, in the opinion of the Board, he is not a fit and proper person to hold 
such Licence, or 


(ii) if, in the opinion of the Board, he has unsuitable premises, or 


(iii) if, in the opinion of the Board, the business carried on or proposed to 
be carried on is an unnecessary agency. 


Appeals. 
2. (a) Before exercising the provisions of 1. (i) the Board shall, in the manner 
prescribed, notify the person concerned of the decision of the Board. 

(b) The person so notified may, in the manner and within the time prescribed by 
the by-laws, appeal against the decision of the Board to a Court of Petty 
Sessions holden before a Stipendiary or Police Magistrate. 

(c) The Magistrate shall inquire into the circumstances of the case and shall 
decide upon the appeal. The Magistrate’s decision shall be final and shall be 
given effect to by the Board. 


Suspension of Licences. 
3. The Board shall have authority to cancel, transfer, revoke or suspend any Licence. 
4, (a) Decisions by the Board for revocation, cancellation or suspension of Licences 
shall be given without prejudice to the right of the persons concerned to apply 
for a renewal of Licence at some later date. 

(b) Should the Licence of any bread manufacturer and/or bread distributor in 
any particular district be cancelled, revoked or suspended, the Board shall 
have power to take action to ensure the maintenance of the supply of bread 
to the consumers affected. 
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Period of Licence and Fees. 
5. (a) The Licences to be operative for a period of twelve months. 


(b) Fees to be charged for Licences are as follows :— 
(i) Bread Manufacturer—2s. 6d. application fee; £2 registration fee. 
(ii) Bread Distributor—2s. 6d. application fee; £1 registration fee. 
(iii) Bread Reseller—2s. 6d. application fee; 10s. registration fee. 


2. Hours for Baking. > 


Irrevoecably connected with the control and regulation of the manufacture, 
distribution and sale of bread are the conditions of employment of the persons employed 
in the industry, e.g., the operative baker, apprentice and the bread carter, and the 
standards of their trade proficiency. 


A schedule of hours for operative bakers has been agreed upon by members. 
(See Appendix A.). This schedule eliminates night baking with the exception of 
approximately seven nights annually which is unavoidable because of the occurrence 
of statutory holidays. It frees the operative baker every week-end except on extra- 
ordinary occasions. The bread carter will only have to work until 11 a.m. at the 
latest on a Saturday morning, instead of all day as at present. 


It must be appreciated that there has been a reorganisation of hours of baking 
which would result in week-end bread being only twelve hours older than at present. 


The consumer who normally receives bread on Friday morning will obtain the 
usual day’s bread on that morning and on Saturday morning will receive bread (baked 
on Friday afternoon) for Saturday and Sunday. 


It is noteworthy that the agreed hours eliminate entirely the breadcarters’ 
monthly holiday and the consumer does not face the prospect each month of a double 
day during the week. 


It is accordingly recommended by the Committee that :— 


(1) The Schedule of Hours set out in Appendix A. be incorporated in the Bread 
Act. 


(2) There should be a provision in the Bread Act prohibiting baking between 6 
p.m. on any day and the starting time fixed in the agreed hours for the next 
working day. 


(3) No person shall deliver bread or bread rolls on any single day between 6 p.m. 
and the starting time fixed by the Award for the next working day. 


(4) No person shall deliver bread or bread rolls between 11 a.m. Saturday and the 
starting time fixed by the Award for the next working day, excepting where 
Saturday is a treble delivery day or more, when bread or bread rolls shall 
not be delivered after 7 p.m. Saturday and before the starting time fixed by 
the Award for the next working day. 


(5) Where a statutory holiday or holidays occur, no person shall deliver bread on 
the day preceding the holiday after the hour prescribed by the Award and 
before the hour prescribed by the Award on the next working day following 
such holiday or holidays. 


(6) “Single day” means a day on which one day’s bread is delivered; “treble day” 
means a day in which three days’ bread is delivered. 


8 N.S.W. INDUSTRIAL GAZETTE—31 Jan., 1946. [Vou. $0. 


3. Training of Apprentices. 
Mr. Justice Kinsella reeommended that steps be taken for classes for apprentices 


at Technical Colleges to be held in the forenoon so that they might be more capable 
of absorbing the necessary knowledge. 


Members of the Committee are unanimous that Mr. Justice Kinsella’s recom- 
mendation should be implemented. However, several immediate difficulties present 
themselves and it would not appear hopeful that this objective could be reached 
immediately. In any case, the training and welfare of apprentices comes within. the 
jurisdiction of the Apprenticeship Commissioner, to whom any application for 
changes in the training of apprentices must be made. 


In view of the unanimous acceptance by all parties of the principle of training 
apprentices during working hours, it is recommended that action be taken as soon 
as possible for a conference of all parties to be arranged by the Apprenticeship 
Commissioner to discuss ways and means of implementing Mr. Justice Kinsella’s 
recommendation. A representative of the Technical College should also be present 
to see whether existing facilities and programmes of the College would permit the 
training of apprentices during working hours. 


4, Food School. 


With regard to ensuring that unqualified or unsuitable persons should not be 
- permitted to have any place in the manufacture of bread it has been suggested that 
a Food School be set up at the Technical College for the purpose, inter alia, of 
improving the technical knowledge of persons desiring to enter the baking industry. 


This proposal meets with the wholehearted support of members of the Committee. 
It dovetails with a recommendation outlined earlier under this particular section that 
cone of the conditions of the issue of a licence be that the employees of the applicant 
possess a Diploma or Certificate of Bread Making. 


It is suggested that the Food School be the centre where training for the 
‘Diploma or Certificate should take place. 


B. To Supervise and, where necessary, to Institute Investigation and Research into the 
Manufacture, Distribution and Sale of Bread with the object of continually trying 
to Obtain the Highest Quality Loaf. | 


Attention igs directed to the following quotation from Mr. Justice Kinsella’s 
report :— 

“The quality of bread is a matter of vital importance to the nation, 
particularly in its nutritional aspects, because bread is one of our staple foods 
and, in the case of the poorer sections of the community, it is relied upon as the 
most general item of diet.” 


The Committee considers that the quality of bread has received less scientific 
attention than most other foodstuffs. It is further considered that much can be 
.done to raise the efficiency and standard of the bread manufacturing industry. 


| The following quotation from the Wheat, Flour and Bread Industries (by Sir 
“Henry Gepp) is considered noteworthy :— 

“The public do not know and have no means of ascertaining what would 
be the result, given better conditions and better material and more effective 
knowledge of how to use them.” 
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Recommendation. 


It is recommended that the proposed Board should obtain and supply the 
knowledge referred to above and should be able, through a Technical Research Section, 
10 demonstrate how the knowledge should be applied. This Technical Research Section 
should work in close collaboration with any Food School established by the Govern- 


ment, which should provide for a section exclusively for experimentation work into 
bread baking. 


It is anticipated that bread manufacturers, having difficulty with baking 
processes, will avail themselves of the Board’s Technical Research Section and, 
worked in collaboration with the Food School, it will enable first-hand information 
to be given in surroundings to which the bread manufacturer is accustomed. 


In connection with the Technical Research Section it is considered that 
co-operation between the Board and the bread manufacturers is most desirable and 
it is suggested that provision be made for the collection of funds from bread 
manutacturers towards the cost of improving the technical knowledge of the industry. 


C. To Implement Decisions relating to Bread Manufacturing, Bread Distribution and 
Bread Selling which may be reached by any Organisation set up by the Government, 
eg., Wheat and Flour Research Institute or the Nutritional Committee, when the 
Implementation of such Decisions is considered Necessary. 


Recommendation. 


It is recommended that the Board should ke given power to implement any 
decisions in respect to B. arrived at by any organisation set up by the Government, 
e.g., the Wheat and Flour Research Institute or Nutritional Committee, when the 
implementation of such decisions is considered necessary. 


D. To Fix and Maintain Standards of Hygiene, Sanitation, Lighting and Ventilation in 
Respect to Premises and Vehicles on and with which Bread is Manufactured, 
Distributed or Sold. 


Committee members feel that as the Departments of Labour and Industry and 
Social Welfare and Health are making investigations as to the adequacy or otherwise 
of the Shops and Factories Act and the Pure Foods Act, with respect to hygiene, 
sanitation, lighting and ventilation, any recommendations on these matters should 
come from those Departments, in view of their wide experience in such matters. 


However, one matter affecting hygiene which concerns members of this: 
Committee and for which provision should be made in any suggested amendments 
is that adequate protection from contamination should be provided for bread carters, 
who, as part of their duties, are obliged to enter stables, groom horses and then 
handle bread. It would seem that there is too much laxity in this direction at the 
present time. 


Another matter which should be given serious consideration is the prescribing 
of strict standards with regard to hygiene and ventilation in respect to vehicles used. 
for the delivery of bread. 


Recommendation. 


It is recommended by the Committee that the provisions of the Shops and 
Factories Act and Pure Foods Act with fespect to hygiene, sanitation, ventilation 
and lighting, plus amendments suggested by the Departments of Labour and Industry 
and Social Welfare and Health, be incorporated in the Bread Industry Act. 
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E. To Fix and Maintain Standards in Respect to Ingredients Used and Bread Produced. 


1. Bread measurement. 
9. Types, varieties and standards of bread. 
3. Constituents of flour. 


1. Bread Measurement. 


Considerable thought was given by members of the Committee as to whether 
the present system of bread measurement, whilst achieving a certain amount of 
protection for the public, does not give such protection at the expense of digestibility 
and palatability of the loaf. 


By far the most consistent complaint about bread to-day is that it is under- 
baked. Under the existing bread measurement law there is an obligation on bread 
manufacturers to ensure that bread is of correct weight twenty-four hours after 
baking. There is, therefore, a constant fear in the mind of the bread manufacturer 
that too much moisture may be extracted in the baking process. This fear produces 
a natural reaction in the minds of some bread manufacturers to draw the bread from 
the oven before it could rightfully be regarded as a well-baked loaf. 


Inquiries were made by the Committee into the bread measurement system 
which has operated in Western Australia for the past six years. Under this system, 
“‘sealing-oft” dough weights are prescribed for the 1 lb., 2 lb. and 4 lb. loaves, and 
Jt is an offence for a bread manufacturer and/or his employees to weigh out dough 
at any other weight than that prescribed. Severe penalties are provided for offences. 


Members of the Committee have perused correspondence from the Secretary 
of the Western Australian Operative Bakers’ Union and Secretary of the Bread 
Manufacturers’ Industrial Union of Employers regarding the operation of the system. 
This correspondence reveals that all sections of the industry and the public are 
highly satisfied with it. 


The Committee has also read with interest a publication by Dr. G. L. Sutton, 
for many years Director of Agriculture, Western Australia, setting out the advantages 
of the Dough Weights System and have noted the following observation made by 
Mr. E. E. Chapman, Director of Chemistry, South Australia, who visited West 
Australia for the express purpose of examining the Dough Weights. System :— 


“The dough weights system of standardisation of bread as far as I was 
able to ascertain is giving general satisfaction in West Australia. The system 
is convenient, and easy for the operative baker to carry out in the bakehouse. 
It is more convenient and more hygienic for an inspector to weigh doughs in the 
bakehouse than to weigh bread on the roadside. The consumer is given ample 
protection provided that inspections are made frequently by a number of 
inspectors.” 


These observations were made by Mr. Chapman after interviewing the Chief 
Inspector of Factories, Master Bakers’ Association, West Australian Operative Bakers’ 
Union, Dr. W. L. Samuel, cereal research chemist, Wheat Products Prices Committee, 
Leader of the Opposition, Housewives’ Association, Consumers’ League, Inspectors of 
Health at Perth, North Fremantle and Mosman Park, Chief Health Inspector, City 
of Perth, Secretary, Health Officers’ Association and paying visits to bakehouses with 
inspectors. 


All correspondence quoted above is on the Committee’s files. 
After very careful consideration, the members of the Committee are unanimously 


of the opinion that the present system of bread measurement should be discontinued 
and a system of dough weights substituted. In arriving at this decision, which might 
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be termed as introducing a radical reform into the industry, the Committee has been 
guided by the success of the West Australian system, which, having been in operation 
for a period of six years, must be regarded as having long since passed the experimental 
stage. 


Members of the Committee feel in a most definite way that a dough weights 
system, strictly policed with severe penalties for breaches, will adequately safeguard 
the interests of consumers. Under the proposed penalty clause, bread manufacturers 
and their employees will be loath to weigh out dough other than in accordance with 
the law. Consequently, there will be no inducement to under-bake bread, which must 
only react to the benefit of the consumer. 


There may be some objections to the dough weights system by the Weights 
and Measures Department, but should they have any proposals designed to overcome 
these objections the Committee would only be too pleased to consider them. 


Recommendation. 
It is accordingly recommended that the following be provided in the Act:— 


(a) All dough pieces intended to be made into bread shall be weighed out in 
the bakehouse in the following quantities :— 
(i) Not less than 18 oz. or more than 20 oz. for a loaf to be known as a 
No. 1 loaf. 


(ii) Not less than 2 lb. 4 oz. or more than 2 lb. 6 oz. for a loaf to be known 
as a No. 2 loaf. 


(iii) Not less than 4 lb. 8 oz. or more than 4 lb. 10 oz. for a loaf to be known 
as a No. 8 loaf. 


(b) After the dough pieces for the loaves have been weighed out it shall be an 
offence for any person to reduce the amount of the dough in any dough piece 
so weighed out. 


(c) (i) In ascertaining the weight of any dough piece for a No. 1 loaf, for the 
purpose of this section, one dozen dough pieces of or intended for a 
No. 1 loaf shall be selected at random in the bakehouse and the average 
weight of the dough pieces selected shall be taken to be the weight of 
each of the dough pieces in the bakehouse. 


(ii) The method outlined in (c) (i) shall be adopted as the procedure for 
the No. 2 and No. 3 loaves also. 


(d) Any person who weighs or causes dough pieces to be weighed out in quantities 
other than the quantities stipulated in subsection (a) of this section shall be 
liable to a fine of 2s. 6d. for every ounce or part of an ounce in respect to 
which the dough piece weighed is other than that specified in that subsection. 


2. Types, Varieties and Standards of Bread. 


The Committee recommends that the public should be allowed to have as wide 
a choice as possible of types and varieties of bread. It is considered, however, that 
the best interests of the public will make it necessary for the Board to determine g 
standard to which each variety should be made. 
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Recommendation. 
Tn arriving at these standards it is recommended that provision should be made 
for the following varieties :— 
White Bread 
Brown Bread 
Wholemeal Bread 
Starch Reduced Bread 
Vienna Bread 
Milk Bread 
Malt Bread 
Rye Bread 
Black Bread 
‘Passover Bread 


Fruit Loaf (white or wholemeal), 
and any other varieties that may be approved by the Board. 


It was agreed that provision should be made in the Act for the public to be 
supplied with sliced and wrapped bread from a date to be announced by the Board. 
‘It was considered, however, that several difficulties present themselves, viz., unavall- 
ability of machines, manpower-and paper. 


It will be noted that the recommended varieties go a long way beyond those at 
present permitted by the New South Wales Bread Order promulgated under the 
National Security Regulations. 


| 3. Constituents of Flour. 

With the quality of flour variable, it has been a hard task for the bread 
manufacturer to produce a constant quality loaf without knowledge of the constituents 
of the flour used by him. One consignment of flour might be producing a good quality — 


loaf but the next, processed in a similar manner by the bread manufacturer, might 
produce an inferior loaf. 


It is desirable, as pointed out by Mr. Justice Kinsella, for bread manufacturers 
to know the percentage of the protein and maltose content of the flour purchased by 
them so that they can improvise and change methods of processing with the object of 
producing the best quality loaf from the flour available. 


Recommendation. 
It is recommended, therefore, that provision be made in the Act for bread 


‘manufacturers to be informed by the miller from whom flour is purchased of the 


‘protein and maltose content of such flour and, in general terms, of the protein quality 
-of such flour. | 


‘ Subject to any later decisions of the Wheat and Flour Research Institute. it is 
‘in cases such as these that the Technical Research Section of the Board would be of 
great assistance to the bread manufacturer in suggesting formulae, improvisation and 
‘processing methods to suit the variability of the flour used by him. 


F. To Control and Supervise the Price of Bread. 
1. Control of Price. 


2. Standardised Accounts and Reeords. 
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1. Control of Price. 


On page 163 of his report, Mr. Justice Kinsella makes the following observation: 


‘A danger to the maintenance of good quality in bread output lies in price 
cutting competition. In the past from time to time “price wars” have occurred 
between bakers or groups of bakers in which reduction of price was effected, not 
by limitation of profits, nor by higher efficiency or better organisation, but by 
reduction in the quality of the loaf, or by sacrificing the interests of employees 
in respect of their wages and conditions of employment. 


“In my opinion, where competition occurs in which the last mentioned 
‘~ elements are introduced, the result is detrimental to the public interests. The 
price tends to be forced so low that a loaf of proper quality cannot be produced 
if decent conditions for employees and the wages are maintained. In an industry 
such as breadmaking where costs are generally uniform and capable of being 
checked by public authority, it appears to be that a minimum as well as a 
maximum price for the ordinary loaf may be fixed by Governmental authority at 
a figure which will enable the industry to discharge its obligations to all persons 
employed in it, will permit a fair return to the master baker and will permit 

of a loaf of first class quality to be delivered to the public.” 


It is considered that stability is the only real basis of general improvement, 
but in view of the fact that prevailing conditions may render it necessary that the 
system of licensing would provide some restriction of competition—that the best 
interests of the public would make it necessary for the Board to exercise strict 
supervision and control of the prices charged for the different varieties of bread, 
it is recommended that :— 


Recommendation. 


(a) The Board shall be empowered, after having investigations made by a 
competent authority, to establish prices at which varieties of bread approved 
by the Board may be sold in specific areas by a bread manufacturer and/or 
bread distributor in respect to— 


(i) Wholesale trade— 
(a) for sale to licensed resellers, 
(b) for sale to wholesale users of bread. 


Gi) Retail trade— 
(a) for sale by an authorised reseller, and 
(b) for sale to consumers. 


(b) Such prices will be binding on all persons engaged in the manufacture, 
distribution and sale of bread and it shall be an offence for any person to 
sell bread at a price lower or higher than the price so fixed. 


It is realised that at the present time the price of bread is stabilised by the 
action of the Commonwealth authority taken by virtue of the National Security 
Act of 1939, but owing to lack of knowledge as to the permanency or otherwise of 
such legislation, it is considered that the above provisions should be included. 
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2. Standardised Accounts and Records. 


To effectively fix prices it will be necessary for standardised accounts and 
records to be kept by bread manufacturers and it is accordingly recommended that the 
following power be vested in the Board :— 


Recommendation, 


(a) To compel all persons licensed to manufacture bread for public on 
to keep proper records in a form approved by the Board. 


G. To Conduci Investigation and Inspection and to Police Vigorously the Provisions 


of the Act. 


frer s 


1. Centralised Inspection. 


-! 


é 2. Investigation of Complaints by Consumers. 


1. Centralised Inspection. 


} For the Eread Industry Act to be properly administered, to ensure the best: 
quality loaf being produced under the best conditions of hygiene, sanitation, lighting 
and ventilation, it is strongly recommended that the Board be empowered to appoint 
inspectors to police vigorously the provisions of the Act. 


At the present time Inspectors from the Department of Labour and Industry 
and Social Welfare and Health and Weights and Measures visit bakehouses and. 
shops for the purpose of policing the various Regulations administered by those 
Departments. Bakehouses are merely a part of the vast field to be covered by these: 
inspectors, and although they have done fine work in this direction, it is felt that 
inspectors employed by the Board would be able to concentrate exclusively on premises 
occupied by bread manufacturers, bread distributors and bread resellers and thus. 
achieve recommendation (h) of Mr. Justice Kinsella. 


The appointment of a Central Inspectorial Staff would also make the bread! 
manufacturer, bread distributor and bread reseller realise that a determined effort. 
was being made by the Government to ensure that the public and employees in the 
industry were protected from the time of delivery of flour to the bakehouses to the 
delivery of loaves to the consumer. 


Recommendation. 


It is accordingly recommended that the Board be empowered to appoint inspec- 
tors who would be given the power afforded to inspectors who police the Shops and 
Factories Act, Pure Foods Act and Weights and Measures Act. It is also suggested 
that the following be provided, if not already included in the powers aforementioned :— 


(a) Inspectors of the Board shall have power— 


i. To enter and inspect at all reasonable hours by day or night any 
premises of any bread manufacturer, bread distributor and/or bread 
reseller for the purpose of ensuring that the provisions of this Act, 
Regulations and By-laws are complied with and examine, take notes, 
copies or extracts of or from any books, documents, papers and any 
scales, measures, appliances, apparatus, vehicles or utensils referring 
to or used in connection with the manufacture, distribution and 
sale of bread. 
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li. To stop any person engaged in the distribution or delivery of bread 
and search any vehicle, basket or other means used jin connection 
with such distribution or delivery. 

iii. To interrogate any bread manufacturer, bread distributor and bread 
reseller and any of their employees with respect to any matter coming 
within the provisions of the Act, Regulations and By-laws, 


iv. Seize and take any adulterated, impure or unwholesome dough or 
ingredient which appears to be intended to be used for the purpose 
of adulteration. 

vy. Seize and take any sample or samples of any dough, bread, meal oz 
flour. 

vi. Seize such weights and scales found to be inaccurate. 

Cb) i. Every bread manufacturer, bread distributor and bread reseller, their 
agents or servants, shall furnish the means required by an inspector 
for an entry, inspection, examination and inquiry, or the exercise 
of his powers under the Act, Regulations and By-laws. 

ii. If the admission of an inspector into any premises is refused or 
unreasonably delayed, such inspector, if accompanied by a member 
of the Police Force, may enter such premises with such assistance 
as may be deemed requisite. 

iii. Every person who wilfully delays an inspector in the exercise of any 
power under the Act, Regulations and By-laws, or who fails to 
comply with a requisition of an inspector made under any such 
power as aforesaid, or to produce any certificate of registration, 
book, record, certificate, notice, list or document which he is required 
to produce or who conceals or prevents any person from appearing 
before or being examined by an inspector in the execution of his 
duties shall, for such offence, be liable to a penalty not exceeding 
twenty pounds: Provided that no person shall be required to answer 
any question or give any evidence incriminating himself. 

{c) i. Every inspector shall be furnished with an authority and on applying 

for admission to any premises shall, if required, produce such 

authority to the occupier. 

ii. Every person who forges or counterfeits any such authority or makes 
use of any forged, counterfeited, or false authority, or personates 
the inspector named in any such authority, or falsely pretends to 
be an inspector under this Act, shall be liable to be imprisoned for 

Ba? a term not-exceeding six months with or without hard labour. 


2. Investigation of Complaints by Consumers, 
Tt will be necessary to provide in any Act for the control of the industry 
- a protective clause for the benefit of the consumer who may be dissatisfied with the 
‘quality of bread or service rendered and it is recommended that the following be 
provided :— 


Recommendation. 

(a) Any consumer who is dissatisfied with the quality of bread or the service 
rendered by any bread manufacturer, bread distributor or bread reseller, 
may lodge a complaint in writing with the Board. 

{b) If the Board considers, after investigation, that the complaint has been 
substantiated it may take any action considered necessary. 
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H. To Prohibit the Return of Unsold Bread. 
The Committee unanimously supports recommendation (k) of Mr. Justice 
Kinsella that the return of unsold bread from shops to the baker be prohibited and. 
it is recommended that the following provisions be included in the Act :— 


Recommendation. 


(a) After bread has been delivered to any person for gale or after bread has: 
been delivered to any person, no person shall accept return of or exchange 
or take back into stock the bread so delivered. Penalty: Not less than 
five pounds or more than fifty pounds. | 

(b) If any person to whom bread has been délivered returns the same to the 
person from whom he took delivery in contravention of the provisions of 
the preceding subsection, he shall be liable to a penalty of not less than five 
pounds or more than fifty pounds. 

(c) Nothing in this section shall apply to any bread taken out by a bread carter 
on his round and which remains unsold at the end of the round and is then 
returned by the bread carter to the bakehouse. 

(d) The owner or occupier of any shop or other premises, who in such shop or 
other premises sells or offers for sale or exposes for sale to members of the 
publie any bread, shall place and maintain in such shop or other premises ir 
a conspicuous position and for the benefit or information of members of the 
public a sign or notice legibly inscribed with not less than two-inch characters 
as follows :— 

“Exchange or return of bread is prohibited by law.” 


Other General Powers. | 

It is recommended that the following authority also be vested in the Board:— _ 

(a) The Board may make Regulations for the purpose of this Act, for carrying 
into effect the provisions thereof and for prescribing such matters considered 
necessary or convenient. 

(b) The Board may appoint officers such as Secretary, Accountant, Public Rela- 
tions Officer, inspectors and any other staff considered necessary to adequately 
administer the Act. 

Definitions. ; 

It will be necessary to set out definitions in the Act and the following are 
recommended by the Committee :— 

Bakehouse means any building or place in which any bread and/or bread rolls 
are made or baked for trade or sale and includes any place or room used in connection 
with the bakehouse for storing bread and/or bread rolls when made or baked or to be 
made or baked or any material to be used for the manufacture of bread and/or bread 
rolls to be made or baked, 

Board means Bread Industry Board constituted under the Act. 

Bread.—To be defined by the Government’s Legal Advisers in the widest possible 
terms. 

Bread Distributor means a person who, as at 26th April, 1945, and subsequently,, 
sold bread purchased from a bread manufacturer to bread resellers, wholesale users 
and/or consumers, but does not mean a shopkeeper who sells bread retail at his place 
of business. 

Bread Manufacturer means any person who, either himself (otherwise than as 
an employee of a bread manufacturer) or by the service of employees, prepares and/or 
bakes bread for sale or for consumption or use in the course of any business. 
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Bread Reseller means a person who sells bread at retail at his place of business, 
but does not include a person who sells bread to be eaten on his premises. 


By-Laws means by-laws made under the Act. 
Chairman means Chairman of the Board. 

Licence means a licence granted under the Act. 
Licensee means the holder of a licence under the Act. 


Person includes any partnership or firm or company or society formed under any 
Act and any body of persons corporate or non-corporate. 


Prescribed means prescribed by the Act or by the Regulations or By-laws. 
Regulations means Regulations made under the Act by the Governor. 
Secretary means Secretary of the Board. 


Wholesale User.—The definition used by the Prices Commission to be adopted. 


Wheat and Flour Research Institute. 


As mentioned earlier in this report, the Committee has dealt extensively with 
matters relating to the actual making, distribution and sale of bread. It has 
endeavoured to make recommendations which, in the opinion of the Committee will 
result in a general improvement in conditions in the industry from the time of delivery 
of flour to bakehouses to delivery of loaves to the consumer. No attempt has been made 
to make recommendations regarding the ingredients used in the production of bread. 


However, this Committee feels that its endeavours to improve the quality of 
bread will not have a maximum effect unless steps are taken to improve the quality 
of wheat and flour used in the production of bread. 


The Committee accordingly strongly endorses the action of the Government in 
approving of the establishment of a Wheat and Flour Research Institute for this 
purpose and feels that, approached in the right manner, this problem can be overcome 
with the resultant production of the best quality loaf manufactured, sold and dis- 
tributed under the best possible conditions. 


Immediate Improvement in Bread Quality. 


Having regard to some delay which might occur before legislation is introduced, 
ithe Committee are spcnsoring a campaign calculated to produce an immediate improve- 
ment in bread quality. 


The first step of the campaign was the forwarding to all bread manufacturers, 
their foremen bakers and dough-makers, a letter appealing for co-operation and 
designed to rouse greater interest in their product. Copies of these letters are 
appended. . 


All establishments have been asked to form Bread Inspection Committees 
which will pass judgment daily on the bread produced. Judging of the bread will be 
based on the points allotted by the Committee for the eight points of a good loaf. 
A score card is to be kept daily by each Bread Inspection Committee and it is the 
intention of this Committee at a later date to call for the cards for the purpose of 
examination. 
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Each establishment has been supplied with Newsletter No. 1 setting out the 
standards of a good quality loaf and further Newsletters on common problems in 
bread making will be forwarded at regular intervals. 


Suggestions for improving the quality of bread have been invited from all 
sections of the industry and a prize of five pounds will be awarded each month by the 
Committee to the person considered to have forwarded the best suggestion. 


The Baking Trade Employees’ Federation of Australasia (New South Wales 
Branch) and the Bread Manufacturers’ Association of New South Wales are each 
supporting the campaign. 


The result to date has been most gratifying. It is abundantly clear that the Com- 
mittee’s campaign has captured the interest of an even larger percentage of bread 
manufacturers, their employees and other sections of the community than was first 
anticipated. Bread Inspection Committees are already functioning in many estab- 
lishments with surprising and very marked results towards the quest for better bread. 


The Committee have a continuous plan calculated to further stimulate this 
interest and desire for better bread. 


General Comments. 


In submitting this report, members strongly urge that the recommendations 
submitted be adopted as a whole. It is considered that this is essential if the recom- 
mendations of Mr. Justice IXinsella are to be implemented successfully. 


Because of the importance of the recommendations to each member of the 
Committee, it is respectfully requested that before legislation is introduced, the 
Committee shall be allowed to see the Draft Bill before it becomes law. 


The Committee has made a sincere endeavour to put forward constructive 
suggestions and in doing so all interested parties have put aside sectional interests in 
an effort to stabilise the industry with a view to securing improvement in the quality 
of bread, better working conditions for employees, and a fair return for the employer. 


If the recommendations are not adopted in their entirety but only certain parts 
extracted, it is feared that not only will Mr. Justice Kinsella’s recommendations be 
not achieved but also serious repercussions will occur throughout the industry to the 
detriment of the present goodwill existing amongst all sections and making almost 
impossible the task of undoing such damage as may be caused. 


Signed this tenth day of August, Nineteen hundred and forty-five, by:— q 


H. B. Be~itincuam, Chairman. 
W. Suioan, President, Bread Manufacturers’ Association of New South Wales. — 


J. GREEN, Representative of Bread Manufacturers’ Association of New South 
Wales. : : 


F. J. Kearns, President, Baking Trade Employees’ Federation of Australasia 
(New South Wales Branch). 


P. J. Lona, Secretary, Baking Trade Employees’ Federation of Australasia (New 
South Wales Branch). 


J. CoLEMAN, President, Bread Carters’ Union of New South Wales. 
A. Encuanp, Secretary, Bread Carters’ Union of New South Wales. 
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APPENDIX A. 


Hours For BAKING. 


TYPE OF WEEK. 


1. Ordinary week 


2. In which Monday is a holiday ... 


3. The week previous to this Monday 
holiday. 


4. In which Tuesday is a single 
holiday. 


5. In which Wednesday is a single 


holiday. 

6. In which Thursday is a single 
holiday. 

7. In which Friday is a _ single 


holiday and is not followed by a 
Monday holiday. 


8. In which Good Friday occurs .. 


9. Which follows Easter week end ... 


10. In which Saturday is a public 
holiday. 


11. In which Monday and Tuesday 
are holidays. 


12. The week previous to that outlined 
in 11. 


13. In which Tuesday and Wednesday 
are holidays. 


14. In which Wednesday and Thurs- 
day are holidays. 


15. In which Thursday and Friday are 
holidays. 


16. In which Friday and Saturday are 
holidays. 


17. Week in which Saturday and the 
Monday in the following week are 
holidays. 


BREAD CARTERS’ HOURS: 


Sunday. 


eeeee 


ween 


teeeee 


teense 


seen 


| Monday. 


Carry on 
from Sun- 
day. 


4.30 a.m. 


4.30 a.m. 


4.30 a.m. 


4.30 a.m. 


teens 


4,30 a.m. 


Carry on 
from Sun- 
day. 


4.30 a.m. 
and 10 p.m. 


4.30 a.m. 


4.30 a.m. 


4.30 a.m. 
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19 
STARTING TIME FOR OPERATIVE BAKERS. 
| 
Tuesday. |Wednesday| Thursday. | Friday. Saturday. 
| | 
5.30 a.m. | 5.30 a.m. | 5.30 a.m. Aas eee 
4,30 a.m. | 5.30 a.m. | 5.30 a.m. Aamo oeaks 
5.30 a.m. | 5.30 a.m. | 5.30 a.m. | 5.30 a.m. | Carry on 
to 12 noon | from Fri- 
and 10 p.m. | day night. 
sees 4.30 a.m. | 5.30 a.m. 4 a.m. eee 
SAAN, il Mi ieew 4.30 a.m. TES es cereisics 
5.30 a.m. 4a Ns |e oases De eal heh pe 
p30)a Mairo-o0 a.m: 4am Midnight. Carry on 
from Fri- 
day night. 
5.30 a.m. | 5.30 a.m. 4 a.m, 10 p.m. Carry on 
from Fri- 
day night. 
4,30:a.m. | 5.80 a.m. | 5.80 a.m. 4a, |S wos. 
5.30 a.m. | 5.30 a.m. | 5.30 a.m. CarrysOTle i ol. oe 
and mid- from 
night. Thursday. 
ras 4.30 a.m. | 5.30 a.m. 4 a.m. tones 
5.30 a.m. | 5.30 a.m. | 5.80 a.m. | 5.30 a.m. | Carry on 
to 12 from Fri- 
noon and | day night. 
10 p.m. 
decades aie Mw eodete 4.30 a.m. 4am. ees 
Garrydons ly thecsece Soll ae. 455 TOPRIM ADS Ac ed 
from 
Monday. 
5iS0ue te CarryrOn vii y lscece Midnight. | Carry on 
and from from Fri- 
10 p.m. | Tuesday. day. 
5 S0vaele ovO0 B.mMs |RCATTV ONL, wcrcuecia |) <sseee 
and from 
10 p.m. |Wednesday 
5.30 a.m. | 5.30 a.m. | 5.30 a.m. Warny On. [es acs 
and from 
10 p.m. Thursday. 
The bread 


The above schedule of hours will obviously alter those of the bread carters. 


carter under the new hours for an ordinary week will only work on Saturday morning until 11 a.m. at the latest. 
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Department of Labour and Industry and Social Welfare. 
Baking Industry Advisory Committee, 
A.P.A. Chambers, 53 Martin-place, Sydney. 
1st August, 1945. 


Dear Sir, 


The Bread Enquiry recommended all steps should be taken to bake better bread. 


This Committee, representing the Bread Manufacturers, Operative Bakers and 
Breadearters, is given the job, among other things, of getting the maximum team-work 
from the operatives and owners to make the very best bread they can from the materials 
available. 


Where materials are of poorer quality than usual, it is only by extra skill and 
eraftsmanship that good bread can be produced. 


This Newsletter, and those to follow, will diseuss common problems in daily 
bread-baking to create new interest in the trade’s quest for better bread. It is being 


posted to employer, foreman and doughmaker in each bakehouse. 


The Newsletters are written to give you a track to run on, to form a topic 
for discussion, and to suggest some points that are often overlooked or forgotten. Any 
ideas you may have regarding subjects for subsequent newsletters would be appreciated. 


Several methods will suggest themselves to get the best out of these notes. One 
is to form an Inspection Committee to pass really hard judgment on the bread you 
produce each day. Many factories already do this by more or less informal methods, 
but the system suggested on an attached sheet would speed up results. 


A prize of £5 will be awarded each month by the Committee to the person 
forwarding what is considered by the Committee to be the best suggestion for improy- 
ing the quality of bread. , 


Suggestions will be welcome and especially news that you personally are taking 
active steps in a sincere way to assist the State-wide campaign for better bread. 


a 2 Br A ae abe Yours faithfully, 


Chairman, 
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Breap INSPECTION COMMITTEE. 


It is strongly urged that a Bread Inspection Committee be’ formed in your 
bakehouse with the object to improving the quality of bread. 


This may be done by— 


(a) Examining daily the bread produced in your bakehouse to see what scoring 


value it has in relation to the eight points of a good loaf set out in Newsletter 


IN Oils 


(b) Discussing subsequent Newsletters which will be forwarded regularly with a 


view to putting into practice the information contained therein. 


How to Form a Breap INSPECTION CoMMITTEE. 


An ideal Bread Inspection Committee would include foreman, doughmaker, 
nead carter, operative, with employer as umpire. 


This may be inconvenient for doughmaker or carter, but it is important they 
are kept informed. 


Leave out score card for the doughmaker’s inspection with some of the bread 
inspected. 


Better bread comes from better teamwork from all concerned. 


Score Carp JupGING. 


Pick an average loaf from each batch and put aside. The best time for 
judging will be after baking and cleaning up. Place the samples in a good light. 
Pass round for judgment and allot points for Volume, Crust Colour and Texture. 
Break the loaf, taste for flavour and note colour. Cut with really sharp knife or 
saw and allot points for Crumb Grains and Texture. Keeping qualities are really 
* the most important from the consumer’s angle, 


Points already judged will indicate Keeping Quality, but it is preferable to 
check the loaf again the next day as proof of the correctness of the scoring when 
fresh. 


When you decide to form a Bread Inspection Committee, please advise the 
Secretary, Baking Industry Committee, Box 214, G.P.O., Sydney, immediately, so that 
score cards can be forwarded. 
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Department of Labour and Industry and Social Welfare. 
| Baking Industry Advisory Committee, 
A.P.A. Chambers, 53 Martin-place, Sydney. 
Ist August, 1945. ° 


Newsletter No. 1. 


Eicut Pornts or A Goop Loar. 


Decide to judge your own bread daily; score it up against the points suggested 
here—say, 10 points for excellent, 8 for very good, 6 for fair, and so on. Be honest 
with yourself. Note any changes in working, temperature or ingredients. 


Keep the scores. At the end of a week check back. Compare to-day’s score with 
vesterday’s and last week’s, judged on the same points. At the end of a month you 
will be amazed at the steadiness with which you are scoring compared with the wild 
fluctuations of the first few days. 


Once you get a good loaf, stick to it. When bread scores badly, it means either 
poor materials or poor judgment in working them. 


Poor materials can often be worked to better advantage by more care and judg- 
ment. It has been said no baker ever bakes a bad loaf—that is, no baker ever deliber- 
ately sets out to make a poor loaf. What happens is that the loaf beats him. It is your 
job to beat the loaf. Don’t change your methods without thinking it out, and be sure 
to note the change in effect. 


“Often a good baker with poor flour gets better results than a poor baker with 
good flour.” 


1. Adequate Volume (10 points).—At no time should texture and grain be 
sacrificed to volume. 


2. Crust Colour (10 points).—Indicates dough maturity and maltose (sugar) 
ecntent. Aim for a clean, healthy bloom. More colour is preferable to less. 


3. Crust Texture (10 points).—Aim for tenderness. Crust is an important sell- 
jng point. 


4. Crumb Colour (10 points).—Pale cream is the desired colour. Consumers 
like colour. 


5. Crumb Grain (10 points).—Strive always for the intermediate. Avoid 
excessive openness and the over-fine grain. 


6. Crumb Texture (10 points).—Another important indicator of dough maturity ; 
correct fermentation results in smooth, silky crumb texture of bright appearance. 


7. Flavour (20 points).—Depends on correct fermentation. Remember plenty 
of salt (we recommend 8 lb. per bag). | 


8. Keeping Qualities (20 points).—Good bread should keep fresh and tasty for 
at least 24 hours. 
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BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL ACT, 1945. 


AOT No. 12, 1946. 


An Act to provide for the control of building operations and building materials; and 
for purposes connected therewith. [Assented to, 16th January, 1946.] 


BE it enacted by the King’s Most Excellent Majesty, by and with the advice and 
consent of the Legislative Council and Legislative Assembly of New South Wales 
in Parliament assembled, and by the authority of the same, as follows :— 


PALS L. 


PRELIMINARY. 


1. (1) This Act may be cited as the “Building Operations and Building 
Materials Control Act, 1945.” 


(2) This Act shall commence upon a day to be appointed by the Governor 
and notified by proclamation published in the Gazette. 


(3) This Act is divided into Parts as follows :— 
PART JI.—PRELIMINAry. 
PART IJ.—Recubation anp Controt or BUILDING OPERATIONS. 
PART III.—Buitpine Matertats Controt. 


PART IV.—GenNeERAL PROVISIONS AND PENALTIES. 
SCHEDULES. 


2. (1) This Act shall be read and construed subject to the Commonwealth 
of Australia Constitution Act, and so as not to exceed the legislative power of the 
State to the intent that where any provision of this Act, or the application thereof 
to any person or circumstance is held invalid, the remainder of this Act and the 
application of such provision to other persons or circumstances shall not be affected. 


(2) This Act shall bind the Crown. 


3. Every consent, permission, exemption, approval, license or other authority 
whatsoever which was granted and every direction, condition, order or requirement 
which was given or made under any regulations or orders relating to building 
operations or building materials made pursuant to the National Security Act 1939- 
1943 of the Parliament of the Commonwealth and which was in force immediately 
prior to the commencement of this Act shall continue in force so far as practicable 


and shall be deemed to have been granted, given or made under the provisions of 
this Act. 


4. (1) In this Act unless the context or subject matter otherwise indicates or 
xequires— 


“Building materials’? means any material specified in Schedule Two to this Act. 
“Building operation” includes— 


(a) the erection of, any alteration of, any addition to, or the construction, 
reconstruction, rebuilding, re-erection, demolition, removal, renova- 
tion, repair, plastering, panelling, lining, decoration, painting, 
colouring, whitewashing or papering of, any structure (whether 
carried on at the site or elsewhere and whether above or below the 
surface) ; 


(b) the affixing to any structure of any fixtures or fittings; and 


24 


N.S.W. INDUSTRIAL GAZETTEH—31. Jan., 1946, [Var, 80,, 


(c) any work for the provision of water, gas, electricity, sewerage, 
drainage, heating, ventilation or air conditioning, or for the installa- 
tion of a lift or an escalator. 


“Cost” in relation to any building operation, includes wages paid or due to 
permanent or temporary employees, sums paid or due to contractors or 
sub-contractors and the fair value of all materials used in connection with 
the building operation, including provisional and prime cost items, fixtures 
and installations incidental to the building operation (whether acquired for 
the purpose of the building operation in the course of which they are used 
or otherwise) and the fair value of all services rendered in connection with 
the building operation, but does not include architects’ fees or the time or 
labour of the person for whom the building operation is carried out, unless 
it is within the business of that person to carry out that building operation 
and the time or labour is expended by him on the building operation within 
ordinary business hours. 


“Dwelling-house” means a building which is used primarily for human habitation 
but does not include a block of flats, pair of maisonettes, villa pair or other 
multiple dwelling or an hotel or a building containing shop premises. 


“Local governing authority” means the council of an area within the meaning 
of the Local Government Act, 1919, as amended by subsequent Acts, and 
in respect of the City of Sydney means the Municipal Council of Sydney 
and includes any body which the Minister by notice published in the Gazette 
declares to be a local governing authority for the purposes of this Act. 


“Minister” means the Minister for the time being charged with the administration 
of this Act. 


“Primary production” means farming, agricultural, horticultural, viticultural, 
apicultural, pastoral or grazing operations, forestry operations and fishing 
operations, but in every case only where such operations are pursued by the 
person concerned as the principal means of hig livelihood, and “primary 
products” and other similar expressions have corresponding meanings, 


“Public utility undertaking” means any of the following undertakings, the carrying ~ 
on of which is authorised by or under any law, that is to say— 
(a) any undertaking for the supply of electricity, gas or water; 
(b) any transport, dock, harbour or pier undertaking; 


(c) any sewerage or sewage disposal undertaking, or any undertaking . 
for the collection or disposal of refuse; or 


(d) any undertaking of a drainage authority, 


and includes any such undertaking which is carried on’ by or on behalf 
of the Commonwealth or the State of New South Wales or by a local 
governing authority. 


“Structure” means structure of any kind, whether movable or immovable, and 
includes building, bridge, wall, fence, gate, road, drive, paving, path, terrace 
or concrete work. 


“The financial year”? in relation to a building operation means the period of 
twelve months ending on the thirtieth day of June within which the building 
operation is commenced, 
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“Timber? includes all wood, whether in growing, dead, felled, or fallen trees, 
or sawn, treated, or in any other form whatsoever, and any material,. article, 
or commodity of which timber forms a constituent part, but does not include 
firewood, charcoal or wood pulp. 


“Under Secretary” means the Under Secretary of the Department of Labour and 
Industry and Social Welfare. 


(2) The Governor may by proclamation published in the Gazette amend 
Schedule Two to this Act by adding thereto or deleting therefrom the name of any 
material. Schedule two to this Act as so amended shall be deemed to be Schedule 
Two to this Act. 


PAT. oi 


REGULATION AND CONTROL OF BUILDING OPERATIONS. 


5. (1) A person shall not, without the consent in writing of the Minister, 
commence or continue to carry out any building operations. 


(2) The provisions of this section shall not apply to— 


(a) the erection of any dwelling-house— 


(1) within any portion of the State not included within any area set 
forth in Schedule One to this Act and used or intended to be used 
as a permanent residence by any person; or 


(ii) within any area set forth in the said Schedule and used or intended 
to be used as a permanent residence by any person where the gross 
area of such dwelling-house, in the case of timber-framed structures, 
does not exceed one thousand two hundred square feet and, in the case 
of brick and concrete structures or brick or concrete structures, 
does not exceed one thousand two hundred and fifty square feet; or 


Gii) for use by a primary producer where such dwelling-house is situated 
in the locality within which primary production is carried on by 
such primary producer; 


(b) any structure (the cost of which does not exceed five hundred pounds) used 
or intended to be used for or in connection with primary production, or 
storage, treating, or processing of primary products; 


(c) sewerage or drainage connections ordered by a local governing authority; 


(d) any building operation which is carried out on or within the area appurtenant 
to a dwelling-house (not being a dwelling-house erected in pursuance of a 
consent granted under this Act or erected within a period of six months 
before the commencement of this Act in pursuance of a consent granted 
under the National Security (Building Operations) Regulations made 
pursuant to the National Security Act 1939-1943 of the Parliament of the 
Commonwealth) if the total cost of all building operations carried out on 
that dwelling-house and within that area in the financial year does not 
exceed one hundred and fifty pounds; 


(e) any building operation or any building operation included in a class of 
building operations or any building operation of such cost as the Minister, 
by notice published in the Gazette, declares to be exempt from the provisions 
of subsection one of this section. 
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In this subsection “gross area” means the whole of the area of the building, 
or buildings, covered by a roof and shall be calculated by measurements taken to the 
outer face of all external walls, piers, posts, and the like, and in the case of openings 
in or between external walls, piers, posts, and the like, by measurements taken to 
the line connecting the outer face of same. 


Where the building comprises more than one floor the gross area shall be the 
aggregate area of all floors measured as above at each floor level. 


(8) The Governor may by proclamation published in the Gazette amend 
Schedule One to this Act by adding thereto or deleting therefrom the name of any 
area. Schedule One to this Act as so amended shall be deemed to be Schedule One 
to this Act. 


(4) For the purposes of subsection one of this section a person shall be 
deemed to commence or continue to carry out a building operation if the carrying 
out of that building operation is commenced or continued (as the case may be) at 
his request or at his expense. 


6. An application for consent under section five of this Act shall be in such 
form and contain such information as the Minister directs. 


7. Where application is made for the consent of the Minister under this Part 
of this Act, the Minister may, in his absolute discretion, refuse to grant consent, or 
may. grant consent, either unconditionally or without limitation, or subject to such 
conditions or limitations as he thinks fit (including, in a case where the premises on 
which the building operation is to be carried out are required for purposes specified 
in the application, such conditions or limitations as to the letting or use of the 
premises as he considers necessary or convenient to ensure that the premises are 
used for those purposes) and, in particular, may consent to the execution of— 


(a) part only of any building operation, or of so much only of any building 
operation as does not involve the expenditure of more than a sum specified in 
the consent; 


(b) all building operations, or of any class or classes of building operations, to 
be carried out by the person making the application during any period 
specified in the consent; or 


(c) so much of any building operations, or of any class or classes of building 
operations, to be carried out by that person in that period as does not involve 
the expenditure of more than a sum specified in the consent. 


8. Where the consent of the Minister has been granted under this Part of 
this Act, the Minister may, in his absolute discretion, at any time, by notice in 
writing, revoke the consent, or suspend the consent for such period as is specified 
in the notice or vary the terms and conditions of the consent. 


9. (1) Where a building operation has been, or is about to be, commenced or 
continued, whether the provisions of subsection one of section five of this Act apply 
thereto or not, or whether the consent of the Minister has been granted or refused, 
or has not been given, the Minister may, at any time and from time to time, by 
notice in writing, give to the person on whose behalf the building operation has been 
or is about to be commenced or continued, or to any architect, builder, contractor 
or engineer employed in any capacity, or to any other person employed in any 
advisory or supervisory capacity, in connection with that building operation, or to 
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some or all of those persons, such directions in relation to the building operation 
or its suspension or discontinuance, or as to the furnishing to the Minister or to 
any person specified by him of any information in relation to the building operation, 
as the Minister thinks fit. 


(2) A person to whom a notice is given under subsection one of this section— 
(a) shall comply with any directions applicable to him; 
(b) shall furnish any information in his possession specified in the notice; and 


(c) shall not commence or continue the building operation, contrary to any 
directions contained in the notice. 


10. An architect, builder, contractor or engineer employed in any capacity, 
and any person employed in any advisory or supervisory capacity, in connection with 
a building operation, shall not, unless the building operation is one to which the 
provisions of subsection one of section five of this Act do not apply, commence or 
continue to carry out, or to assist in the carrying out of, that building operation 
unless the commencement or continuance of the carrying out of the building operation 
is authorised by a consent granted by the Minister under this Part of this Act. 


11. A person to. whom consent has been granted under this Part of this Act, 
and any architect, builder, contractor or engineer employed in any capacity, and any 
other person employed in an advisory or supervisory capacity, in connection with 
the execution of the building operation in respect of which the consent has been 
granted— 


(a) shall, whether or not the consent is revoked, comply with all conditions or 
limitations applicable to him to which the consent is subject; 


(b) shall not, if the consent is revoked, continue the building operation, or, if 
the consent is suspended, continue the building operation during the period 
of suspension ; 


(c) shall make and keep proper and accurate books and accounts and stock and 
costing records, where applicable, in relation to the building operation, and 
shall preserve those books and accounts and stock and costing records, 
including all invoices, vouchers, agreements, correspondence, documents and 
copies thereof, until their destruction is authorised by the Minister. 


12. A person shall not— 


(a) in any application or in answer to any request made in pursuance of this 
Part of this Act, make any statement or furnish any information; or 


(b) in relation to any matter dealt with under this Part of this Act, make any 
entry in any document, 


which he knows or has reasonable cause to believe to be false in a material particular. 


13. Notwithstanding anything contained in any law, where an application has 
been made by any person for the consent of the Minister under this Part of this Act 
to commence or continue any building operation and that application has either been 
refused or has been granted subject to any condition or limitation, no notice given or 
order made by or on behalf of any local governing authority, or public utility 
undertaking, or any officer thereof or by any court requiring that person to commence 
or continue that building operation shall be enforceable to the extent to which it is 
inconsistent with that refusal, condition or limitation, 
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14. The Minister may make a written request to any local governing authority 


or public utility undertaking for assistance as hereinafter in this section provided, 


and thereafter such authority or undertaking, or any oflicer, thereof empowered by 
or under any law to make orders in respect of, or to approve of, plans or specifications, 
or to grant permits in relation to any building operations shall, with respect to any 
building operation in respect of which the consent of the Minister is required under 
this Part of this Act— ; 


(a) refuse to make an order or to approve plans or specifications or to grant 
a permit until an application has been made for the consent of the Minister 
under this Part of this Act; 


(b) make a return to the Minister setting out particulars of any application 
for approval of plans or specifications or for the granting of any permit; and 


(c) make a report to the Minister in any case where there is reason to believe 
that that building operation is being or has been carried out without the 
consent of the Minister or contrary to any condition or limitation contained 
in that consent. 


15. Where any building operation is being, or has been, carried out on any 
land or premises during the period of the operation of this Act, a peivson authorised 
by the Minister to act under this section may, at any time, enter on and inspect the 
jand or premises for the purpose of ascertaining whether the provisions of this Part 
of this Act are being, or have been, complied with. 


PART: THT, 
Buitpina MATERIALS CONTROL. 


Diviston 1.—Control of Bricks. 


16. (1) Notwithstanding anything contained in this Act no common or face 
bricks shall be used in the County of Cumberland or any other area declared by the 
Governor by proclamation published in the Gazette to be an area to which this 
section applies, except for the purposes and subject to the conditions set out hereunder, 
that is to say— 


(a) the construction of dwelling-houses insofar as they are required for structural 
foundations, floor piers, walls, porches and chimneys; 


*  (b) workshop and factory structures comprising either new premises or extensions 
and additions to existing premises, subject to a limit as to quantity approved 
in writing by the Under Secretary; 


(c) the construction of public works, hospitals, schools, day nurseries, baby clinics, 
kindergartens and the like subject to a limit as to quantity approved in 
writing by the Under Secretary; and 


* (d) structures (other than those comprised in paragraphs (a), (b) and (c) of 

; this subsection) in respect of which it is proved to the satisfaction of the 
Under Secretary that materials other than bricks are unsuitable and subject 
to a limit as to quantity imposed by the Under Secretary. 
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(2) Notwithstanding anything contained in this Act no brick manufacturer 
shall supply bricks to any person unless such person produces satisfactory evidence 
that the work for which such bricks are required has been approved by the local 
governing authority within whose area such work is situated or proposed-to be 
situated and no person shall acquire any bricks from ag brick manufacturer unless 
the work for which such bricks are required has been approved by the local governing 
authority within whose area such work is situated or proposed to be situated. 


(8) In the application of subsection two of this section to or in respect of 
the supply or acquisition of bricks for a work which is to be carried out by or on 
behalf of the Crown, or a statutory body representing the Crown, that subsection 
shall be read and construed as if the words “local governing authority within whose 
area such work is situated or proposed to be situated” wherever occurring were omitted 
therefrom and the word “Minister” inserted in lieu thereof. 


In this subsection “statutory body representing the Crown” means any statutory 
body within the meaning ascribed thereto by the Local Government Act, 1919, as 
amended by subsequent Acts. 


Division 2.—Building Materials Control. 


17. (1) The Minister may by notice in writing in or to the effect of the form 
presecribed— 


(a) require any owner or holder of timber to cut, sell, supply or deliver timber 
in accordance with the requirements as to priority set out therein; 


(b) require any owner or holder of timber to sell, supply or deliver to the person 
named in the notice such quantity of timber of such quality and kind at such 
stage of treatment or processing and within such time as is specified in 
the notice; 


(¢) require any owner or holder of any building materials (other than timber) 
to sell, supply or deliver such materials in accordance with the requirements: 
as to priority set out therein, in such quantities, within such time and to 
such persons or class of persons as may be specified therein; or 


(d) require any owner or holder of any building materials to allocate such 
building materials for housing purposes, for building operations other than 
housing, or for any other purpose in such proportions as the Minister may 
determine. 


This subsection shall apply only to an owner or holder who, for gain 
or reward, is engaged in the cutting, selling, supply or delivery of timber 
or the selling, supply or delivery of building materials as the case may be. 


(2) Upon service on him of a notice of requirement under this section 
the person to whom the notice is addressed shall, subject to such exceptions or modifi- 
cations as are permitted by the Minister, take all practicable measures to ensure 
that the sale, supply, delivery or allocation of the building materials specified in the 
notice is carried out in accordance with the requirements of such notice. 


(3) Without limiting the generality of this section, any such notice may 
provide that the obligation to comply therewith within the time specified in the 
notice, shall be conditional upon the happening or continuance of events or cireum- 
stances specified in the notice, and the Minister may at any time, at his discretion, 
extend the time for compliance with any requirement. 
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PART “IV: 
GENERAL PROVISIONS AND PENALTIES. 


18. (1) Any person authorised in that behalf by the Under Secretary may— 
(a) require any person carrying on any business or otherwise concerned in any 
transaction relating to building operations, or concerned in the production, 
sale, supply, storage or distribution of building materials, to produce any 
books, accounts, or other documents relating to that business, transaction, 
production, sale, supply, storage or distribution; 


(b) make copies of, or take extracts from, any such books, accounts, or other 
documents; 


(c) by notice in writing require any such+person to furnish within such times 
and in such manner, as are specified in such notice, such estimates or returns 
as are specified therein; 


(d) enter, inspect and examine, at all reasonable hours, any premises used for 
or in connection with the production, sale, supply, storage or distribution 
of Luilding materials. 


(2) Any person who obstructs, delays or hinders any person authorised 
pursuant to section fifteen of this Act or subsection one of this section in the exercise 
of his powers under this Act or who refuses to produce any books, accounts or other 
documents or to furnish any estimates or returns as required by this Act, shall be 
guilty of an offence against this Act and shall be liable to a penalty not exceeding 
fifty pounds. 


19. Any notice required or authorised by this Act to be given or served shall 
be in writing, and shall be sufficiently given or served— 


(a) if delivered personally ; 


(b) if left at the last known place of abode or business of the person to whom 
or on whom such notice is to be given or served; or 


(c) if sent by post in a registered letter addressed to such person, by name, as 
his aforesaid place of abode or business, and if that letter is not returned 
through the post office undelivered; and such service shall be deemed to be 
made at the time when the registered letter would in the ordinary course 
be delivered. 


20. Any person who contravenes, or fails to comply with any provision of this 
Act or any condition or limitation of any consent granted under Part II of this 
Act or any requirement of any notice given under Division 2 of Part III of this 
Act, shall ke guilty of an offence against this Act and shall, where no other penalty 
is provided, be liable to a penalty not exceeding five hundred pounds or to a term 
of imprisonment not exceeding twelve months. 


21. (1) Proceedings for an offence against this Act, or any breach of the 
regulations made thereunder, may be taken by any person acting with the authority 
of the Minister. 


(2) On a prosecution for any such offence or breach an authority to 
prosecute, purporting to have been signed by the Minister, shall be evidence of such 
authority without proof of the Minister’s signature. 


22. All penalties imposed by this Act, or the regulations made thereunder, may 


be recovered summarily before a police or stipendiary magistrate, or any two justices. 


wy 
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23. No act, matter, or thing, done by any officer or other person whomsoever 
acting under the authority of this Act shall, if the matter or thing was done bona fide 
for the purpose of this Act, subject them or any of them personally to any action,. 
liability or claim, or demand whatsoever. 


24. (1) The Minister may, in relation to any matter or class of matters, by 
writing under his hand, delegate all, or any of his powers and functions under this 
Act, or the regulations made thereunder (except this power of delegation) so that 
the delegated powers or functions may be exercised by the delegate with respect to 
the matters or class of matters specified in the instrument of delegation, 


(2) Every delegation under this section shall be revocable at will, and no 
delegation shall prevent the exercise of any power or function by the Minister. 


25. (1) The Governor may make regulations not inconsistent with this Act 
prescribing any matter or thing which by this Act is required or permitted to be 
prescribed or which is necessary or convenient to be prescribed for giving effect to 
this Act. 

The regulations may impose a penalty not exceeding one hundred pounds for 
any breach thereof. 

(2) A regulation may be made to apply or have operation throughout the 
whole or any part of the State, may be of general or specially limited application 
according to time, place or circumstances, and may be general or restricted to any 
specified class or subject-matter. 

(3) The regulations shall— 

(a) be published in the Gazette; 
(b) take effect from the date of publication or from a later date to be specified 


in the regulations; 
(c) be laid before both Houses of Parliament within fourteen sitting days after 


publication if Parliament is in session, and if not, then within fourteen sitting 
days after the commencement of the next session. 


If either House of Parliament passes a resolution of which notice has been 
given at any time within fifteen sitting days after such regulations have been laid 
before such House disallowing any regulation or part thereof, such regulation or 
part shall thereupon cease to have effect. 


26. The Act shall remain in force until the thirtieth day of June, one thousand 
nine hundred and forty-six: Provided that the Governor may from time to time by 
regulation extend the operation of this Act for such period or periods as he may 
determine. Any such period shall not exceed three months. 


SCHEDULE ONE. 
The -County of Cumberland, 
The County of Northumberland. 
That portion of the Parish of Woonona within the County of Camden. 
The Parish of Wollongong, County of Camden. 


That portion of the City of Greater Newcastle outside the County of Northum- 
berland. 


Blue Mountains Shire. 
Municipalities of Katoomba and Blackheath, 
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SCHEDULE TWO. 
Bricks. 
Timber. 
Wire and wire products, including nails. 
Asbestos cement sheets, pipes and mouldings, 
Galvanised iron sheets. 
Water and gas pipes and fittings, including steel pipes and cast iron pipes. 
Heating and cooking appliances. 
Builders’ hardware. 
Ferrous castings for building purposes. 
Sanitary earthenware. 
Welding gas. 
Structural and reinforcing steel. 
Bolts and nuts. 
Manufacturers’ sheet steel. 
Sheet lead. 
Plumbers’ brassware. 
Electrical conduits. 
Electrical cables. 
Electrical accessories. 
Meters—water, gas and electricity. 
Window glass. 
Building papers and felts. 
Paints. 
Gypsum, 
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BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL ACT, 1945.— 
REGULATION. : 


{.S.) F. R. JORDAN, Lieutenant-Governor. 


HIS Excellency the Lieutenant-Governor, with the advice of the Executive Council, 
in pursuance of the provisions of section seventeen of the Building Operations and 
Building Materials Control Act, 1945, has been pleased to make the Regulation as set 
out hereunder. 
HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 


Sydney, 30th January, 1946. 


1. Every notice under Division 2 of Part III of the Building Operations and 
Building Materials Control Act, 1945, shall be in or to the effect of Form 1 hereto. 


Form 1. 


Pursuant to section 17 of the Building Operations’ and Building Materials Control 
Act, 1945, you are hereby required to supply the building materials specified hereunder 
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on receipt of an order and specifications from that person or authority, 


Description. Quantities. Deliveries required. 


and such building mate-ial shall be supplied in accordance with the following provisions (if any) :— 
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S OO. 0 6 0.6 6 B16) 6 6 4) 4, 6 6S OC ela 6 6 G8) 6 6) 8 8 Ole 2 68 


Delegate of the Minister for Labour 
and Industry and Social Welfare. 


[N.S.W. Government Gazette No. 10; Ist February, 1946.] 
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BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL ACT, 
1945 DIRECTION UNDER SECTION 6. 


I, Hamitton Knicut, being the Minister for the time being charged with the admini- 
stration ot the Building Operations and Building Materials Control Act, 1945, in 
pursuance of the provisions of section six of the said Act, do hereby direct that the 
application fcr consent under section five of the said Act shall be made in writing 
jn or to the effect of the form set out hereunder, and the information contained in 
such form shall be furnished by the applicant. 


HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 
Sydney, 20th January, 1946. 


Form. 
' BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL ACT, 1945. 
APPLICATION FOR CONSENT TO COMMENCE BUILDING OPERATIONS. 


Application is hereby made for consent to commence the building operation as set out 
hereunder :— 


1. Full name of applicant (building owner) 2.0006) 06. Sen cee ecm nes 5s + 0 eee A 

[Block letters] 

<a phdidresa, 6. dil yuan. os 5 cqueeces «ae + eaenens bieeciie cpen i nner eee 
[Block letters] 

Oceupation Ne Stain Ceo Gn Raney Telephone Noro okus ees ee Het Fs 


2, Address for service, OF NOtICES oo... ek ese oc bess oe 50 oe sis ous bleu le ancis te else Oe 
3. Precise location of proposed building operation (give number, street and Municipality) 


eceereveeeoceereer reeves et severe eevreer et tFeeeetrsteoereeerre eee eee sees eevee ere eee sees eet eeveeeee eee & 


‘ 4, Name and address of owner of land upon which it is proposed to carry out building 
OPCTALION ci. cies siejaceswee 6s bse ble elie) ele wise s Wileigiv sins lms Wie e Ole mia ene nts) kai een 


eeereececee ero eee eo eee eee wee we were ewe eo wee eee eee eee eee ee see ete Fee veseereeeseeesee see eseeeseeveeves © 


5. Deseription of proposed building operation (state whether factory, residence, school, ete.,. 
and whether new -project, additions, alterations, etc.) . 2.0... 0.« + 00+ ++» se: «inners 


eeeeereneseeveeereeeee ec cece oe wmesteeot Be Cee C Cos eee tian 6 0 o 06 6 6 6 8 4 8 0 oe ees 6 t 6 8 6 6s 6 ee 6) 08 eg e Seenee eres 


(Attach Pugh sketch plans [to seale and in duplicate] of proposed building work.) 


6. Estimate of total cost £...... BW Neate emai (Need not be answered where the application is 
for a dwelling-house.) 
N.B.—As to “cost” see foot of form. 


Phe ROMA ATOM Oi, cow apsciatle is sy alla paaiin i sslte epi ig niet Gohan leh Ualatiete Uinta sq. it. 


8. Premises to be oceupied DY 6... sek eek sie ee cee sue bel we eel) so 5 Whales sitar Z 
9. Purpose for which the proposed building operation is required and why considered necessary 
BU THE PESENE TIME 60 sic a sie'e o'eieiy 5 bin echo ms Bib allele al 6 te glee scree ote enn - 


erccerevoeee eo ereevoee ere eee eeeee te eeveereeeeeeeeree sere ere ere eee eee tet tees eeeev eee ee Fe eevee ee eee O & 


10. If application is in respect of residential building such as house, flat, boarding house, 
ete., state: 
(a) Number and sex of adults and children to be accommodated in proposed building 
\ (Indicate relationships to applicant married couples, and give age of each child) 


Ce i eed 


oe © 6 6. 0H 6 0 Oe OO 6% 616.16 OO w @ © 66 6 Oe 0 6 10 6 6 6) '0 © 00. 6.0 © 6 ©. ©@)'6 @ 6.0 10 0) 0. 06 8.4 0:10 0 6 (0 6 (0) 0-0 (6 ©. 6) 06 6/166 0567S elves eens 


Oo 5 © pM pele.” Oi) @) (000) Oe 0,18 104.0 0) 0. e 10 18 /er\e. 0 em 6 10 '@ 1 6 @ 0, © 6 © 0) 0 0 0) 6 0 © 0.6 6.0 0 0, 6 0 6 0) 6. 0, e018 6 6 0 ® 6 8 (6) 0 ee teetele Use seer ae 


(b) Does applicant or his wife own any residential premises in this State. If so, 
describe, give address and reasons why same could not be used (in whole or part) 
to avoid proposed building operation 


“n 
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(ec) Describe accommodation available to you at premises at present occupied, give 
BATUSSALIAN OE SIZOMD OR APOOIIG Coe yids Were. dheid ddd olka e hau leldr oe Peles Cred a Who kbd WelPen cee 


11. If application is in respect of other than residential building, give particulars ineluding 
floor areas of all non-residential buildings owned and/or occupied by you in this State 
and reasons why same (in whole or part) could not be used to avoid proposed building 
OPCTALIONY GGT eee ey neta Me aR e ees ates Pee re Ds eens cont ew abnte te 


OO 6 £m 6s (Sie Sb, 68) 6s S504) 8 400 Oe a BAe O10) 0)' O° a, 0.6 6 © 9.6.06 Bee S014 OOF 6.0 6 8 1s Shove e 2 Ble etaneude 6 « Ce lemeetseeceegn ee ® 


12. Type of materials to be used :— 


IRIE AST S96 MI ROR rari ois ink or are AP ot hs Se i eg Bd a ro 
Oe ete Ee eid ciao ne hy was Sicis cietinis a * an abinmncecy ony eplat mich 6d hye ee 
ed ET ln lini sole Bin Go aaah é 44.9) apis spaseseny nity tuk aber <ynajleete ms ale « + 0+ oibla 
eS eho uo 2 ean ea k's $5 aha Y ryhhn = see setnied «hea? bingleleey © ecjae sa ses ae 
iy ie TREC VOL ig nc biniw alec nm dis demarat kunt boner 1 Ane PIE He* * e808 8 
(fT) "Mechanical equipment embodied in building (1f, ANY) w/0. «aie teu paw sinsie nradeseecces 
13. State separately the value and quantities of materials on hand for the building 
FO Le ee eg 2s nye a, Sn ws Sig Fae aks, Wt a isesllnL A.a4Ati one ante tsdiA phase store. “ay A? cece 
mee ta re eee OL architect (it, ANY Y  o< fam cena ds wists 4G mn y+ Boa Cn ae e ssid aes 
(b) Name and address of builder Gif any) aed Ate TG WEA OA HARP... 


eevee eeeeseereeevreeseree eee Fee eee eee es eee eee eee eee Fees everett ese ese se eee ee eevee ereeres eet Fo 


15. State approximate date when it is desired to commence building operation and how long 
eae RE OTE PEGE RGT) ohn oa 6 1g ave.e s sip Pxtaotaan’ © coe ew a 26S a2 @ mK ALd yo Dyas wie suis 2 aap Oe 


eoeereeeree ete eee ees eee eee eee et eee eer reer ete ere eee eee eee GFeeesee st Fee eee sv eevee FF eevee ees ee ee eo 


16. Is application supported by any Federal or State Government or other pvublic authority, or 
by any charitable, educational, or religious body? If so, give particulars ............+. 


Bo © 6 © BS Sun enens 6619 wn 6 6 6 6 Oe s 6 #8 6S © 8 8 oe CF CHS Peo RO FC ACOH HSH KCK EHE eK KKH HHS APE eee Geeaean C4 gas oO 


@ em @ @ O 6) 6 0S ee 8) 6) e616 8 OFS 6 6 8 Cs 6 CTH CM ODA CEE ECR E TPM eeeececle get eee path veecszseesestcvetrePCeeeesteetnannese 


17. Have previous applications been made in respect of this building operation? (Nive 
particulars. ) 


wud oe 6 6 8-6 Se ee 6 6 ee @ 6S eee BO, @) 618 @\e. 6 6 d 6 6 6 8 Ce 60 C4 T'S O86 © Ca wie we 8 © OH Gare ere © BD 688 Che ee OSE Oe eS 


18. Further information relevant to this application may be submitted hercunder or set out 


Oe Pe ear ee et ey oe, aka fale Dare stele Pere tetey aah eee Ges e at oh Pets eee « 
Wated [ai Ae Oe ar a ES GH TGE Es HEAR NO Oe pa94.t.. 
Sipuaturel ofmappheante(building,, Owner) ww a sted oresls ef. suid. sad. wahe as .sldwes tee. oi 


Norr.—“Cost” in relation to any building operation ineludes wages paid or due to 
permanent or temporary employees, sums paid, or due to contractors or sub-contractors, and 
the fair value of all materials used in connection with the building operation, ineluding 
provisional and prime cost items, fixtures and installations incidental to the building operation 
(whether acquired for the purpose of the building operation in the course of which they are 
used or otherwise), and the fair value of all services rendered in connection with the building 
operation, but does not include architects’ fees or the time or Inbour of the person for whom 
the building oneration is carried out, unless it is within the bvsivess of thet nerson to carry 
out that building operation and the time or labour is expended by him on the building operation 
within ordinary business hours. 


(Section 12 of the Building Operations and Building Materials Control Act, 1945, provides 
that a person shall not in any application make any statement or furnish any information 
which he knows or has reasonable cause to believe to be false in a- material particular.) 


[N.S.W. Government Gazette No, 10, 1st February, 1946.] 
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BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL ACT, 1945.— 
NOTICE UNDER PARAGRAPH (E) OF SUBSECTION (2) OF SECTION 5. 


I, Hamitron Knicut, being the Minister of the Crown for the time being charged with the 
administration of the Building Operations and Building Materials Control Act, 1945, im 
pursuance of the provisions of paragraph (e) of subsection (2) of section 5 of the said. ‘Act, 
do hereby declare that the classes of building operations set out hereunder shall be and are 
hereby exempt from the provisions of subsection (1) of section 5 of the said Act:— 


(a) Any building operation involving only the painting, colouring, whitewashing or 
papering of any structure where the cost of such building operation (as distinct. 
from the cost of any other building’ operation permitted by or under the said Act 
or the Regulations made thereunder, or this Notice) does not in the financial year 
exceed one hundred and fifty pounds. 


(b) Any building operations, additional to those permitted by or under the said Act, the 
Regulations made thereunder, or this Notice, carried out on or in connection ‘with 
any residential, business, educational or réligious building where the cost of such 
additional operations carried out on or in connection with any such buating in the 
financial year does not exceed one hundred and fifty pounds. 


For the purposes of this notice “business building” means a building which is 
used primarily for the manufacture, treatment, production or supply of goods or the 
rendering of services or entertainment to the public or any class of the public, whether for 
reward or otherwise, and includes a hospital. 


“Educational building” means a building used for educational purposes and inelites 1B 
boarding school and residential college. 


“Religious building” means a building used primarily for public worship. 

“Residential building’ means .a building which is used primarily for human habitation 
and includes a boarding-house, block of flats, guest house, lodging house, and a residence for 
elergy or for the members of a religious order, but does not include an hotel or a farm-house. 


HAMILTON KNIGHT. 
Minister for Labour and Industry and Social Welfare. 


[N.S.W. Government Gazette \No. 10, lst February, 1946.] 


BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL 
AOT, 1945—PROCLAMATION. ee 


(1.8. ) F., R. JORDAN, Lieutenant-Governor. 


I, the Honourable Sir Freperick Riewarp Jorpan, Lieutenant-Governor of the State 
of New South Wales and its Dependencies, in the Commonwealth of Australia, im 
pursuance of the provisions of the Building Operations and Building Materials Control 
Act, 1945, and with the advice of the Executive Council, do, by this my Proclamation,, 
appoint Monday, the fourth day of February, one thousand nine hundred and forty-six, 
as the day upon which the said Act shall commence. 


Signed and sealed at Sydney this thirtieth day of January, one thousand nine 
hundred and forty-six. 


By His Excellency’s Command, HAMILTON KNIGHT. 
GOD SAVE THE KING! 


[V.S.W. Government Gazette No. 10, 1st February, 1946.] 
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BUILDING OPERATIONS AND BUILDING MATERIALS CONTROL 
ACT, 1945—PROCLAMATION. 


(1.8.) F. R. JORDAN, Lieutenant-Governor. 


I, the Honourable Sir FRepertck Ricuarp Jorpan, Lieutenant-Governor of the State 
of New South Wales and its Dependencies, in the Commonwealth of Australia, 1m: 
pursuance of the provisions of subsection two of section four of the Building Operations 
and Building Materials Control Act, 1945, and with the advice of the Executive 
Council, do, by this my Proclamation, amend Schedule Two of the said Act by adding 
thereto the names of the following materials :— 
Concrete and re-inforced conerete pipes and fittings. 
Crushed rock and erushed stone. 
Dimension stone. 
Stoneware pipes. 
Roofing tiles. 
Fibrous plaster sheeting. 
This Proclamation shall take effect on and from the fourth day of February, 1946. 
Signed and sealed at Sydney this thirtieth day of January, one thousand nine 
hundred and forty-six. 


By His Excellency’s Command, HAMILTON KNIGHT. 
GOD SAVE THE KING! 
[N.S.W. Government Gazette No. 10, 1st February, 1946.] 


RATES OF PAY FOR FEMALE EMPLOYEES. 


TO FT SS | FO 


By a yarn) 00 published in the Government Gazette of 18th January, 1946, 
subsection 9 of section 92 of the Industrial Arbitration Act, 1940-1943 came into force 
on the 21st January, 1946. 


Subsection 9 of the Act provides that ““‘Where any female performs work under 
any award or industrial agreement, whether made before or after the commencement 
of the Industrial Arbitration (Amendment) Act, 1948, which does not prescribe 
rates of pay for female employees, such female pending variation of such award or 
industrial agreement in consequence of such female work being performed, shall be paid 
the price or rate prescribed by that award or agreement for employees engaged on 
the class of work performed by her. Nothing in the foregoing provisions of this 
subsection shall be construed as a direction that any variation of the award or 
industrial agreement shall necessarily be made”. 


_His Excelleney’s Proclamation is reprinted below :— 


INDUSTRIAL ARBITRATION ACT, 1940-19483—PROCLAMATION. 


(L.S.) F. R. JORDAN, Lieutenant Governor. 
16th January, 1946. 


I, the Honourable Sir Frepertcxk Ricnarp Jorpan, Lieutenant-Governor of the ‘State 
of New South Wales and its Dependencies, in the Commonwealth of Australia, in 
pursuance of the provisions of subsection nine of section 92 of the Industrial »Arbi- 
tration Act, 1940-1948, and with the advice of the Executive Council, do by ‘this my 
Proelamation appoint Monday, the twenty-first day of January, one thousand’ nine 
hundred and forty-six, as the day upon which the said subsection nine of section 92 
shall commence. 


Signed and sealed at Sydney, this sixteenth day of January, one thousand 
nine hundred and forty-six. 


By His Excellency’s Command, HAMILTON KNIGHT. 
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EMPLOYMENT AND UNEMPLOYMENT IN NEW SOUTH WALES. 


The following table shows the number of employees engaged in 15 large estab- 
lishments in the Newcastle District, 30 establishments in the South Coast District, 
and in the four principal mining undertakings at Broken Hill:— 


Number of Employees. 


Month. 
Newcastie. | South Coast. Broken Hill. 

1945, 
January ... Sis oa 17,414 9,149 3.381 
February ... sia me 17,478 9,162 3,431 
March “pe Bey oe 17,328 9,194 3,407 
April Mes nas oe 17,276 9,176 3,406 
May Le He Se 17,342 9,225 3,455 
June £& aed sat 17,345 9,131 3,473 
July bat vice vee 17,167 9,257 3,500 
August... ae ae 16,996 9,210 BuOe. b 
September a stke 16,479 9,032 8,577 
October ... és iti 15,813 6,373(a) 3,634 
November fa ot 10,573(a) 4,801(a) er i | 
December so ee 6,243(a) 4,616(a) 3,721 


(a) Affected by strikes. 


Direct Relief: Recipients and Costs. 


The average numbers of Food Relief Recipients in New South Wales, with the 
weekly cost, are shown below :— | 


Number of Recipients. Weekly Cost 
Date. i Including 
Maitland Rost’ oF Special Relief 
Sydney. | Newcastle. and | Wollongong. State | Total. Orders. 
Cessnock. ' 
| £ 
1944—October ... <0 1,524 279 125 73 821 2,822 3,833 
November ee 1,472 270 128 70 837 2,777 3,489 
December AN 1,498 283 118 63 872 2,834 3,819 
1945—January ... ae 1,457 283 124 63 885 2,812 3,549 
February sf 1,438 289 121 58 881 2,787 3,555 
arcu’! %,. Eat 1,425 289 121 59 872 2,766 3,488 
April Sis oe 1,535 298 134 71 891 2,929 3,797 
May avs 3 1,465 303 125 717 921 2,991 3,897 
June ey pe 1,560 318 124 72 960 3,034 3,934 
July aa ne 1,606 315 124 70 960 3,074 4,011 
August ... by 1,603 299 lll 63 892 2,968 3,825 
September .... 1,561! 280 101 58 835 2.835 3.578 
October ... sag 1,564 269 103 67 825 2,828 3,622 
November ey 1,566 262 95 59 796 ye Wh) 3,538 
December ay, 1,520 259 97 53 768 2,697 3,472 


i nn 


Ya 
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Employment on Government Works. 


The number of employees engaged on the wages staff on certain Government 
works is given in the table below. 


1945. 
Instrumentality. 
July. | August. Sept. | Oct. | Nov. | Dec. 

Transport Commissioners for New | 

South Wales—Railways— 

Construction aoe ovelen dy lA 2,156 2,126 Ry aoa) 2,328 2,391 

Main Roads Department ... 2,022 2.035 2,052 2,038 2,082 2,095 
Metropolitan Water, Rewerage, and 

Drainage Board . 2,463 2,459 2,458 2,551 2,617 2,727 
Maritime Services Board far New 

South Wales rN 1,236 1,227 1,241 1;233 1,263 1,287 
Water Conservation and Irrigation 

Commission 912 890 867 835 882 878 
Abattoirs—Metropolitan Meat In- 

dustry Commissioner... -s{, 1,889 1,877 2,047 2,161 2,011 1,959 
Clothing Factory ... eas aay 135 137 132 129 127 123 


Total... ose ---| 10,801 | 10,781 | 10,923 | 11,180 | 11,310 | 11,460 


Unemployment Among Trade Unionists. 


(Prepared by the Commonwealth Statistician from returns by Trade Unions.) 


PERCENTAGE UNEMPLOYED. 


New South 


Year. Wales. Victoria. Queensland. South Western 


Australia. Australia. Tasmania, Australia, 


per cent. | per cent. | per cent. | per cent. | per cent. | per cent. | per cent. 


1938... a a 9-9 8-6 6-4 8:3 5:7 7:9 8-7 
1939... wks cae 11:0 10-4 5-9 9-3 71 8-1 9-8 
1940... eke 11-0 5:8 5:5 7-0 5-6 5-2 8-0 
1941... 4:7 2'5 4°5 236 2°9 3°3 5 | 
1942... nes 18 1°2 23 1-1 16 0°8 16 
1943... aoe 1°4 0°7 12 0°9 1°5 1:3 }*t 
1944... eae 1°6 0°8 0:7 1:0 1°5 0°8 1:2 
1945—March 15 0°8 0°5 1-2 1:0 0°7 11 

Se ctieaes TIES: ee 1°5 0°8 0°6 1°5 Is] 0°8 11 

»» September ... 15 0°8 0:9 1:2 13 1-1 1°2 
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VOCATIONAL GUIDANCE. 


ACTIVITIES OF THE VOCATIONAL GUIDANCE SE 


CTION, DEPARTMENT OF LABOUR AND 


InpusTRY AND SociaL WELFARE, DrecEMBER, 1945. 


Numbers Examined.—During December 273 persons were examined at Sydney 


and nil at country centres. 


Types Examined—The following table contains a classification according to 


primary recommendations of applicants examined at Sydney :— 


Males. 


Occupational Type. 


Ready to Enter Employment— 


Females. 


Ready to Enter Employment— 


Immediately. et one Immediately. gti otal 
/ 
Professional ... ae ay va 23 18 | 20 
Clerical .. An se ae jel 21 9 27 17 
Sales... ps sy uN 14 1 5 I 
Skilled Trades-— 
Fleetrical _ ... eee a " Kas ae Ben 
Mechanical Engineering aie BG 14 2 se “a 
Other Metal : duh 4 bee as a 
Carpentry and J oinery . sae ree “s 
Other Building ‘ 1 si Say one 
Printing . 1 se my es 
Furnishing and Coach h Building 7 ope Nh aon 
Miscellaneous 15 6 6 5 
Semi-skilled ... 15 6 1 om 
Unskilled 6 ] 2 wes 
Rural ... Lo wa a ae 7 3 aoe eee 
Employable. only under certain 
conditions ... eee ope ibe ve 
Total tia ih bas 136 46 48 43 
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‘INDUSTRIAL DISPUTES. 


December, 1945. 


DisPuTE DISLOCATIONS. 


The following table summarises the dislocations in all industries, as recorded for 
the month :— 


Dislocations. 


Employees Involved in Aggregate Loss in 
Reported. Dislocations. Working Days. 
‘ ° f 
Class of Industry and S Zz i 
District. . |Bs , |8 | 2 
bal age Biles! 8 2 5 3 
b ie) ie o=nd |. Ss a q a: = ° 
Biles! Si) legis & 3 8 4 a 
delet oft 448 q e 5 = a 3 
q|/Oon| & |] & /& < ° a =< no) a 
| ' 
Mining— ) 
Coal and Shale— | 
North ail Matedten adh britd dod. bree .. | 9662 | 9,662] ... | 89,816 | S816 
West Are eo oe oak a Sa i EY 1,853 1,853 ae 16,873 16,873 
South Are: BAAS hrdt Sod PT) Lt4| de 1,210 3,801 | 5,011 | 25,354 | 30,222 55,576 
Total ... ee ik toad Ha Oily 2S ae Se 1,210 | 15,316 | 16,526 | 25,354 | 136,911 | 162,265 


| | | | S| | | i... t_ 
—— ——= 


Metalliferous and other! ... 

Other Industries— 

Metropolitan ee haa ot 5 ] 296 | 6,890 , 7,186 | 5,496 | 12,860 18,356 
Provincial ... Bawa | 4} 11 9| 2 |17,388 627 | 18,015 |373,848 | 11,409 | 385,257 


Total aed | 9] 8 | 17 | 14] 3 | 17,684 | 7,517 | 25,201 [379,344 | 24,269 | 403,613 


| | | | | 


All Industries...) 12 | 79 | 91 | 88 | 3 | 18,894 | 22,833 |41,727 |404,698 | 161,180 | 565,878 
| 


In the twelve months, from Ist January to 3lst December, 1945, the time lost 
through dispute dislocations amounted in the aggregate to 1,923,325, man-working 
days. These figures are subject to revision. 


Employeesinvolved Aggregate Loss in 


Dislocations: in Dislocations. Man-working Days. 
Month, iy 
es endin ap ig 
Roe, Finalised. a end of Anterior. ee Anterior. Rate, Total. 
January-March ... ee 226 220 6 3,072 | 72,462 12,930) 164,474) 177,404 
April oP diy em 102 100 8 1,938 | 31,371 9,254, 65,831) 75,085 
May ave ue vie 105 99 15 4,909 |. 31,825 71,748} 61,615} 133,363 
June de wie sas 106 118 vt 2,946 | 28,684 12,986} 53,081) 66,067 
July wae vee saa 75 75 3 338 | 19,141 3,114) 26,448) 29,562 
August... AY sa 119 116 6 38 | 29,868 80} 55,332] 55,412 
September... ae bie 93 — 88 11 1,591 | 36,134 28,798} 156,100} 184,898 
October ... eae ane 103 105 9 11,697 | 35,239 | 264,647) 70,110} 334,757 
November vie wits 87 84 12 10,454 | 27,667 | 202,988} 97,911} 300,899 
December ... oe se 19 88 3 18,894 | 22,833 | 404,698} 161,180} 565,878 


| 


Total ea veaty 1,095 1,093 eae ee 335,224 {1,011,243} 911,082/1,923,327 
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PrincipaAL Disputes INVOLVING STOPPAGES OF WORK DURING DECEMBER. 


Industry and Locality. 


Mining— 
All Coal mines in N.S.W. ... 


Non-Mining— 

Lysaghts Bros. Ltd., Chiswick 5 
Commonwealth Steel, Neweastle ... 
Shipping, Sydney and Newcastle .. 


Bunnerong Power House 


Date of— 
Com- 

Ter- 
meme” | mination. 
8-12-45 | 17-12-45 
10-9-45 Pending 
22-845 Pending 
4-12-45 71-46 
7-12-45 | 13-12-45 


Workers 
Involved. 


16,526 


240 
506 
300 


90 


Particulars. 


All coal mines were idle owing to cessation 
of work by coal miners, in supjo t of 
Newcastle and Port Kembla IJron- 
workers’ strike. 


Employees dissatisfied with their award. 

Dismissal of Employee. 

Refusal of Employees to handle N.S.W. 
coal of the products of the Broken Hill 
Pty. or Port Kembla Steel Works. 

Reinstatement of dismissed employee. 


Oe ee 


TIME WORKED AND Lost IN MINEs. 


Available records of dislocations affecting ordinary working time in coal mines 
for the period January—-December, 1945, are summarised in the subjoined table. 


The records cover coal mines in the North, the West and the South. They were 


to the pay fortnights in the month. 


1945. 


January—March 


April ; 

May ate Fe 
June ake 5s 
July hee 

August... 

September at 
October ... ee 
November ... aes 
December ... ask 

; 12 months totals 


Mines 
Reporting. 


63/ 


65 


66 


weedidas ck 

possible 

Working 
Worked. Lost. Time. 
3,583 4.03 10°1 
125 98 8-1 
1,062 144 11:9 
1,258 212 144 
1,321 119 8:3 
1,159 173 12-9 
1,774 266 13-0 
1,146 282 19-7 
1,322 194. 13°6 
600 936 60:9 
14,260 2,827 16°3 


| 
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RETAIL PRICE INDEX NUMBERS. 


Commonwealth Court’s Retail Price Index Numbers. 


43 


Commonwealth Court of Conciliation and Arbitration Quarterly Retail Price Index 
Numbers—Food, Groceries, Housing (4 and 5 rooms), Clothing and Miscellaneous 


Household Expenditure—* Court ”’ Series for Quarter ended December, 1945. 


(Base: Weighted average for six Capitals in 1923-27 = 81-0.) 
1944. 1945, 
Cities and Towns. 
March June Sept. Dec. March June Sept. Dee. 
Quarter. | Quarter.| Quarter. | Quarter. | Quarter. | Quarter. | Quarter. | Quarter, 
New South Wales— 
Sydney ; 92°5 92°5 92°8 92°5 92°1 92°4 92°5 92°9 
Newcastle 88°8 88:2 88°5 88°6 88°5 89:0 89°3 89°5 
Broken Hill 95°1 95:0 95°9 95:9 95°9 96°6 96°7 97:0 
Goulburn 90°5 90°6 90°4 90°3 89°9 89°9 90-0 90°8 
Bathurst 87°38 87°9 88°2 88-2 87°9 88-2 88-2 89-0 
Weighted average for | 
five Towns ... 92°2 92°2 92°5 92:1 91°9 92°1 92°2 92°7 
Weighted average for 
thirty Towns --| 90:7 90°8 91°1 90°8 90°7 90°8 90°9 91°2 
Weighted average for 
six Capitals 91-0 91-1 91-4 91°2 90°9 Sit 91°2 91-4 


Commonwealth Statistician’s Price Index Numbers (B Series). 
(Base: Weighted average for six Capital Cities, 1923-27 = 1,000.) 


Place, 


Sydney ven 
Melbourne 
Brisbane 
Adelaide 

Perth ... 


Hobart... 


Weighted average, Six| 
Capital Cities 


.| 1,027 
.| 1,052 


.| 1,028 


Foods and Groceries. 


967 
993 | 1,€03 


| 1,059 | 1,064 
“| 1,025 | 1,032 


1,037 


Sept. | March 
Qr. Qr. 
1,042 | 1,043 
1,063 | 973 
965 | 863 
1,011 892 
1,067 | 886 | 
1,054 | 933 


1,00 | 975 


House Rent, 
4 and 5 Rooms. 


1945. 


June 
Qr. 


1,043 
973 
863 


1945. 


Sept. | March 
Qr. Qr. 


June 
Qr. 


1,043} 1,031] 1,039 
973) 1,019) 1,023 


863) 924) 926 


951} 955 


986, 921 


933 | 


975 ae 1,011 


Food, Groceries and 
Housing. 


Sept. 
Qr. 


1,040 
1,026 
923 


962 
994 
1,005 


1,013 
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Monthly Retail’ Price Index, Numbers. 
The Index Numbers, which are for 41 commodities, have for their base period the 
weighted average of the six State Capitals, 1928-27 = 1,000; 


1945, 


City:or Town. 


Fev: | March:;| April. | May. |) June. 


rity. | Aug. | Sept. | Oct. | “Nov, 


Sydney oth ns .»-| 1,023/) 1,035: | 1,039 | 1,039 -) 1,040 | 1,044 | 1,044 | 1,038) 1,030 | 1,029 
Newcastle... vs ..-| 1,040 | 1,047 | 1,051 | 1,053 | 1,053 | 1,057 | 1,057 | 1,052 | 1,044 | 1,042 
Broken Hill ... ocle vel 1,278 | L277 [7,283 | 1,285 | 1.284 1 1,283 11,284 | 1.276 | C270 |i 
Goulburn sae as .--| 1,077 | 1,079 | 1,074 | 1,077 | 1,074 | 1,672 | 1,075 | 1,068 | 1,066 | 1,066 
Bathurst eee eee ie ...| 1,032 | 1,035 | 1,040°) 1,039" | 1,030° |'1,0417 | 1,042 |.1,035 | 1,032 |1,031 
Weighted averaye, five Towns} 1,030 | 1/041 | 1,045 | 1,045 | 1,046 | 1,050. | 1,050 | 1,044 | 1,036 | 1,035 


BASIC. WAGES. 


Leaky 


Commonwealth and. State Basic Wages. 


The Industrial Arbitration (Amendment) Act, 1987 (now incorporated in 
Industrial Arbitration Act, 1940-1948), adopted the basis of the Commonwealth Court 
of: Conciliation and Arbitration forthe assessment of rates of wages in awards made 
by New South Wales Industrial Commission and Conciliation Committees. 

The following tables show the basic wages assessed upon the “all items retail 
price index numbers” of the: Commonwealth Court. of Conciliation and Arbitration :— 


ApULT MALE EMPLOYEES: 


Basic Wage (including loading additions) based on Index Numbers for— 


Date—-from First Pay Welghted ot 
Day in— Sydney. ven Melbourne! Brisbane.| Adelaide.| Perth. | Hobart. Six ote a 
Capitals. | New South 

/ | Wales. 
Sgt Ge Ve SSG TO ene Wess eas © ensl AcauGae er bere aoe Seah ee eco nau bet | ako Si nels & Sark 
@ctober, 1937 ... 3°18 Of) 3948) 0 1.316 O73 18 209) BIS O43! 15) OPH Bris? O31 0 SRLS Oo 
December, 1937 3518)-0) 3° 1950 1737477; Of) STE OS lao Oe 5 dave) of read O'S Ona) Bf) tee een | 
March, 1938 3.195 O28) 19) On Beh oO Set OTS eb One tA Ons ake OFS ke oO 3. ES 
June, 1938 sats [PR 190. Ol 2 Ol 8? VR O87 162018 TR OFS 1S 0!) B16 Oca Le O 319 O 
September, 1938 Os Oa ae 203 Bet Se Ou Sorbo Oct aeho nn Oman LON sake.) tor lige) 319 6 
December, 1938: he QF) he B04 Be 10 OB £04 - SEG 04189 265-041-0165 07 - S18 0-7" 2° 0 
March, 1939. ede Vee OA 4 SBE Oy Sev OM Re OS 1 Oral aren Geen ne aL iO. eh lO) CER cou | 
June, 1939... yet Z” ON 4S Os ae 1 OT Sates Oi Sriser Osos 17)./05|.3 17 0 1 3.19. 0 teal ithe 
September, 1939 ° RAE A ia] ME a CO PA A OM Sahn OP fis Seal Mey manne ake Oe. OG 4 Ee 
December, 1939 Sl ee | Hebe Ba On 408 | Sate Oe ae te ero pO eS 07 1 OF sii e@ 4 1 0 
February, 1940 Na 42 0 | 4° 3 ORL 4 1 Ot B17) O4SEL7 01-3 170 1) 3°16 4-0-0 42-0 
May, 1940 CBO eB Or] Ort ee Oe Bee Oe te FO.) 3018. O41 Oe Ar AWO 
August, 1940 ... 4 BuO Wee 5 Ol Be AO BS 1Os) tOl de OO a Oe OS Ai OO. ane ao 4°. 4°08 
November, 1940 Ga or OC FAS BOL: Bio a 0: BL aon OM ae Oe ate Os One EO ales mi 4 5 0 
¥ebruary, 19414 Slates OUP BO Be OF O} 43e2" 10-2 O44 a1) 0) 4.3 01 4 be 4 Ee 
May, 1941 ae CePA Ba O eas TO Oa FO OF ae Ol eS Oa de Due a A Os ig GO 4 8 0 
August, 1941 ... Le PA OHO eae DM Or IT ON Mean nS OT Qa rereaMian Cb tec eee) say Ey A ee nC Pe Sn 
November, 1941 i497 Oy 4710) 05) 48) OF] B4e Ones (4 On4 5° 0) 4 5 0] 4. % @ 4 9 0 
february, 1942 NE De a ae RS OF) 4 Oe SO gs Bo iO 4G | 2 GO Ae iO) | dere aoe 411 0 
May, 1942 ie AALES Oe] TAO OU ae TO" OM AOS OG ae Se Onda Wi OF a8 On ae Oe O AUS ae 
August, 1942 ... Hieiis! OF]'4 18 @ | 437 Of 409k (OEE Th 1G 42 9, 0] 4.11 Oils 4d 38. 0 415 0 
November, 1942 WA A OM ALTO OAT OF ACID Od Os anh OM ae 20 Ou aaa bs 417 0O 
¥ebruary, 1943 Ji4:18 O15 0.0 | 448. Of 4:11 Ou 418 0.1.4 12 0) 414 014 16. 0 418 0O 
May, 1943 Ji4°h8 OF 4 19 8 | 408? Of] 4912 O08 413 O47) 4 12> 0) 444 O 1 4016-70 418 0O 
August, 1943... sol. OO. 2 04) 429: OF} 4 4 Os ete PAO ha ON ab Ora Ver G 5 0: 0 
November, 1943 (419 O15 b O}] 448° OF} 4:28: Ont 14 O14 14 O| 415 .0 |. 4:17.@ 419 O 
Fobruary, 1944 oe te EO Oe ae On ee Oh ae dase Om a aiien One a aa Ola NaNO Oc ae at ae rs oe 0) 
May, 1944 4h SAO! OM ae DOS A OT Oa 4 P82 Oe | aoe CO id OO) Aca On ea a0 418 O 
August, 1944 ... }..] 299) O'S 170 | 4.484 OF 40181 O2FO 13 Hi44 13, 0 | 4,13 0.) 4 £6e5@ 418 0 
November, 1944 vee] AAD) OFS BO A 18 2 OU 4 138° O 4:18 04 4 14> 0} 4014 0 216. 0 419 0O 
February, 1945 AAO Oe S  Be Ot AAs Ol Cede Dl ea se Aa ae Oo ae ta Oo aah 418 0 
May, 1945 | ware LAGS OD 201 4598" 0} 4°73" OF 4:13 (O14 18+ 0 | 454138 O-) 499600 418 0 
August, 1945. ... he 4D. BB OH 4 18+ +-O8- 4 18 O48 O-+-4-14 0) 4138 0) 416 0 418 0 
November, 1945 Ve 19 015.380 OO) 4698 OF 418° NO 4 Ask O14 dae 0 a a OF 4 LG ah 418 0 
February, 1946 4:49 0114.5 82.0] £48.07) 4.13) O04 14 O00 4-94 OF Seb 07) aie 419 O 


The additional loading for Sydney, Melbourne, Brisbane, and five New South Wales towns is 6s.; for Adelaide, 
Perth and Hobart, 4s.; for six capitals, 5s. «nd for railway awards in New South Wales, 5s. 
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Crown EMPLOYEES. 


The basic rate which includes 5s. per week loading as for railway awards, is 
£4 18s. Od. per week for adult males and £2 13s. Od. for adult females. 


ADULT FEMALE EMPLOYEES. 


The rate for adult females commencing from the first, pay period in February, 
1946, is £2 13s. 6d. per week in Sydney, Newcastle, Port Kembla-Wollonging areas, and 
£2 12s. Od. Elsewhere. 


The adult female rate is fixed by the Act at 54 per centum of the adult male 
rate calculated to the nearest sixpence. 


The method of applying changes in the basic wage to female, juveniles and 
piecework rates was determined by the Industrial Commission in re Crown Employees 


(Clerical—Women) and other awards (1.G. LIV 1991). 


For State awards, the basic wage operative in defined areas in and about 
Sydney, Newcastle, Wollongong and Port Kembla is calculated on the Sydney index 
numbers. In other parts of the State, excluding Broken Hill, the rate is 3s. per 
week less. The boundaries of these areas have been defined by an order of the 
Industrial Commission which is printed in Volume LII of the Industrial Gazette at 
page 783. 
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STATE AWARDS WITH WAGE ADJUSTMENT CLAUSES. 


Adjustment of Rates of Wages. 


The awards mentioned below contain clauses providing for the periodical 
adjustment of rates of wages according to the changes in Commonwealth Retail Prices 
Index Numbers. These awards have not been varied under the provisions of Part V 
o: the Industrial Arbitration Act, 1940-1948, but their rates of wages are automatically 
adjusted in the manner set out in an adjustment clause. 


Index numbers for the December quarter, 1945, have been published, and the 
following table specifies rates of wages payable under the awards referred to as from 
the dates stated :— 


Actors, &c. (State).—F rom first Saturday in February, 1946: The rates in para- 
graphs (i), (11), (111) and (iv) of subclause (a) of clause 3 of award published 11th 
‘Aucust, 1944, are as contained in the award. 


Aircraft Workers—From commencement of first pay period in February, 1946: 
The total basic wage in clause 1 of award published 17th July, 1942, is £4 19s. Od. 


Bookbinders, Letterpress Machinists and Lithographic Workers, Males (Cumber- 
land and Newcastle) —From commencement of first pay period in November, 1945 
(half-yearly adjustment): The total basic wage under award published 29th May, 1942,. 
is £4 19s. Cd. 


Boct and Shoe Manufacturers (State).—From commencement of first pay period 
in February, 1946: The total basic wage for adult males under clause 1 (a) of award 
published 30th May, 1941, as varied 30th October, 1942, is £5 8s. 6d. The total wages. 
for females under clause (1) (c) are £8 18s. 3d., £3 9s. 8d. and £8 7s. 3d. 


Broken Hill Water Beard (Wages Division).—From commencement of first pay 
period in February, 1946: The rates payable under clause 4 (1) of award published 22nd 
June, 1945, are increased by 1s. 


Builders’ Labourers (State)—From commencement of first pay period in 
February, 1946: The total weekly basic wage under award published 25th June, 1937. 
as varied 138th August, 1987, and 18th October, 1940, is £4 19s. Od. Casual rates are 
2s. 83d. per hour under clause 2 (11) and 2s. 104d. under clause 2 (iii). The rates for 
employees continuously employed are £5 5s. Od. and £5 11s. Od. respectively. (See 
Federal award of 4th December, 1942; Serial No. 5242.) 


Clerks, Permanent Wharf (Port Jackson).—From commencement of first pay 
period in February, 1946: The minimum rate under clause 1 of award published 15th 
November, 1940, as varied 20th February, 1942, is £5 16s. Od., plus 4s. war loading. 


Coal Lumpers and Coal Trimmers (Sydney).—From 1st February, 1946: The 
rate for ordinary time under award published 5th May, 1944, is 3s. 114d. per hour. 


Colliers (State).—Fre~ 1st March, 1946: The total wage rates in Table “A” 
of award published 11th May, 1928, as varied 6th April, 1939, and 12th December, 
1941, are increased by £38 38s. Od. 


Crown Employees (Government Printing Office—Readers).—From commence- 
ment of the first pay period in November, 1945 (half-yearly adjustment): The salaries 
prescribed in the award published 9th December, 1927, are increased by £26 1s. 5d. 


Engine Drivers, &c., General (State)—From commencement of first pay period 
in February, 1946: The total basic wage under award published 18th December, 1940, 
is £4 19s. Od. in Sydney, Newcastle, Port Kembla-Wollongong, and £4 16s. 0d. else- 
where and everywhere in bush sawmills. 
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Glue and Gelatine Workers (State).—From commencement of first pay period 
in February, 1946: The totad basic rate for adult males in Table “A” of award pub- 
dished 19th June, 1942, is £5 6s. 6d. The total base rate for adult females in Table 
eels 1S deb ae OL. 


Jam and Wet Condiment Makers, &c. (State) —From commencement of first 
pay period in February, 1946: The industry base wage under award published 28th 
January, 1944, is £5 4s. Od. per week for adult males, and £2 18s. 9d. for adult females. 


Marble and Slate Workers (State) —From the commencement of first pay 
period in February, 1946 (half-yearly adjustment): The rates in clause & (i) of award 
published 19th December, 1941, are increased by 2 8/11d. per hour. 


Portmanteau Makers, &c. (State) From commencement of first pay period in 
February, 1946: The total basic wage for adult males under award published 15th 
December, 1939, as varied 380th August, 1940, is £4 17s. Od. The basic rate for adult 
females is £2 12s. 6d. 


Printing Industry, Compositors, Cardboard Box Makers and Females (Cumber- 
dand and. Newcastle) —From commencement of first pay period in November, 1945 
(half-yearly adjustment): The total basic wage in Table “A” of award published 29th 
May, 1942, is £4 19s. Od. for adult males, and the base rate for adult females is 
£2 133. 6d. 


Rubber Workers (State).—From commencement of first pay period in February, 
1946: The total basic wage in Table “A” of award published 20th August, 1943, as 
varied 11th August, 1944, is £4 19s. Od. for adult males, and the minimum wage for 
adult females is £8 12s. 9d. 


Saddle, Harness and Leather Machine Belt Makers (State)—From commence- 
ment of first pay period in February, 1946: The total basic wage for adult males under 
award published 11th October, 1940, is £4 17s. Od. The base rate for adult females is 
£2 12s. 6d. 


Ship Painters and Dockers (State).—From 1st March, 1946: The rates in 
clause 1 of award published 12th November, 1937, are increased by 8d. 


Shipping, Sailors, Deep Sea (State)—From 1st March, 1946: The total wage 
rates in Table “A” of award published 20th January, 1928, as varied 17th February, 
1939, and 12th December, 1941, are increased by £38 3s. Od. 


Storemen and Packers, Wharf Stores (State)—From commencement of first 
pay period in March, 1946: The rate for casual hands in clause 5 of award published 
21st October, 1938, as varied 24th October, 1941, is 3s. 44d. per hour, plus 34d. per 
hhour war loading. 


Storemen and Packers, Wool, &c., Stores (State)—From commencement ot 
first pay period in February, 1946 :— 
For weekly hands: The total basic wage under Table “A” of clause 4 of award 
published 15th December, 1944, is £4 19s. Od. 
For casual hands: The rates in clause 5 of the said award are not altered. 
Tanners, &c: (State)—From commencement of first pay period in February, 


1946: The total basic wage ones award published 28rd August, 1940, as varied 11th 
July, 1941, is £5 1s. Od. 


Wharf Labourers (Port Jackson, Newcastle and Morpeth).—From 1st March, 
1946: The rate for casual wharf labourers under award published 29th January, 1937, 
is 3s. 3d. per hour. 
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INDUSTRIAL ACCIDENTS. 


Factories AND SHOPS. | 
The number of accidents reported during December, 1945, under the Factories: 
and Shops Act, 1912-1943, was 717. 


Monthly Comparisons. 


| Number. 


Accidents involving: 
i Absence from Work. 
All Accidents. Fatal: Petaetly! | 
1945— 

January ... pee oe is 702 mee 8 694 
February ... nae oP see bil 1,897 1 12 1,884. 
March ca 1s ie Ry ane 1,596 1 15 1,580: 
April 2 Eee bin ANS BS ae WS i 3 6 1,214 
May Aan ne bie bey ren 1,671 ew 6 1,665: 
June on AE bar ehie Ne 1,429 eal 5 1,424 
July cm as ae: oy ry 1,655 1 10 1,644. 
August... 10K ane a Bil 1,635 1 8 1,626: 
September se a re sh 1,354 Lule 9 1,345. 
October ... a Aa bile dd: 1,487 1 28 1,458 
November... Se i. bts v4 1,509 1 12 1,496 
December es be eee wie rp Wi 3 3 FALE 


The causes and number of accidents in each class were as follows :— 

Machinery moved by mechanical power, 56; transport, 2; fires, 7; gassing, 2: 
molten metal, acid, alkaline, or other hot or corrisive substances, 73; non-mechanical 
machinery, 2; use of hand tools, 37; struck by falling body, 90; persons falling, 98; 
stepping on or striking against objects, 108; handling goods in a manufacturing or 
carrying process, 147; other, 94. 

The types of machinery causing accidents are as follows :— 

Prime movers, 1; transmission machinery, 2; lifting machinery, 1; power 
presses, 1; circular saws, 4; planing machines, 1; lathes, 4; guillontines, 1; other 
machines, 41. 

Nature of Injury. 

Fatal, 3. 

Permanent injuries—Loss of fingers, 2; legs, 1. 

Temporary injuries—Burns and scalds, 52; cuts, lacerations, ete., to arms, 
43; hands, 218; body, 171; head, 30; feet, 188; head and eye imjuries, 60; foreign 
body in eye, 1 other, 3. 

Particulars of Fatal Accidents. 

An owner of a country saw mill whilst acting as benchman was fatally injured 
when a length of timber was flung back over the circular saw and penetrated his chest. 

Two welders died from the effects of burns accidentally received whilst engaged 
effecting welding repairs to steel steam coils within a ten-ton hardening vessel in an 
oil refinery of a soap factory. 

A female process worker employed in an Electric Condenser Factory died from 
severe burns accidentally received when a small tin of benzol became ignited and 
exploded. : 


it) 
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ACCIDENTS IN FACTORIES. 


The Annual Report on the working of the Factories and Shops Act, 1912-1943, 
for the year 1944 in the section dealing with accidents, states that employers generally 
have readily complied with Departmental requirements as to the elimination of hazards 
by the erection of satisfactory guards to existing machines, and also in the incorporation 
by way of design of satisfactory guards, in the construction of new machines. 


Following is an analysis of the accidents reported during the year under section 
38 of the Factories and Shops Act, 1912-1948, and the extent of injuries disclosed :— 


Accidents Accidents. 
Extent of Injury. Reported. Extent of Injury. Reported. 
State. State. 
Fatal bas oe ise ea : 9 Temporary Injury— 
Seem ee Burns, scalds, etc. ... rie ah al aeOor 
Permanent Injury— Cuts, lacerations, bruises— | 
Loss of arms ... 1 On hands at a si ...| 6,902 
> »» hands ae On arms... mae ibe. evel eee 
»> », fingers or parts ire vee BO On body £5. a Re MIE De fens 
pot~-pel OPE Liaw ve & ode 4 On feet... ree ans ...| 4,416 
oe fs lems ee oie of 1 On head ... ry “he Ae 691 
Sao as POOR Oe: ay ane ee ny Foreign body in eye 4° aan 25 
PAE foty 5: Sipbine aa wep a are Accident to head— 
Involving eye injury ... ais) whe 10S 
Unspecified Ria’ hie 
Other... pA ys whe 210 
20,204 
Total bd ee 0M eg gS Total oa V2 ...| 20,319 


Causes oF ACCIDENT. 


The following statement shows the distribution of accidents as due to 
machinery or other causes during the past six years :— 


Year. | 1939. | 1940. | 1941, | 1942, | 1943. | 1944, 

Machinery end i de 1,150 1,213 1,528 1,835 2,002 1,388 
Millgearing_.... ies e, 75 91 44 104 110 104 
Elevators, Conveyors ... oes 18 23 7 12 9 5 
Hot Substances ee aes 635 635 824 1,272 1,480 1,440 
Electricity sie ee RM 13 17 21 30 46 54 
Gas a. tun aes a: 4 2 11 6 1] 8 
*Qther ... is aa aoe 7,294 7,747 11,386 14,426 16,780 17,320 
Total... we a 9,189 9,728 13,821 17,685 20,447 20,319 


* These accidents occurred through causes not specified above, but so disabling the injured person as to prevent 
him from returning to his work in the factory within seven days, 
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CERTIFICATION AND LICENSING. 


The Minister for Labour and Industry and Social Welfare is authorised in terms 
of the Industrial Arbitration Act to issue to approved employment agents and to 
theatrical employers licences and permits to work or to carry on business; he is also 
empowered in terms of the Scaffolding and Lifts Act to issue certificates of competency 
to enable persons to operate as drivers of lifts, hoists, ete. 


In the following tables are recorded particulars of the licences and certificates 
issued by the Minister during December, 1945. 


Private Employment Agencies. 
One new licence was granted in December. Altogether at the end of the 


month there were twenty-seven licences in. force. No licence was withdrawn or 
agencies went out of business. 


ml Date 
Name. | Trade Name and Address. | Granted: | No. 


Clarke, Harry Woodbourne .| “Clarke’s Labour Agency,” 87 Enmore Road, 


| Enmore. 


20-12-45 | 964 


Theatrical Employer’s Permits. 


Two renewal permits, and two exemptions were granted in December. Thirteen 
permits were in force at the end of the month—seven in Sydney, one in a suburb of 
Sydney, and five in the country. 


Dat 
Name. | Address. | Granted: No. 
Meredith, Arthur ... 2 62 Cowper Street, Randwick _ 3-12-45 | 429 
Hurst, John E., Secretary, 70-72 New Leichhardt Stadium Pty. ‘Ltd., ‘Balmain’ 20-12-45 430 
King Street, Sydney. | Road, Leichhardt. 
Exemptions. 


Exemptions from section 187 of the Industrial Arbitration Act, 1940-48, relating 
to theatrical employers, were granted to the undermentioned firms for the periods 
shown :— 


Name, Address, Exemption. | Granted, 

Dive, P. W., Secretary . ...| Acme Theatres Pty. Ltd., State Shopping] 10-12-45 to |12-12-45 
Block, 49 Market Street, Sydney. 27-546. 

Metcalfe, J. P., Secretary ...| Western Suburbs Cinemas Ltd., 537 George] 2-12-45 to |20-12-45 
Street, Sydney. 2-12-46. 


Theatrical Employer’s Agency. 


No new or renewal licences were granted in December. Twelve licences were in 
force at the end of the month. 


ae 
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Slow Workers’ Permits. 


Applications heard by the Industrial Registrar for permits to work for less 
wages than prescribed by awards :— 


No. Granted. Penh prercamatt ero neiny lie avaly-ea 

Month, 1945. Seka cay LTT Gin ee | Total. 
Men. Women. 

} 
January We ies sa 9 4 2 15 
February is ait a 19 ses iP 19 
March ... ane ao aa 20 4 6 30 
Aprili ois sh. eA a 17 + 1 22 
May ... es vas wee 16 2 3 21 
June ... < ee ae yw ie 1 23 
July... 4 oa i 26 5 anf 31 
August a nes i. 14 5 wis 19 
September... s ss 6 2 “a2 8 
October be ate a th ally 4 4 26 
November... Pot ae. 16 4 3 reps 
December ap tp sak 3 3 1 7 


Outdoor Workers. 
Incences for Outdoor Workers in the Clothing Trades. 


Five applications were made during December, 1945, for licences to enable 
persons to perform work in the clothing trades, under the Factories and Shops Act, 
1912-19438, two of which were granted and three struck out. 


No applications were made under the Textile Workers Braids and Tassels (State) 


Award. 
Licences in force at the end of the month numbered 31. 


Children’s Permits. 


“There were 121 Certificates of Fitness granted to boys and 99 to girls between 
15 and 16 years of age to work in factories. 


INSPECTION, INVESTIGATION AND LAW ENFORCEMENT—DECEMBER, 1945. 


—_——___—_ 


FACTORIES AND SHOPS ACT, 1912-1943. 


BoILeR AND PRESSURE VESSEL REGULATIONS. 


Boilers: 
Certificates of Inspection issued .. oe ape en oe 
Specifications furnished it ‘ “y Ae Sect PLS 
Designs furnished fy fe ae x es pate 1 
Newly installed .. a I #4 tid 8 ef 29 
Pressure reduced ae sat bs sts - i 1 
Condemned vy ne oy i uy 2% sta 5 
Idle iff we - a a) 43 “3 9 
Sold ee ae ae me a £4 ae a 1 


Repairs and alterations if 3 i: ath aol sy ehOF 
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Pressure Vessels: 
Certificates: of Inspection issued ae Oy ie U8) Bee 
Specifications furnished a a ie ny ve "BGS 
Designs furnished is 
Newly installed 86 
Pressure reduced ie ge ce oe Si oy — 
‘Condemned 9g 
Idle 2 
Sold 5 


Repairs and alterations A ae Ke NV RO Es! Bas" 


Departmental Inspections and Tests: 
Boilers on e oy se re oe st Wi 55 
Pressure vessels oy a ae a phe 7a 1 


Boiler Inspectors: 


Examinations conducted nie ie he On we — 
Licences issued .. ae i as oy a e — 
Exemptions granted (Reg. 37) si a ie ae — 


Boiler Attendants: 


Examinations conducted 4h risa fe ys ANS Ye 

Certificates issued iy ge Pay Ay OU PORTS 

Permits issued .. ae sh A ca ey Pe eS 
Welders: 

Examinations conducted be vue ven oe MY 6 

Permits issued .. "e ae 4 aa ei a 8 (2 “A” Grade) 
Notices served to Carry Out Measures: 

Boilers ae ey a Aes gin uh We ZH Utes 

Other pressure vessels .. — “% oy 3% OE Oe 


Factory INSPECTIONS. 


Twenty-two reports of after-hour trading were furnished by Departmental 
Inspectors. 


Departmental Inspectors made a total of 1,562 inspections and issued 302 
Instructional Notices. 


The Board of Fire Commissioners certified that in 25 instances efficient means 
of escape in case of fire had been provided in factory premises. 


Three applications were made for approval to erect Spray Painting Booths. 


Three Permits were granted during’ the month to occupy temporarily premises 
pending certain necessary improvements. 


Proceedings were instituted in respect of 33 breaches of the Factories and Shops 
Act, 1912-1948. Four cases were withdrawn and the remaining cases’ were carried to 
conviction with penalties amounting to £87 Os. Od. and costs to £30 18s. 0d. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943. 


Two hundred and and sixty-seven general inspection reports and 53 reports were 
furnished, in connection with complaints, making a total of 320 for the month. 


The number of reports finalised, exclusive of prosecutions, was 641. 


Fifty-eight complaints were received for investigation from persons outside the 
Department. 


Proceedings were instituted against 18 employers for 33 breaches of the Act 
and Awards. , 


Under section 93, 23 cases were carried to conviction with penalties amounting 
to £104 Os. Od. and costs to £11 16s. Od. Three cases were withdrawn. Under section 
96 (1) 4 cases were carried to conviction with penalties amounting to £10 10s. 0d. 
and. costs to £1 4s. Od. Under section 96 (2); one eonviction was recorded with a 
penalty amounting to 5s. and costs to 6s. 


Upon Departmental investigations arrears of wages under Awards amounting to 
£410 11s. 7d. were paid by 20 employers to 32 employees. 


SCAFFOLDING AND LIFTS AOT, 1912-1949. 


Notifications of intention to erect were received. in. respect. of 43 cranes, com- 
prising 24 permanent and 19 temporary appliances. 


Computations were made to determine the strength and suitability of design 
regarding 8 permanent cranes. 


Designs were received concerning 7 permanent cranes and. 1 temporary crane. 


Notifications pursuant to section 10 and Regulation 26 of the Scaffolding aay 
Lifts Act were received in respect of the erection of 7 hoists and 10 conveyors. 


During the month 162 Notifications of Intention to erect were received in respect 
of the following :— 


Scaffolding .. > ¥. Ae Ws ae ae 98 
Engines ile ie i ey Pe Rs WG 61 
Demolition .. ie “ pe a ry rig 1 
Excavation " ies He i ne te 2 


The following numbers of Crane Drivers’ Certificates of competency were 
granted :— 


First Class .. a8 we nt a ie Le -— 
Second Class J ae o: 4: he a 15 
Third Class .. ny a ir ee ai Ae 1 
Authorised Lift Attendants certificates were granted.on examination.as follows:— 
New. 
Electric Lifts Ce re se he a Py 22 
Hydraulic Lift yy } bee it ve ek 2 
Electric and Hydraulic Lifts Sis & op Nee 3 


The undermentioned accidents occurred during the month :— 
Fatal. Non-Fatal. 


Scaffolding = Aa a aS oo — 
Building work .. ty i. £3 oo — 
Cranes ee che 3 a a4 oo 11 


Lift ue at is «i a3 oo i 
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PROSECUTIONS. 


Industrial Magistrates’ Court. 


INDUSTRIAL ARBITRATION AcT, 1940-1943. 


During December, 1945, 55 proceedings were determined in Industrial Magis- 
trates’ Courts throughout the State. 


Upon 7 complaints for the recovery of wages due (section 92) aggregating 
£875 15s. 1d., verdicts were given in favour of the complainants in two cases for 
a sum of £140 8s. 8d. Three cases were struck out and two dismissed. 


For breach of award (section 93) 39 cases were heard and resulted in convic- 
tions in 35 cases with penalites amounting to £145 15s. 0d. Three cases were with- 
drawn, and one dismissed. 


Six employers were proceeded against for failing to keep time and pay sheets 
correctly written up in ink (section 96 (1)). Five were convicted and fines amounting 
to £20 Os. Od. imposed. One case was withdrawn. 


For failing to exhibit and keep exhibited a copy of an award (section 96 (2)), 
three employers were prosecuted. Two were convicted and fines amounting to £3 5s. Od. 
imposed. One case was withdrawn. 


Factories AND Suops Act, 1912-1943. 


During December, 1945, 83 prosecutions were determined in the Industrial 
Magistrates’ Courts. Convictions were obtained in 29 cases and fines amounting to 
£87 Os. Od. imposed, costs amounted to £30 18s. Od. Four cases were withdrawn. 
Details are as set out hereunder :— 


| No. of Cases 
No. of 0. se C 

Section. hha ees wi Dismisced. Fines. Costs. 
Bi £s. ad 

(Reg.) 11 1 Lod a OHO | 
ll 1 a ee Ay REO wR TR 
Wen His. eae 2 ] 1 ue t- O29 010 O 
Bo ee UpIR is 4 4 ad cee 25 0 0 "6" "0 
BOG, LOS rec. atte 22 22 hie ete 50 0 O 27 12 6 
108 ... 3 2 1 5 0 0 110 O 
otal sy, Acme: Meee oe 88 29 | 4 | 87 0 0 | 3018 0 


Cr 
Or 
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REGISTRATION OF UNIONS. 


December, 1945. 


Trade Union Act, 1881-1936. 


Nature of Proceedings. Applicant. 


Amendment of Rules... ...| The Federated Municipal and Shire Council Employees Union of 
Australia, New South Wales Branch. 

..| Theatre Managers Association. 

.| The Federated Confectioners’ Association of Australia, New South 
Wales Branch. 

..| The Hospital Officers Association of New South Wales. 

.| Australian Federated Union of Locomotive Enginemen, New 
South Wales Division. 

.| The Association of Local Government Clerks of New South Wales. 


99 99 eee os 
9 % “ ...| The Federated Tobacco and Cigarette Workers Union of Australia, 
New South Wales Branch. 
Appointment of Trustees ...| New South Wales Nurses Association. 
- - ...| Northumberland District Master Bakers Association. 


Industrial Arbitration Act, 1940-1943. 


New South Wales Nurses Association and the Trained Mental Nurses Association 
of N.S.W.—Amalgamation recorded under the style “New South Wales Nurses 
Association.” 
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INDUSTRIAL COMMISSION OF NEW SOUTH WALES. 


Summary of Proceedings. 


APPEALS FROM MEMBERS OF COMMISSION. 


Clerks, Solicitors (State).—On 18th December, the Full Bench (Cantor, Webb 
and De Baun, JJ.) delivered reserved judgment on an appeal by J. G. Crowther 
and others, members of the Incorporated Law Institute of New South Wales, against 
the Clerks, Solicitors (State) Award made by Mr. Justice Ferguson and published 
on 16th February, 1945 (76 I.G. 299). The Commission: said it was satisfied ‘that 
the grounds of the appeal disclosed that alterations were necessary in the rates fixed 
by the award and now pegged, on the ground that im awarding those rates his Honour 
had done more than was necessary to remove an anomaly, and that therefore prima 
facie the existing rates were anomalous within the meaning of the National Security 
(Economie Organisation) Regulations. A statement was forwarded to the Chief 
Judge of the Commonwealth Court. 


APPEALS FROM INDUSTRIAL MAGISTRATES. 


Buttle GS. RB.) Pty. Ltd. v Strain.—On 19th December, Mr. Justice De Baun 
delivered reserved judgment on an appeal by S. R. Buttle Pty. Ltd. against an order 
of the Chief Industrial Magistrate made on 12th November, 1945, upon a complaint 
by W. J. Strain, an Inspector appeinted under the Industrial Arbitration Act, 
against the company. The complaint alleged that the company had committed @ 
breach of the Shop Assistants (Metropolitan) Award published 26th February, 1943 
(printed in consolidated form in 74 1.G. 464), “in that it did at Lidcombe, near 
Sydney, between 27th March and 27th April, 1945, fail to pay one, John Babicci, 


a male employee under 15 years of age principally engaged in delivering goods by 


bicycle, the minimum rate of wage of £1 5s. 8d. per week.” 


It was admitted, inter alia, that Babicci was a male under the age of 15, 
and that he was principally occupied during the relevant period in delivering the 
goods of the defendant company to its customers by bicycle. 


The issues for the Chief Industrial Magistrate to decide were :— 


(1) Whether or not during the relevant period Babicci was an employee of the 
defendant company within the meaning of the Act and the award. 


(2) If so, whether or not he was paid the appropriate rate under the said award. 


The question for determination on appeal was whether the boy in question 
had been employed by the appellant company, and, if he was an employee, whether 
the award prescribed a rate of pay for the work which he performed. 


The facts as given in evidence by the boy, who was 12 years of age in 
August last, were undisputed. Shortly they were that, as a result of a conversation 
with a boy at school, he went to the shop at Lidcombe where the business was 
carried on by the company, and saw the manager. As a result of a conversation with 
him an arrangement was made that after school hours he would deliver parcels from 
the shop, for which he was to be paid at the rate of 3d. for each parcel, The company 
provided a bicycle for him and the orders he had to deliver were made up and left 
on the floor of the shop with the name and address of the customer on each parcel. 
He commenced work after school, usually about 3.45 p.m., and ceased work when 
he finished the orders which were for delivery. On some days there were no orders 
to deliver and then he went home. He usually finished about 5.30 p.m. and earned 
en an average about 8s. 6d. per week. He was not asked to do any other work at 
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all in the shop. He stated he did) not work during the school holidays, and on some 
oceasions he did not go to the shop in the afternoon, im) which case the orders 
would aeeumulate for delivery on the following. day. 


On those facts it: was submitted by counsel for the company that the boy was 
not an employee, but an independent contractor, as he was not under the order or 
control’ of the manager and could use his own discretion as to his attendance at 
the shop and as to the manner in which he delivered parcels. There was, counsel 
submitted, a complete absence of any control, supervision or direction by the employer. 
In any case, if an employee, he was not an employee for whom a rate had been 
awarded as alleged in the complaint. 


His Honour held, upon the whole of the facts, that the arrangement made 
between the company and Babieci was not a contract of employment for which the 
terms and conditions of award were prescribed, and that being so, he was not entitled 
to be paid at the rate of £1 5s. 3d. per week fixed by the award for an employee 
under the age of 15 years principally engaged delivering goods by bicycle. 


The appeal was upheld. 


Sydney County Council ». Hudson —-The Sydney County Couneil appealed 
under section 14 of the Annual Holidays Act, 1944, against orders made by the 
Chief Industrial Magistrate pursuant to section 12 thereof imposing a penalty on 
each of two persons wherein G. Hudson, secretary of the. Operative Plasterers’ Federa- 
tion, made a complaint alleging that the Couneil, being the employer of a worker, 
did in one case fail to pay to a plasterer named Westneat, and in the other, 4 
plasterer named Fleet, each of whom had had a period of employment with the 
Council which was less than one year, one-twenty-fifth of his ordinary pay for that 
period of his employment in addition to all other amounts due to him, contrary to 
the provisions of the said Act. 


The Act went into operation on 1st January, 1945. Westneat had entered 
the Council’s employ on 6th February, 1945, and remained in its employ until 26th 
Mareh, 1945, when he resigned. Fleet had been in the Counceil’s employ from 31st 
January to 2nd May, 1945, when he was discharged owing to shortage of work. 


The appeal. was heard by the Full Bench -(Tavlor, J7., President, Cantor and 
Webb, JJ.), whose reserved judgment was delivered on 27th December. 


In his judgment Mr. Justice Cantor said that at all material times the Council 
and its employees, including Westneat and Fleet, were governed by the Sydney County 
Council (General Conditions) Interim Award published 13th December, 1935 (48 
I.G. 1724), as varied, the relevant clauses in the appeal being clause 10 of the said 
interim award and clause 6 of the Sydney County Couneil (Speeial Wartime 
Conditions) Award (71 I.G. 368). 


After referring to the provisions of those awards with respect to annual leave 
and to the relevant sections of the Annual Holidays Act, 1944, Mr. Justice Cantor 
said :— 

“The primcipal question for determination in this appeal is thus whether, 
upon their employment by the Couneil,; Westneat and’ Fleet by foree of section 5 
(1) became and remained subject to the relevant provision of the said award, 
which would have applied if the Act had not been passed, or whether section 4 
(3), of the Act applied to them. The answer to this question turns mainly upon 
the meaning proper to be ascribed to section 5 (1). The subsection states that 
the following provisions shall apply in every case where provision is made by 
or under any Act, other than the Annual Holidays Act, or by award, industrial 
agreement or contract of employment for annual holidays or annual leave for 
any worker (a) ‘where the worker is entitled under such provision to any benefit 
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that is more favourable to the worker than the benefits provided by section 3 or 
section 4, as the case may be, that section shall not apply to the worker,’ 
and (b) ‘where the worker is entitled under any such provision to any benefit 
that is not more favourable than the benefits provided by section 3 or section 4, 
as the case may be, that section shall apply to the worker and no benefit shall 
be allowed to the worker under that provision in respect of any period of employ- 
ment after the commencement of this Act.’ 


' The Magistrate upheld the contention advanced on behalf of the com- 
' plainant. He decided that (1) for the purposes of section 5 (1) the issue whether 
'  Westneat was entitled under the relevant provisions of the award to ‘any benefit’ 
more favourable or not more favourable than ‘the benefits’ provided by section 4 
. of the Act had to be determined, not at the date of the commencement of his 
- employment with the Council or at any earlier date, but at the date of his 
resignation, by comparing the results of the application of the provisions of 
/ section 4 and of the relevant clauses of the award to the then existing circum- 
i stances of his employment, and (2) because, in the light of his individual position, 
the award was not more favourable to Westneat personally than section 4 of the 
Act, section 4 applied to him, and not the award. His conclusion in Fleet’s case 

¢ rested upon the same view and reasoning. 


The submission of the appellant is that, where, as in this case, at the date 
of the commencement of the Act an award containing the same provision for 
annual leave for all workers in the employ of an employer was current and at all 
relevant times remained in force unaltered, (a) the point to be solved under 
section 5 (1) whether the provision of the award or section 8 or section 4 of the 
Act, as the case may be, applies to the said workers, must depend on an examina- 
tion and comparison of the competing provisions as they stood on ist January, 
1945; and (b) once the question has been correctly answered and the respective 
rights and obligations of the workers and the employer so ascertained, they remain 
the rights and obligations of the parties, including workers who subsequently 
enter the employment, until such time as it becomes necessary to make a further 
comparison between the relevant provisions of the Act and any new provision in 
relation to the,subject made by award or by any other of the instruments 
mentioned in the introducing words of section 5 (1). The view that the question 
whether the relevant provision of the award or the Act applies depends for its 
answer on the individual circumstances of each worker in the employment of an 
employer as and when any question arises, was strongly denied by Counsel for 
the appellant.” 


His Honour held that section 4 (8) of the Annual Holidays Act had no 
application to Westneat and Fleet. The award governed them, and therefore the 
appeal must be upheld and the decision of the Chief Industrial Magistrate reversed, and 
an order made in favour of the appellant Council. 


Mr. Justice Webb concurred in the judgment of Mr. Justice Cantor. . 
The President (Taylor, J.), dissented. 
The order of the Commission was that the appeal should be upheld. 


Thom v. Mick Simmons Ltd—J. N. Thom, secretary of the Electrical Trades 
Union of Australia, New South Wales Branch, appealed (by way of stated case) from 
the dismissal by the Chief Industrial Magistrate of his information alleging that F. 
B. Smith was an electrical fitter employed by Mick Simmons Ltd. and had not been 
paid the rate for an electrical fitter prescribed by the Electricians (State) Award 
published 5th June, 1942 (65 I.G. 861), as varied. 


No. 1] 
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The appeal was heard by the Full Bench (Taylor, J., President, Ferguson and 
Kinsella, JJ.), whose reserved judgment was delivered on 21st December. 


The following facts were found and stated by the Chief Industrial Magistrate :— 


(1) 
(2) 


(7) 


(8) 


(9) 


(10) 


That the Electrical Trades Union, New South Wales Branch, is a duly 
registered industrial union of employees. 


That James Norman Thom is the secretary of the Electrical Trades Union, 
New South Wales Branch, which is concerned in the industry covered by the 
award referred to in the information, the existence of which is admitted. 


That James Norman Thom is authorised under the rules of the said organi- 
sation to sue on its behalf. 


That the defendant company is duly incorporated under the Companies Act, 
1936. 


That Frederick Belcher Smith was at all material times an employee of the 
defendant company and that during that period he was not paid the rate 
prescribed by the award for an electrical fitter. 


That prior to entering the employ of the defendant Smith had been employed 
as an electronic technician and before that he had worked in radio factories 
engaged in assembly work and finally in testing and servicing but had never 
been apprenticed to any trade. 


That up until the 27th day of December, 1944, Smith, an adult, had been 
engaged for three years in the radio service section of the defendant. During 
such period, Smith serviced all radio sets sent into the defendant for repair 
from the point of locating the fault in the set down to final repair and/or 
adjustment, after which the set was returned to the owner. In the course of 
such work, Smith did soldering work needing care on fine wire; removing 
valve sockets by drilling, repaired them and replaced them; repaired valves; 
replaced faulty condensers and resisters transformers and receivers after 
testing finding faulty and repairing same; re-wound coils by hand-work 
needing extreme accuracy and replaced them in position; in case of burnt 
out sets he had to re-wire throughout and this needed mathematical precision 
and general knowledge to correctly replace condensers and resisters. 

In the course of his work, Smith used the following instruments, that is 
volt-meter, ohm-meter, multi-meter, modulated occillator, an amalyser or 
multi-tester and as tools he used a hack-saw, pliers, side cutters, files, drills 
and soldering iron. 

That in the performance of the aforesaid work, Smith was mainly engaged 
in repairing electrical appliances and in the course of his work applied 
electrical knowledge. 


That Smith was not a fitter although in the course of his work he was 
required to do some fitting. 


The Magistrate further stated that the ground upon which he dismissed the 
information was that, whilst it was proved that Smith at all material times was 
mainly engaged in repairing electrical appliances, and in the course of his work 
applied electrical knowledge, he was not a fitter, and therefore did not come within the 
definition of “electrical fitter” as set out in clause 2 of the award. 


The appeal was allowed by majority (Ferguson, J.), dissenting. 


APPLICATIONS FoR AWARDS. 


Butchers (Newcastle Abattoirs)—On 12th December, Mr. Justice Kinsella 
delivered an interim judgment in an application by the Australasian Meat Industry 
Employees’ Union, Newcastle and Northern Branch, for variation of the Butchers 
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(Neweastle Abattoirs) Award published 29th May, 1942 (65 1.G. 614), with respect 
to wages of employees in the Bacon Department. His Henopr held there was ne 
limitation on the jurisdiction of the Commission requiring it to exclude from con- 
sideration rates which had been duly determined by a competent authority to be 
proper rates, even though the legal obligation upon the parties to that determination 
had not yet become effective. 


A statement was forwarded to the Chief Judge of the Commonwealth Court. 


Crown Employees, Special Wartime Conditions (Broken Hill).—An appli- 
eation by the Public Service Association of New South Wales and the New South 
Wales Public School Teachers’ Federation for an award was struck out by consent 
before Mr. Justice Ferguson on 20th December. 


Gas Companies, Metropolitan (Wages Dvivision)—In this matter, the 
Amalgamated Engineering Union, Australian Section, applied for an order that “upon 
the true meaning and interpretation of subclause (f) of clause 9, Holidays, of the 
Gas Companies, Metropolitan (Wages Division) Award, published 5th June, 1942, 
as varied, an employee other than a shift worker who js called in to work on shift 
work on a holiday without having been notified the previous day is entitled to be paid 
his ordinary prescribed wage for the holiday in accordance with subclause (d) of the 
said clause 9 and at the rate of double time for all time worked with a minimum 
payment of four hours at double time for sueh work.” 


The application was heard by Mr. Justiee Webb, who, in a reserved judgment 
delivered on Vth December, after referring to the facts of the case and to the 
relevant clauses of the award, said that, in his view, there was nothing in clause 9 
(f) to justify the conclusion that when a day worker was employed on shift work on 
a holiday the rates to be paid were not those fixed for shift work, but those prescribed 
for day work. The language of the subclause itself showed clearly that the hours for 
whieh the penalty rates were prescribed were the ordinary hours of day workers and not 
shift hours. His Honour was satisfied, therefore, that the provisions of clause 9 (f) did 
not apply to a day worker called upon to work on shift work on a holiday, and that the 
employee in question was not entitled for his work on 9th May to be paid in addition to 
his ordinary weekly day work rate, at the rate of double time based on the day work 
rate. r 

His Honour held that upon the true meaning and interpretation of clause 9 (f) 
of the award an employee, other than a shift worker, who was called in to work on 
shift work on a holiday without having been notified the previous day, was not 
entitled to be paid his ordinary prescribed wage for the holiday in accordance with 
clause 9 (d) and at the rate of double time for all time worked with a minimum ‘pay- 
ment of four hours at double time for such work. 


Hospital Employees (Metropolitan) —On 21st December, the Full Bench 
(Taylor, J., President, Ferguson and Kinsella, JJ.), delivered reserved judgment on 
an application by the Amalgamated Hospital, &., Employees’ Association for inter- 
pretation and/or variation of the Hospital Employees (Metropolitan) Award (54 I.G. 
2276), as varied (77 L.G. 959), with respect to the wage rates payable to the female 
domestic staff. The Commission held that on the true interpretation of the award, 
females employed as kitchenmaids, scullery. maids, housemaids, pantrymaids or linen 
maids were entitled to be paid the rates specified in the award, whether such females 
were adults or juniors. 


Margarine Makers (State)—On 19th December, Mr. Justice Webb delivered 
reserved judgment on an application by the Australian Workers’ Union for a new 
award for Margarine Makers (State). A statement was forwarded ‘to the Chief 
Judge of the Commonwealth Court with regard to claims which raised matters for 
consideration under the Economic Organisation Regulations. 
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Motor Bus Drivers and Conductors (State).—On 14th December, the President. 
(Taylor, J.), completed the hearing of an application by the Motor Omnibus 
Employees’ Association and the New South Wales Branch of the Transport Workers’ 
Union of Australia for a new award for Motor Bus Drivers and Conductors (State). 

Theatre Managers (State)—The hearing of an application by the Theatre 
Managers’ Association for an award for Theatre Managers (State) was concluded. 
before the President (Taylor, J.), on 17th December. 

Watchmen, Caretakers, Oleaners, &c. (State) —The President (Taylor, J.), 
on 19th December, completed the hearing of an applicaiton by the Federated Miscel- 
laneous Workers’ Union for a new award for Watchmen, Caretakers, Cleaners, &c. 
(State). 


In addition to the above, the following awards were made:— 


BripGE AND WHARF CARPENTERS (STATE). 


(1) Interpretation re repair work carried out by Department of Main Roads 
at Spit Bridge. (Ferguson, J., 10th December.) 


(2) Variation re fares, camping allowance, meal money, ete. (Ferguson, J., 
18th December.) 

Cold Storage (Country).—Variation re overtime. (Ferguson, J., 10th December.) 

Cold Storage (Cumberland).—Variation of holiday clause by including “ail 
proclaimed public holidays.” (Webb, J., 10th December.) 

Crown Employees (Inspectors, Department of Labour and Industry).—New 
award. (Taylor, J., 17th December.) 

Firemen and Deckhands (Public and Private Lighters, &c., Port Jackson and 
Newcastle).—Variation re sick leave. (De Baun, J., 10th December.) 

Municipal Employees, Greater Newcastle (Salaried Division).—Variation re 
rates of pay for parks and building surveyor and his deputy. (Cantor, J., 5th December). 

Refractory Materials Makers and Assistants, &c. (State).—Variation re public 
holidays. (Ferguson, J., 4th December.) 


Tilelayers (State).—Variation re fares and travelling time. (Ferguson, J., 13th 
December.) 


Awarps Mapre spy COMMISSION ON OWN INITIATIVE. 
Labourers, General (State)—Variation re rate for maintenance men cleaning 
drains at Leeton. (Taylor, J., 6th December.) 
Maritime Services Board (Miscellaneous Services).—Variation re wetting of 
decks after 1 p.m. and before 9 a.m. on pilot steamer “Birubi” where necessary in hot 
weather. (Ferguson, J., 5th December.) 


APPLICATION FOR REINSTATEMENT OF EMPLOYEE. 


| On 24th December, the President (Taylor, J.) delivered reserved judgment on 
an application by the Hotel, &c., Employees’ Union for an order that Joyce Skeggs, 
a waitress, be reinstated in the employment of Niagara Cafe Pty. Ltd., Newcastle, 
to the same position and on the same terms and conditions as she had been employed 
on 14th September, 1945, and that all wages from such date to the date of reinstatement 
be paid to her by the said employer. 


After referring to the evidence, his Honour said he felt the proper order to 
make in all the circumstances was in terms of the application. 
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SUMMONS Re ANOMALY. 
Soap and Candle Makers (State)—On 11th December, Mr. Justice Webb 


delivered reserved judgment on a summons issued by the Commission calling upon 
the parties to the Soap and Candle Makers (State) Award to furnish to the Commis- 
sion such information as they possessed and such information as the Commission might 
require of them upon the question whether the alteration in rates of remuneration 
provided for in the Soap and Candle Makers (State) Award made by the Conciliation 
Committee on 24th October was necessary to remove any anomaly, and to show cause 
why the said award should not be varied as the Commission deemed meet. 


In the statement of the 28th September to the Chief Judge, it was said that 
“the Committee, in making any award, proposes to be guided by he judgments of 
the Industrial Commission when dealing with comparable awards such as the Margarine 
Makers (State) Award (64 I.G. 96) and the Vegetable Oils, &c., Employees (State) 
Award (66 JI.G. 519),” both of those awards being relied upon by the Australian 
Workers’ Union as establishing that the existing rates of remuneration in the current 
Soap and Candle Makers (State) Award of 11th July, 1941, as varied, were anomalous. 


His Honour stated that on 24th October, when the Committee’s Soap and 
Candle Makers Award was issued, an application by the union for a new award to 
replace the abovementioned Margarine Makers Award was before his Honour, and 
an application by the union for a new award to replace the abovementioned Vegetable 
Oil Award was before the relevant Committee. The hearing of the margarine case 
was commenced on 2nd November, 1945. Evidence given and inspections made in 
connection therewith sufficiently disclosed that the work of employees under the three 
awards in question was, in a number of respects, so similar, and in others so generally 
related that they ought, in the first place, to be considered together, In order to 
permit of that being done, a summons was also issued at the direction of the Commis- 
sion to the interested parties in the Vegetable Oils Award, calling upon them “to 
show cause why the Vegetable Oils, &c., Employees (State) Award published 28th 
August, 1942, as varied, should not be varied as the Commission deems meet.” 


Continuing, his Honour said that all parties concerned in the proceedings had 
conferred and by conciliation had achieved a measure of uniformity by adopting, 
subject to the Regulations, a number of clauses which it was proposed to be common 
to the three awards. In the ease of the Soap and Candle Award, the parties had 
drawn up a document (Exhibit 1), incorporating clauses which the respective parties 
to the Margarine Award and the Vegetable Oil Award were willing should be included 
in the new awards for those industries. 


The document differed in some respects from the award agreed upon before 
the Committee, but it was asked that it should be settled as an award. 


His Honour then considered those clauses which altered existing rates of 
remuneration and which seemed to call for comment having in view the Committee’s 
statement. 


After consideration of those clauses, his Honour said that provided the award 
of the Committee was amended to incorporate the terms now agreed upon by the 
parties in Exhibit 1, steps might be taken to bring the award into operation. 


Water Supply and Sewerage Employees (Hunter District)—The Full Bench 
(Cantor, Webb and Ferguson, J.J.) on 4th December delivered judgment on a summons 
to the parties to this award to supply information as to anomaly. The Conciliation 
Committee had agreed that the provisions of the award with respect to camping 
allowance should be altered, as it was explained, to bring them into line with the 
comparable provisions agreed to be inserted in the Metropolitan award. In the 
Metropolitan case, however, after examination of the Committee proceedings, the 
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Commission had issued a summons to the parties concerned calling upon them to 
furnish to the Commission such information as they possessed and such information 
as the Commission might require of them upon the question whether the alteration 
in rates of remuneration the subject of the proposed award was necessary to remove 
any anomaly. In the circumstances, a summons in the same terms was also issued 
to the parties concerned with the Hunter District Award. 


The summons in the Metropolitan case came before the Commission, and on 
22nd November the Commission announced its conclusion that there was nothing to 
indicate that the determination of the Committee called for intervention. In the 
result, therefore, the Metropolian award now provides, in addition to a general 
camping allowance, provision that a camping allowance of 28s. per week should be 
paid to all employees who were present at the commencement of the work on Monday 
to the finishing time on Friday of each week, irrespective of whether they remained 
in camp or were absent from it on Saturdays and Sundays. That term of the camping 
allowance clause was in question before the Commission in the Metropolitan case, 
and it was the same term that was now in question in the Hunter District case. 


Now that it had been decided in the Metropolitan case that inclusion of the 
term was justified, the Commission saw no objection to its inclusion in the Hunter 
District award. 


The Commission said that no further action on the summons was necessary, and 
that steps might be taken to bring the award of the Committee into operation. 


APLICATIONS RE Ho.uipay, 31st DECEMBER, 1945. 


By proclamation published in Government Gazette No. 131 of 7th December, 
Monday, 31st December, 1945, was ordered to be a public holiday for the State. 
Following that proclamation, applications were made to the Commission for variation 
of a number of awards by providing that 31st December, 1945, should be a holiday 
thereunder. 


CONCILIATION COMMITTEES. 


Shop Assistants (Metropolitan).—On 4th December, Mr. Justice Webb delivered 
reserved judgment on applications by the Chain Store Grocers’ Association of New 
South Wales and the Master Fish Merchants’ Association of New South Wales for 
dissolution of the Shop Assistants (Metropolitan) Conciliation Committee (78 I.G. 358) 
and its re-establishment with altered membership. 


The Committee at present consisted of three members on each side—the em- 
ployers’ representatives being nominees rspectively of the Retail Traders’ Association, 
the Grocers and Storekeepers’ Association, and the Sydney Suburban Shopkeepers’ 
Association. Each of the applicant associations desired that it be represented on the 
Committee by a regular member. 


In delivering judgment, his Honour said :— 


“T do not think that the present applications call for any alteration to the 
number of regular members as for the dissolution of the Committee and its re-estab- 
lishment with different members. However, the material before me shows that the 
interest of the Chain Store Grocers Association in employment in retail grocers 
shops in the area covered by the Committee is very considerable, being at least 
equal to, if not greater than that of the Grocers and Storekeepers Association 
and that it is entitled to equal representation on the Committee when matters are 
before it concerning grocery shops particularly. I think, therefore, that when 
matters before the Committee particularly affect employment in grocers’ shops, 
the member appointed on the nomination of the Sydney Suburban Shopkeepers 
Association, which has but a minor interest in such shops, should stand down and 
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his place be taken by an alternate member appointed on the nomination of the 
Chain Store Grocers’ Association. I propose, however, in the case of the member 
appointed on the nomination of the Grocers and Storekeepers Association to 
continue the condition that such member shall stand down when any matter is 
before the Committee which affeets employees in shops, other than grocery shops 
or grocery departments of shops. 


In the case of the Master Fish Merchants Association its interest is limited 
to fish shops, and I think that the existing alternate members appointed on the 
nomination of that Association should have the right to sit on the Committee 
in place of the regular members when a matter particularly affecting employment 
in fish shops is before it. , 


The order I make on the application of the Chain Store Grocers Association 
is, therefore, that the Association shal] have the right to nominate alternate 
members for appointment to the Committee and that when any application or 
counter claim by the Association is before the Committee or when any matter 
particularly concerning grocery shops or grocery departments of shops is before 
the Committee, an alternate member appointed on the nomination of the 
Association shall have the right to sit on the Committee in place of the member 
appionted on the nomination of the Sydney Suburban Shopkeepers Association 
but that when any matter is before the Committee aflecting employees in shops, 
other than grocery shops, and grocery departments of shops, the member appointed 
upon the nomination of the Grocers and Storekeepers Association of New South 
Wales shall stand down to permit of his place being taken by an alternate member 
appointed on the nomination of the Retail Traders Association or on the nomina- 
tion of some other industrial union of employers, as the nature of the mattér 
before the Committee may require. 


With respect to the application of the Master Fish Merchants Association 
the order I make is that one or more of the alternate members appointed on the 
nomination of the Association shall have the right to sit on the Committee when 
any application or counter claim by the Association or any matter directly affecting 
employment in fish shops is before the Committee and one or more of the regular 
members must stand down to permit of one or more of the said alternate members, 
as the ease may be, sitting in their stead. 


In the implementing of the orders it will be for the Chairman, after the 
member or members, as the case may be, have agreed to stand down in a 
particular matter, to summon such alternate members as the nature of the matter 
before the Committee shall require. 


Nothing in this judgment is to affect the existing condition attached to the 
right of the Shop Assistants Union to nominate employee-members for appoint- 
ment to the Committee.” 


InpuUsTRIAL AGREEMENTS. 
Approval was given by the Commission to proposals to. enter into industrial 
agreements as under :— 
City of Newcastle Gas and Coke Company Limited and Federated. Gas 
Employees’ Industrial Union, New South Wales Branch. (Taylor, J., 6th December.) 


Cumberland Newspapers Limited and New South Wales Journalists’ Union. 
<Taylor, J., 17th December.) 


Sydney Daily Newspapers Employers’ Association and Federated Clerks. Union, 
(Taylor, J., 17th December.) 


a 
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Sydney Daily Newspapers Employers’ Association and Amalgamated Printing 
Trades Employees’ Union of New South Wales. (Two agreements.) (Taylor, J., 6th 
December.) 

“Truth” and “Sportsman” Limited and Federated Clerks’ Union. (Taylor, 
J., 17th December.) 

Sranparp Houwrs. 


Ambulance Employees.—After public inquiry: pursuant to section 64 (1) of the 
Industrial: Arbitration Act, the Commission (Taylor, J., President, Ferguson and 
Kinsella; JJ.), on 7th December, determined and declared “that on and after the 
Ist day of February; 1946, the ordinary working hours of employees in the ambulance 
transport industry covered by the Ambulance Employees (State) Award who are 
employed: withim a radius of 25 miles of the General Post. Office, Sydney, or at the 
Ambulance Headquarters Stations at Neweastle, Wollongong, Lake Macquarie, 
Maitland and Lithgow, shall be on the basis of 176 hours in a period of 28 consecutive 
days; and in respect of all others of the said employees, 208 hours in a period of 28 
consecutive days.” 

Glass Makers (State)—The Full Bench (Taylor; J., President, Cantor and 
Kinsella, JJ.), delivered reserved judgment on 21st December, after a public inquiry 
pursuant to section 64 (1) of the Industrial Arbitration Act with respect to ordinary 
working hours of certain employees in the glass making industry. 


The ordinary working hours applicable to industry generally were 44 per week, 
and, in this inquiry, the Commission had to consider whether pursuant to paragraph 
(d) of the said section the ordinary working hours of glass makers (skilled employees 
in the trade) and their assistants, most of whom, but not all, were piece workers, 
some being time workers, should now, as claimed by the Australian Glass Workers’ 
Union, be declared at 40 per week, the purpose being to work the said hours, if 
allowed, by five shifts of eight hours each, or five days of eight hours each, as the 
case might be, Monday to Friday inclusive. 

After referring to the history of the awards for glass makers and the legislation 
on the matter of hours, the Commission stated :— 

“In an inquiry under section 64 (1) (d) jurisdiction to declare hours below 

44 per week is defined. and limited, and the Commission. has no authority to step 
outside that jurisdiction. It is to be acknowledged, however, that a strong case was 
made by the employees that prior to the making of the 1931 award which, like the 
award of 1927, prescribed 40 hours per week for glass makers and their assistants 
working three shifts, an argument was entered into between the Union and Mr. 
W. J. Smith on behalf of the Crown Crystal Glass Co. Ltd. under which, not- 
withstanding the terms of the award, for a temporary but indefinite period, their 
hours were to be 44, 40 and 40 in successive weeks, without any reduction in rates 
to preserve the same earnings for 44 hours as for 40hours; piece workers earned 
more under the agreement because they worked 4 hours longer. A further econ- 
‘ gequenee of the agreement was that weekly time workers had their 44 hours 
spread over 53 days instead of 5 and daily time workers earned half a day’s more 
pay because they worked on Saturday, a half day longer per week. Nevertheless, 
the 1931 award made the same provision for hours as before including 40 hours 
per week for three shift workers (though in fact the hours now were 44, 40 and 
40) each period’ of three weeks) and 44 hours for time workers. The employees’ 
evidence’ is that the agreement was made because of representations made by Mr. 
Smith as to the financial condition of the industry and as to the need for help in 
the direetion mentioned to enable overseas competition to be met. Mr. Smith 
was not called as a witness, and there was no denial of the employees’ evidence. 


*97605—C 
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Mr. Gee, however, claimed that the matter of the agreement was not relevant to the 
issue. before the Commission, and he pointed out that the 1934 award fixed hours. 
of shift workers at 125 in 21 consecutive days without any condition being 
yitached to the fixation, and that the same provision was repeated by consent in the 
987 award, once more without any condition. Mr. Gee further claimed that the 
proper inference to draw from the evidence, more especially as shift workers had 
worked on Saturdays for some 16 years was that there was no agreement that the 
40 hour week for shift workers prescribed by the 1927 award would be restored. 


We accept the evidence as to the agreement. It is clear, however, that in 
exercising the jurisdiction now invoked we have no power to make the declaration 
sought because it has not been established that the ordinary working hours of 
any of the employees in question were fixed at 40 per week immediately before 
the 4th January, 1926. Unpuestionably for some 8 years, but running back only 
to 1927, it was provided by award that the hours of glass makers and their assist- 
ants working three shifts should be 40 per week, and we are satisfied that these: 
hours were only departed from because of the agreement mentioned. Were we 
not bound by the restrictions contained in section 64 (1) (d), this inquiry may 
very well have pursued a different course. It does not necessarily follow, however, 
that the matter of hours is closed. The provisions of the award and of the legisla- 
tion that have been quoted show that the position is complicated and to an extent. 
confused. For that the parties themselves must share whatever blame is involved. 
We will allow each party to consider the situation and apply to the Commission 
for such award or variation of the existing award as they may think proper.” 


APPLICATION FOR ORDER RE STANDING Down or EMPLOYEES. 


On 10th, 18th end 18th December, the Commission made orders that employers. 
bound by the awards named in the Schedules thereto were to be excluded from liability 
to pay an employee for any period in which (1) by reason of shortage or failure of 
supply of (a) coal or coke, or (b) electricity or gas generated or produced from or 
by the use of coal or coke, an employee had not performed his usual duties, and (2) 
reasonably other work had not been found for the employee, with certain provisos. 
(See also 75 I.G. 26.) - 


Applications Unper NATioNaL Security (EconoMic ORGANISATION) REGULATIONS. 


The Commission (Cantor, J.), on 138th December, authorised St. Vincent’s 
Hospital to pay resident medical officers performing resident medical duties £260 per 
annum for the first year, and £290 per annum for the second year, with free board and 
Iedging in addition, as from Ist January, 1945. 


InpustrRIAL DISPUTES. 
Mr. Justice Cantor gave judgment in the following disputes :-— 


(1) Dispute between Australasian Meat Industry Employees’ Union and River- 
stone Meat Company Limited, with regard to pushing of meat unloaded from motor 
waggons. (10th December.) 


(2) Dispute between same parties re annual holidays for piece workers. (10th 
December.) 


(3) Dispute between South Maitland Railways Employees’ Association, Wages 
Division, and South Maitland Railways Limited re application to guards of the 
guarantee clause of the award. (11th December.) 

In addition to the above, conferences were held with regard to the following :— 


Butchering Employees, Broken Hill (Taylor, J.). 


4)) 
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Council of City of Greater Newcastle and Amalgamated Engineering Union and 
Electrical Trades Union (Cantor, J.). 


Motor Bus Employees, Broken Hill (Taylor, J.). 
Shop Assistants, Broken Hill (Taylor, J.). 


Wollongong Gas Works (Kinsella, J.). 


RECORDS OF CONCILIATION COMMITTEES. 


ALTERATIONS OF INDUSTRIES AND CALLINGS. 


hereto. 


Committee. 


Nil. 


OTHER APPOINTMENTS. 


Engine Drivers &c. (B.H.P. Co. Ltd.) ...| A. K. Butler... 


Actors, &c. Cinematograph Films (State)|*J. A. S. Bruce 


Tug Boats, Large (State) 


Bank Officers (State) ... 


Department of Labour and Industry and Sce‘al Welface, 


Sydney, 2nd January, 1946. 

In pursuance of the provisions of the Industrial Arbitration Act, 1940-1943, and upon 
the recommendation of the Industrial Commission of New South Wales, I, Hammron 
Knicut, Minister for Labour and Industry and Social Welfare, being the Minister of 
the Crown administering the said Act, have appointed the undermentioned persons 
as members and alternate members representing the employers and employees on 
the Conciliation Committee set out opposite their names respectively in the Schedule 


HAMILTON KNIGHT, 


Minister for Labour and Industry and Social Welfare 


Remarks. 


Members. Date of 
Appoint- 
Employers. Employees. ireiih 

K,. H. Arnott 6-12-45 
T. A. Griffiths W. Lane ee 
* J. cok) ODE. eee ene eetticect taal af 
*A  BUTEESS Se Seh ue eee tc n eee en ceo eee 4 
#IK A. GOOG1RTI Ce trees He tees ees 95 
OV. BWEPCUNCY! me nine Nero e or noe eee 93 
+7, Ely Tennant ag recs en eee ante eee + 
49.) O Gray ete s oe Pees eS. % 
*C) ELS Nash 223 mie een reas eae cee * 
Ke is Whitby free cal mae ass seees ceo aes a 
*P LSA BeECKettiges: aie eer ee ae ‘5 

eh ee ' 10-12-45 

C. J. Fenwick A. Totolos .. | 19-12-45 
8S. T. Aynsley .| G. Bell tr “S 
*H. McKay ...|/*A, Whybrow a 
*J, F. Fenwick .../*T. G. Rose 7 
*R, A, Fenwick .-.["ie. Fogwell ... » 

C. C. Marshall 8S. E. Card 20-12-45 


R. M. Broad... 

R. Stewart ... 

h. C. Powell 
*C, T. Morey ... 
*J.C. Micholson 
*W.H. Evans 


M. W. Hodgson 
R. A. McKell 
B. L. MeGowen 


.. [*J3. R. Gillam 
.../*A. AH. Southwell 


*H. L. R. Allen 


*S$. A. Von Bertouch| K. C. Ditzell .. 


Peewee eeeesseenee 


Peewee www eeeeeeee 


F. W. Johnson 
*D. T. F. Lewis 


* Alternate member. 


eee ee eee) 


eee eee ere eee eee) 


eee ee eee ees 


eee eee eee reer) 


eee eee eee ere) 


Pee eet ewer etre eee 


Settee ewe eee eenne 


Baten tence ceeeeenee 


ete eee reeeseese 


Cee etwas e ee ee ee eee 


eee eee ere eee rrr) 


Pee ee PPE Pere eer 


eee eee eee ee eer 


Pe eee eee er seseeees 


eee eee eer eer err. | 


Stee e tee eet eeeeee 


ete tener en eneeee 


ee ee ees 


Peete eee eeeeeeeee 


Serene eee aseoeene 


Pete ee eet ee eeeeeee 
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APPRENTICES AND TRAINING. 


Apprenticeship Councils of New South Wales. 


wary tieminnnpemiatanaea 


OPERATIONS DECEMBER, 1945. 


Apprenticeship Councils in New South Wales disposed of 216 applications and 
granted 207 applications to employ 190 youths as indentured apprentices and 43 as trainee 
apprentices; 6 were refused and 3 struck out. 


The following table gives the numberof apprentices approved by each appren- 
iceship council and particulars of individual determinations. 


APPLICATIONS BEFORE APPRENTICESHIP COUNCILS. 


To Employ Indentured Apprentices and Trainee Apprentices. 


Indentured Trainee 
- Apprentices. Apprentices. 
Apprenticeship Councils. Peay Apptiea 
tions Youths. tions Youths. 
Granted. Granted. 
Bakers (Country) ... 6 6 < ee 
Bakers (Cumberland) Is} a Dey Ln ea 2 2 He dak 
Bakers (Northumberland) eat ab Heli 1 ] WA ae 
Bespoke Bootmakers, etc. (State) 4 4 ae sive 
’ Boilermakers, etc. (State) .. ; 3 3 Wa ies 
Boot and Shoe Manufacturers (State) 1 2 2 3 
Bricklayers ... “a ius site As ve Me I 1 
Carpenters and Joiners (State) Ms he Ave ay 20 23 22 24 
Dental Mechanics ane me ae Ms oH ] 1 Ge ee 
Electricians, etc. (State) ... ae wn Ws teh 13 15 5 5 
Engineers, etc. (State) So gap me ane uae 52 60 5 a 
Glass Workers Dae ; ai, ike fs os) 3 3 ae ate 
Hairdressers, etc. (State) . 24 27 
Iron and Steel Works Employees (Australian Tron & ; 

Steel Ltd.) sib He ie 1 7 a ial 
Jewellers , 1 1 : me 
Municipal, etc., Councils (Electricians) . 2 2 Of ene 
Painters, etc. (State) 3 3 4 4 
Pastrycooks, etc. (State) & ie we igs 2 2 eve sie 
Pharmacists (State) sea Be oN Au wis 4 4 ate awe 
Plumbers and Gasfitters (State) pee a 6 7 3 4 
Sheet Metal Workers, ori ata ete, (State) 6 6 ap ee 
Shipwrights, etc. (State) a 7 9 Ais oan 
Sydney County Council : ves 1 1 
Ship Carpenters and Joiners (State) 2 2 at a 

Total ee wii ney Meinl pth 190 43 49 
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APPLICATIONS. FOR, PERMISSION TO ASSIGN INDENTURES AND TO TRANSFER 
TRAINEE APPRENTICES. 


To Assign To Transfer Trainee 
Indentures. Apprentices. 
Apprenticeship Council, 

Granted, Granted. 
Bakers (Country ... mee Her 4: ye pe 1 as 
Bakers\(Cumberland) ... gee ee ied ws 1 ada 
Boilermakers, etc. (State) ie An ia viata 2 1 
Carpenters and Joiners (State) ... 5 4. 
Electricians, etc. (State) ... 1 2 
Engineers, etc. (State) 5 eee 
Hairdressers, etc. (State) 1 f 
Pastrycooks, etc. (State) ras che dpe ake Ps 1 sae 
Plumbers and Gasfitters (State) she oi $e vik 55 2 

} 


Total ... 


— 
a] 


APPLICATIONS FOR CANCELLATIONS OF INDENTURES. 


Apprenticeship-Council. Granted. 
Engineers, etc. (State) 2 
Hairdressers, etc. (State) ve 2 
Plumbers and Gasfitters (State) ap 1 
Sheet Metal Workers, Electroplaters, ete. (State)  . 1 
Steel Works Employees (Broken Hill Pty. Co. Ltd.) ... 1 


J 


Total ae 


APPLICATIONS FOR REviIvaL oF APPRENTICESHIP UPON COMPLETION OF WAR SERVICE 
with NEw EMPLOYER. 


Indentured Trainee 
Apprentices. Apprentices. 
Apprenticeship Council. 

Granted. Granted, 
Carpenters and Joiners (State) ... 1 7 
Engineers, etc. (State) 2 2 
Pharmacists (State) A 1 aay 
Plumbers and Gasfitters (State) 4 
otal) os Ap ie Pat 55a mat 4 13 
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APPLICATIONS FOR REVIVAL OF APPRENTICESHIP UPON COMPLETION OF WAR SERVICE 
WITH FoRMER EMPLOYER. 


Indentured | Trainee 
Apprentices. Apprentices. 
Apprenticeship Council. 
Granted. Granted. 
Boilermakers, etc. (State) pa 1 1 
Boot and Shoe Manufacturers (State) . 1 
Bricklayers and Tuckpointers (State) ... 2 
C rpenters and Joiners (State) ... 8 11 
Electricians, etc. (State) ... 4 4 
Engineers, etc. (State) ... 10 6 
Iron & Steel Works Employees (A. I. & S. Ltd. .) 2 
Jewellers, etc. (State) ‘ 5 1 
Municipal, etc. Councils (Electricians) .. she 4 
Painters, etc. (State) en 3 
Pharmacists (State) : . 1 
Plumbers and Gasfitters (State) 3 4 
Ship Carpenters and Joiners (State) 1 iy 
Sydney County Council . ca el ae BS 1 1 
‘Typewriter, etc., Mechanics (State) rie as 1 
Contracts revived in undermentioned trades where no Ap- 
prenticeship Council exists— 
Coopering ... Fes a oe 565 ee 2 
Felt Hat Making ... = or ay oh 4 
Wo Doe re ee ae a 42 34 


APPLICATIONS TO HAVE APPRENTICESHIP ENDORSED AS COMPLETED PURSUANT TO THE 
PROVISIONS OF THE R. & HE. A. 1945. 


Tndentured Trainee 
Apprentices. Apprentices. 
Apprenticeship Council. 
Granted. Granted. 
Carpenters and Joiners (State) ... 1 4 
Electricians, etc. (State) ... 1 8 
Engines, etc. (State) ; 3 7 
Iron & Steel Works Employees (A. aA & Ss. Ltd. “ 1 
Steel Works Employees (B.H.P. Co. Pty. Ltd.) wae 1 
Contracts revived in undermentioned trades where no Ap- 
prenticeship Council exists— 
Draftsman whi a ie ae oa wah 2 
Poe yi Slated a ee 9 : 19 
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APPLICATIONS TO HAVE TIME SERVED IN THE SERVICES COUNTED AS PORTION OF 
APPRENTICESHIP. 


Engineers, etc. (State) 


Date. 


10-12-45 


6-12-45 
13-12-45 


18-12-45 


3-13-45 


? 


18-12-45 


TIndentured Trainee 
Apprentices. Apprentices, 
Apprenticeship Council. IF, 
Granted. | Granted, 
Carpenters and Joiners (State) ] ave 
Electricians, etc. (State) ... ] 2 
; t. rs 3 
Munic’p 1, etc., Councils (Electricians) 2 
Tétabes3. 6 | 5 
INDENTURED APPRENTICES. 
Permission to Apprentice. 
Apprenticeship Council. Applicant. Apprentice. Trade. Result, 
Bakers (Country) wero Weel PR LXOn ..|_ KK. J. Birber ...| Operative baker ...| Granted 4 years. 
o Pr ...| Robert Rees ...|¢. 4. Hurley F tte a in S 
3 5 ...| Clarence V. McKune ...| J. W. Smith Pe y yn ee 
x a8 ...| Henry J. Beard .| L. R. McKenna Fe Bi Ze Vises 6 
mths. 
35 a ...| Lloyd & Stan Harrison...| D. I. Brown Rs R 4 years, 
..| Thomas A. G. Wilson ...} F. J. Stubbs 3 rie Ae 8 
Bakers (Cumberland) . ..| Grant Robetts & Law-| J. W. Laws <5 és 4 os 
rence Quig. 
“F A ...| Hawkins & Abberton! J. Clancy mA Pr pe 
Pty. Ltd. 
Bakers (Northumber- | Arthur B. Tinson .| C. Frost Pr, Be Nar 
land). 
Bespoke Bootmakers,| Albert E. BE. Sutton .| R. N. Brandson...! Bootmaking and 23 By Wabi 
etc. (State). repairing, 
Pf Pe ...| William E. Santar R. G. H. Morris...| Shoe repairing 3 is ee 
- Bs ...| Meyer & Mapleston J.P. Murphy ...| Boot repairing - se ee 
es ae .| W. Abbey & Co. ft eke Oe Lack a Re 4 Theat 
mth, 
Boilermakers, etc.| B. & W. Steel Pty. Ltd.) B. A. Hill ...| Boilermaking 53 5 years. 
(State). 
ne ap ...| Morison & Bearby Pty.| R. J. Stone “A Pr Ger 
Ltd. 
James Mullan Pty. Ltd.| H. McMaster é * 33 3 
Boot and Shoe ‘Manufac- Cinderella Shoes Pty.| A. A. Alliman ...} Clicking yy Ds 
turers (State). Ltd. 
a a ...| J. N. Christian ... Se Ape PP oes; 
Carpenters and Joiners| William F. Crockford ...| N. Ellicott .| Carpentry ... Fe Hw ere 
(State). 
fp 3 ...| The Maritime Services} W.A. McLaughlin} Carpentry and fc Ohne ss 
Board of N.S.W. joinery. 
“p sy ...| Edward Compton ...| N. Sharpe 2 womery ... e An? 55 
a3 3 ....| Arthur G. Miller ...| C. S. Miller ...| Carpentry ... a Br 1) are 
5 <3 ...| Nicholas Wallbank _...| A. H. Clissold ...| Carpentry and oe 4 yrs. 
joinery. mths, 
tn ~, es x e ...| M. Cronin uf ae 3 5 years. 
[7 $ ...| James Wallace & Co.| G. P. Stephens Carpentry ... a 5 Wr 
Pty. Ltd. 
2 as a ay 5 ...| D. R. Wilson 3 re op OF 55 
9 5 ...| Department of Educa-| H. R. Sherman... es fp i ee 
tion. 
= ” ibe ares E, Sidgreaves Pty.|D. McCann _...| Joinery PA 5 5 
a i Tate 4) + ...| C. Gatward 4 re ate a9 5} n'y, 
3 3 ...|Gordon H. Simonds ...| J. Segelow ...| Carpentry ... ene As bie 5: 
yy Be .| Thirlwell & McKenzie] B.G. Black  ...| Carpentry and > are ys 
Pty. Ltd. joinery. 
7 hy ...| Harold Hayler ... ...| J. Russell zs ” 4 yrs. 
mths. 
= ea ...| Norman J, Ladkin...} W. S. Kemp _...| Carpentry ... 73 5 years. 
3 - ...| Albert Bates ...| W. J. Davidson és te wh 9 5) 
55 ae s..] H. Rae’& Son: ... .... W. F. Campbell | Carpentry and Ff ie 53 
joinery. 
...| J. F. Armer On os 


+P) 


..| N. Cole Pty. Ltd: 


? 
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INDENTURED APPRENTICES—continued. 
Permission to Apprentice—continued. 
Date. | Apprenticeship Council. Applicant. Apprentice: Trade. Result. 
18-12-45 | Carpenters and Joiners) R. Levido & Sons R. Levido ...| Carpentry ... Granted 5 years. 
(State), 
a a LS ...|.C. W. Simpson & Co. ...| L. Boaden as a Bait yan 
BS se a a 45 a ...| M. Marineu » ‘ Ns As se 55 Sy AE 
33 i Bs .../ John J. Williams aie Ores Ke) iron .| Carpentry, and 9 Biri 5 
joinery. 
HS Ms ...| Albert F. R. Martin ...| J. G. Harris’ ...| Carpentry... FA 4 taal 
mths. - 
&-12--45-| Dental- Mechanics) Harley J. Shaw E. C. West ...| Dental mechanic ... Me 4 years. 
(State). ' 
a Me a .| Norman Hazurek J. F. Jones .| Mechanical Refused. 
dentistry. 
is Electricians, etc. (State)} Electrical Control & R. L. Wallace ...| Electrical fitting ...| Granted 5 years 
Engineering Ltd. 
uy $5 ey ...| Uhrig & Allan ... J. A. Pomfrett ...| Electrical mechanic ee cr 
i a aa ....| Imperial Chemical In-| J.B, Black i nies ») Dt ites 
dustries of Aust. & 
N.Z. Ltd. 
11-12-45 rp a Australian Aluminium) T. H. Freeman...) Electrical fitting . 5s Duties 
Co. Pty. 
+ 5 ay ...| Franeis W. Gibbons ..| RW. Bulgin’ ...| Electrical mechanic on eee 
A RS BS ...| Peters Ice Cream. Pty.| E. W. Davies... Electrical fitting. ...| Refused. 
Ltd. 
a 43 5 ey Be .| BR. L. Johnson.... E ste ‘ 
53 ua ‘es ...| Samuel J. Schofield ...| N. Jacobs .| Electrical mechanic} Granted 5 years 
i 4p Me ...| Lndustrial Steels Ltd: ...) J. A. Clancy Ny pA i 3 yrs. 
mths 
13-12#45 } 4 a ...| William S. Otty ...| W.Jd.C. McManus} Radio mechanic ...| Refused. 
a es $5 te ...| Bertramy H. @. Boote-...| H. D. Bint ...| Electrical fitter: ...| Granted 4 years 
18+#12-45 $3 bs ...| Gibson, Battle & Co. Pty.) R. B. Stanfield .. ue Aig Fs 5 Wale thAN 
Ltd. 
E .; ne ...| HE. O. Hayes iW K. J. Harrold...) Electrical mechanic us eae 
aA dp os ...| Bleetrie Construction €o.| E. Gough ...| Hlectrical fitting . 33 Beles 
of Aust. Ltd. 
39 bP) +B) ” ” . R. Smith ” 9 5 29 
” » 13 Ae oy .| K. Weir fh a! Boe ys GS NN 
a AN 4 . L.iCurll .| R. E. Smith ..| Electrical’ mechanic # 1 i 
di “a is .| KE. N. Rees VJ. L. Bo Burns... pe aun Fr Ls eer 
§-12-45 | Engineers, etc. (State)...; Roscoe Street Auto. Ser-; B. Grogan ...| Motor mechanic: .. 3 4 yrs. 6 
vice Pty. Ltd. mths 
AN a He ...| EH. @. Bishop Pty. Ltd.| L. F. Murtagh ...| Turning and A 5 years. 
machining. 
a i 5 _,...| C. 8. Archer Pty. Ltd....| J. T. Murrane ...| Fitting and turning as Bila gat 
ae a % ...| Dominion Motors ...| To E: Sewell...) Motor:meéchanic -... a Br Pike 
ae » 4p ...| Percy J. T. Swain, trad-| K. J. McLachlin} Fitting and turning ES Bae 
ing as: Swain Pattern 
Service. 
3% 4 55 ...| Pearce Bros. Pty. Ltd.| F. J. Edwards-...; Motor mechanic . 53 peu g 
Bi . aN ...| Leslie'S. Young J. E. Pippen 5 i Eyl tomes 
a 45 us ...| Alexander K. MacKin-| J. W. Jackson ... “3 ie Dry 2 Ss 
non. 
AB og a ...| Imperial Chemical In-| J. R. Hayes ...; Fitting and turning ae Bi tr 
dustries of Aust, & 
N.Z.. Ltd. 
5 ce a ...| Hastings, Deering & Ser-| S. H. Skinner ...| Motor'mechanic ... Hn Darden 
vice Ltd. 
of + x ...| Lee Bros. B. Haylor .| Ist class machinist re is. are 
he s A ...| Mauri Bros. & Thomson] A. J, Anderson... Fitting and turning Kg Dicuss 
Ltd. 
Ay . a ...| Dobson & Young Pty.| J. A. Slight  ...} Motor mechanic: . ¥ bea 
Ltd. 
as es os ...| E. G. Bishop Pty. Ltd...) H. Bradshaw- ...| Ist: class machinist es by Saee 
a is i ...| Mort’s Dock & Engineer- N. Lamont ...| Fitting and turning 5 Bhi sGeyy 
ing Co. Ltd. 
29 2” ” see E 59 ...| H. J. Marshall . ” 5S 5 
” »» » ...| Australian Aluminium) H. White: fo ts 2 
Co. Pty. Ltd. 
6-12-45 ¢, nb ...| Dwyers Garage... .| R. J. Nees .... Motor mechanic: ... 5 Dp eiy 
a ty i“ ...| 1. Bunker a ...| LT. BH. Smith i> te (5) Wear 
12-12-45 35 is ...| C. Sporne & Son K. Heath : 4 ies és SR 
. - 5 $8 agttah # Electrical Co.| H. Jacobs ...| Ist class welding ...| Refused. 
Vi Ltd. 
A is Pe is nbs ee Engineering} C. M. Anderson...| Blacksmithing ...| Granted 5 years. 
A OL . 
ms }; a oa eon Engineering Pty.| C. J. Hamilton 1st class: machining| Refused. 
9) ” ” ” 9 . Wh A. Westoan... ” a3 


EK. Ward 


” 
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Date. 


—— 


Apprenticeship Council. Applicant. Apprentice. 
12-12-45 | Engineers, etc. Stated Pharles A. H. Cooper ...| A. Stammell 
a Roy H. Dawson B. J. Neath 


> 


19-12-45 


a A. HE. Herbert’ Pty. Ltd. 
...| Richard J. Piper 3 
...| William G.E: Norton | 


...| John’ H. Goldthorpe 
...| Hasting Deering Service 


.... Desmond  E. 


...| Cam & Textile Engineer- 


1 


ing Co. 


...| The Efco. Mfg. Co. Pty. 
Ltd. 
.| R. L. Evans 


...( Harold E, .& H..Lancas- 


ter, trading as H. E. 
Lancaster. 


"LE, R. L. Produets Pty. 


Ltd 


Ltd. 


...| Howard C. Southwell ... 
...,| A.C.I. Engineering Pty. 


Ltd. 


.-.| Mort’s Dock & Engineer- 


ing Ltd. 


...| Larke, Neave & Carter 


Ltd 


...| The Central Motors Pty. 


Ltd 


nee Modern Services Ltd. ... 
.| M. W. Bennett & K. E. 


Opie. 

Stead, 
trading as Stead’s Tyre 
Service. 


.| R. 
G 


T. O. Staggs 
KH. Shairlaw... 


R. Farmilo 
R. J. Gascoigne 
P. W. Farrar 
L. J. Chaseling ... 


us Alpha” Knitwear Pty. B. O. Bulmer 
.| International Harvester} D. W. Ross 
Co. of Aust. Pty. Ltd. 
e r¢ ...| N. Smith st 
+ i ...| T. D..RObSOn. .:: 
ce 5 oe kaee Cz Bark 
vot falls J. Vipond ad C. T. Tasker 
...| Warburton, Franki Ltd.| B. E. Temple 
.| Tulloch’s Pty. Ltd. .| E. J. Fisher 


D. T. Lancaster... 

G. C. Tisdell 

W. C. Thompson 
G 


. Lane 
+. T. Rolley 


K. A. Barrett 
K. C. Read 


G. H. J. Debson 
R. W. Cosgrove 
R, A. Worley 


M. Wilson 
V. A..Osland 


W.C.-Forsyth .. 


...| William W. Gray .| A. Stahlhut 
...| Pender Bros. Pty. Ltd... Jd. L.~bucker. 
...| Edward M. Wiggins. ...| E. W, Cuskelly 
...| Luke Muras Ltd. ..| R. G. Woods 
...| R. M. Lindsay .. ..| M. H. Bergen 
Seclosfie 0. EL. WAGE... H. A, Pierce 
...| Bradford, Kendall Ltd. | J. K. Latham 
...| Powell & Hohnen .| R. Bisset 
Re: $ 7 ..-| D. W. Hayes 
uw Be reuriges & Co. Pty. A. R. Fawcett . 
d 
|| Frank G. O’Brien Pty.| D. H. Price 
Ltd. 
....| The Grainger Glass Co.| N. C. Oliver 
...|James Sandy Pty. Ltd.) D. C. Summer- 
hayes. 
Francis M. Nash ..| P. KE. Gannan 
...| James D. Irons .| W. R. Irons 
...| Alfred W. Burrows .| V. Kugel 
sat * as ...| P. Ellevsen 
...| Rosamond & Mary A, A. Aguggia .. 
Dowling. 
..June Russell (A. A.| E. H. Wood 
Williams). 
...| Norma E. Rushforth ...| M. Fitzgerald .. 
.| Lesley Riordan (Miss M. M. McNamee 
Ryder). 
...| Gregory C. Priest .| J. Lewis.. 
...| Josef Zakresewski .| J. W. Jurd 
...| Norman H,. Flohm ..| N. EB. Lillington 
...| Mark Foy’s Ltd. ..| R. D. Wheeler . 


...| P. F. Kelaher . 
...| GJ. Cruickshank 


.| Patternmaking 
...| Motor mechanic 
...| Fitting and turning 


INDENTURED APPRENTICES—continued. 
‘Permission to Apprentice—continued. 


Trade. 


| 


Result, 


: +3 
...| Motor mechanic .. 

a As 
...| Fitting and turning 


.| Motor mechanic . 


4 ite 
.| Fitting and turning 


> ¢ 
Motor mechanic . 


Fitting and turning 


.;-| Motor mechanic . 


”» 


...| Fitting and turning 


» 


> 


Motor mechanic 


.| Fitting and turning 


...| Motor mechanic .... 
.| Ist class welding .. 
..} Motor mechanic ... 

...| Fitting and turning 

...| Motor mechanic .. 


uf Patternmaking 
.| Fitting and turning 


”? 
2? 


...| Bevelling ... 
...| Cutting and Bane 


Glazing 


...| Hairdressing 


...| Ladies’ hairdressing 


9 


” 


5 


CLOLOUOVOVOV OV Or COI OOO Oro or 


OOF O1ror Oro 


5 
5 


KH EPP R PR PR CO DEH RD Oo A KATO 


Hi Granted 1 year. 


years, 


22 


> 


.--| Withdrawn. 


..-| Granted 5 years, 


> 
> 


> 


74 


N.S.W. INDUSTRIAL GAZETTE—321 Jan., 1946. 


[ Vor. 80. 


Date. 


INDENTURED APPRENTICES—continued. 


Permission to Apprentice—continued. 


Apprenticeship Council. Applicant. Apprentice. Trade. Result. 
11-12-45 | Hairdressers, etc. (tate Gwen C. Logan ...| P. M. Jupp ...| Ladies hairdressing] Granted 3 years. 
S 7 | Muriel McLeish .| P. Burton : Aa tel Hs 2° yrs:" 6 
mths. 
+ as ...| Olive E. J. Murphy .| F. 1. Foley Ss <3 4 years. 
fs - ...| Ruby F. Lamb ...| V. V. Little ae eS 8 ae 
ae Be ...| Patricia Hampson ...| M. V. Roberts ... A if A iets 
a a ...| Roma HE. Hall ... ...| S. D, Locke oA a ZYyTS 6 
mths 
os mA ...| M. P. Kelly ...| C. A, Kelly x AS 4 years, 
os up ...| Ann H. Morris ... ...| N. M. North SS Kg ee 
a ne ...| Lily Morgan ...| 5. Samways ne 55 2 
Ee fs ...| Ivy B. Moreton G. Rowland AS 5 2 
BA Ks ...| Dorothy Lindsay, trad- I. London fs mf 6 months 
ing as “‘ Stanley’s.’ 
a5 - ...| Charles A. Moreton — ...}| Y. Hodgekiss 3 is 2 AS 
mths 
ais me ...| A. W. MacKellar ..| E, E. Loder i! 9 4 years. 
cs be D. Summons & L. Street} N. F. Harland ... .| Withdrawn. 
Iron & Steel Works| Australian Iron & Steel] S. F. Gray ...| Fitting and turning Granted 5 years. 
Employees (Aust. Iron! Ltd. 
& Steel Ltd.). | 
s5 rf iy Fs seul Wee Bie eOmaT .| Bricklaying 33 es 


4-12-45 
13-12-45 
18-12-45 


13-12-45 
40-12-45 


” 


17-12-45 


99 be) 
J ewellers, etc. (State) a 


Municipal, ete., Councils 
(Electricians). 


Pastrycooks, etc. (State) 


3) ” 


Pharmacists (State) 


99 ” 
39 a) 


Plumbers and Gasfitters 
(State). 


Sheet’ Metal Workers, 
EHlectroplaters, etc. 
(State). 


” 39 


Ship Carpenters and 


Joiners (State). 


...| Richard J. Johnson 


...| William D. McFarlane 
...| Frederick J. Shephard 
...| J. E. Murray, trading as 


...| The Sears 


BI > 
Edwin Harrop ... 


Municipal Council of 


Maitland. 


99 99 


...| C. Wright 


...| Mudgee Municipal Coun- 


cil. 
...| Consolidated Neon Pty. 


Ltd. 


...| Imperial Chemical In- 


dustries of Aust. & 
N.Z. Ltd. 


Elizabeth F. Whipple ... 
Savoy Cake Co. Pty. 
Ltd. 


Joscelyne’s Pharmacy. 
Edmund A. Heap 
Board of Fire Commis- 

sioners of N.S.W. 


...| F. M. Spies 

...| R. J. Bevan bi 
.... W. & L. Robinson 
...| Robert 8. Sneesby 


...|'The Maitland Gas Light, 


Co. Ltd. 


...| G, H. Varley Pty.) Ltd: 


bed bed 


Australian Glass Mfrs. 
Co. Pty. Ltd. 


Heating & 
Ventilating Co. 


...| Bryant Bros. Ais 
...| A. E. Truscott & Sons.. 
...| Atherton’s (N.S.W. ) Pty. 


Ltd. 
...| D. G. McDonald & Co. 


Union Ship Co. of N.Z. 
Ltd. 


W. L. Holmes & Co. 


Shipwrights, ete. (State) Cockatoo Docks & En- 


gineering Co. Pty. Ltd. 


%) ” 


am 


..| T. Sund 


...| C. I. Cooper 

...| H. Richmond 

...| H. Hayman 

...| G. Mellor 

...| L. J. Chodat 
.| B. Lontis 


H. Steadson 


W. T. Clark 
P. I. Simons 


M. Holden 


..J. H. Bowman 


B. M. Squires 
F. G. Field 


I. M. Lynch 
M. T. Cooney 


J. Hankiwell 
. J. Stokes 


H 

F. M. Spies 
T. W. Sims 
A. S. Godkin 
T. C. Hector 
A. Collinson 
L 
M 
Ts 
D 
E 


. M. Mosman ... 


. Enright 


J. Freemantle 


. Miller 

. J. Chapman 
K. Selby 
B: Catt . 
W. Richardson .. 
K. Geoffery 


A. C. Wallwork 


EK. C. Anderson... 


5S. Anderson 


...| 8. S. Liowe aS 
...| W.R. Rottenbury 


...| signwriting 


29 


9 


...| Electrical fitting ... 
...| Boilermaking 

...| Jewellery mounting 
...| Electrical fitting ... 
...| Electrical fitting ... 


...| Electrical fitter and 


mechanic. 
and 
spraying, 


...| Painting 


bed 


.| Pastrycooking 


22 


...| Pharmacy 
J: Ro M. Lane... 


2? 


o> 


...{ Plumbing .. 


Plumbing and gas- 
fitting. 
Plumbing ... 


” 


29 


> 


DOOM OOO 


Withdrawn. 


Granted 4 yrs. 5 
mths, 

5 years. 
5 3) 
5 93 
5 33 
5 ” 
dD 
5 years 
5. is 
By 
5» 
5 5 
ies 
5 


...| Refused. 


Sheet metal worker Granted 5 years. 


(ist class bench 


- work). 


Ship joiner 


...| Shipwright 


29 


” 


5 4 

5 ” 

o ” 

5 ” 

1 yr G 
mths. 

5 years. 

5 ” 

5 > 

5.4 (> 

Dy 
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INDENTURED APPRENTICES—continued. 
Permission to Apprentice—continued. 
Date. | Apprenticeship Council. Applicant. Apprentice. Trade. Result. 
17-12-45 | Shipwrights, etc. (State)| Edward Fountain wh Ne Valet. ...| Boatbuilding Granted 5 years. 

35 i Ss ...| W. L. Holmes & Co. ...| L. L. Craighead) Shipwright ae 53 ie ae 

‘3 iy a. ., F. Hoyle & Son .... N.C. Gregory ...| Boatbuilding ah A bias 

Be As + ...| Mort’s Dock & Engineer-| 8. F. Thorpe... Shipwright vy - i) 2 ape 
ing Co. Ltd. 

pe “ Hy ...|James Patrick & Co.| J. M. Mini rs Baar, 
Pty. Ltd. 

ey He of ...| W. L. Holmes & Co. ...| K. D. Cook op SB aatss 

Cancellations. 

Date. Apprenticeship Council. Apprentice. Master. | Result. 
12-12-45 | Engineers, etc. (State) ... ...| K. G. Blanchard ...| W. V. Taylor & Co. ts Granted. 
19-12-45 3 3 Si ...| V. Syner-Lyons ...| Sample Eng. Co. veal a 
11-12-45 | Hairdressers, etc. (State) ...| Allan House ...| John Klease 7 

s9 : .3 ...| M. Smith ...| J. Zakresewski a 

3-12-45 | Plumbers & Gasfitters (State)...) N. G. Neeves ...| Commercial Steels & Forge Co. ie 

poe ) Pty. Ltd. 

12-12-45 | Sheet Metal Workers, Electro-| R. Wise J.M. Engineering Co. Fy 
platers, etc. (State). 

13-12-45 | Steel Works Employees (B.H.P.| A. R. Blundell ... ...| The Broken Hill Pty. Co. Ltd. 4 

Co. Pty. Ltd.). 
Assignment of Indentures. 
Date Apprenticeship Council. Former Master. New Master. Apprentice. Result. 
10-12-45 | Bakers (Country) #4 C. C. Bambrook _...|} Joseph W. Francis ...| J. Paul Granted. 
3 Bakers (Cumberland) ...| W. A. Robb ... ...| FE. Sendt & Sons, trading as K. J. Dalton AP 
Bunnerong Bakery. 
6-12-45 | Boilermakers, etc. (State)| Thirlwell & McKenzie} Thirlwell & McKenzie Pty.) T. Potter ... Ae 
Ltd. 
* 34 3 hon Me 9 ar * es A. G. Steel seh ty 
3-12-45 | Carpenters and Joiners} Commercial Steel «&} Reginald G. Neeves R. A. E, Neeves ... Rs 
(State). Forge Co. 
nd Ey 5 ae A O'Neill William A. Ives J. H. J. Kelso oa 
18-12-45 y s, ...| Lysaght’s Newcastle] Education Department . A..Crooks ... ‘A 
Works Ltd. 
A ‘ef A: ...| Australian Iron &| Albert F. R. Martin A. Herring re 
Steel Ltd. 
33 4 9 ..-| Tulloch’s Pty. Ltd. ...| P. J. Berecry : H. D. Coutts se 
11-12-45 | Electricians, etc. (State) ...) Mastar Instrument] Radio Equipment Pty. D, A. Johnson 36 
Co. Ltd. 
5-12-45 | Engineers, etc. (State) ... Overall McCray Pty.| William Holmes & Co. ...| D. N. Black a 
Ltd. 
Mg A pe ba OUACKsi CO, .& Wallace & Liska ... V. J. Tyreman Refused. 
19-12-45 +3 fe, ...| Shailer Precisions Burns Mackay Pty. Ltd. Aas R. Skeoch Granted 
Instrument Co. 
” ”? ose ” ” ” ” F, Gi Nixon ” 
3 a P ...| Conway Co. Ltd... Ap i SNe Os Faggotte Ps 
ee 35 FS ....Amalgamated Wire-| Precision Instrument Co. N. Avis re 
less (A/sia.) Ltd. Ltd. ’ 
11-12-45 | Hairdressers, etc. (State)...| J. O. Angel ... ...| Thomas Schell J. W. Low... aH 
10-12-45 | Pastrycooks, etc. (State)...| P.S. Chinn .. ...| Norman Davis L. Collins ... me 
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INDENTURED APPRENTICES—continwed: 
Miscellaneous. 
Date. Apprenticeship Council. Applicant: Apprentice. Nature of Application: Result: 
13-12-45°| Bakers (Northumber-| Herbert: Merrion .| L. K. Gee ...| Alteration of date. of ‘com-} Grantedy 
land) mencement of service. 
1-12-45 Bespoke Bookmakers, John A, Watson ...| RUN. Jarvis...) Alteration of period of train- B 
etc. (State). ing, 
ae Boilermakers, etc.| Chapman (P.W.). En-| J. Allan ...| Alteration of trade classifica- ss 
(State). gineening Pty. Ltd: tion: 
3 Carpenters and Joiners| Charles G. Cooper .| J. E. Hackett:...; Alteration of period of train- “5 
(State). ing: 
5-1:2-45..|. Engineers,-etc..(State)...| E.G.-Bishop Pty. Ltd....| D. J. Sked ..| Alteration of trade classifica- ® 
tion. 
oy A +> ...| The Clyde Engineering) J. F. Trebelcock | Alteration of period of train- A 
Co. Ltd. ing. 
12-12-45 is uA ...| E.G. Kerr & Co. Ltd. ...| S. C. Baker oy Ay 55 
19-12-45 4 a ...| Riverina Implements ...| C. EH. Yensch ... 5) tS “s 
6-12-45 | Iron and Steel Works} Australian Iron & Steel] R. H. W. Hady es 35 seg BS 
Employees (A.I. & 8.).| Ltd. 
K x i xi N. P. Buckley ... is ee ay by 
3-12-45 | Plumbers and Gasfitters Bartholomew Maloney... Jd. Ki. Roubestoe!! Alteration of date commence- 


(State). 


33 3) 33 


ment of service. 
...| Alteration of period of ap- 


ABs Atherton’s (N.S.W:) Pty:| J. ©. Smith 
Ltd: prenticeship. 


Revival of Contracts of Apprenticeship upon Completion of War Service with Former 


Employer. 
Date- Apprenticeship Council. Employer. Apprentice. Trade. Result. 
%3-12—45 | Boilermakers, etc. (State)} Morison & Bearby Pty. Ltd.| R. J. Stone ...| Boilermaking ...| Granted. 
3-12-45 PE a and Joiners] J. W. Eaton Pty. Ltd. ...| A. EH. Ager ...| Joinery bs Ba un 
ate). 
sf nS 35 ...| G. W. Simpson A.J. Barry _...| Carpentry and joinery So 
28-12-45 ue af ...| H. & HE. Sidgreaves Pty. Ltd. Rd Wie Clarkes se he A Da: is 
ay s ‘5 ...| Department of Education ...; D. B. Smith... re Pie pe 
A Bs os ...| Kell & Rigby 2 Se ee OLY Hes Carpentry wy et 
ae 53 aS ...| Frank Mitchell ...| K. W. Armour ...; Carpentry and joinery ee 
Me Ns “ ...| Alfred? PyKe: .. ...| Ayr DieGhester ... ug ue ys 
Lies a Beat Bros. Pty. Ltd. .| J. H. Baines we 
4-12-45 | Electricians, etc. (State) ...| Electric Control & Engineer-| R. L: Wallace... Electrical fitting: “4 
ing, Ltd. 
yy a h ...| C. Roy Nilsson ys lil eR Daly .| Electrical mechanic... Ms 
1821245) em Hy! ...| G By Wilett 33 | Re W- Willett. ; ie He os te 
sai ae at ...| W. C, Penfold & Co. .| J. T. Maddock ... Me < ue 
5-12-45 "| Engineers,'etc. (State) ...; Shell Oil-Co. of Aust.’ Ltd. ...| K, EB: Webb .| Motor mechanic: : 53 
12-12-45 ss Rs ws Sees Window Glass| J. C. Doyle: ...| Fitting and turning’... = 
Pty. Ltd. 
4 is Me ...| Electricity’ Meter’ Mfg: Co.) J.-H: Amour’ ... ss “s 5 
Pty. Ltd. 
14-12-45 rs 5 ...| H, H, Laneaster. . D. T. Lancaster | Motor mechanic ee Be 
4 gh hf ...| Morison & Bearby Pty. ‘Ltd: R. J. Burgess~ ...| Fitting-and turning... 53 
” SS, 33 ...| George W. Hawthorne. J. R. Forrester ...| Motor mechanie. Be 
»19-12-—45 ue i ...| Blaxland Rae Pty: Ltd. ...| J. Fy MacKenzie ibs ff a 
yy Ad ha Sid eye Crystal Glass Pty. AL. James ..: sae se =f 
9 a He ...| Shell Co. of Aust: Ltd. .| B. Wy Austin’ ... iit if py 
a 5 oe ...| Dominion Motors. ... H. G. Scope a8 Hi il iia 
*G-12-45 | Iron and Steel Works Em-| Australian Irom & Steel Ltd.} N. P. Buckley ...| Fitting and turning... 55 
ployees (A.T. & 8. Ltd.). 
Rs sie ee pe ...|J. A, Anderson: | Carpentry ... Hf rs 
4-12-45 | J ewellers, etc. (State). .| Angus & Coote Pty. Ltd, ...| Hy J. Plowman...) Jewellery wes 34 
918+42-45 | Municipal, etc., Councils...| Wingham Municipal Council | R. M. Johnson ...| Electrical mechanic Se Be 
Lee ‘ 5 ...| Bankstown Miuinicipal Council] -C. Austm & 3 Z cs 
$y Ns aN ...| Sutherland Shire Coirncil 5. G,. Astle a ¥ oe 
‘5 Municipal, ete., Councils| Singleton Municipal Councii/'N.J. Partridge).. di oy 
(Blectricians). 
3117-12-45 | Pharmacists (State) ...| John Spence .| J. S. Milner’ ...) Pharmacy fe 
3-12-45 wptate and Gasfitters| F. M. Spies ~. .| Fe Me Spies ...| Plumbing a 
tate). 
AY 3 re ...| J) Galloway: ... a, 8. FS Riskards ty: BS re 
0-12-45 o fe ..| Sidney A: McLean: ... DL. A’ Mehean* ...)) Ais 
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Revival of Contracts of Apprenticeship upon Completion of War Service with Former 
Employer—continued. 


Date. Apprenticeship Council. Employer. Apprentice. | Trade. Result. 
a7-12-45 Ship Carpenters and| Union Ship Co. of N.Z. Ltd.| EH. C. Anderson...| Ship joinery ... ...| Granted. 
Joiners (State). 

Sydney County Council ...| The Sydney County Council] W. R. Flawith ...| Electrical fitting ... ay 

4-12-45 No apprenticeship council] Tooth & Co. Ltda ay ois .| A. Graham ..| Coopering: ) *:.: aa “F 

os + He 1d ..| H.G. Chamberlain 5 8 das ” 

oa a5 a3 ve: Dunkerley Hat Mills Ltd. ...| A. McMasters Felt hat making... -p 

(Warrener). 
3 35 He oa oe re ...| &. BH. O’Brien’ ... ay de: A 
+ ‘3 a3 4%) 3 .3 J. H. Hopkins ... as ae, a 
99 ” PBI ” ” 


.| R. L. Smedley oH i ee ‘ 


Revival of Contracts of Apprenticeship upon Completion: of War Service with 
New Employer. 


Former 


Date. | Apprenticeship Council. Employer 


| New Employer. | Apprentice. | Trade. Result. 


18+12-45 pp ne te and Joiners] C. E: H. Lock...) Frank E. Bennett ...| R. H. Sweeney | Carpentry ...| Granted. 


( 
19+12-45 | Engineers, etc. (State)...| Dalmond Bros.| Lober Service Pty.) R. P. Simpson|:Motor mechanic a 
Ltd. 
or 45 ee ...| T.. & N. Shean espe: Coggins Pty.| W. R. Shepherd|: #4 Ps ve 
47-12-45 | Pharmacists (State) ...|J.A. Tait... Reginald W. Rowley | B. A. Tait ...| Pharmacy ie os 


Application to have Time Served in the Services Counted as Portion of Apprenticeship. 


Date. | Apprenticeship Council. Employer. | Apprentice. Trade. Result. 
28-12-45 brs a and Joiners| Beat Bros. Pty. Ltd. ...| J. H. Baines’ ...| Carpentry & joinery; Granted 7 months 
tate) 
4-12-45 | Electricians, etc. (State)| C. Roy Nilsson.. AAA he =f Daly ...| Electrical mechanic 7 + acai 
12-12-45 | Engineers, ete. (State),..) Electricity Meter Mfe. J.H. Amour ...| Fitting and turning Fe le yry 4 
Co. Pty: Ltd. mths, 
19+12-45 Blaxland. Rae Pty. Ltd.) J. F. ce ae a Pe ot ok 5 months. 
28-12-45 Municipal, ete., ” Councils Wingham Municipal/ R. M. Johnson ...| Electrical mechanic Ff 2 yrs. 3 
(Electricians). Council. mths, 
» a3 53 ...| Sutherland Shire] S. C. Astle wat 7 o8 a 2 years. 
Council. 


Application to have Apprenticeship Endorsed as Completed Pursuant to the 
Provisions of the R. & E.A., 1945. 


Date. | Apprenticeship Council. Employer. Apprentice. Trade. Result. 
18-12-45 | Carpenters and Joiners} N.S.W. Sash Door &| G. Paton -..| Joinery ... awe ...| Granted. 
(State). Joinery Pty. Ltd. 
11-12-45 | Electricians, etc. (State) ...| C. R. Nilsson eo ..| T. H. Robertson | Electrical mechanic ... ne 
12+12—45 | Engineers, etc. (State) ...) H.R.L. Products Pty. Ltd. K. B. Dawson ...| Fitting and turning ... a3 
” uy % tae LL tere Deering Service| 8. H. Skinner ...| Motor mechanic ciate ns 
d. 
19-12-45 | Engineers, etc. (State) ...] Gibson Battle & Co: Ltd: | D.H. Collins ...| Fitting and turning ... 3 
6-12-45 | Iron and Steel Works Em-' Australian Iron & Steel] H. M. Sinclair ...} Electrical mechanic ... A: 
ployees (A.I. & 8.1L). Ltd. , 
13-12-45 | Steel Works Emp The Broken Hill Pty. Co., J. E. Lovett ...| Fitting and turning ... He 
(B.H.P. Cor Ltd J. wa...{'' Ltd. 
21-12-45 | No apprenticeship council H. E..C. Robinson Ltd. . A, dea Vere Tyn-| Draftsman ta ore Be 


” ” ” eee ” ” 


|p Whrtier aoe Py eee aes rs 
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TRAINEE APPRENTICES. 
Permission to Apprentice. 
Date. | Apprenticeship Council. Applicant. Trainee. Trade. Result. 
18-12-45 | Boot and Shoe Manufac-|} Enoch Taylor & Co. Pty. A, A. New ..._ Making M.S. No. 1] Granted 5 years. 


turers (State). 


32 2? 33 


2? > 39 


17-12-45 | Bricklavers and Tuck- 
nointers (State). 

3-12-45 | Carpenters and Joiners 
(State). 


2? 2? 2? 


3? 39> 29 
33 > 39 
be 3° 23 
77 2? 29 
bo 29 39 


...| C. BP. & R. Nielson Pty. 
Ltd. 


i James F. Rice. bas 
...| John W. M. Millhouse.. 
...| McDonald Constructions 


.-.| Thomas W. Dobble 
.-.| Arthur G. Gostelow 
...| C. L. Meakin & Son 


Ltd. 


” 39 


J. L. Senior 


Fitzgerald Construction 
Pty. Ltd. 


.-.| Gage & Wolstenholme... 


...| Alfred R. Smith 
...| C. H. Webb Bros. 
..-| Wallace W. L. Prince ... 


Pty. Ltd. 


...| W. C. Randall 


...| J. H. Winsor 
...| D. 8. Robertson 


S. Manausakis ... 


R. O'Neill 


M. Graham 
K. Cotterill 


D. Crump 


: Madden 


R. T. Eastment 
W. Childs 
C. Robinson 


..| A. A. Ratcliffe .. 
...| A. A. Gostelow... 
.| S. R. Holyoak ... 


Making M.S. No. 2 


...| Finishing No. 1 

...| Bricklaying 

...| Carpentry ... 

...| Carpentry and 


joinery. 


...| Carpentry ... 


6-12-45 g 4 ...| Raymond E. Vaughan. R. D. Vaughar... i" 
33-12-45 S =f ...| George Watson... K. Mannix ...| Carpentry and 
joinery. 
ee = 4 ...| Vincent F. Doran ...-| — Kuhn oF oe 
a 33 $3 ...| Thomas E. Taylor .| R. E. Gow ...| Carpentry ... 
18-12-45 oe . ...| Peters Ice Cream Pty.| 8. Milne ...| Carpentry and 
Ltd. joinery. 
7a A ies ...| Edgar M. Utick ...| F&F. G. Mutton ...} Joinery 


5-12-45 | Electricians, etc. gts 


bed 39 39> 


18-12-45 % 2 


2? 29 29 


29 39 99 


5-12-45 | Engineers, etc. (State)... 


6-12-45 vi . 
bad 39 39 
2-12-45 z mg 
9-1 2-45 99 23 
29 39 99 
32 2? 29 


3-12-45 | Painters, etc. (State) ... 
3-12-45 at As 


3> 3° 39 
oF 3) 29 


3-12-45 | Plumbers and Gasfitters 
(State). 


99 bP 29 


13-12-45 if is 


17-12-45 | Sydney County Council | The Sydney County 


.--| John Speers & Co. 


...| Hutcherson Bros. 


Hor ie “ ar 
...| Knapman & Murray ... 


seu) cEuee vis ieee 


-.-| Miller & Cheney 
o M. W. Hodge, trading as 


MaclLaw & Co. 
Austral Engineering 
Supplies Pty. Ltd. 


ot| Js Js. Obewart. ci, 
.| British Australian Lead] L 


Mfrs. Pty. Ltd. 


Frank Allen 


ing as McGregor’s Gar- 
age. 


...| N.S.W. Fresh Food & 


Ice Co. Ltd. 


. 


Cronulla Service Sta- 
tion. 


John Manny ...| R. King 
...| Liberty Theatres Pty.| J. D. Ruse 
Ltd. 
...| Joseph P. Pinfold ...| C. Dillon 
..-| Thomas E. Taylor ...| B. O. Steel 


...| Arthur N. Borig 
...| Jack L. Swain ... 
...| Albert G. Burgin 


Bissaker & Julian : 


Council. 


ey A. O’Connor 


ooe| OT poe phe EH TaniCign 
..-.| Ronald E. Lock 


Rowe 
. Ross 
EK. Green 


Hope... 

L. V. Bartlett 
R 
a 


F. Barker 
F, Chetwynd- 
Jones, 
A. W. Sullivan ... 
L. Shaw 


me ilA. It, Graham. 
.oe| Re CO, Neil 
...| Robert McGregor, trad- 


Robert H. Chase 
G. E. McKenzie... 
A. J. Disney 
F. P. O'Neill 


D. Kelly 
R. Thompson . 


W. E. Clarke 
D. Chadd 


M. J. MeClymont 


S. Heath 
W.J. Wade 


...| Carpentry ie 


sth Bs 
Heel at) GINETY, 


.| Carpentry ... 


99 


99 


...| Electrical mechanic 


Electrical fitter 
(instruments). 
Hlectrical mechanic 


...| Electrical fitter ..:! 


23 


...| Fitting and turning 


Motor mechanic . 


i Painting and paper 


hanging. 


.| Signwriting 


.| Painting 


9? 


2s elumbing ;. 


” 
> 


.| Linesman and cable 
jointer. 


” 


5 


OO BD OTT TT TAA TCT a a a 


Or NN 


OO CO So TS GN 


9 


yrs. & 
mths. 
years. 


32? 
3? 


2? 
39 
3? 
33 
> 
33 
> 


a 


~ 
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Date. | Apprenticeship Council. 


Under Master Builders Scheme. 


Applicant. Apprentice. Trade. Result. 
28-12-45 | Carpenters and Joiners} Alex. Speers & Son Pty.) A. R. Marr “i Carpentry anc Granted 4 years. 
(State). Ltd. | joinery. | 
Miscellaneous. 
Date. | Apprenticeship Council. Applicant. Apprentice. | Nature of Application. : Result. 
18-12-45 | Boot and Shoe Manufac-| Williams & Hill Pty.| F. J. Landry “1 Alteration of trade classifica-) | Granted. 
turers (State). td. tion. 
3-12-45 | Carpenters and Joiners/The Housing Commission) BE. V. Aylward ...) Alteration of period of train- - 
(State). of N.S.W. ing. 
48-12-45 | Electricians, etc. (State)| Simms Motor Units! $8. W. Markwick... Alteration of trade class’fica- oe 
(N.S.W.) Pty. Ltd. tion. i 
oe 7a nh ...|J. D. Handley & Co.| A. L. Whitmore... se FS x. “A 
Pty. Ltd. 
2” ”? ” ” +B) - K, Mason ve ” ” wee ” 
si ¥ an *. - ...| HE. E. Kirkman A 3 eau sp 
5-12-45 | Engineers, etc. (State)...) De Havilland Aircraft) J. B. Moran 33 ie: rgd oi 
Pty. Ltd. 
”? 29 9 ” ” aon OvY K. Olsen ” ” =o ” 
ee 35 i a Fe = ...| O. Williams 3 op oat oa 
12-12-45 s x ...| Cockatoo Docks & En-| J. C. Williams . - of | ei 
gineering Co. Ltd. { 
Fy, ay 3 ...| Hipsleys Pty. Ltd. ...| FE. K. King te 3 5 ..| .7 
“- 3 of ...| Standard Wayg good Ltd.| N. L. McLeod ...| Alteration of date of com- i. 
mencement of service. | 
3-12-45 | Plumbers and Gasfitters| Frederick R. Sayers ...| R. B. Cummins | Transfer from indentured to} a 
(State). trainee apprenticeship. | 
Transfers. 
Date. Apprenticeship Council. Former Master. New Master. Trainee. Result. 
» 18-12-45 | Boilermakers, etc. (State) ee e Morris & Co.| Electrical Plant Mfrs. Pty.| D. N. Aitken Granted. 
Ltd. Ltd. 
rf neniateven and Joiners! fF. ad “Beencke ...| Cecil J. Sheely ...| A. M. Finn: y a 
ate). 
3 #3 ...| A. Anderson ...| Frank Mitchell... R. M. Merle a 
re 5 re ...| Girvan Bros. ..| HE. V. Campbell Pty. Ltd ...|.W. J. O’Crady er 
y Py 3 a age he & Robert-| Nicholas Doulis AT Ehnecckore i 
“ 4-12-45 | Electricians, etc. (State) ... Godfrey Pty. Ltd. ...) F. J. Papps 33.0. EReeWi ite + 
18-12-45 ee Fi ...| Electrician Installa-| EH. C. McLeod T. M. Mcleod : e,! 
tions Pty. Ltd. 
3-12-45 | Plumbers and Gasfitters| H West 


3? 


(State), 


2? ”? 


;../ 3d. L. Swain .:. 


...| Lyons Bros, 


...| Hugh L. Bartlett 


...| K. Boyd 
...| M. J. McClymont.. 
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TRAINEE APPRENTICES—continued. 


Revivals of Contracts of Apprenticeship upon Completion of War Service 
with Former Employers. 


Date. Apprenticeship Council. Employer. Apprentice. Trade Result. 

18-12-45 | Boilermakers, etc. (State) | Babcock & Wilcox Ltd. ...)J.L. Morris... Bolermaating, Granted. 
a Boot and Shoe Manufac-| Williams & Hill Pty. Ltd. ...)F.J. Landry ...| Clicking we pa 30 

turers (State). 

17-12-45 | Bricklayers and ‘Tuck-|.S. D.C. Kennedy.& Bird Pty.| W. D. Hodges ...| Bricklaying ... wre 9 

pointers (State). Ltd. 
99 ae .| Stuart Bros. Pty. Ltd. ...| M. C. Macartney s ae vi Me 
3-12-45 ee and Joiners} C. L. Meakin & Son .| 8. R. Holyoak ...| Carpentry ... see SS 
(State). 
” “A 5S ...| Rauch, Niele A caput A. Rogers ee A are a Bs 
Py Ms 5 ...| B. J. Abbey ih G. J. Clarke ee a ne a pi 
% "F 43 ...| Henry Timbs N. H. R. Carroll a a ba a 
9 BS 9 ...| A. i. Roads B. Sanders A us ae mats iN 
9 * & cad RG GW Buchanan, trading K. J. Barlow ... s aN i 4e 
as K. M. Buchanan. 
6-12-45 Mi as ...| Raymond HE. Vaughan ...| R. D. Vaughan... iv a ee me 
18-12-45 4 of ...| B. H. Coleman & Kirk Pty.| N. 8. Jeanneret | Carpentry and joinery at 
ae 
99 45 4 ...| T. M. Metcalf Pty. Ltd. F. A. Parker’ ...| Carpentry is! 
99 x Ke ve i Hughes.& Sons .... N..C..Spindler . ue ne 
” a 4 ...| Davis Gelatine (Aust.) Pty. A. W. Archer Re ne 
Ltd. ‘ 
11-12-45 | Electricians, etc. (State) ...) Arnold Engineering & Lifts| E. A. Gorrie ...,; Electrical mechanic ... lon 
Pty. Ltd. 
39 39 AR ...| C.. Roy. Nilsson up C. G. Olive Aa re tf ve 
» ° 3 ...| Standard Waygood Ltd. J. i Batman ...| Electrical fitter bog Ee 
> S 5 ...| Simms Motor Units (N. S.W.) S. W. Markwick mn i ae 
Pty. Ltd. 
5-12-45 | Engineers, etc. (State) ...| Advamx.Pyre & Rubber Co.| P. H. Anscombe | Fitting and:turning ..; asics 
” iA a .| Electricity Meter Mfg. Co.| W. L. Shipton ... § A Pe 
itd. 
” 8 é ...| SiG. White Pty. Ltd. A. Paterson... » an ss 
99 My A Sa Bee Neave & Carter Ltd. R. F. Hagan _...|,Motor mechanie ae ye 
12-12-45 i ing G. & N, Humphreys K. Grove BY os os ne 
19-12-45 nf a) ...| Larke, Hoskins & Co. Ltd. O.-C. Gorkill ... 3s ‘at "sn 
3-12-45 | Painters, etc. (State) ...| BR. G. Crowhurst & Sons ...| F. M. Avey .,.| Painting and decorat- ie 
ing. 
% % ry ...| John Manny ...| R. King ...| Painting and_., paper we 
hanging. 
% ” 99 ...| Althouse & Geiger ... .... A. Ey Hallett ...) Painting gus aye ae 
3-12-45 taka and Gasfitters| M. Bertram & Son ... ...| T. 8. Butterfield | Plumbing... a is 
state). 
” sb is ...| A. T. Page ...| L. Draper He Ri As ay Pp 
39 9 ot} ...| D. Parker dee ...| od. Cahill... AP ” one Py ” 
» % % ...| Archibald L. Cocksedge ...| A. E. Cocksedge “3 sae yee 5 

21-12-45 eben etc., Mechanics| Chartres Ltd. 4 ...| W. J. Diffin .| Typewriter mechanic a 

ate ; 

17-12-45 | Sydney County Council ...| The Sydney County Council | G. A. Bettridge Electrical mechanic Ms 

(overhead mains). 
Revival of Contracts of Apprenticeship upon Completion of War Service 
with New Employer. 
Date. hd amine Former Master. New Master. | Trainee. Trade. | Result. 
3-12-45 | Carpenters and| R. Anderson ...| Maritime Services| R.L.LeSueur| Carpentry and} Granted. 
Joiners (State). Board of N.S.W. joinery. 
9 2° 99 ...| H. G. Whittle & Sons} Kenneth P. Russell ...| R. Hyde ... ‘i Mr ee 
Pty. Ltd. 
18-12-45 tas 9 «| L. A. Stewart & Co....}| William J. Bunyan ...| E. J. Bunyan . ae 2 
2° ” Py) .| Vandyke Bros. ...| Leonard J. Evans ..:| R/ W.-Guy...|:Carpentry ... Bh 
> 2 By ...| W. Austin ....A. W. Edwards Pty.| W. R. Cupitt} Carpentry and lees 
Ltd. joinery. 

9 9 99 ...| Sheely & Dougherty... Charles A. Greetham|.A. Finney ...)Carpentry .... fe 

2 PP) 99 .| S.C, Mitchell ...| Lyons Bros. hd i. Hugon- Carpentry and Ss 
net. joinery. 

5-12-45 | Engineers, etc.(State)| British Standard Ma-| Raymond J. Roberts| F.X.McVicar] Fitting and op 
chinery Pty. Ltd. turning. 

2 ” ” .| 8. Hill (Moginie) Mo-| Balmain Bros.(Cooma)| R. A. White |.Motor . mech- He 

tors Pty. Ltd.). Pty. Ltd. anic. 
3-12-45 | Plumbers and Gas-| L. Summergreen ...| Arthur L. Brock .}M. Collins ...J! Plumbing ... ly 
fitters (State). | 
” i ni .| 8. Charlton ... ..-| Department of Works} R. Perry ... es Bie ae 
Housing. 
”» ” ” ...| W. H. Moxon -..| Lewis F. uM Clarkson ee i ‘8. Pro- 3 ey oe 
” »” % .| H. J. Hudson ‘| D. Floyd & Son gee D. W. Pitt... 5 ce ns 


| aman NE 8S A EAU OT ec MEAL CELA ls MCA ARAN ONE stay SRI NUL od MRS ADs Be 8 SER TYAES EOS (RR Oe RRR ir bts LN MA Nel Moe FP Ll ANE VA Re 
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TRAINEE APPRENTICES—<coniinued. 
Application to have Apprenticeship Endorsed as Completed Pursuant to the 
Provisions of the R. & H.A., 1945. 
Date. Apprenticeship Council. Employer. Apprentice. Trade. Result. 


3-12-45 | Carpenters .and Joiners Wri aie Otis (Aust.) Pty. | J. F. Denholm .. Pe eontet and joinery.. | Granted. 


(State). 
‘7 iy a ...| Allan Q. Schubert ...| E. Cooper ...| Carpentry Bs 
‘ be di ...| A. W. Edwards Pty. Ltd....| R. A. Benton ... os ep x 
4+12-45 | Electricians, etc. (State)... sey em General lec-| C. .Fisher — ...| Blectrical fitting ve 
tric ‘ 
11-12-45 Fy 33 day % 3 1 W, Shipton Pe a 
BY i ng ...| Electricity Meter Mfg. Co.| A. Rowles a a 
Pty. Ltd. 
. oe, Ke ...| H. T. Heeley ...| J. W. Lewis A 3 Sa Fi 
18-12-45 a is ae appro) Lighting Co.) J. Ismay .| Electrical mechanic ¥ 
ty. L 
ar Aa * ...| F. T; 8. O'Donnell, Griffin} G. W. Dobbs _...| Electrical fitter... a 
& Co. Pty. Ltd. 
as ; a ie ...| G. E. Green J.M.'Green .... af i. 
19-12-45 at e ..| Australian General Elec-| D. A. Murphy ... a Be 
tric Pty. Ltd. 
5-12-45 | Engineers, etc. (State) ...| Hair & Hair, trading as} J. Howard ...| Motor mechanic a 
Dalton Motor Garage. 
<o . a .| Carrier Air Conditioning] O. R. Moore _...| Fitting and machining... fe 
Ltd. 
12-12-45. $3 = ...| 8.1.C, Piston Co. Ltd. ...; A. V. Reilly ..| Fitting and turning pe 
Dats Shh fy i ...| International . Harvester| D. Wilson .../ Motor mechanic a 
Co. Aust. Ltd. 
a 5 45 2 ae noes Engineering} W. A. Taylor ...| Fitting and turning = 
0. 
re PF ¥ ...| Shell Oil Co. (ust) Eta. .| E. Richardson ... ey he 
19-12-45 re aS «op! be. dv. King .| J, D. Rodger a es 


Application to have Time Served in the Services Counted.as Portion of Apprenticeship. 


Date. | Apprenticeship Council. Employer. Trainee. Trade. | Result. 
11-12-45 | Electricians, etc. (State)}| Arnold Engineering &|E.A. Gorrie ...| Electrcal mechanic} Granted 1 yr. 6 
Lifts Pty. Ltd. mths. 

18-12-45 ns 3 ...| Simms Motor Units} 8. W. Markwick...| Electrical fitter ... i 1 year. 
Pty. Ltd. 

12-12-45 | Engineers, etc. (State)...| The Clyde Engineering] F. A. Greentree...| Fitter & machinist y 6 -months.. 
Co. Ltd. 

ay i 7% ...| J. Hawkins & Son ...| M. Taylor ...| Fitter and turner... oy AA, a 
19-12-45 3 re .| Larke, Hoskins & Co.|.0. C. Corkill .| Motor mechanic ... or 2 years. 


Ltd. 
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INDUSTRIAL AGREEMENTS—JANUARY, 1946. 


City or NewcastteE Gas AND Coke Co. Ltp., anp FrperaATtep Gas EMPLOYEES’ 
InpusTRIAL Union, New SotutnH Wates Brancu. 


(Filed with Industrial Registrar, 14th January, 1946.) No. 1887. 


MEMORANDUM OF AGREEMENT, made the sixth day of December, 1945, in pursuance of 
the provisions of the Industrial Arbitration Act, as amended, between The City 
of Newcastle Gas and Coke Company Limited (hereinafter called “the Com- 
pany”) of the one part, and the Federated Gas. Employees’ Industrial 
Union, New South Wales Branch (hereinafter called “the Union”) of the 
other part whereas these presents are supplemental to Industrial Agreement, 
registered No. 1295, filed with the Industrial Registrar on 8th December, 
1942 (published Jndustrial Gazette, vol. 67, page 600) (hereinafter referred 
to as “the principal agreement’’) as varied by Memorandum of Agreement, registered 
No. 1309, filed with the Industrial Registrar on 1st March, 1944 (published Industrial 
Gazette, vol. 72, page 392) and whereas the provisions of. the principal agreement, 
generally, are identical with the provisions of an award (Serial No. 5196) (herein- 
after referred to as “The Federal Award”) made on 11th day of September, 1942 
(published C.A.R. vol. 47, page 720), by the Commonwealth Court of Conciliation 
and Arbitration for members of the Union employed by The Australian Gas Light 
Company and The North Shore Gas Company Limited, and whereas the principal 
agreement stipulates that the rates of wages prescribed therein shall be varied as 
necessary to accord with any alteration made by the Commonwealth Court of Con- 
ciliation and Arbitration in the rates of wages prescribed by the Federal Award, and 
whereas on the 6th day of November, 1944, the Commonwealth Court of Conciliation 
and Arbitration varied the Federal Award and increased certain rates of wage as 
from the 12th day of November, 1944, and whereas it has been agreed by and between 
the parties hereto that the principal agreement shall be varied as hereinafter set out to 
accord with the variation made in the Federal Award on 6th November, 1944, by the 
Commonwealth Court of Conciliation and Arbitration :— 


1. By deleting the amount of 2s. 6d. appearing in subclause (b) of clause 6, 
leading hands, and by inserting in lieu thereof the amount of 3s. 


2. By deleting the amount of 1s. 6d. appearing in subclause (b), meal allowance, 
of clause 16, and inserting in lieu thereof the amount of 2s. 
Subject only to the variations herein contained and such other alterations, if 

any, as may be necessary to make the principal agreement consistent with these 
presents, the principal agreement shall remain in full force and effect and shall be read 
and construed and be enforcible as if the terms of these presents were inserted therein 


by way of variation. 


This Agreement shall commence on and from the 15th day of November, 1944, 
and shall remain in force thereafter during the term of the principal agreement, digi 


“ye 
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In witness whereof the parties hereto have duly executed these presents the day 
and year first hereinbefore written. 


The Common Seal of The City of Newcastle | 
Gas & Coke Company Limited was _ hereto 
affixed by order of the Board of Directors (Sei. 1D. ~O'Surprvan. 


of the said Company by the Directors whose Epwarp R. H. MereweruHer, 
signatures are affixed hereto, in the presence W. EAmMeEs. 
of— | 


ALEXANDER SPENCE, General Manager. 


Signed for and on behalf of The Federated Gas 


Employees’ Industrial Union, New South 

Wales Branch, by the President and General (Sed.) Kerra Tuomas Sairu, 
Secretary of the said Branch of the said President, James O. West, 
Union in the presence of the Management Secretary, Leonarp dH. 
Committee of the said Union and in the THOMPSON, 


presence of— 


CouncIL OF MUNICIPALITY oF BANKSTOWN AND FEDERATED MUNICIPAL AND SHIRE 
Councit EMPLOYEES’ UNION or AUSTRALIA, New SourH Wates Brancu anp OTHERS. 


(Filed with Industrial Registrar, 14th January, 1946). No. 1338. 


AGREEMENT made the 20th day of December, one thousand nine hundred and forty-five, 
between the Council of the Municipality of Bankstown (hereinafter referred to as “the 
Council’) of the first part, and The Federated Municipal and Shire Council Employees" 
Union of Australia, New South Wales Branch, the Electrical Trades Union of 
Australia, New South Wales Branch, The Association of Local Government Clerks of 
New South Wales, The Local Government Engineers’ Association of New South 
Wales, and The Health Inspectors’ Association of New South Wales (hereinaftey 
referred to as “the Unions”) of the second part, whereas the Council and the 
Unions have mutually agreed that long service leave of members of the said Unions in 
the employment of the Council shall be as set out herein and that this agreement 
shall, on a date to be mutually agreed upon, be registered as an industrial agreement, 
now this agreement witnesseth as follows :— 


1. Long Service Leave. 


The Council shall grant to each member of any of the said Unions employed by 
it long service leave as follows :— 

At the completion of ten years’ service with the Council, including all 
service prior to the date of the signing of this agreement, provided such servi@ 
has been consistently satisfactory to the Council, the employee shall be entitled 

! to three months’ long service leave of absence on full pay. Thereafter, long service 

leave of absence shall accrue from month to month without limitation on a pro- 
portionate basis to the foregoing, but a second or further term of long service 
leave may not be taken within a period of five years of the taking of a previous 
term of long service leave. 


“Service with the Council” herein shall be construed to include broken periods 
of service for the actual time employed, time in the Military, Navy, Air Force or 
other ancilliary defence services, service with the Civil Construction Corps or 
periods spent in other employment provided the employee was directed to such 
employment by the man power or other competent governmental authority. 
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Upon resignation or death, the cash equivalent, calculated monthly, of any 
Jong service leave accrued due to an employee, and not taken by him shall be paid 
to the employee or to his personal representative. 


9: Duration. 


This. agreement shall be binding upon the parties as from the date of signing 
hereof, but no benefit under it shall be enjoyed'prior to the date upon which it is 
filed with the Industrial Registrar, but shall then and thereafter be enjoyed if and 
when accrued, and the agreement’ shall, subject to section 13 of the Industrial 
Arbitration Act, 1940-1943, remain in foree fora period of five years from the last 
mentioned date. ; 


In witness whereof the Common: Seal of the said: Council has hereunto been 

affixed and the parties hereto have hereunto set: their hands the day and year first 

above written. 

‘The Common Seal of the Council of the Muni- 
cipality of Bankstown was hereunto aflixed 
by the Mayor in the presence. of: 


Witness,—H. E. Matpen. 


Signed for and on behalf of the Federated Muni- 
cipal and Shire Council Employees’ Union 
of Australia, New South Wales: Branch, by 
the General Secretary of the said Union in 
the presence of— 

Witness,—W. W. Lewis. 

Signed for and on behalf of the Electrical 
Trades Union of Atustralia, New South 
Wales Branch, by the Secretary of the said 
Union in the presence of— 

Witness,—V. C. M. JONES. 

Signed for and on behalf of The Association of 
Local Government Clerks of New South 
Wales, by the Secretary of the said Associa- 
tion, in the presence of— 

Witness,—T. K. Macney. 


Signed for and on behalf of The Local Govern- 
ment Engineers’ Association of New South 
Wales by the Secretary of the said Associa- 
tion, in the presence of— 

Witness,—D. AKEHURST. 

Signed for and on behalf of The Health Inspec- 
tors’ Association of New South Wales: by 
the Secretary of the said Association, in the: 
presence of— 


Witness,—N. R. Fox. 


Prroy Coteman, Mayor. 


Ree. A. Tricas, General Sec- 
retary. 


J. N. Tuom, Secretaryy 


L. E. S. Hat, Secretary. 


Oscar J. PETERS, Secretary. 


R. C. Nanxervis, Secretary. _ 


ee ‘ ee —ee eee eee ee 


No. 17) 


NiS.W, INDUSTRIAL GAL PTT B31 Jaws, 1946. 85 
INDUSTRIAL AGREEMENTS AND AWARDS VARYING AGREEMENTS. 
1st July, 1945-81ist January, 1946. 
Abbreviations—Date—D ate of filing with Industrial Registrar. 
V.—Variation. 
V.A.—Variation by award. 
ig a 
Industry and Parties, Abvs. No. Date. 5 ark ei 
Vol. |Page 
Carters, Motor Wagon Drivers, &e.— 
Amalgamated Road Transport Workers’ Union 
of Austra'ia (New South Wales Branch) and— 
Associated Newspapers Limited 1112 ;| 1-10-27) ¢ 52 | 900 
V.A. | 7542:| 27-5-38-1(° oq igs 10 | 5341787 
V.A. ,|10441 216-405) (. ~ , 57 |13854 
MW 1324 26-77-45 ; 78 69 
Asphalt Cold Mix (Aust.) Pty. Ltd. and 1327-| 23-8-45: | 30-6-48| 78: 223 
other (Oi! Companies). i | 
Clerks— 
North Shore Gas Company’s Salaried Officers | 
Association. and— 
North Shore Gas Company Ltd. ... sie! |, 1280 9-9-42 66 | 621 
V. | 1304] 14-9-43 |( 9 6 gal) 70-) 513 
| V.A. |16151 | 2-745 ma ae 
) | V.A. 16423 | 30-11-45 79 | 510 
Electrical Trades— 
Electrical Trades Union of Australia, N.S.W. 
Branch, and— 
«Truth ” and “Sportsman ”’ Ltd. ... 1329°| 20=11-45 8-5-48/ -79°| 195 
Engine- Driving— 
Federated Engine Drivers’ and Firemen’s. Asso- 
ciation of Australia (Coast District) and— 
Brewers’ Association of New South Wales... 1325 3-8—45 13-6-48| 78 | 218 
Gas Makers— 
Federated Gas Employees’ Industrial Union, 
N.S.W. Branch, and— 
The City of Newcastle Gas & Coke Co. Ltd.| ... | 1295 | 8-12-42 67 | 600 
Vea 1309 1-3-44 17—3-45 72 | 392 
We 1337 14—1-46 80 82 
Hotels, Restaurants, etc.— ' 
Hotel, Club, Restaurant, Caterers, Tea Rooms 
and Boarding House Employees Union of 
N.S.W. and— 
Residential Hotels Association 1331 | 12-12-45 | 22-11-16) 7 | 693 
Jronworkers’ Assistants— 
Federated Ironworkers’ Association of Aus- 
tralia, and— 
The Maratime Services Board of New South 1326 | 21-8-45 28-2-46) 78 | 220 
Wales. 
Municipal Employees— 
Federated Municipal and Shire Council Employees 
Union of Australia and— 
Council of City of Greater Newcastle ...| Ve. | 1333 | 19-12-15 7-12-47; 79 | 703 
Council of Municipality of Bankstown 1338 | 14-146 13-1-51; 80} 83 
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Industrial Agreements and Awards Varying Agreements—continued. 


Industry and Parties. 


Printinz— 
Printing Industry Employees’ Union of Anstralia 
(New South Wa’es Branch) and— 
Sydney Daily Newspapers Industrial Associa- 
tion of Employers. 


Associated Newspapers Limited (re Female 
Employees). 


Consolidated Press Limited ... 
National Press Ltd. 


National Press Ltd. 
Neweastie Morninz 
Advocate Pty. 
“Truth ” and “ Sportsman” Ltd. ... 
The Amalgamated Printinz Trades (Employees? 
Union of N.S.W. and— 
“Truth ” and “ Sportsman”? Ltd. ... 
Shop Assistants— 
Shop Assistants ani Wharehouse Employees’ 
Federation of Austratia, N.S.W., and— 
Master Fish Merchants Asso-iatioa of N.S.W. 


Herald and: Miners’ 


Uniertakers— 
Undertakers’ Assistants and Cemetery Employees 
Un'on of N.S.W. and— 
Church of England Cemetery Trustees and 
other Trustees at Sandgate. 


Abvs. 


ie 
V.A, 
ve 


VA. 


V.A. 


aga 
< ee a 


No. Date. eras | 
1226 | 11-29-41 ) 
1971 | 5-1-42 

13960 | 18-12-42 ne: 
1322 | 19-745 
1967 | 11-12-41 

14983 | 164-43 #98-9-4 
1393 | 24-745 
1332 | 17-12-45 + 
1996s 49.44 ? 

13958 | 18-19-42 |¢ 31-1-44 
1391 |- 19-7-45 |) ( 
1334 | 19-12-45 + 
1335 | 19-12-45 + 
1336 | 21-11-45 . 
1330 | 21-11-45 | 22-10-47 
1167 | 30-9-38 

16477 | 7-12-45 \ 23-9-40 | 
1327 | 8-10-45 | 8-10-47 


* Or till six months after peace is declared, whichever is the shorter. 


{ Duration of principal agreement. 


[Vot. 80. 


Reference 
L.G. 
Vol, |Page. 
60 | 270 
64 66 
Pa Mes Meal 
78 67 
63 | 643 
69 | 111 
78 67 
79° | 702 
60 | 263 
67 | 708 
78 65 
79 | 704 
79 | 707 
79.400 ES 
79 | 197 
54 |1423 
19 \ Slt 
79 60 
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INDUSTRIAL AWARDS. 


(No. 16498.) LABOURERS, GENERAL (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 11th January, 1946, and included in monthly part for 
January, 1946 (Vol, 80).] 


Industrial Registrar’s Office, Sydney, 11th January, 1946. 


THE following award of the Industrial Commission varying the award of the Labourers, 
Railway and Road Construction, &c. (State) Conciliation Committee (constitution published in 
industrial Gazette, Vol. 74 page 45) published 25th September, 1942 (66 I.G. 703) [corrections 
published 9th October, 1942, and 16th October, 1942 (67 I.G. 191)] as varied by awards 
published 2nd October, 1942 (67 I.G. 100), 9th October, 1942 (67 LG. 114), 4th December, 
1942 (67 1.G. 662), 26th February, 1943 (68 I.G. 406), 3rd September, 1943 (70 I.G. 572), 
26th November, 1943 (71 I.G. 414) [corrected 7th January, 1944 (72 I.G. 107)], 25th 
February, 1944 (72 I.G. 282), 4th August, 1944 (74 I.G. 203), lst September, 1944 (74 IG. 
702), 17th November, 1944 (75 I.G. 250), 9th February, 1945 (76 I.G. 288), 11th May, 1945 
(77 I.G. 343), 25th May, 1945 (77 I.G. 458), 6th July 1945 (78 I.G. 71), 3rd August, 1945 
(78 I.G, 251), and 9th November, 1945, is published in accordance with the provisions of 
the Industrial Arbitration Act, 1940-1943. 


HK. J. KILPATRICK, Deputy Industrial Registrar. 


—_———_ 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Hconomie 
Organisation) Regulations, dated Ist February, 1945. Thursday, the 6th day of 
December, 1945. 


Industrial Commission of New South Wales. | r 
Before Mr. Justice Taylor. 
No. 510 of 1944, 
Labourers, General (State) Award (Variation). 


WAGE BASIS—Elsewhere—Males : Needs basic wage, £4 [3s. Od. less 3s., fixed loading, 6s.; total basic wage, 
£4 (6s. Od. per week. 


1. Add at the end of subclause (vii), Irrigation, of clause 2, Wages, of the said award 
published 25th September, 1942, as varied, the following :— Elsewhere. 


Per hour. 
Sg 


He 


Maintenance men on channels engaged cleaning drain from Leeton Co-Operative 

Cannery Limited as far as the Whitton Stock Route and for that part 

of the D.C. Pine Clump from Points E to D shown in map filed in 

$ these proceedings, until such time as that part has been cleaned out 
ite eR CAV ALOU Sy 0 x0 13, cs 3 Cet Rae CUE CATE PRI ates & 5 5 6 Ole so n'a oe bios 3. 6 


(This rate is inclusive of the special allowance of 1s. 9d. per day hitherto paid 
by the Water Conservation and Irrigation Commission in respect of this work.) 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.5, being the index number for Sydney for the December quarter, 1944, contained 
in the Retail Price Index Numbers published by direction of the Commonwealth’ Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November, 


3. This variation shall take effect on and from the Ist day of March, 1945. 


(tis.) GS -Oi TAYLOR ivy 
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(No. 16499.) TRAWLERS, SAILORS (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 11th January, 1946, and included in monthly part for 
January, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 11th January, 1946. 


THE following award of the Industrial Commission varying the award of the Shipping, 
Sailors, Deep Sea (State) Conciliation Committee (constitution published im Industrial 
Gazette, Vol. 50, page 1127) published 23rd January, 1931 (39 I.G. 127), as varied by awards 
published 4th September, 1931 (40 I.G. 541), 14th October, 1932 (42 I.G. 1267), llth January, 
1935 (47. L:G. 273), 24th ‘May, 1935 (47 1.G. 1655), 29th. May, 1936 (49 I.G. 1028), 13th 
November, 1936 (50 I.G. 1512), 11th June, 1937 (51 I.G. 1818), 24th December, 1937 (52 
T.G. 2090), 18th Mareh, 1938 (53 T.G. 1334), 9th September, 1938 (54 I.G. 1226), 11th 
November, 1938 (54 1.G. 1909), 12th May, 1939 (55 IG, 1244), 22nd September, 1939 
(56 I.G. 1183), 15th December, 1939 (56 I.G. 2267), 24th May, 1940 (57 I.G. 1179), 6th 
September, 1940 (58 I.G. 1079), 7th March, 1941 (60 T.G.°793), 28th March, 1941 (60 IG. 
990), 12th September, 1941 (62 1.G. 871), 6th March, 1942 (64 I1.G. 667), 25th February, 
1944 (72 L.G. 273), and 22nd September, 1944 (74 I:G. 822), is published in accordance. with 
the provisions of the Industrial Arbitration Act, 1940-1943. 


EK. J. KILPATRICK, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Heonomic 
Organisation) Regulations, dated 1st February, 1945. Thursday, the 29th day of 
November, 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 


Application by ‘the Seamen’s Union of Australasia, New South Wales Branch, Industrial 
Union of Employees. No. 248 of 1945. 


Trawlers, Sailors (State) Award (Variation). 


1, Delete from clause 1, Rates of Pay, of the said award published 23rd January, 
1931, the words, figures and letters ‘‘(b) an allowance of basket money at the rate of ld. 
per basket of fish caught and sold” and insert in lieu thereof the following words, figures 
and letters:— 


(b) An allowance of basket money at the rates per basket of fish caught and sold 
shall be paid as follows:— 


Flathead, Sea Bream and John Dory— 


Tip 260 (200. Dames fis se i aie opmgeiis nl oie sn ete tee oMn ane pe Rie dette LG, 
20L tO (200 DASKETS 1. caicla ik oo wie pus a Oe ie ete alee eae es ea eee 2d. 
251 00/300. baskets oe eae ee ees RO Re Ri eRe Henne ee es od. 
30 baskets and Over (iat et ol ar eis uae wee tena incre aa aa le ae 4d, 
PROTON Bb 7 .\s <5, vs 5, sancelematbied © oee ohn Wie eiaee eine ikea pea ae Fs Be 


2. This variation shall take effect from the commencement of the first pay period after 
the 3rd ‘day of Deeember, 1945. 


(L.s.) “As d. DE BAUN, J. 


(No. 16500.) COLD STORAGE AND ICE EMPLOYEES (COUNTRY) 
(VARIATION). 


[N.SW. Industrial Gazette published 18th January, 1946, and included in monthly part for 
January, 1946 (Vol, 80).] 


Industrial Registrar’s Office, Sydney, 18th January, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published 25th November, 1938 (54 I.G. 1715), as varied by awards published 2nd June, 1939 
(55 LG. 1446), 25th August, 1939 (56 I.G, 458), 17th November, 1939 (56 I.G. 1680), 24th 
May, 1940 (57 I.G. 920), 30th August, 1940 (58 1.G. 365), 21st February, 1941 (60 I.G. 372), 
29th :August, 1941. (62 LG. 585), 27th February, 1942 (64 I.G. 528), 12th June, 1942 
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(65° 1.G. 888), 1st August, 1942° (66° 1G. 379), 4th’ December, 1942 (67 I.G. 622), 26th 
February, 1943 a I.G. 399), 10th September, 1943 (70 L.Gi 582); 19th November, 19438 
(71 I.G. 373), 25th February, 1944 (72. I.G;. 260), 8th, December, 1944 (75 I.G. 414), 
18th May, 1945 (77 I.G. 392), and 16th November, 1945, is published in accordance with 
the provisions of the Industrial Arbitration Act, 1940- 1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Economie Organi- 
sation) Regulations of 1st’ February, 1945. Monday, the 10th day of December, 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice Ferguson. 


Application by the Australasian Meat Industry Employees’ Union, New South Wales Branch, 
Industrial Union of Employees. No. 420 of 1945. 


Cold Storage. and. Ice Employees (Country) Award (Variation). 


1. Insert at the end of subclause (i) of clause 5, Overtime, of the said award published 
25th November, 1938, the following proviso:— 


“Provided however, that time worked on any day in excess in the aggregate of 
twelve hours of ordinary time and/or overtime shall be paid at the rate of double time.” 


2. This variation shall take effect from the commencement of the pay period after the 
19th day.of November, 1945. 


(u.s.) J. A. FERGUSON, J. 


(No. 16501.) FIREMEN AND DECKHANDS (PUBLIC AND PRIVATE 
LIGHTERS, &c., IN PORT JACKSON AND. NEWCASTLE) 
(VARIATION). 


[NV.S.W. Industrial Gazette published 18th January, 1946, and included in monthly part for 
January, 1946 (Vol, 80).] 
Industrial Registrar’s Office; Sydney, 18th January, 1946. 


THE following award of the Industrial Commission varying the award of the Ferries (State) 
Conciliation Committee (constitution published in Industrial Gazette, Vol. 77, page 719) 
published 9th April, 1936. (49 I.G. 784), as varied by awards published 17th ‘July, 1936 
(50 I.G. 382), 15th January, 1937 (51 amen 166), 18th June, aa (51 1.G. 1645), 26th 
November, 1937 (52 I.G. 1447), 25th February, 1938 (53 I.G. 733), 2nd September, 1938 
(54 -1.G. 875), 25th November, 1938 (54 I.G. 1769), 26th May, 1939 (55 LG. 1112), 1st Sep- 
tember, 1939 (56 I.G. 845), 24th November, 1939 (56 I.G. 1732), 31st May, 1940 (57 I.G. 
964), 6th September, 1940 (58 L.G. 935), 21st March, 1941 (60 LG. 881), 13th June, 1941 
(61 I.G. 546), 5th September, 1941 (62 1.G. 762), 17th October, 1941. (63 I.G. 184), 20th 
March, 1942 (64 LG. 785), 7th May, 1943 (69 I.G. 232), 17th December, 1943 (71 LG. 662), 
20th April, 1945 “C7 1.G. 787; 6th July, 1945 (78 LG. 75), and 2nd November, 1945, is 
published in accordance with the provisions of the Industrial Avbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Monday, the 10th day of December, 1945. 


Application by the Firemen’s and Deckhands’ Association of New South Wales, Industrial 
Union of Employees. No. 414 of 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 


Firemen and Deckhands: (Public and Private Lighters, &c., in Port Jackson and’ 
Newcastle) Award (Variation). 
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1. Add after clause 9, Annual Leave, of the said award published 9th April, 1936, 
as varied, the following new clause 9A4:— 


9A. Sick Leave. 


(i) An employee after having completed six months’ continuous service immediately 
preceding a day on which he absents himself from work because of illness, and who, 
within 48 hours after the commencement of his absence produces to the employer satis- 
factory evidence of his disability on account of such illness, either by medical certificate 
or otherwise, shall without incurring any deduction of pay be entitled to leave of 
absence during such disability for a period or periods not exceeding in the aggregate 
six days in each year of service beginning with the Ist day of January, 1945. 

(ii) The employer shall not be liable to pay an employee for absence due to 
sickness for more than six days in each year, provided that an employee who has not 
had sick leav ein a year may allow such sick leave to accumulate to a maximum of eighteen 
days. Such accumulated leave may be drawn upon at any future time as absence on 
account of sickness warrants; provided further that such period of eighteen days shall 
be the maximum which can be claimed as sick leave in any one year, irrespective of the 
number of years worked. 

(iii) For the purpose of this clause an employee shall be deemed to have served 
continuously for the aggregate period of service although such service has been temporarily 
interrupted by transfer to some other work of the employer or by suspension or breakdown 
of machinery or plant, or by any period of leave of absence by consent or on account of 
holidays or sickness to which the employee is entitled under this award. 


2. This variation shall take effect on and from the 1st day of July, 1945. 
(1.8. ) A. J. DE BAUR. 


(No. 16502.) WATCHMEN, CARETAKERS, CLEANERS, &c. 
(STATE). 


[N.S.1V. Industrial Gazette published 18th January, 1946, and included in monthly part for 
: January, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 18th January, 1946, 


THE following award of the Industrial Commission is published in accordance with the 
provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


_ INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Economic 
Organisation) Regulations of Ist February, 1945, Wednesday, the 19th day of December, 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice Taylor, President. 


Application by the Federated Miscellaneous Workers’ Union of Australia. New South Wales 
Branch, Industrial Union of Employees. No. 244 of 1944. 


Watchmen, Caretakers, Cleaners, &c. (State) Award. 


WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 12s. Od. ; fixed loading, 6s. ; total basic 
wage £4 18s. Od. per week. Females : £2 (3s. Od. per week. 


Elsewhere—Males : Needs basic wage, £4 (2s. Od. less 3s. plus loading, 6s. ; total basic wage, £4 15s. Od. per week. 
Females : £2 Ils. 6d. per week. 
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PART 1. 


1. Definitions. 


(i) “Watchman” means a person, other than a member of a ship’s crew, employed to 
watch, guard or protect premises or property, on or about premises, wharves, docks, vessels, 
punts, lighters, buildings, constructed or in ihe course of construction or demolition, construction 
works, or places of a like nature. 


(ii) “Caretaker” means a person whose presence is required on premises for the 
protection, good order, or convenient use thereof, and who may also have other duties in 
respect of the cleanliness or upkeep thereof. 


(iii) “Cleaner? means a person employed for the greater part of his or her working 
time in cleaning work of any description on premises, or in bringing into or maintaining 
premises in a clean condition, whatever may be the nature of his or her other duties. 


(iv) “Weekly Employee” means an employee engaged and paid by the week or fortnight, 
as the case may be. 


(v) “Casual Employee’ means an employee engaged and paid as such. Without 
limiting the foregoing, a ‘casual watchman” employed on wharves or ships means all watchmen 
in respect of whom the conditions prescribed for weekly hands are not observed. 


(vi) “Public building” means a theatre or building which is or in which rooms are 
commonly hired for social or political gatherings, or gatherings or meetings of a lke nature, 
and shall include any room or studios used for radio broadcasting purposes to which the 
general public are admitted but shall not include the ordinary studio audition room or an 
office of a broadcasting station. 


(vii) “Union” means the Federated Miscellaneous Workers Union of Australia, New 
South Wales Branch. 


PART II.—Watchmen. 


2. Hours. 
(i) Weekly employees:— 


(a) The ordinary hours of watchmen shall not exceed 88 per fortnight, such hours shall 
be worked in not more than twelve shifts per fortnight of not more than ten 
consecutive hours in any one shift, with not more than one shift in any period of 
twenty-four hours. The employer may fix the number and duration of such shifts, 
and shall post notification of same in a conspicious place accessible to the watchmen 
on the building or premises where the employee is employed; the employee shall be 
given two weeks’ notice of change of such shifts, except in the case of change of 
shifts, notice of which has been given in accordance wtih this paragraph not more 
than six consecutive shifts shall be worked without the payment of overtime. 


Provided that in the case of watchmen on wharves and ships in the employ 
of coastal, interstate and oversea shipping companies the ordinary hours shall not 
exceed twelve hours per day or night calculated from the commencement of the 
shift wtihout payment of overtime, provided that all time worked in excess of 
forty-four hours per week or eighty-eight hours per fortnight or all time worked on 
more than six out of seven consecutive shifts shall be overtime. 


(b) The arrangement of working hours as set out herein may be altered by agreement 
between the employer and the union. 


(c) The union shall, within fourteen days of making an agreement under paragraph (b) 
of this sub-clause, notify the Industrial Registrar in writing of the terms of the 
same. 


(ii) Casual Employees:— 

(a) The ordinary working hours of a casual watchman shall not exceed twelve hours 
on any day or night without payment of overtime; provided that in the case of 
casual watchmen employed on wharves or ships by interstate or oversea shipping 
companies the ordinary working hours shall not exceed twelve hours on any day or 
night calculated from the commencement of the shift without payment of overtime, 
provided that all time worked in excess of forty-four hours in any week, or all 
time worked on more than six out of seven consecutive days shall be overtime. 


(b) The minimum engagement shall be for not less than three hours, 
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3. Wages. 

(i) Weekly Employees——Watching only £5 10s. per week in Sydney, Newcastle, Port 
Kembla-Wollongong and £5 7s. per week elsewhere. Provided that watchmen employed on 
wharves or ships by coastal, interstate or oversea shipping companies shall be paid £5 6s. 
per week in Sydney, Newcastle, Port Kembla/Wollongong and £5 3s. per week Elsewhere. 
Watching and other duties (or using a tell-tale clock or other apparatus to record his 
presence), 3s. 6d. per week extra. ¥ 


(ii) Casual Employees—Casual watchmen shall be ‘paid 2s, 11-5/1lths per hour in 
Sydney, Newcastle, Port Kembla-Wollongong and 2s. 10-7/1lths per hour Elsewhere. In 
each case a minimum payment of three hours for each start shall be made. 


Provided that casual watchmen employed on wharves or ships by coastal, interstate or 
oversea, shipping companies shall be paid (during the period of the war) 2s. 10-4/llths per 
hour in Sydney, Newcastle, Port Kembla-Wollongong and 2s. 9-6/1lths per hour Elsewhere. 


(iii) Watchmen employed on wharves or ships by coastal, interstate or oversea shipping 
companies shall, in addition to their ordinary rates of pay, be paid the following sums by 
way of war loading :— 


Wietichy “ermpreyoes ies wee kk eae wie wel be ie 6s. Od. per week. 
Casmeal “rrployees? | 1. cc Fe Cae. an a east cece 1-7/11d. per hour. 


Provided that in the event of the above war loading being discontinued the rates 
prescribed in sub-clauses (i) and (ii) of this clause for watchmen employed on wharves 
or ships shall be increased by 4s. 0d. per week or 1-1/1ld. per hour, as the case may be. 


4. Overtime. 
Overtime at the rate of time and a half shall be paid as follows:— 
(a) For all time worked in excess of eighty-eight hours per fortnight. 


(6) For all time worked before or after the usual starting or finishing time of the 
shift. 


(c) In the case of casual hands, all time worked in excess of twelve hours on any day or 
night. 


(d) Except as provided in paragraphs (a) and (b) of. sub-clause (i) of clause 2,.Hours, 
of this Part, all time worked by a weekly employee on more than six out of seven 
consecutive days. Provided that in the case of casual watchmen employed on wharves 
or ships by interstate or oversea shipping companies, overtime at the rate of time and 
a half shall be paid for— 


(i) All time worked in excess of twelve hours from the commencement of the 
shift on any day or night. 
(Gi) All time worked in excess of forty-four hours per week; and 
(11) All time worked on more than six out of seven consecutive days. 


5. Holidays. 


(i) The days on which the: following holidays are observed ‘shall be ‘holidays, viz.:— 
New Year’s Day, Anniversay Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, 
Hight Hour Day, Christmas Day and Boxing Day, together with any day which may hereafter 
be proclaimed a public holiday for the district in which the employee is employed, and 
the Picnic Day of the Union, if held and provided such picnic day is held on a Saturday 
other than Easter Saturday and one month’s notice is given to the Employers’ Federation of 
New South Wales, the Retail Traders’. Association of New South ‘Wales and the Chamber 
of Manufactures of New South Wales. 


(ii) No deduction shall be made from the wages of a weekly employee in respect 
of any of the holidays mentioned in sub-clause (i) of this -clause. 


Where such holiday occurs on the night or day off of the employee, as the case may. 
be, the employer shall pay each. such employee, if his working hours are on a weekly basis, 
one-sixth of his weekly rate, and if such hours are calculated on a fortnightly basis, one- 
twelfth of his weekly or fortnightly pay, as the case may be. 


The employer may, in leu of-such payment, allow the employee an ‘equivalent amount 
of time off for each holiday so occurring; sueh time off to be given within fourteen days 
of the occurrence of the, holiday where practicable. 
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5. Holidays—continued. 


Where more than one holiday oceurs within a week, such equivalent time may be 
.granted within one month from the occurrence thereof, provided that the employee shall 
be given-at least forty-eight hours’ notice of such equivalent time off. 


(iii) (a) If a weekly employee is required to work on a holiday, the employer shall, 
not later than ceasing time on the previous working day, give the employee notice that he 
will be so required. Subject to paragraph (c) of this sub-clause, unless such notice is given 
the employee shall be free for such holiday. 


(b) Where a weekly employee works on a holiday after being given such notice 
he shall be paid one extra day’s pay for all time worked up to eight hours. 


(c) Where a weekly employee is required to work on a holiday without receiving 
the said notice owing to the failure of another employee to whom such notice was given to 
present himself for work, the employee so working shall be paid one day’s pay extra with 
a minimum of eight hours, and double time for all time worked in excess of eight hours, 
but the employer shall not give such employee equivalent time off in leu of such pay. 


(iv) Casual watchmen working on a holiday shall be paid at the rate of time and @ 
half with a minimum payment of eight hours for each start. Provided that casual watchmem 
employed on. wharves or ships by interstate or oversea shipping companies shall be paid time 
and a half for all time worked on a holiday with a minimum payment of eight hours’ pay for 
each start. . 


6. Sunday Rate. 


Casual watchmen employed on wharves or ships by interstate or oversea shipping, 
companies shall be paid for all time worked on Sunday at the rate of time and a half. 


7. Annual Leave. 


Annual leave shall be in accordance with the provisions of the Annual Holidays Act, 
1944, 


8. Conditions. 


(i) A watchman doing cleaning for more than 25 per cent. of the shift shall be paid 
cleaner’s rates applicable to the shift. A watchman required to do cleaning work for less: 
than 25 per cent. of his time shall be paid cleaner’s rates for the time so worked. 


(ii) On construction work the employer shall provide adequate shelter for the employees. 


(iii) No broken shifts shall be worked. 


(iv) Where an employee is required by the employer to carry firearms, ammunition 
and/or torch, they shall be provided by the employer, who shall also pay the gun license fee. 


(v) Where an employee is required by the employer to use a bicycle or other vehicle, 
it shall be. provided, and maintained by the. employer. 


(vi) Where it is necessary for an employee to attend a court on the employer’s behalf 
in connection with any matter arising out of or in connection with the performanee of his 
duties, the time so occupied shall count as time worked. 


(vii) Where an employee is told to be in attendance at .a stated time he: shall, if 
started, be paid for such time, and if not started he shall be paid at least three hours’ pay- 


9. Meal Money. 


A watchman employed on wharves or ships required to work overtime in excess of 
one hour shall be paid 2s. 0d. *for a meal, unless notice to work has been given to such 
employee on or before the termination of the previous shift or day,:as the case may be. 


10. Obnoxious. Cargoes. 


A watchman in the hold of a ship when he is performing duties which bring him into 
contact with unusually obnoxious or unusually dangerous cargoes, carrying in the case of 
wharf labourers an extra rate,.or where working in the vicinity, of such cargoes while being 
handled by wharf labourers and in such case is subject to the. same disability .as. wharf 
“Jabourers, shall be paid the same extra rate in addition to the rate otherwise payable to him. 
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PART III.—Caretakers (Male and Female). 
11. Hours. 


(i) The ordinary working hours shall not exceed eighty-eight per fortnight, which 
shall be worked from Monday to Saturday inclusive. 

(ii) The employer shall fix the times for working such hours on such days in one or 
more shifts not exceeding three. 


12. Wages. 


The minimum rate of pay shall be £6 8s. 6d. per week in Sydney, Newcastle, Port 
Kembla-Wollongong and £6 5s. 6d. per week Elsewhere, provided that where a caretaker 
is provided with accommodation as set out in clause 13 hereof deduction may be made from 
the said wages in accordance with such accommodation as provided. 


Additional Rates:— 


(a) 


(b) 


(d) 
(e) 


In public buildings the caretaker shall receive for the hours between 6 p.m. and 
midnight during which he is required to be on duty 9d. per hour extra; after midnight 
2s. per hour extra. In other than public buildings the caretaker shall receive for 
the hours between 9 p.m. and midnight during which he is required to be on duty 
9d. per hour extra; after midnight 2s. per hour extra. 


Caretakers in charge of cleaners shall be paid the following rates in addition to 
their ordinary wage—1 to 5 cleaners, 4s. Od. per week; 6 to 10 cleaners, 7s. 6d. per 
week; 11 to 15 cleaners, 9s. 0d. per week; 16 to 20 cleaners, 11s. 6d. per week; over 
20 cleaners, 6d. per week for each additional employee. 


Where no lift attendant is employed on a lift during the ordinary business hours, 
and the caretaker acts in the dual capacity of caretaker and lift attendant during 
such hours, he shall be paid 10s. per week in addition to the wages herein specified. 


A caretaker required to do washing shall be paid 4d. for each towel and 2d. for each 
duster so washed. 


If a caretaker is required to clean windows and it is necessary to go wholly outside 
the window, or climb around on outside column to do such cleaning, and if such 
cleaning is at a height of more than 10 feet from the ground or verandah, he shall 
be paid 3d. extra for every such window, unless the outside window or column ledge 
is more than 24 inches wide. Provided that nothing in this paragraph shall apply 
to cleaning from a ladder resting on the ground. 


Where cleaning is done from a ladder, and the height of any portion of the 
window to be cleaned exceeds 25 feet from the ground, the employee shall be paid 
3d. extra for each window so cleaned. Provided further, that where an efficient 
safety device is provided this paragraph shall not apply. 


13. Accommodation. 


(i) If a earetaker is not provided with quarters and firing and lighting, the weekly 
rate provided in clause 12 hereof shall be paid. 


(ii) If a caretaker is provided with quarters and/or firing and lighting, on the following 
scale, deductions may be made from the said weekly wage as follows:— 


(a) 


If the quarters consist of not less than two rooms with an aggregate floor space of 
not less than 288 square feet, with the use of bath, £1 per week. 


(b) If the quarters consist of less than 288 square feet, but not less than 250 square 


(c) 


feet, with the use of bath, 12s. 6d. per week. 


If the quarters consist of less than 250 square feet, with the use of bath, 10s. 
per week. 


(da) Where firing and lighting are supplied, 7s. 6d. per week. 


(iii) Where the above accommodation is provided the following allowances shall be 
paid to the employees :— 


(a) 


Where not allowed the use of lift (if any), 1s. 9d. per week. 


(b) For every floor on which no water is laid on, 6d. per week. 


14. Sunday Work. 


Caretakers required to be on duty on Sundays shall be paid overtime at the rate of 
double time, with a minimum payment of not less than four hours’ pay for each start at 
double time rates. 


mente Panmarne Nedery 
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15. Overtime. 


Overtime at the rate of time and half of the rate prescribed in clause 12 hereof shall 
be paid as follows:— 


‘a) For all time worked in excess of forty-four hours per week or eighty-eight hours per 
fortnight Monday to Saturday inclusive. 

«b) For all time worked before or after the fixed starting and finishing time of each 
shift respectively. 


16. Holidays. 


The days on which the following holidays are observed shall be holidays, viz.:—New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, 
Eight Hour Day, Christmas Day, and Boxing Day, together with any day which may hereafter 
be proclaimed a public holiday for the district in which the employee is employed, and the 
Picnic Day of the Union if held and provided such picnic day is held on a Saturday other 
than Easter Saturday and one month’s notice is given to the Employers’ Federation of New 
South Wales, the Retail Traders’ Association of New. South Wales and the Chamber of 
Manufactures of New South Wales. 


When the caretaker is required on duty on any of the holidays mentioned, the employer 
shall have the option of paying the caretaker one-sixth or one-twelfth of his weekly or 
fortnightly wage as the case may be, in addition to such wage, or of extending the annual 
leave of such caretaker by one working day for each holiday on which he has been so ré@quired 
on duty. 


17. Annual Leave. 


Each caretaker shall be given fourteen consecutive working days’ leave on full pay 
on the completion of each twelve months’ service. Where employment is terminated during 
the currency of a twelve-monthly period, the employee shall be paid one and a quarter day’s 
pay for each month worked during such period, plus payment for any days due under the 
provisions of clause 16 of this Part up to the termination of his employment. 


18. Termination of Employment. 


(i) Employment shall only be terminated by one fortnight’s notice on either side or 
payment or forfeiture as the case may be of a fortnight’s wages in lieu of such notice. 

(ii) On the termination of the employment, the employer shall, at the request of the 
employee, give the employee a note signed by the employer stating the period of employment 
and when the employment terminated. 


PART IV.—Cleaners—Males. 


19. Hours. 


The ordinary working hours, exclusive of meal times, shall not exceed forty-four per 
week. Such hours shall be worked as follows:— 


Day workers (other than those employed in retail shops) :— 
(a) Fixed shifts of not more than 9 hours each between 6 a.m. and 6 p.m. Monday 


to Friday inclusive, and one shift of not more than four hours between 6 a.m. 
and 1 p.m. on Saturday. 


(b) Day workers (employed in retail shops) :— 
Fixed shifts of not more than 9 hours per day between 7 a.m. and 6 p.m. 
on five days of the week, Monday to Friday inclusive, and between 7 a.m. and 
1 p.m. on Saturday. 


(c) Night workers:— 
Six shifts of not more than 7 hours 20 minutes each worked between 
10 p.m. on Sunday and 6. a.m, on the succeeding day (Sunday to Saturday) or 
five shifts of 8 hours 48 minutes between 6 p.m. and 6 a.m. on each day Monday 
to Saturday inclusive. 
(d) Intermediate Shift Workers. Provided that any shift worked outside the hours 


prescribed herein for day workers or night workers, shall be paid for at the 
rates prescribed for night workers. 


(e) The employer shall fix the starting and finishing time of each shift which shall 
be exhibited in a conspicuous place accessible to the employees, alterable upon 
one week’s notice to the employees concerned. 


(f) There shall be no broken shifts except for meals. 
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20: Meals.: 

There shall be a break: of not less:than thirty minutes and not more than- one hour 
for a meal on all days of the week, excepting Saturday, when there shall be no such ‘break; 
unless: otherwise agreed upon by the employer and’ the employee. An employee shall not be 
required to work for more than-four and a half hours without a meal break, except'in cases 
of emergency, when the time may be extended to five hours. 


21. Wages. Neveuaie 

Port Kembla- Elsewhere. 

Wollongong, , 
(i): Day Workers— e nar age é se 
ini publi, buvdings ool eee eee. | 5 1b! 0 513° 0 
In other than public buildings ............ 5 UR "0 5° 9 'O 

Night Workers— 

Tw pubdie bitin gs: ic. sipaisi. ies « ein baw wielanals 6+ (240 59210 
In other than public buildings ............ 5 18 0 515 0 


(it) An. employee other than a casual employee, employed for less than’ forty-four 
hours per week shall receive a weekly wage calculated on the following basis, viz.:— 


Sydney, 
Neweastle, 
Port Kkembla- Elsewhere. 
Wollongong. 
Per 2 ° 
Day Workers— cae, i 
Lay phbier ‘ bupldimge? oy ognhoe, eo AE oe ake 2 819/22 22-8 T/22 
Tn” other than publie? Datidings os ie seas wee 2°: 9/28 2 FR TeV ee 
Night Workers— . 
In i pible : udhta ges i. 66/5 bis c)s ja waet. oye oiele aioe es 2°10 19/22 2.10, 1/22 
In ‘other than public) Duidings °..'2), 2) Ges leme 2° O07 ee 2 813/22 
In each case a minimum’ payment for three hours for 
each start’ shall be paid and there shall be no broken shifts. 
(117) Casual Employees— 
Day Workers— 
Iw publica bmldingess. Se 2 a o.oo. 6S SO 2° 10°19:/22 2 “10 1722 
_ In other than public buildings .............--. 2 927/44 2 835/44 
Night Workers— 
In’ pubhie buildings atic hale beste ble smeeue 3 0 27/44 2 1135/44 
In other than ‘public ‘buildings cn iy epee e ee Cl a/b 2 10) 6/11 


In: each case a minimum payment: for three hours for 
each start shall be paid and there shall be no broken shifts. 


(iv) Juvenile males may be employed in retail shops as cleaners provided that they do 
no other work except cleaning inside glass and sweeping. 

Norr:—See Factories and Shops Act, 1912-43 (section 37) as to restrictions on weights 
that may be lifted by juveniles, 

Juveniles so employed shall be paid as folows:— 


Sydney, 
Newcastle, 
Port Kembla- Elsewhere. 
Wollongong. 
Per week. Per week. 
6. STIs £ gis dh 
Ifuhder Lis yeansiotiaget : .éiccji et sleulé. meu 04 2°..65 5 9 25 4 
Tétnaider Teh yoruts Of Ags ince dll. siete tie a. 2 285) 7 2 16 10 
T#imders 107 years WP awety ...U. eee sus Ae 3.9 4 Bytes 
Te under 0 ears OL vam ese Cy cor se ele cues ve is 3 12 10 a Wo 8 
Fe ninder. 28 Veaes Wt PAS, sais die stip sahsineil'~ se permet A Os) 4.6 5 


Juveniles employed otherwise: shall be entitled to adult rates. 


22..Cleaners in Charge. 


Cleaners placed in charge of other cleaners’shall be paid the following rates, in addition 
to their ordinary wages: 1 to 5 cleaners, 4s. per week; 6 to 10 cleaners, 7s. 6d. per week; 
11 to 15 cleaners, 9s. per week; 16 to 20 cleaners, 11s. 6d. per week; over 20 cleaners an 
additional 6d. per week for each’ additional cleaner. 
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23. Overtime. 
Overtime: at the rate of time and a half shall: be paid as: follows:— 
(a) For all time: worked in any week: in excess: of 44 hours. 


(b) For all time worked before or after the usual starting or finishing time of the shift 
or in excess of 9 hours. 


Night cleaners working between ceasing time on Saturday morning and usual starting 
time: on Sunday shall: be paid overtime at the rate of double time. 


24. Conditions. 


Clean overalls shall be supplied where the employer requires such to be worn. Night 
workers shall not be required to clean the outside of windows above the ground floor or, in 
other than retail shops, the inside windows if the employee is required to work more than 
10 feet from the ground or floor. 


25. Rubber Boots. 
Rubber boots shall. be supplied by the employer where an employee is required:— 
(a) To use a hose on any place above the floor surface on which he is working. 
(b) To wash with a hose any place for one hour or more continuously on any day. 


26. High Cleaning. 

If an employee is required to clean windows and it is necessary to go wholly outside 
the window or climb aroutd an outside column to do such cleaning, and if such cleaning or 
climbing is at a height of more than 10 feet from the ground or verandah, he shall be paid 
3d. extra for each such window, unless the outside window or column ledge is more than 
24 inches wide. Provided that nothing in this clause shall apply to cleaning from a ladder 
resting on the ground. 

Where cleaning is done from a ladder and the height of any portion of the window 
to be cleaned exceeds 25 feet from the ground, the employee shall be paid 3d. per window 
extra for each window so cleaned. Provided further that when an efficient safety device is 
provided this clause shall not apply. 


PART V.—Cleaners—_Female. 
27. Hours. 
Weekly hands—The ordinary working hours shall be as follows:— 
(a) Retail Shops:— 
Not more than 36 hours per week to be worked between 6 a.m. and 6 p.m. on five 
days of the week, and between 6 a.m. and 1 p.m. on Saturday. 
No broken shifts shall be» worked. 
€b) Other than Retail Shops:— 
Day workers— 


Not more than 36 hours per week to be worked between hours of 5.45 a.m, 
and 8 p.m., Monday to Friday inclusive, and 5.45 a.m. and 12 noon on Saturday. 

The above hours shall be worked on each day in either one or two shifts, 
excepting on Saturday when only one shift shall be worked. 

Provided that’ on each day, Monday to Saturday inclusive, the starting time 
may commence thirty minutes earlier than that provided herein or, if mutually 
agreed between the employer and the cleaner, the ceasing time may be extended 
by thirty minutes, or this thirty minutes may be divided between the starting 
and ¢easing times. 


(c) By mutual agreement between the employer and the employee the above hours may 
be worked in five days of the week, Monday to’ Friday inclusive, in which case the 
ceasing time may be extended to 9 p.m: without payment of overtime. 

(d) Night workers :— 


Not more than 36 hours per week may be’ worked between the hours of 4 p.m. 

| and 11 p.m., Monday to Friday inclusive, and between the hours of 6 a.m. and 9 a.m. 

é on Monday. which shall be worked in one shift. daily, except Monday when two 
shifts may be worked. 


(e) Employees in picture shows or theatres where a matinee performance is given on 
Saturday afternoons may be employed for not more than three hours nor less than 
one hour on such Saturday afternoons between the hours of 4 p.m. and 7 p.m., and 
such hours shall be reckoned as part of the ordinary hours of labour. The employees 
so employed shall be given one afternoon off free from duty during the week on any 
other day (except Sunday) from at least 1 p.m. 

*97605—D 
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28. Wages. 


(i) Employees in retail shops, including any female employed in the dual capacity 
as eleancr and attendants in lavatories and cloak rooms engaged to work for 36 hours per 
week, £3 4s. 0d. per week in Sydney, Newcastle, Port Kembla-Wollongong, and £3 2s. 6d~ 
per week L!sewhere. 

(ii) Employees in retail shops, including any female employed in the dual capacity as 
eleaner and attendants in lavatories and cloak rooms working less than 36 hours per week 
shall be paid a weekly wage calculated on the basis of 2s. 04d. per hour in Sydney, Neweastle,, 
Port Kembia-Wollongong, and 1s. 113d. per hour Elsewhere. 

(iii) Employees in other than retail shops engaged to work for more than 24 hours,, 
but not more than 36 hours per week, shall be paid as follows:— 


Sydney, 

Newcastle, 
Port Kembla- Elsewhere. 
Nara Sa . 1 
Nes ek. . 
(a) Day Workers— gee i ce 
in public buildings ’’o. i Oe vase tee ie Ge pam D) Pate 
In| other than public buildings’ .7 3.2.57 Say Mee 3 tO 

(b) Night Workers— 

Yn public "buildings *..0, sank Ae ee eee 315 3 3.13 9 
dwother: than publie! buildings ©. 2tiiw Ieee ee is Wes mf B Rie 


(iv) Employees in other than retail shops working 24 hours or less per week shal& 
be paid a weekly wage caleulated on the foliowing basis:— 


Sydney, 
Newcastle, 
Port Kembla- Elsewhere. 
Wollongong, 
Per hour. Per hour. 
s. d. 3. 
In public . buildings “isi.cs ey awa ns os ees PM i 23 
In other than public buildingsy .. ... 2.10 eas eee seh 2 As a0 


(v) Any time lost by an employee through her own default need not be paid for. 


(vi) Casual employees shall be paid 2s. 4 2/11d. per hour in Sydney, Neweastle, Port. 
Kembla-Wollongong, and 2s. 3 15/22d. per hour Elsewhere. In each case a minimum payment 
for three hours for cach start shall be made. 

(vii) Fmplovees employed between the hours of 10 p.m. and 5.45 a.m. shall be paid 


at the rate of double time for all time so worked subject to the provisions of paragraphs: 
(b) and (d) of ciause ./ of this Part. 


29. Additional Rates. 

(i) An employee required to work in men’s lavatories or on outside steps, outside 
marble, or outside brass or required to scrub marble, terazzo, rubber floor corridors or stairs 
which necessitate employee kneeling shall be paid 1s. 6d. per week extra. 

(ii) A forewoman in charge shall be paid 124 per cent. more when in charge of from 
one to ten cleaners; over ten, 15 per cent. more than the ordinary rate. 


30. Overtime. 
Overtime pay at the rate of time and a half shall be paid as follows:— 
(a) For all time worked in excess of 7 hours 30 minutes on any day, and for all time 
in excess of 36 hours per week, excepting in the ease of night workers who may be 
required to work a total of nine hours on Monday. 


(b) For all time worked before the usual starting time and after the usual finishing 
times of the shift or outside the hours provided for night workers. ) 


Providing that fer all time worked after 12 noon on Saturday, overtime shall be paid 
for at the rate of double time, except in the case of employees in picture shows or theatres 
where a matinee performance is given on Saturday afternoon when double rates shall be 
payable only after three hours on such Saturday afternoon. 


31. High Cleaning. 


__ A female employee shall not be required to go outside or do any cleaning where the 
height exceeds 9 fect from the ground, baleony or floor. 
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PART VI.—General Conditions. 
(Applying to Parts IV and V.) 


32. Holidays. 


The days on which the following holidays are observed shall be holidays, viz.:—New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, Kiug’s Birthday, 
Eight Hour Day, Christmas Day and Boxing Day, together with any day which may hereafter 
be proclaimed a public holiday for the district in which the employee is employed, and the 
Pienie Day of the Union if held, and provided such picnic day is held on a Saturday other 
than Easter Saturday and one month’s notice is given to the Employers’ Federation of New 
South Wales, the Retail Traders’ Association of New South Wales and the Chamber of 
Manufactures of New South Wales. 

The said holidays shall be paid for if not worked. If worked the employee shall bo 
paid double rates. 

33, Sunday Work. 

All time worked on a Sunday shall be paid for at the rate of double time, with a 

minimum payment for four hours at such rate for each start. 


34, Annual Leave. 
Annual leave shall be in accordance with the provisions of the Annual Holidays Act, 
1944, 
35. Towels, Dusters, etc. 
Where an employee is called upon to wash articles the following amounts shall be 
paid extra: 
Bee TA VEIN behest) wou, <n, = ‘a a.'t "a “a. 0°10, 01g Wik af ole eatin le lalate ee eleratae sre 4d. each. 
Pier ta) UR EOL CE SIN 150-5 on 15, Kwa o's 0 Seve G4 a eta wins eae sted wturdiss ae 2d. each. 


PART VII.—Lift Attendants. 
36. Hours. 


The ordinary working hours shall not exceed 44 per week and shall be worked as 
follows :— 

(a) Retail shops.—Nine hours per day between 7.15 a.m. and 6 p.m. on five days of tho 
week, Monday to Friday inclusive, and five hours between 7.15 a.m. and 1 p.m. on 
Saturday. 

(6) In other places.—Eight hours per day between 8 a.m. and 6.15 p.m., Monday to 
Friday inclusive, and four hours between 8 a.m, and 1 p.m. on Saturday. 

(c) By agreement between the employer and employee the 44 hours may be worked in 
five days, Monday to Friday inclusive, to be worked in not more than 8 hours 48 
minutes each day between the hours of 7.15 a.m. and 6.15 p.m. 


37. Wages. 


Sydney, 
Newcastle, 
Po-t Kembla- Elsewhere. 
Wollongong. 
Per week. Per week. 
a Be Oe =i 8: 
(i)eMales, *passenger) or) goods) 4... SL Ae ee G gael ala, 5 U 
(inyeiemales  Massergerey We. 2. OU8hS PEI RSs Sera 10 36.075 6 
(iii) Juveniles may be employed as passenger lift 
attendants as follows :— 
} Males under the age of 19 years ...... G0) OT 3.14 3 
Males under the age of 20 years ...... BwIQ27 fee Ws ge 
Males under the age of 21 years ...... 414 5 411 8 
(iv) Except in retail shops a female under the age 
of 21 years may be employed as passenger 
iitoattendant and shall .be paid. 33.42... <s.- Yous. . 0 RT eR 


Juniors employed otherwise shall be paid 
adult rates. 
(v) Casual lift attendants (male) 2s. 8 5/11d. 
ner hour in Sydney, Newcastle, Port Kembla- 
a Wollongong, and 2s, 7 7/11d. per hour Else- 
where, with a minimum payment for three 
hours for each start. 
Casual lift attendants (female) 1s. 6 13/44d. i) 
ner hour in Sydney, Newcastle and Port 
Kembla-Wollongong, and 1s. 5 39/44d. per 
hour Elsewhere. with a minimum payment 
of three hours for each start. 


{vi 


=" 
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38.) Overtime. 
Overtime at the rate of time and a half shall'be paid as follows:— 
(a) For all time worked in any week in excess of 44 hours. 


(b) For all time worked before or after the usual starting or finishing time ‘of the shift 
or in excess of 9 hours. 


Provided that all time worked between midnight and 6 a.m. shall be paid for at the 
rate of double time. . 


39. Holidays, 


The days on which the following holidays are observed shall be holidays, viz.:—New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,, 
Eight Hour Day, Christmas Day and Boxing Day, together with any day which may hereafter 
be proclaimed a public holiday for the district in which the employee is employed and the 
Picnic Day of the union if held, and provided.such picnic day is held on a Saturday except 
Easter Saturday and one month’s notice is given to the Employers’ Federation of New South 
Wales, the Retail Traders’ Association of New South Wales, and the Chamber of Manufactures. 
of New South Wales. 


The said holidays shall be paid for if not worked. If worked the employee shall be -paid 
double time. 


40. Sunday Work. 


All time worked on a Sunday shall be paid for at the rate of double time, with @ 
minimum payment for four hours at such rate for each start. 


41. Annual Leave. 


Annual leave shall be in accordance with the provisions of the Annual Holidays Act, 
1944, 


42. Charge Hands. 


Employees placed in charge of lift drivers shall be paid the following rates in addition 
to their ordinary wages:—1 to 5lift drivers, 4s. 0d. per week; 6 to 10 lift drivers, 7s. 6d. 
per week; 11 to 15 lift drivers, 9s. per week; 16 to 20 lift drivers, lls. 6d. per week; over 
20 lift drivers, an additional 6d. per week for each additional lift driver. ° 


43. Meals. 


There shall be a break of not less than three-quarters:of an hour and not more than 
one hour for a meal on all days of the week, excepting Saturday, when there shall be no such 
break, unless otherwise agreed upon by the employer and the lift attendant. An employee 
shall not be required to work for more than four and a half hours ‘without a meal break, 
except in cases of emergency or by agreement between the employer and employee, when the 
time may be extended to five hours. 


44, Conditions. 


(i) The employee shall be allowed :to,. be free of duty for 10 minutes in the forenoon 
and 10 minutes in the afternoon each day, such time shall count as time -worked. 


‘ 


Shifts shall be unbroken excepting for a meal break. 


(ii) Where an employee is required ‘to wear.a uniform he shall be allowed to dress and 
undress in the employer’s time. 


(iii) A lift attendant who is ‘required to do cleaning work -other than ‘his hft and 
accessories shall be deemed to be a cleaner while so engaged. If required to do any such 
work, clean overalls shall be supplied by the employer. 


(iv) Where practicable seats shall be supplied in lifts for the use of lift attendants. 
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PART VIII—General Conditions. 
(Applying to all Parts of the Award.) 


45. General Conditions. 
(i) Boiling Water—Hot water shall be provided by the employer where practicable. 


(ii) Means of Egress—Provision shall be made for egress for night employees in case 
‘of necessity. 


(iii) Cleaning Material—All materials for cleaning purposes shall be provided -by 
the employer. 


(iv) Board or Lodging.—lIt shall not be made a term of employment that an employee 
shall board or lodge with his employer. This subclause shall not apply to caretakers. 


(v) Accommodation for Meals——Employers ‘shall allow employees to eat their -meals'-in 
some place protected from the weather, and every such employee shall leave such place in 
a thoreughly clean condition. 


(vi) Meal Money.—All employees required to work overtime in excess.of'one hour 
shall be paid 2s. 0d. for a meal unless notice to work has been given to such employee on or 
before the termination of the previous shift or day.as the case may be. 


Note.—See Factories and Shops Act, 1912-1943, section 43, as to tea money payable 
to females. 


(vii) Notice of Hours.—Every employer shall, by legible notice displayed at some ‘place 
accessible to the employees, notify the hours of commencing and ceasing work. Work -done 
outside the hours notified shall be paid for at overtime rates. Such hours when notified shall 
not be changed except by a week’s notice, or in the case of watchmen a fortnight’s notice 
given in a similar manner, 


(viii) Where an employee is sent to work from an employer’s recognised place:of busi- 
ness, the employer shall pay all travelling time from such place of business to the job, -and 
if the employee is required to return the same day toe the employer’s place of business the 
employer shall pay travelling time to the place of business. An employee sent for duty to a 
place other than his regular place of duty shall be paid travelling expenses. 


(ix) Rubber Gloves—Where employees are required to use acids or other injurious 
substances, they shall be supplied with rubber gloves. 


(x) Rubber Boots—When employees are required to work in tanks or lift wells contain- 
ing water they shall be supplied with rubber boots. 


(xi) Dressing Accommodation—Where it is necessary or customary for employees to 
change their dress or uniform suitable dressing rooms or dressing accommodation and lockers 
shall be provided. 


(xii) Attendance-at Duty—aAn employee told by the employer or his representative to 
attend for duty at a stated time shall, if he so attends, be paid-for at least three hours. 


(xiii) Sundays or Holidays——Except in ‘the case of casual watchmen employed on 
wharves or ships, time worked by an employee on night shift whose usual starting time 
commences between 10 p.m. and midnight on the day preceding a Sunday or holiday and 
extending into a Sunday or holiday -shall be regarded as time worked on such Sunday or 
holiday. Provided that all time worked on such night shifts commencing on a Sunday or 
holiday .shall be reckoned:as ordinary -time. ‘ 


46. Termination of Employment. 


(i) The engagement of a weekly employee may only be terminated by one week’s 
notice, or the payment or forfeiture, as the case may be, of one week’s wages in lieu thereof, 
Provided that the employer may dismiss the employee at any time for misconduct .or wilful 
disobedience,-and shall then be liable only for the payment of ordinary rates up to the time 
of :dismissal. 


(ii) The-engagement of a casual ‘hand maybe terminated at any time. 

(iii) On the termination of the employment the employer shall, at the request of the 
employee, give the employee a note signed by the employer stating the period of employment 
and when the employment terminated. 


(iv) This clause shall not apply to caretakers. 
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47. Payment of Wages. 


(i) The employer shall specify a time and place at which wages and other moneys due 
to the employees are to be paid to the employee, other than employees engaged for less than 
a week. The time so specified shall not be more than 48 hours from the time when such 
wages become due. Any empioyee who is no. Yald within 15 minutes from the time so specified 
shall be deemed to be working during the time he is kept waiting. Provided that cleaners 
employed after 5 p.m. on Fridays and who work on Saturday mornings shall be paid their 
wages not later than their usual ceasing time on Thursday in each week. Provided further that 
Dunlop Perdriau Rubber Co. Ltd. may pay weekly employees on Wednesday of each week up 
to the end of the preceding calendar week. 


(ii) Casual employees shall be paid within one hour of the termination of the employ- 
ment, provided that in the case of casual watchmen employed by shipping companies, wages 
shall be available for payment within three hours of any termination of engagement on 
ordinary working days vetween 8 a.m, and 2 p.m. In cases where an employee nnishes his 
job or is discharged at or after 2 p.m. and up to 8 a.m. the following day, wages shall be 
available for payment not later than 11 a.m, on the same or the following ordinary working 
‘day as. the case may be. 


48. Preference. 


Subject to the provisions of the Re-establishment and Employment Act, 1945, of the 
Commonwealth of Australia, as between members of The Federated Miscellaneous Workers’ 
-Union of Australia, New South Wales Branch, and other persons offering or desiring service 
or employment at the same time, preference shall be given to such members, other things 
being equal. 


49, Exemptions. 


(1) Colgate Palmolive Pty. Ltd. is, in respect to night cleaners, exempted from this 
award so far as it relates to hours of labour, so long as it pays such cleaners £6 8s. 6d. per 
week for the times and hours worked as shown in the following roster:— 


a Shift <A. Shift B. 
i Monday 6 p.m.—7.30 a.m.—123 hrs. 
ap Tuesday 6 p.m.—7.30 a.m.—123 hrs. 
: Wednesday 5 p.m.—7.30 a.m.—133% hrs. 
‘p Thursday 6 p.m.—7.30 a.m.—12$ hrs. 
Friday 6 p.m.—7.30 a.m.—123 hrs. 
» . Saturday 6 p.m.—7.30 a.m.—123 hrs. 
Sunday 6 p.m.—7.380 aam.——I25 hrs. 
‘1 Monday ; 6 p.m.—7.30 a.m.—123 hrs. 
: Tuesday 6 p.m.—7.30 a.m.—123 hrs. 
2 Wednesday 5 p.m.—7.30 a.m.—133 hrs. 
Thursday 6 p.m.— 7.30 a.m.—123 hrs. 
Friday 6 p.m.—7.30 a.m.—123 hrs. 
Saturday 6 p.m.—7.30 a.m.—123 hrs. 
Sunday 6 p.m.—7.30 a.m.—123 hrs. 


One hour shall be allowed for a meal between 10 p.m. and 4 a.m. during each shift. 


(ii) Sydney Daily Newspapers’ Industrial Association of Employers and Associated 
Newspapers Limited:— 


‘a) Members of the Sydney Daily Newspapers’ Industrial Association of Employers 
may, in lieu of paying any special rate for a public holiday or giving a permanent 
watchman, cleaner, or liftman a day instead thereof as hereinbefore provided, give 
a permanent watchman, cleaner or liftman four weeks’ holiday on full pay for each 
completed year of scrvice, which period shall include any leave to which such employee 
may otherwise be entitled by virtue of the provisions of this award. Provided that 
should any of the said employees leave or be dismissed from their employment before 
receiving the benefit of such holiday then this provision shall not apply, but in lieu 
thereof they shall be entitled to the amount fixed by such special rates for every 
public holiday worked by them during the period of their employment or from their 
last annual holiday to the time of leaving or dismissal; and in addition shall be 
entitled to the proportion of annual leave provided by this award for each month of 
service. 
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49, Exemptions—continued. 


(b) Associated Newspapers Limited is exempt from the provisions of this award relating 
to lift drivers as long as it observes the terms and conditions of Industrial Agreement 
No. 1098 made between The Federated Miscellaneous Workers’ Union of Australia, 
New South Wales Branch, and Sun Newspapers Limited, filed with the Industrial 
Registrar on the 15th April, 1937, as varied, or any agreement made in substitution 
or in lieu of such agreement. 


(111) Babcock and Wilcox Limited is, in respect of its watchmen, granted exemption 
from so much of Part II of this award as relates to hours of labour on the following con- 
ditions being observed :— 


(a) Overtime shall be paid on any shift for the hours worked in excess of 12, which 
shall include not less than one hour for meals, or in excess of 44 in any one week. 


(b) The said overtime shall not be paid twice in respect of the same period of work. 


(iv) The Vacuum Oil Company Proprietary Limited is, in respect of watchmen, granted 
exemption from so much of clause 2, Hours, of Part II of this award as relates to the hours 
of labour, on the following conditions :— 


Each man may be worked not more than 15 consecutive hours; such 15 hours to ineluude 
periods for meals during three periods of 24 consecutive hours in any fortnight pro- 
vided that he is not worked more than 88 hours per fortnight, and that he gets a 
clear 24 hours off duty each week. 


If a watchman is required to work more than 88 hours in a fortnight he shall be paid 
time and a half for any time worked in excess of the said 88 hours, irrespective of 
whether such extra time be worked on a holiday or not; provided, however, that if 
he works on a holiday during any fortnight in which he works not more than 88 
hours in all he shall be paid holiday rates for such holidays in addition to his ordinary 
wage. The company shall not, when complying with the conditions of this exemption, 
pay less than £5 13s. 6d. per week for any week in which a holiday does not fall. 


(v) Anthony Horderns and Sons Ltd. shall until the 3lst January, 1946, have the right 
to work watchmen 12 consecutive hour shifts on Saturday, Sunday and holidays, provided 
that such watchmen (who also strike a tell-tale clock) are paid not less than £5 11s. 6d. per 
week, and provided that their hours of work shall not exceed 88 per fortnight; provided 
further that the company may, in lieu of paying any special rate for a public holiday, or 
giving a watchman a day instead thereof as hereinbefore provided, give such watchman three 
weeks’ holiday in each year on full pay, provided that should the employee leave or be dis- 
missed from his employment before receiving the benefit of such holiday, he shall be entitled 
to the amount fixed for such special rates for every public holiday worked by him during 
the period of his engagement, or from his last annual holiday to the time of leaving or 
dismissal and in addition pro rata payment for each month of service in accordance with the 
annual leave prescribed by this award. 


(vi) The Government Departments of the State of New South Wales, Department of 
Main Roads. Water Conservation and Irrigation Commission and the Maritime Services Board 
shall have the right to work watchmen six shifts of 144 consecutive hours per fortnight; 
not more than 143 consecutive hours to be worked in any period of 24 consecutive hours. 


(vii) The Department of Agriculture is exempt from such of the provisions of clause 5, 
Holidays, of Part II, Watchmen, of this award as require that special rates be paid to 
watchmen for work on public holidays, or the granting of time off to watchmen in leu 
thereof, subject to the following conditions :— 


(a) Watchmen shall be allowed twenty-one days’ annual leave on full pay for each 
completed year of service. 


(6) Sick leave to the extent of four weeks in each year shall be allowed to watchmen 
if required. 

(viii) The members of the Brewers Association of New South Wales will not be 
required to grant the Picnic Day specified in clause 5, Holidays, of Part II of this award, 
to its employees so long as they allow the Picnic Day of the Federated Liquor and Allied 
Trades Employees’ Union of Australasia, New South Wales Branch. 


(ix) Literary Institutes—All literary institutes, schools of arts, mechanics’ institutes 
and places of a like nature affiliated with the Literary Institutes’ Association of New South 
Wales are, in respect of caretakers employed by them, exempt from the provisions of this 
award if and so long as the following terms and conditions are observed:— 

(a) When such caretaker is usually employed for less than 44 hours per week he shall 
be paid the sum of 2s. 10 10/11d. in Sydney, Neweastle, Port Kembla- eran 
and 2s. 10 1/1ld. Elsewhere for every hour he is employed. 
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49, Exemptions—continued. 

(b): When such: caretaker is employed for more than 44 hours: in. any one week he 
shall be paid at the rate of time and a half for every hour he. is so employed in 
excess. of 44 hours. 

(c) Hach caretaker shall be granted during twenty-one consecutive working days for 
each. completed: year of service an equivalent: number of hours off duty corresponding 
to the average number of hours worked by him: in any conseeutive twenty-one 
working. days. Where the caretaker is called upon to work on. any: of the holidays 
specified in this award or on. Sundays the number of hours. so worked by» him 
shall be added to the annual leave specified herein. AJ] annual. leave shall be granted 
without deduction of pay corresponding to the hours so allowed. 

(d) Where the. caretaker usually works 44 hours per week or more he. shall be governed 
by the rates and conditions of this award. 


(x) The Trustees of Lodge Marrickville, United Grand Lodge of New South Wales, 
ave, in respect of caretakers employed by them, exempt from the provisions of this award 
if’ and so long: as: the following terms and conditions are observed :— 

(a) The wages to be paid shall be not less than £5°3s. 6d, per week. 
(b) Fourteen working. days’ annual leave on full. pay shall. be allowed. 
(c) No work shall be performed between 1 p.m. and 6 p.m. unless paid for at overtime 
rates. 
(d) 'The hours to be worked shall be as follows:— 
Winter season (1.e., between Ist May and 31st October, inclusive), 40 hours 
per week. 
Summer season (1.e., between lst November and 30th April, inclusive), 30 hours 
per week. . 
(e) Overtime shall be paid for at the rate of time and a half (except as. otherwise 
provided for), which shall be assessed on the average of two consecutive weeks. 
Sunday work shall be paid for at the rate of double time, 
(f) All other conditions not expressly altered by this subclause shall be those provided 
for by this. award. 

(xi) The Trustees of Anzac Memorial Club, Marrickville, are, in respect of caretakers 
employed by them, exempt from the provisions of this award, if and so long as the following 
terms and conditions are observed :— 

(a) That the caretaker receives not less than £6 0s. 6d. per week. 
(6) That his hours of work do not exceed 44 per week, to be worked as hereunder:— 
Monday, Tuesday, Thursday, Friday and Saturday; 8 a.m; to 12 noon; 7.30 
p-m: to 11.30° p.m. 
Wednesday, 8 a.m. to 12 noon. 
All time worked before or after the hours specified herein or in excess of 
44 hours in any week shall be paid for at the rate of time and half except time 
worked on Sunday, which shall be paid for at double time. 
(c) That no work shall be performed on public holidays preseribed in clause 16, Holidays, 
of Part IIT of this award. 
(d) That twenty-one working days’ annual leave on full pay shall be allowed. 


(e) All conditions of labour not otherwise altered by this exemption shall be: those - 


prescribed by this award. 


(xii) Lakemba Returned Soldiers’ Club is, in respect of a male cleaner employed. by 
it, exempt from the provisions of this- award if and. so long as the following terms and 
conditions are observed :— 

(a) That the said male cleaner is employed for not more than eleven hours: each: week. 

(b) All time worked in excess of eleven hours in any one week to be paid for at the 
rate of time and a half. 

(c) The wages paid shall not. be less than £1 9s. 6d. per week. 

(xiii) Lawson Literary Institute is exempt from the provisions of this award on 
‘¢ondition that the hours worked by its cleaner and librarian are not exceeded beyond the 
hours worked on 6th January, 1943, and it pay such employee not less: than £1 10s: Od. 
per: week, 


(xiv) Mortdale Soldiers and Sailors’ Memorial Hall Limited is, in respect of its 
male caretaker, hereby exempt from: the provisions of this award if and so long as the 
following: terms. and: conditions. are observed: — 

(a) The said employee shall be employed for not more than 10 hours each, week, such 
hours not to include Saturday afternoon: or Sundays. 
(b). Lhe said.employee shall be paid at a rate.of not less. than 2s. 103d. per hour. 


(xv) Junior Red Cross Society is, in respect of a Tale lift attendant, exempt from 
the provisions of this award. 
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49. Exemptions—continued. 

(xvi) Balmain Masonic Hall Trust is, in respect of its male caretaker, exempt ‘from 
the provisions of this award if and so long as the following terms and ‘conditions are 
observed :— 

(a) The present employee shall be paid not less than £5 5s. 0d. per week. 

(b) The said employee shall not be required to work on any day between the hours 
of 1 p.m. and 6 p.m. nor for more than 30 hours per week unless paid overtime 
at the rate prescribed by clause 15 of Part III of this award; 

(c) All time worked between midnight Saturday and 8 a.m. Sundiy or on holidays 
shall be paid for at the rate of double time. 


(xvii) G. C. Singleton g§ Co. is exempt from so much of the provisions of clause 32, 
Holidays, of Part VI of this award, to the extent that when an employee is required on 
duty on any of the said holidays the employer shall have the option of paying the said 
employee double time rates, or by extending the annual leave of such employee by one 
working day for each holiday, or part thereof, on which such employee has been required 
to work. 

(xviii) Messieurs Morgan &§ Morgan, proprietors of St. :George’s Hall, Newtown, 
are, in respect of the caretaker employed by them, exempt from the provisions of this award 
if and so long as the following terms and conditions are observed :— 

(a) The wages to be paid shall be not less than £5 6s, Od. per week. 

(b) Fourteen days’ annual leave on full pay shall be allowed. 

(c) No work shall be performed and no attendance shall be required between 1 p.m. 
and 6 p.m. on any day unless paid for at the overtime rate of time and a half. 

(d) VYhe hours to be worked shall be as follows:—Winter season (i.e., between Ist May, 
and 31st October, inclusive), 40 hours per week; summer season (1.e., between lst 
November ‘and 30th April, melusive), 30 hours per week. 

(e) For the purpose of computing overtime an average over a period of two weeks 
shall be taken. 

(f) All other existing conditions shall be maintained as existing at present under the 
‘employment. 

(xix) The Bateman’s Bay School of Arts is, in respect of a caretaker employed by it, 
exempt from the provisions of this award if and so long as the following terms and 
conditions are observed :— 

(a) When such caretaker is employed for less than 44 hours in any week he shall be 
paid the sum of 2s. 10 10/1ld. for every hour he is employed, and if employed 
between midnight and 8 a.m. he shall be paid 9d. per hour foreach hour worked 
in addition to the ordinary rate. 

(b) When such caretaker is employed for more than 44 hours in any one ‘week he shall 
be paid the rate of time and a half for every hour he is employed in ‘excess of 
such 44 hours. 

(c) Such caretaker shall be granted during fourteen working days for each completed 
year of service an equivalent number of hours off corresponding ito the average 
number of hours worked by him in any consecutive fourteen working days. Where 
the caretaker is called upon to work on any of the holidays specified in clause 16, 
Holidays, of Part III, Caretakers, of this award, or on ‘Sundays the number of 
hours so worked by him shall be added to the annual leave specified herein. All 
annual leave shall be granted without deduction of pay corresponding to the hours 
so allowed. Annual leave shall be paid for before the employee proceeds on his 
leave and such leave shall be granted and taken within three months of its becoming 
due. 

(d) Where the caretaker works 88 hours or more in any consecutive two weoks out of 
four he shall be governed by the conditions of this award. 

(xx) The Y.W.C.A. Wartime Auxiliary is exempt from this award in so far as necessary 
to permit it to employ a female cleaner on Sundays at a rate of 12s. 7d. for a working 
period of not more than six hours’ duration. 

(xxi) Lockhart School of Arts, Green-street, Lockhart, is, in respect of the caretaker 
and cleaner, exempt from the provisions of this award upon the condition that the following 
provisions are observed :— 

(a) When such employee is employed for less than 44 hours in any week he shall be 
paid the sum of 2s. 10 10/1ld. for every hour he is employed. All time worked 
between midnight and 8 a.m. to be paid for at 9d. per hour in addition to the 
ordinary rate. 
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49, Exemptions—continued. 


(b) Such employee shall be granted during fourteen working days for each completed 
year of service an equivalent number of hours off corresponding to the average 
number of hours worked by him in any consecutive fourteen working days. Where 
such employee is called upon to work on any of the holidays specified in clause 16, 
Holidays, of Part III, Caretakers, of this award or on Sundays, the number of 
hours so worked by him shall be added to the annual leave specified herein. All 
annual leave shall be granted without deduction of pay corresponding to the hours 
so allowed. The employee shall be paid for annual leave before he takes his leave. 
Such leave shall be granted and taken within three months of its becoming duc. 


(xxii) The Newtown Masonic Hall Co. is, in respect of a caretaker, exempt from the 
provisions of this award, if and so long as it observes the terms and conditions of Industrial 
Agreement No. 1,224 made between the Federated Miscellaneous Workers’ Union of Australia, 
New South Wales Branch, and the said Newtown Masonic Hall Co., filed with the Industrial 
Registrar on 28th January, 1941, or any agreement made in lieu of or in substitution for 
such agreement, 

(xxiii) The Punchbowl Ex-Servicemen’s Club is, in respect of a male cleaner employed 
by it, exempt from the provisions of this award if and so long as the following terms and 
conditions are observed :— 

(a) That the said male cleaner be employed for not more than four hours in each 
week. . 

(b) The wages paid shall be not less than 15s. 9d. per week. All time worked on Sunday 
shall be at double rates based on the hourly rate of 15s. 9d. for each four hours 
worked. 

(xxiv) The Sydney Church of England Grammar School Council is exempt from the 
provisions of this award upon condition that the said council observes the provisions of 
Industrial Agreement No. 1279 made between the said council and the Federated Miscellaneous 
Workers’ Union of Australia, New South Wales Branch, filed with the Industrial Registrar 
on the 17th day of March, 1942, or any agreement made in lieu of or in substitution for 
such agreement. 

(xxv) Bond’s Industries Limited is in respect of lift attendants exempt from the 
provisions of clause 36, Hours, and clause 43, Meals, of Part VII of this award, if and so 
long as the following terms and conditions are observed :— 

The ordinary working hours shall not exceed 44 per week and shall be worked 8 hours 
48 minutes per day between 7.45 a.m. and 6 p.m., Monday to Friday inclusive. 
Meals.—There shall be a break of not less than thirty minutes and not more than one 

hour each day for a meal. 

(xxvi) St. Andrew’s College, University of Sydney.—In respect of a married female 
employee employed on the premises of the college, doing some cleaning and some caretaking 
the college is exempt from the provisions of this award so long as the following terms and 
conditions are observed :— 

(a) The said employee shall be paid not less than £3 10s. 0d. per week. 

‘ (b) The said employee shall be required to work not more than 30 hours per week. 

-  (c) All time worked in excess of 30 hours in any one week shall be paid for at the rate 

of time and a half. 


* sap 


50. Needs Basie Wage. 


(i) This award, insofar as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 12s. 0d. per week, with the fixed loading addition of 6s. For 
Sydney the total basic wage is £4 18s. Od. per week, being the said needs basic wage, plus 
the said fixed loading, and for Elsewhere the total basic wage is £4 15s. 0d., being the said 
needs basic wages, less 3s., plus the said loading. 


The said needs basic wage is the needs basic wage assessed on the index number 92.4, 
heing the index number for Sydney for the June quarter, 1945, contained in the Commonwealth 
Court’s series of All Items Retail Price Index Numbers published by the direction of the 
Commonwealth Court of Conciliation and Arbitration, The needs basic wage is subject to 
alteration each: February, May, August and November. 

(ii) For the purpose of this award— 

Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
boundaries of the Sydney district, see Industrial Gazette, vol. 52, page 783. 

Newcastle means the district within 20 miles of the General Post Office, Newcastle. For 
the boundaries of the Newcastle district, see Industrial Gazette, vol. 52, page 783. 

Port Kembla-Wollongong. For the boundaries of the Port Kembla-Wollongong district, 
see Industrial Gazette, vol. 52, page 783. 

Elsewhere means the district within the boundarics of the State of New South Wales, 
excluding the three districts above defined and the county of Yancowinna. 
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51. Area, Incidence and Duration. 


This award rescinds and replaces the Watchmen, Caretakers, Cleaners, &c. (State) 
Award published 17th June, 1938, and all variations thereof. 


It shall apply to caretakers and cleaners employed in or in connection with any place 
of business, in schools of arts, literary institutes, lodge rooms (including buildings used for 
lodge meetings), museums, schools, excepting female school cleaners employed by the Depart- 
ment of Public Instruction and working under an industrial agreement, and caretakers and 
cleaners (as distinguished from groundsmen) in sports grounds, also caretakers and cleaners 
employed solely in connection with churches, cleaners in shops who work during the hours 
prescribed for shop assistants and who do cleaners’ and sweepers’ work as well as porters’ 
work, office cleaners, and caretakers, lift attendants, and watchmen in the State, excluding 
the county of Yancowinna, within the jurisdiction of the Watchmen, Caretakers, Cleaners, etc. 
(State) Conciliation Committee. 


It shall take effect in respect of clauses 3, 12, 13, 21, 28 and 37 and the rates of pay 
in clause 49 on and from the commencement of the first complete pay period in October, 
1945, and in respect of all other conditions on and from 30th November, 1945, 

It shall remain in force thereafter until the Ist day of October, 1948. 

Leave is reserved to the union to apply in respect of sick leave. 

Leave is reserved to the employers to apply as they may be advised if and when the 
late shopping night in retail shops is re-introduced. 

(L.S.) Ba UPA LOR fe 


i. 


—= 


Watchmen, Caretakers, Cleaners, &c. (State) Conciliation Committee. 
Industries and Callings. 


Caretakers and cleaners employed in or in connection with any place of business, in schools 
of arts, literary institutes, lodge rooms (including buildings used for lodge meetings), 
museums, schools, and caretakers and cleaners (as distinguished from groundsmen) in 
sports grounds, also caretakers and cleaners employed solely in connection with churches, 
cleaners in shops who work during the hours prescribed for shop assistants and who do 
cleaners’ and sweepers’ work as well as porters’ work, office cleaners and caretakers, lift: 
attendants, watchmen, and gatekeepers, in the State, excluding the county of Yancowinna; 

Excepting— 
Lift attendants in hotels, clubs, boarding-houses, restaurants, tea-shops, and oyster 
shops, and in flats and residential chambers and establishments; 


And excepting also employees of— 

The Commissioner for Railways and the Commissioner for Road Transport 
and Tramways; 

The Metropolitan Water, Sewerage, and Drainage Board; 

The Hunter District Water Board; 

South Maitland Railways Limited; 

The Electrolytic Refining and Smelting Company of Australia Limited, the Metal 
Manufactures Proprietary Limited, and the Australian Fertilizers Limited, at 
Port Kembla, including employees employed by Australian Fertilizers Limited 
on the bone-crushing and fertilizer mixing and bagging plant at Granville; 

The Commonwealth Portland Cement Company Limited; 

The Kandos Cement Company Limited; 

Southern Portland Cement Limited; 

The Municipal Council of Sydney, Shires and Municipal Councils; 

The Sydney County Council; 

The Broken Hill Proprietary Company Limited, at the Iron and Steel Works at 
Port Waratah; 

Lysaght Brothers and Company Limited, at Chiswick, Parramatta River; 

Australian Iron & Steel Limited within the jurisdiction of the Iron and Steel Works 
Employees (Australian Tron & Steel Limited) Conciliation Committee and the 
Quarries (Australian Iron & Steel Limited) Conciliation Committee; 

Rylands Brothers (Australia) Limited, at its works at Port Waratah, near New- 
eastle; 

The Council of the City of Greater Neweastle; 

The Australian Gas Light Company; 

The North Shore Gas Company Limited; 

Sulphide Corporation Limited; 
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ee 


And excepting also employees— 
In or. about coal mines: north of Sydney, in or about coal-mines in the:South’ Coast 
district ; 


And excepting also— 


Employees in or about metalliferous and limestone mines, in or in connection with) 


mining or minerals other than coal or shale, in or about diamond and: gem-) 


bearing mines, mining dredges, or sluicing processes, ore smelting, . refining;: 


treatment: and reduction works; 


All persons employed in: or in connection with hospitals, mental hospitals, public: 


charitable institutions or ambulance work; 

Cleaners employed on the’ National: Ferries; 

Watchmen employed by The Maritime: Services Board: of: New: South: Wales on: tugs, 
dredges, launches, and motor boats and lighters.. 


[N.S.W. Industrial Gazette published 18th. January, 1946,.and: included in monthly part fo 
January, 1946 (Vol. 80).] 2 


STEEL WORKS EMPLOYEES (BROKEN: HILL PROPRIETARY COMPANY 
LIMITED) APPRENTICESHIP AWARD (CORRECTION). 


bite Basic Wage Variation published 30th November, 1945. 


sy 


Correction. 


In Clause (p)- Wages, the rate ‘53s. 4d.” for third- year- apprentices. indentured. for-. 


four years to the trade of carpentry and joinery, appearing in sub-clause (ii), should read 
“58s. 4d.” 


{N.S.W. Industrial Gazette published 18th January, 1946, and included in monthly part for 
January, 1946 (Vol. 80).] 


STEEL WORKS EMPLOYEES: (BROKEN? HILL. PROPRIETARY COMPANY 
LIMITED) AWARD (CORRECTION). 


Basic Wage Variation published 30th: November, . 1945. 


f : Correction. 
; In Clause 11, Rates of Wages:— 


(1) Coke Ovens Department.—Pyridine Plant: The rate “£5. 4s.. 0d.” for Attendants 
should read “£5 14s. 0d.” 


(2) Open Hearth Department.—Crushing Plants: The rate “2s.” for Labourers at silica 
crusher should read “£5 2s. 0d.” 

(3) Special: Metals and Alloys Department.—Magnesium Plant (Reduction Section) : 
The classification “Retort charges” should read: “Retort chargers.” 

(4) Merchant Mills Rolling Yard.—This heading should read “Merchant Mills Loading 
Lard 

(5) Shot Making Plant.—Swaging and Annealing Section: The classifications “Charges 

Nl on rotary furnace” and ‘‘Charges on annealing furnace” should read respectively 

“Chargers:on. rotary furnace” and “Chargers on annealing furnace.” 


(6) Miscellaneous.—The rate of “14s. 0d.’ for ‘Roll chippers or raggers’’ should read 
“£5. 14s. 0d.” 


0 
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(No. RP: 103:) (MUNICIPAL AND SHIRE COUNCIL EMPLOYEES, 
LABOURERS (STATE) 


[Included in monthly part of N.S.W. Industrial Gazette for January, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 18th January, 1946. 


THE award of the Municipal and Shire Council Employees Conciliation Committee published 
29th May, 1942 (65.1.G. 636) having been varied, the Governnient Printer, in accordance with 
the direction of the Industrial Registrar, hereby, under section 904 of the Industrial 
Arbitration Act, 1940-1943; reprints the award in the following form certified as correct by 
the Industrial Registrar. 


J. A. KELLEHER, Deputy Industrial Registrar. 


{Reprint of award incorporating the undermentioned variations up to and inclusive of 15th 
June, 1945. (Certified 14th January, 1946.) | 


Municipal and Shire Council Employees, Labourers (State) Award. 


WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 12s. Od.; fixed loading, 6s. ; total basle 
wage, £4 [8s. Od. per week. Females : £2 (2s. 6d. per week. 


Elsewhere— Males : Needs basic wage, £4 !2s. Od. less 3s., plus loading, 6s.; total basic wage £4 15s. Od. per week, 
Females : £2 (fs. Od. per week. 


Parr “A’’—Roaps, SANITARY, &C., AND GENERAL EMPLOYEES. 


1. Definitions. 
In this award— 


{q) “Weekly Hand’ shall mean an employee engaged by the week. A weekly hand shall 
be entitled to payment’ in full: for any working week while he is so employed, even though he 
may actually work during a portion only of the week, provided that any lack of work or any 
absence from work shall be due to circumstances: beyond the employee’s control. This latter 
proviso shall not include any. absence resulting from sickness, in respect of which special 
provision is made under. clause 16. 


“Daily hand” shall mean any employee engaged by the day and paid by the day. 
“Leading hand’— 


(a). In the ease ofa shire employee, shall mean a workman engaged on roads, bridges, 
or culverts, who is called upon to work on any length of road or roads, and is not 
working directly under a working ganger or another leading hand, or who is an 
employee in charge of not more than three men. 


{b) In the case:of a municipal employee, shall mean'a workman in charge of not more 
ie than three men. 


“Working ganger” shall mean an employee in: charge of from four to six men. 
“j “Ganger” shall mean an employee in charge of any number of men over six. 
“Concrete labourer’ shall mean an employee engaged in— 

(1) handling cement, other than cement in bags; 

(2) shovelling wet concrete; 

(3) transporting wet concrete in a barrow; 

(4) packing wet concrete; 

(5) floating wet concrete. 


“Tar pavior”’ shall mean an employee engaged in boiling tar and/or bitumen, mixing, 
.olling; spreading; or laying tarred screenings or bitumen, or tar or bitumen emulsions. 


“Stonemason” shall mean an employee who is engaged in the cutting or setting of any 
kind of stone work that has to be cut to a mould or template, or which has to be proven by 
square or straight edge, but shall not include labourers assisting a mason, 


“Quarrymen” shall mean employees working in established and recognised quarries— 
(a) getting dimension and side stone, or men barring down; 


hi, (b)° getting ballast by the use of gads and/or wedges and/or hammer and drill; using 

jumpers and jackhammers for blasting, but shall not inelude men other than the 

above engaged’ in. ballast breaking: or other work allied to quarrying. Provided that 

where any excavation is made and stone is obtained for roadmaking or any other 

y purpose and stone is obtained therefrom for a period of six months, the excavation 
shall be: deemed to be a recognised quarry. 
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Parr “A”—Roaps, SANITARY, &C., AND GENERAL EMPLOYEES—continued. 
1. Definitions—continued. 


“Scavengers” shall mean employees engaged in the removal of garbage and/or street 
refuse, street cleaning, or at the garbage tip or removing offensive matters from drains, but 
shall only rank as such whilst so engaged. An employee chipping grass shall not be classed as 
a scavenger. 


“First grade rockchopper’ shall mean any man employed excavating sandstone by means. 
of guttering and gadding or guttering or blasting or chopping sandstone out of the face 
with a pick or mechanically operated tool in any trench and/or an excavation which is to be 
excavated to a depth exceeding 4 feet from the surface. 


“Second grade rockchopper” shall mean any man employed as in the last preceding 
definition in a trench and/or an excavation which is to be excavated to a depth not exceeding 
4 feet from the surface. 


“Tipman” shall mean an employee who is wholly or mainly engaged tipping tumbler 
and/or dobbin trucks. 


“Union” shall mean the Federated Municipal and Shire Council Employees’ Union of 
Australia, New South Wales Branch. 


2. Hours of Labour. 


(a) General—The hours of labour for all employees (except in cases otherwise 
provided) shall not exceed 44 hours per week. 


The Council at its option may work the 44 hours in five or six days. 


Where the week is worked in six days, the hours shall be worked 8 hours per day, 
Monday to Friday, both inclusive, between the hours of 6 a.m. and 5 p.m., and 4 hours om 
Saturday, between the hours of 6 a.m. and 12 noon. 


Where the week is worked in five days, the 44 hours shall be worked 8 hours 48 minutes, 
Monday to Friday, both inclusive, between the hours of 6 a.m. and 5 p.m. 


A council may call upon its employees to work the daily hours as herein fixed at 
times outside the spread of hours mentioned for specific job or jobs, provided that the union 
is notified of such change. 


(b) Sanitary labourers and drivers (day service).—The hours of labour of sanitary 
labourers and drivers (day service) working such time between the hours of 5 a.m. and 5 p.m. 
as shall be mutually agreed upon, shall not exceed 44 hours per week, but shall not exceed 
93 hours per day. 


(c) Sanitary labourers and drivers (night service).—The hours of labour of sanitary 
labourers and drivers (night service) working such time between the hours of 5 p.m. and 
5 a.m., as shall be mutualiy agreed upon, shall not exceed 36 hours per week, but shall not 
exceed 73 hours per night. 


(ad) Rockchoppers, first grade.—36 hours per week shall constitute a week’s work for 
first-grade rockchoppers. 


(e) Chauffeurs.—The hours of chauffeurs shall be 44 per week, but such hours may 
be worked (without payment of overtime) at any time other than on Sunday between sunrise 
and midnight. 


(f) Beach and surf shed and life-savers and bath attendants.—The hours of attendance 
of beach and surf shed and lfe-savers and bath attendants sball not exceed 88 hours per 
fortnight, to be worked between such hours and on such days as council may determine. 


(9g) Employees working at Destructors——The hours of employees working at destructors 
shall be 44 per week, to be worked as required. 


When working shifts, crib-time amounting to twenty minutes on each shift shall be 
allowed and paid for. 


Employees cleaning flues of destructors shall be paid at double-time rates. 


(h) Bridge toll collectors——The ordinary working hours of bridge toll collectors shall 
not exceed 88 per fortnight, to be worked as rostered, including Saturday and Sunday. 
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Parr “A”—Roaps, SANITARY, &C., AND GENERAL EMPLOYEES—continued. 


3. Wages—continued: 


Sydney, 
Newcastle, 
Port. Kembla- Elsewhere. 
(i) General—continued. SV eneone: Bachan 
Youths—Parks only— £ esac ri 8. oF 
Lo\years?'and under 161 years? .:. ..0%i<teinweie ae 1 16 10 1 45; 9 
16 years:and: under 17) years ..4.94). (faeces PAG Ovi 2°51 0 
l7-cvearsand. under. 1 Bivea re eos is enuslneiaiens Be 2 2 16: 2 
18 years and under) 19 years). «sees > 4 8 3 3, 0 
19 \years:‘and under: 20 ‘years: cou sao a & 10°8 3 8110: 
20: yearsiand undet 21: 'vears?.. 2... 6h ooo. a 4 3 7 4 lea 
(ii) Beach and surf shed and bath attendants—. 
Bath attendants— 
EAT ibe 6 ao 8 Toads, & oles ehece joes bale lede het Reece ag Oped) Ra 98 
MEAT L® te san odors Meas en Ee Eales aoe ee ee 3:16 6 3:15: 0 
Moreman’ at “surf Sheds v's (ss sc). Gi. ae ete soln ES aa 8) 5:16! 0 
DPE sSavers (i. sa SI 2, SIE ears eee aes a 19 0 oi161 0 
Deemer boys< (lst: yeerd ose iia ele hase sala pearea 4 4 6 4.2! 5 
Lockéreboys (2nd  yeare. aces fh uly ce ee 4 8 5 


Locker boys (employed in such duties as giving change, issuing tickets, attending turn- 
stiles and locking cubicles, but not giving out costumes, cleaning sheds, etc.) may be employed 
on any duties in connection with the surf sheds. 

Sydney; 


Newcastle, 
Port Kembla- Elsewhere. 
Wollongong. 
Per week. Per a. 
OVS id oe ae 
Surf shed‘ attendants, (male)! Visi. aoe eke eee B12 0 5 9! 0 
Surt shed: attendants (female) .'2s. 7... Sete 5 ope ko Biaia a 15: 0 


No additional rate of pay shall be payable to the abovenamed attendants for work 
done: during Sundays: and holidays, provided that any weekly employee who works upon a 
holiday shall receive a day off in lieu of such holiday. 


Females may be employed, during the period from 1st May to the 31st. October, on 
Saturday afternoons and Sundays at the rate of £1 7s. 034. for each day and:a half, Sydney, 
Neweastle, Port Kembla-Wollongong, and £1 63..83d. for each day and a half Elsewhere. 


Casual employees, while so engaged: males, 2s, -9 3/22d. per hour, Sydney, Neweastle, 
Port Kembla-Wollongong, and 2s. 8 7/22d. per hour Elsewhere; females, 2s. 3 15/22d. per hour, 
Sydney, Newcastle, Port Kembla-Wollongong, and 2s..3 3/1l1d. per hour Elsewhere. Casual 
employees may be engaged: for Saturdays, Sundays: and holidays only. In engaging casual 
employees, preference shall be given to employees of the council, but this preference shall 
not operate as against returned soldiers or members of: the union. 


Employees: attached to beach, surf. sheds, baths and life-savers after being employed 
for two consecutive seasons shall be entitled to:a half-day’s pay for each month of service: 


Married Couwples——Where any beach or bath is: placed under the control of a married 
couple, the conditions of the awards as to hours or holidays shall not apply. 

(111) Municipality. of Moree Artesian Bore Baths——This subclause shall apply to 
employees. of the Moree Municipal Council at the Moree Artesian Bore Baths. 


(a) Definitions :— 


“Bath attendant” shall mean any person employed in the supervision and cleaning 
of the baths, and any attendant at the private baths and:laundry of the 
artesian’ baths. 

“Cashier” shall mean any- person employed at the artesian baths as a cashier 
and: working and. controlling turnstiles or other entrances for’ admission 
to the baths; and:shall include any person engaged in folding and distributing 
. towels, costumes, trunks for hire, or articles for sale at the cashier’s office. 

“Laundress” shall mean a person’ employed in washing towels, costumes, trunks, 
placing same on drying lines, and depositing same at baths’ office: when dry. 


(b) During meal hours cashiers shall not be allowed to relieve bath attendants if found 
necessary and bath attendants shall be allowed to relieve cashiers, 
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Parr “A’’—Roaps, SANITARY, &C., AND GENERAL EMPLOYEES—continued, 


3. Wages——continued. 


{(c) The council: shall. be permitted. to employ casual. labour or an attendant on part 
time in the baths and: part time in, other work within the municipality during. any: 
day or days of the week throughout the year. Such relieving attendant when, 
employed on the baths shall not be entitled to any additional pay for work done 
on a holiday or Sunday, provided that» any such. employee who works: on a. holiday 
shall be allowed a day off in lieu of such holiday. 

(d) No additional rate of pay shall be payable to employees for work done during 

‘ holidays or on Sundays, provided that any employee who. works on a holiday shall 
receive a day off in lieu of such holiday. 

(ce) The wages to be paid to employees of the baths shall: be as: follows:— 


Per ros 

Sah Be . 

(u) Bath abGameda tie. (irae joie ojs).s2) «wad opleietyhe Sieke aite Wied sale Sada oi 8 5 9955905 
teach. atoncanty ms cereale ).’ . .. 2dr dau ae giae steels ao eo elelain 0's ay ee £0 

SAB IORM COMI sig es Sc cs cP oe tHe a es ok y ke eee « oe oO 

Laundress: (where total hours do not exceed 14 per week) .... 118 2 


(hh) (iv) Employees at Waverley, Bondi, Bronte and Tamarama Parks and all parks in the 
Municipality of Ashfield, and at the Oatley Park in the Municipality of Hurstville-——Employees 
engaged cleaning and patrolling Waverley, Bondi, Bronte and Tamarama Parks, and all parks 
in the Municipality of Ashfield and. at the Oatley Park in the Munivipality of Hurstv=le, 
shall work forty-four hours per week, including Saturdays, Sundays and specified holidays, 
provided that they receive, in- addition to their annual leave, one day’s additional leave for 
each holiday worked. Provided further that should an employee’s services be terminated prior 
to his annual leave, he shall be paid pro rata for holidays actually due to date. 


{u) ‘The wages of the employees referred to herein shall be £6 0s. 0d. per week. 


du) (v) Convenience at Bondi Junction—tThe hours of attendance at. the public convenience 
at Bondi Junction shall be 44 per week, between the hours of 8 a.m. and 11.30 p.m. on 
Mondays to Saturdays, inclusive, to be worked in two shifts; and on Sundays, 1 p.m. to 
10 p.m., to be worked by the attendants alternately. The rate of pay: for each attendant 
shall be not less than £5 14s. 0d. per week. 


(u) (vi) Bondi Beach.—Traffic Inspectors and/or Patrolmen, while so engaged, shall be 
paid £5 19s. Od. per week, or 2s. 107/11d. per hour. 

No additional rate of pay shall be payable to the abovementioned employees for work 
done during Sundays and holidays, provided that any weekly employee who works upon a 
holiday shall receive a day off in lieu of such holiday. 


(u) (vii) Municipality of Campbelltown.—Town Hall Caretaker, Impounding Officer and 
Health Duties (flat rate), £5 13s. 0d. per week. 


Overtime shall not be payable unless the abovementioned employee works:after midnight, 
of any one day and/or unless such employee works in excess of eighty-eight hours in any 
one fortnight. 


(u) (viii) Katoomba Municipal Golf Links——The groundsman employed by the Municipal 
Council of Katoomba, in connection with the Municipal Golf Links, shall be paid at the rate 
of £5 15s. 6d. per week of 44 hours, to be worked in accordance with the following roster. 


Sunday, 8 a.m. to 11 a.m.; 2 p.m. to 7 p.m.; 8 hours. 
Monday, 8 a.m. to 12 noon; 1 p.m. to 5 p.m.; 8 hours. 
Tuesday, 8 a.m. to 12 noon; 1 p.m. to 5 p.m.; 8 hours, 
Wednesday, 8 a.m. to 12 noon; 1 p.m. to 5 p.m.; 8 hours. 
Thursday, off duty. 

Friday, 8 a.m. to 12 noon; 4 hours. 

Saturday, 8 a.m. to 12 noon; 2 p.m. to 7 p.m.; 8 hours. 


(ix) Randwick Municipal Council’s Incinerator.—Youths employed at the Randwick 
Council’s Incinerator shall be paid not less than the following rates:— 


Pe’ erie 

8. . 

(u) WouLbe Up eho PIV CRTWIOR AGS! 0k I es ae SOE PGT bls aed 6% 210 11 
Youths between 17 years and 18 years of age 2.2... cee eee ee ee 2 18) 5. 

Youths between. 18- years and,19 years-of age ..........eeeceees 3.13, 4 


4) Provided that one youth shall be employed for every two. burning ‘units:in: operation. 
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Part “A”—RoOADS, SANITARY, &C.. AND GENERAL EMPLOYEES—continued. 
3. Wages—continued. 


(u) (x) Park Supervisor, Bexley Municipal Council—The Municipal Council of Bexley 
may employ a Park Supervisor at Bexley Park on not more than four nights in each week 
at the rate of 2s. 111/22d. per hour. 


(xi) Willoughby Municipal Council’s Incinerator.—Youths employed at the Willoughby 
Council’s Incinerator shall be paid not less than the following rates:— 


Per week. 

8. . 
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(xii) Waverley Municipal Council’s Golf Links.—The greenkeeper at the Waverley 
Municipal Golf Links may be employed upon the following conditions :— 


(u) (a) He shall be paid at the rate of £6 Os. Od. per week. 


(b) Forty-four hours shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. 


(c) He shall receive one full day off each week. 


(d) He shall be allowed one day’s leave for each holiday worked af*er twelve months’ 
service in addition to annual leave prescribed by this award. In the event of his 
services being terminated prior to the annual leave becoming due he shall be paid 
pro rata for such annual leave, and in addition shall be paid for the holidays worked 
during such period. 


(u) (xiii) Golf Links Attendant and Park Ranger—Beach Inspector.—The Council of the 
Municipality of Botany.—The golf links attendant and park ranger-beach inspector employed 
by the Council of the Municipality of Botany shall be paid at the rate of £5 18s. 6d. per week 
of 44 hours to include Saturday and Sunday, as required, provided that the employee shall be 
allowed one clear day off each week. Any time worked in excess of 12 hours on Saturday or 
Sunday shall be paid for at double time, and any time worked on any week-day beyond 8% 
hours shall be paid for at time and a half. 


(u) (xiv) Brighton-le-Sands Baths—Rockdale Municipal Council——The Rockdale Municipal 
Council may employ at the Brighton-le-Sands Baths temporary male hands at the rate of 
2s. 93/22d. per hour, and females at the rate of 2s. 43d. per hour, provided that such 
employees shall be paid for not less than three hours in any one day on which they work. 


(uv) (xv) Waverley Municipal Council’s Golf Links—Golf Starter—(1) The golf starter 
at the Waverley Municipal Golf Links may be employed upon the following conditiongs:— 
(u) (a) He shall be paid at the rate of £6 0s. Od. per week. 


(b) Forty-four hours shall constitute a week’s work, and work may be performed on 
Saturday, Sunday, and all holidays prescribed by this award. 


(c) He shall receive one full day off each week. 


(d) He shall be allowed one day’s leave for each holiday worked aiter twelve months’, 


service in addition to the annual leave prescribed by this award. In the event of his 
services being terminated prior to the annual leave becoming due, he shall be paid 
pro rata for such annual leave, and in addition shall be paid for the holidays worked 
during that period. 


(2) Where an adult golf starter is employed under the conditions prescribed by 
paragraph (1) of this subclause, an assistant golf starter under 21 years of age may be 
employed at the Waverley Municipal Golf Links. His duties shall consist of being in 
attendance at the golf links for the collection of fees, and the starting of golf matches, 


during such hours as the golf starter is not in attendance. The following conditions shall be 


applicable to his employment :— 
(a) He shall be paid 5s. per week in addition to the appropriate rate prescribed by this 
award for Youths, Parks only. 


(b) The conditions contained in sub-paragraphs (Lb), (¢) and (d) of paragraph (1) of 
this subclause shall also be observed. 
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(p) & (u) (xvi) Woollahra Municipal Council—Park Rangers—Groundsmen.—Park rangers and 
groundsmen may be employed by the Woollahra Municipal Council upon the following 
conditions :— 


(u) (a) The minimum weekly wages payable to such employees shall be as follows:— 
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(6) Forty-four hours shall constitute a week’s work, and may be performed, on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or a, holiday shall be paid for at the rate of double time. 


(c) Such employees shall be allowed at least one full day off each week. 


(ad) Such employees shall be allowed, in addition, to their annual leave, one day’s! 
additional leave for each holiday worked, to be added, if desired by the employee, 
to the annual leave: Provided that should an employee’s services be terminated 
prior to his annual leave he shall be paid pro rata for such annual leave, and in 
addition one day’s pay for each holiday worked. 


(xvii) Kogarah Municipal Council—Park Rangers—Groundsmen.—The park rangers 
and groundsmen may be employed by the Kogarah Municipal Council upon the following 
conditions :— 


qu) (a) The minimum weekly wages payable to such employees shall be as follows:— 
eer Berks 
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(b) Forty-four hours shall constitute a week’s work and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time in excess of 12 hours 
on Sunday or a holiday shall be paid for at the rate of double time. 


(c) Such employee shall be allowed at least one full day off each week. 


(d) Such employees shall be allowed in addition to their annual leave, one day’s additional 
leave for each holiday worked: Provided that should an employee’s services be 
terminated prior to his annual leave, he shall be paid pro'rata for holidays actually 
due to date. 


(e) The ranger, Carss’ Park, shall be continued to be supplied with a residence. 
(xviii) Employees engaged at purification and/or filtration baths— 


(a) The hours of labour shall not exceed 88 hours per fortnight, with one clear day off 
each week, 


(b) No additional rate of pay shall be payable to employees for work done during public 
holidays or Sundays, provided that any employee who works on a public holiday shall 
receive a day off in lieu of such holiday. 


fc) All time worked by baths managers in excess of 88 hours per fortnight ‘shall be 
calculated at single time rates, with the option to the council to pay for ‘half of 
extra hours worked and to allow the remaining half to accrue, to be taken at any 
time during the twelve months. 


(d) Baths attendants, male and female, shall be paid for all overtime at the rate of 
time and a half. 


{e) Where a day off is not allowed each week, such time worked shall be paid for at 
the rate of time and a half. 


<{f) An employee after being engaged for two consecutive seasons shall be entitled to 
half a day’s pay for each month of service. 


{g) Casual employees shall receive the rates as hereunder prescribed with a minimum of 
12 hours’ employment in any one week. In engaging casual employees, preference 
shall be given to employees of the council, but this preference shall not operate as 
against returned soldiers or members of the union, 
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(u). (Ah) The-wages to be paid to. the: employees of the baths shall be as follows:— 
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(i) One junior employee only may be employed ‘to each senior attendant. 


(xix) Cessnock Municipal Council—Groundsmen—Municipal Sports Grownd—The 
groundsmen may be employed by the Cessnock Municipal Council upon the following condi- 
tions :— 

(u) (a) The minimum wages payable to such employee shall be £6 7s. Od. per week. 


(b) Forty-four hours shall constitute a ‘week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this Award. Any time in excess of twelve 
“hours on Sunday or a holiday shall be paid for at the rate of double time. 

(c) Such employees shall be allowed at least one full day off each week. 

(d) Such employees shall be allowed in addition to their annual leave, one day’s additional 
leave for each holiday worked: Provided that should an employee’s services be 
terminated prior to his annual leave, he shall be paid pro rata for holidays actually 
due to date. 


(xx) Marrickville Municipal Council—Park Rangers and Groundsmen.—The park 
rangers and groundsmen may be employed by the Marrickville Council upon the Sole wine 
conditions :— 


(a) The minimum wages payable to such employees shall be £6 3s. 6d. per week. 
(b) Forty-four hours shall constitute a week’s work, and may be performed:— 


(1) In Ovals—Monday to Saturday inclusive, on four nights each week, ors 
holidays, with one ‘day :off each week. 

(2) In other Parks—Monday to Sunday inclusive, including holidays, with two 
days off each week. 

(3) Any time in excess .of. twelve hours on Sunday or holidays shall ‘be paid 
for at the rate of double time. 


(c) Such employees shall be allowed, in addition to their annual leave, two ‘weeks’ 
additional leave to compensate for holidays worked. Provided that should an 
employee’s services be terminated prior to his annual leave he shall be paid pro rata 
for the holidays due to date. 


(a)  (%xi) Glebe Municipal Council—Employees of the Giebe Municipal Council engaged on 
patrolling the council’s depot at Forsyth-street, Glebe, and patrolling and cleaning Jubilee 
and Test Parks within the Municipality of The ’ Glebe, shall work forty-four hours per week, 
including Saturdays, Sundays and specified holidays, provided that they receive, in addition to 
their annual leave, one day’s additional leave for each holiday worked. Provided. further 
that should an employee’ s services be terminated prior to his annual leave he shall be paid 
pro rata for. holidays actually due to date. The wages of the employees referred to herein 
shall be £6 0s. Od. per week. 

(xxii) Kur-ring-gai Municipal Council—Park Rangers—Groundsmen.—Park rangers 
and groundsmen may be employed by the Kur-ring-gai Municipal Council upon the following 
conditions :— 

(u) (a) The minimum weekly wages payable to such employees shall be as follows:— 
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(6) Forty-four hours. shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 

(c) Such employees shall be allowed at least one full day off each week. 

(d) Such employees shall be allowed, in addition to their annual leave, one dyy’s 
additional leave for each holiday worked: Provided that should. an employee’s 
services be terminated prior to his annual leave he shall be paid pro rata for such 
annual leave, and: in addition one day’s pay for each holiday worked. 

(xxiii) Lake Macquarie Shire Council—Park Gardeners, Park Rangers and Cleaner— 
Casual’ Employment.—Park Gardeners: Gardeners may be employed by the Lake Macquarie 
Shire Council upon the following conditions:— 


(u) (a) The minimum wage payable to such employees shall be £6 6s. Od. per week. 


(bo) The hours of duty shall not exceed 44 per week, and may be performed, as required, 
on Saturday, Sunday and all holidays prescribed by this award. Any time worked in 
excess of 44 hours shall be taken off during the following week, or, if found imprac- 
ticable, allowed to accrue and be added to annual leave due under this award. Such 
accrued time, however, shall not exceed the equivalent of 5 days in any one year. 

In the event of his services being terminated prior to annual leave becoming due, an 
employee shall be paid pro rata for such annual leave, and in addition shall be paid 
for time accrued pursuant to this paragraph. 

Park Rangers and Cleaners—-Casual Employment.—Park rangers and/or eleaners 
may be employed by the Lake Macquarie Shire Council on Saturday, Sunday, and all public 
holidays prescribed by this award, upon the following conditions :— 


(u) (a) The wage payable to such employees shall be at the rate of 2s. 9 9/22d. per hour. 
(6) The hours of duty shall not exceed. 8 hours 48 minutes each day. 


(c) Any time worked in excess of 8 hours 48 minutes each day shall be paid for at 
the rate of time and a half, 


(d) No employee shall be called out for duty for less than four hours in any one day. 


(xxiv) Alexandria Municipal Council—Park Groundsman.—The groundsman may be 
employed by the Alexandria Municipal Council upon the following conditions: — 

(u) (a) The minimum weekly wage payable to such employee shall be £6 10s. Od. 

(b) Forty-four hours: shall constitute a week’s work, and may be performed between the 
hours of 8 a.m. and 6 p.m., Tuesday to Saturday inclusive. 

(c) All other provisions of this award shall apply. 

(xxv) Manly Municipal Council—Park Rangers.—Park rangers may be employed by 
the Manly Municipal Council upon the following conditions :— 

(u) (a) The minimum wage payable to such employee shall be £6 0s. 0d. per week. 

(b) Such employee shall, im addition to his duties as park ranger, carry out such work 
as may be assigned. to him, and his hours of duty shall be forty-four per week, 
including Saturdays, Sundays and specified holidays, oe. 

(c) Such employee shall receive, in addition to his annual leave, one day’s additional 
leave for each holiday worked; and in the event of such employee’s services being 
terminated prior to his annual leave he shall be paid pro°rata for holidays actually 
due to date. 

(xxvi) Parramatta Municipal Council—Park Rangers.—-Park rangers may be employed 
by the Parramatta’ Municipal Council at the Lake Parramatta Reserve during the period 
1st October to 30th April each year upon the following conditions:— 

(u) (a) The minimum: weekly wage payable to such employees shall be £6 0s. 0d. 

(b) Forty:four hours shall constitute a week’s work and may be: performed on Saturday, 
Sunday and. all holidays: preseribed: by this award. Any time worked in excess of 
twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 


i (c) Such employees shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of 

taking their annual leave, one day’s additional leave for each holiday worked. 
% Provided that’ should an employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked. 
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(xxvii) Canterbury Municipal Council—Groundsmen.—Groundsmen may be employed 
by the Canterbury Municipal Council upon the following conditions :— 


(u) (a) The minimum weekly wage payable to such employees shall be £6 7s. Od. 


(b) Forty-four hours shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 


(c) Such employees shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of 
taking their annual leave, one day’s additional leave for each holiday, worked, 
Provided that should an employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked. 


(xxvili) Ryde Municipal Council—Park Rangc¢rs, Groundsmen, Gardeners.—Park 
rangers, groundsmen and gardeners may be employed by the Ryde Municipal Council upon 
the following conditions:— 

(u) (a) The minimum weekly wage payable to such employees shall be as follows:— 
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(b) Forty-four hours shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 


(c) Such employees shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of 
taking their annual Jeave, one day’s additional leave for each holiday worked. 
Provided that should un employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked. 


(xxix) Municipality of Drummoyne—Park Rangers and Groundsmen.—Park rangers 
and groundsmen may be employed by the Municipality of Drummoyne upon the following 
conditions :— 


(u) (4) The minimum weekly wage payable to such employees shall be as follows:— 
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(b) Forty-four hours shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
4 twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 


(c) Such employees shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of © 
taking their annual leave, one day’s additional leave for each holiday worked. 
Provided that should an employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked. 


(xxx) Canterbury Municipal Council—Town Hall Attendant.—The attendant at the 
Canterbury Town Hall may be employed upon the following conditions :— 


(u) (a) The minimum wage payable to such employee shall be £5 10s. 0d. per week. 


(0) The hours of duty shall not exceed forty-four per week, to be worked Monday to 
Saturday inclusive, and the starting time shall be 7 p.m. each night. 


(u) (c) All time worked after midnight shall be paid for at the rate of 2s. 56/11d. per hour 
in addition to the weekly wage. 
(d) Such employee shall be engaged on attendant’s duties only, which does not include 
cleansing work. 
(e) Mies employee shall be allowed twelve working days’ leave of absence on full pay 
each year. 
(f) All other provisions of this award shall apply. 
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(xxxi) Canterbury Municipal Council—Head Gardener, Head Mechanic and Foreman 
Building Trades.—The head gardener, head mechanic and foreman building trades, employees 
of the Canterbury Municipal Council, shall receive the following wages and conditions:— 


(u) (a) The minimum weekly wage payable to such employees shall be as follows:— 
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(b) Such employees shall be allowed two weeks’ leave of absence on full pay each year. 
(ec) All other provisions of this award shall apply. 


(xxxii) Manly Municipal Council and Warringah Shire Council in respect of the 
employee on the Manly-Warringah District Park engaged as a Park Groundsman, geal pay 
the following wages and conditions:— 


(u) (a) The minimum weekly rate shall be £6 7s, Od. per week. 


(b) Forty-four hours shall constitute a week’s work, and shall be worked Monday to 
Friday inclusive, and on public holidays. 


(c) Such employee shall be allowed, in addition to his annual leave, at the time of 
taking his annual leave, one day’s additional leave for each holiday worked. 
Provided that should an employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked. 

(d) All other provisions of this award shall apply. 

(xxxiii) Woollahra Municipal Golf Links—Golf Starter.—(1) The golf starter at the 
Woollahra Municipal Golf Links may be employed upon the following conditions :— 
(g) & (u) (a) He shall be paid at the rate of £6 0s. Od. per week. 

(b) Forty-four hours shall constitute a week’s work, and the work may be performed 
on Saturday, Sunday, and all holidays prescribed by this award. 

(c) He shall receive one full day off each week. 

(d) He shall be allowed one day’s leave for each holiday worked after twelve months’ 
| service in addition to the annual leave prescribed by this award. in the event of 
his services being terminated prior to the annual leave becoming due, he shall be 

paid pro rata for such annual leave, and in addition shall be paid for the holidays 
worked during that period. 
(2) Where an adult starter is employed under the conditions prescribed by' paragraph 
{1) of this subclause, an assistant golf starter under 21 years of age may be employed. 
His duties shall consist of being in ‘attendance at the golf links for the collection of fees 
and the starting of golf matches to relieve the golf starter, the sweeping of the pavilion, 
golf house and locker. rooms, and the raking and gathering of' rubbish in the vicinity of the 
golf house. 
The following conditions shall be applicable to his employment :— 

(a) He shall be paid five shillings per week in addition to the appropriate rate prescribed 
by this award for ‘Youths, Parks only.” 

(b) The conditions contained in sub-paragraphs (bd), (¢c) and (d) of paragraph (1) of 
this subclause shall also be observed. 

(xxxiv) Inverell Municipal Council—Water Service Operator—The Water Service 
Operator may be employed by the Inverell Council upon the following conditions :— 
(u) (a) The minimum weekly wage payable to such employee shall be £6 16s. 0d. per week. 

(b) When such employee is required to carry out the chlorination of the water he shall 
be paid 3s. per week extra, and the operation of the Water Softening Plant, 3s. per 
week extra, and where both functions are carried out at the same time, he ‘shall be 
paid 6s. per week extra, 

(c) The ordinary working hours shall be 44 per week, to be worked Monday to Saturday 
inclusive, ay required. 

(d) All other provisions of the award shall apply. 

(u) (xxxv) Warringah Shire Council, Casual Traffic Inspectors and/or Patrolmen.— 
Warringah Shire Council may employ casual Traffic Inspectors and/or Patrolmen on its 
reserves at Mona Vale, Newport and Palm Beach, on Saturday and public holidays at the 
rate of 2s, 10 7/1ld. per hour, with a minimum of 4 hours’ pay. 
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‘(xxxvi) Randwick Municipal Oouncil, Demolition Work and removing of, natural rock 
shelving, Maroubra and Coogee Beaches.—There shall be added ‘to the rate of pay prescribed 
in this clause in respect of employees of the Randwick Municipal Council engaged in the 
work of the demolition of shelter sheds and promenade steps and the removal of natural 
rock shelving at Maroubra and Coogee Beaches being carried out for the Defence Department, 
an additional amount of 3s. per week. 


(a) (xxxvii) Kuringai Municipal Council—There shall be added to the rates of pay 
prescribed in this clause, in respect of employees of the Kuringai Municipal Council on 
work carried out for the Defence Department, the following amounts by way of wartime 
loading :— 
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(a)  (xxxviii) Goulburn Municipal Council—There shall be added to the rates of pay 
prescribed in this clause, in respect of employees of the Goulburn Municipal Council on 
work earried out for the Defence Department, the following amounts by way of a wartim 
loading :— 
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a’) (xxxix) Woollahra Municipal Council_—There shall be added to the rates of pay 
prescribed in this clause, in respect of employees of the Woollahra Municipal Council on 
work carried out for the Defence Department, the following amounts by way of wartime 
loading :— 
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(b) (xl) Hornsby Shire Council_—Groundsmen.—Groundsmen may be employed by the 
Hornsby Shire Council upon the following conditions :— 


(u) (a) The minimum wage payable to such employee shall be £6 7s..0d. per week. 


(b) Forty-four hours.shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess iof 
twelve hours on Sunday or in any such holidays -shall be paid for at the rate of 
double time. 


(c) Such employees shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of 
taking their annual leave, one day’s additional leave for each holiday worked. 
Provided that should an employee’s services be terminated prior to his annual leave, 
he shall be paid pro rata for such annual leave, and in addition one day’s pay for 
each holiday worked, 


(c) (xl) Glebe Municipal Council.—Groundsman—The Groundsman may be employed by 
the Glebe Municipal Council upon the following conditions :— 


(u) (a) The minimum weekly wage payable to such employee shall be £6 13s. 0d. per week, 
subject to basic wage adjustments. 


(6) Forty-four hours-shall constitute a -week’s work and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. . 


(c) Such employee shall be allowed at least one full day off duty each week. 


(d) Such employee shall be allowed, in addition to his annual leave, at the time of taking 
the annual. leave one day’s additional: leave for each holiday “worked, provided that 
should an employee’s services be ‘terminated. prior to his annual leave, he will be paid 
ae for such annual leave, and in addition ene day’s pay for each holiday 
worked, 
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(d) | (sli) Sutherland Shire Council: Park Controller, Male Convenience Attendants and 
‘Female Convenience Attendants.—Park Controller and male and female Convenience Attendants: 
may be employed by the Sutherland Shire Council upon the following conditions :— 


(u) (a) The minimum weekly wage payable to such employees shall be as follows:— 


a Ss ens 
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(b) Forty-four hours shall constitute a week’s work and may be performed on any day 
of the week, inclusive of Saturday, Sunday and all holidays prescribed by this award. 
_Any time worked in excess of twelve hours on Sunday or on any of such holidays 
shall be paid for at the rate of double time. 

(c) Such employee shall be allowed at least one full day off duty each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of taking 
their annual leave one day’s additional leave for each holiday worked, provided that 
rshould an employee’s services be terminated prior to his annual leave, he shall .be paid 
_pro rata for such annual leave, and in addition one day’s pay for each holiday 
worked. 


(e) (xlii) Mosman Municipal Council—Truck Cleaners, §c.—The employee of the Mosman 
Municipal Council engaged on the duties of truck cleaner and greaser, lamp-lighter and other 
special duties, may be employed upon the following conditions :— 


(u) (a) The minimum weekly wage payable:to such employee shall be £6 13s. 0d. per week. 
(b) ‘Forty-four hours shall constitute a week’s work and may be performed on Saturdays, 
Sundays-and any public holidays prescribed by this award and may be worked in 

not more than two broken shifts. 

(c) Such employee shall be allowed, in addition to his annual leave, at the time of taking 
his annual leave one day’s additional leave for each holiday worked, provided that 
should an employee’s services be terminated prior to his annual leave, he shall be paid 
pro rata for such annual leave, and in addition one day’s pay for each holiday 
worked. 

(e) (xliv) Mosman Municipal Council—Storemen.—The employee of the Mosman-Municipal 
Council engaged on the duties of storeman may be employed upon the following conditions :— 
(u) (a) The minimum weekly wage payable to such employee shall be £7 3s. Od. per week. 

(b) Such employee may be required to attend for duty three-quarters of an hour before 
the usual starting time of Council and shall not be paid for such time. 

Ce) (xlv) Mosman Municipal Council—Groundsmen and Beach Inspectors and/or Park 
Rangers.—Groundsmen and Beach Inspectors and/or Park Rangers may be employed by the 
Mosman Municipal Council upon the following conditions :— 


(u) (a) The minimum weekly wage payable to such employees shall be as follows :— 
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(b) Forty-four-hours shall constitute a week’s work and may be performed on Saturdays, 
Sundays and all public holidays prescribed by this award. 

(c) Such employee shall be allowed at least one full day off duty each week. 

(d) Such’ employee shall be allowed, in addition to his annual leave, at the time of taking 
his annual leave one day’s additional leave for each holiday worked, provided that 
should an employee’s services be terminated prior to his annual leave, he shall be paid 
pro-rata for such annual leave, and -in addition one day’s pay for each holiday 
worked. 


Gi) (xlvi) Leichhardt “Municipal ‘Parks Patrolman and Groundsman \(Leichhardt Park 
Oval.—A Parks Patrolman and Groundsman (Leichhardt Park Oval) may be employed by the 
Leichhardt Municipal Council upon the following conditions :— 
(x) (a) ‘The minimum weekly wage payable to.such employees:shall be.as follows :— 
§ 8. oi dd. 
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126 N.S.W. INDUSTRIAL GAZETTH—31 Jan., 1946. [Vou. 80. 


Part “A”——ROADS, SANITARY, &C., AND GENERAL EMPLOYEES—continued. 


3. Wages—continued. 


(b) Forty-four hours shall constitute a week’s work, and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or a holiday shall be paid for at the rate of double time. 


(c) Such employees shall be allowed at least one full day off each week. 


(d) Such employees shall be allowed, in addition to their annual leave, at the time of 
taking their annual leave, one day’s additional leave for each holiday worked, 
provided that should an employee’s services be terminated prior to his annual leave 
he shall be paid pro rata for;such annual leave and in addition one day’s pay for 
each holiday worked. 


G) (xlvii) Sutherland Shire Council—Casual Toll Collectors.—The Sutherland Shire Council 
may employ toll collectors on public holidays, Sundays and week-days, at an hourly rate of 
(u) 3s. 1d. per hour, with a minimum payment for four hours on any day on which they work. 
In the engagement of such employees preference shall be given to employees of the Sutherland 
Shire Council. 


(1) (xlviii) Wingham Municipal Council—Youths may be employed by the Wingham 
Municipal Council at the Council’s Charcoal Depot upon work of counting returned empty 
bags, shaking and repairing bags, sewing the tops of filled sacks and general other light 
work not directly involved in charcoal burning, at the rate of— 


Per week. 
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(m)  (xlix) Municipality of Lideombe—Groundsman.—The Lidcombe Municipal Council 
may employ a groundsman upon the following conditions :— 


(u) (a) The minimum weekly wage payable to such employee shall be £6 7s. 0d. per week. 


(6b) Forty-four hours shall constitute a week’s work and may be performed on Saturday, 
Sunday and all holidays prescribed by this award. Any time worked in excess of 
twelve hours on Sunday or on any of such holidays shall be paid for at the rate of 
double time. 


(c) Such employee shall be allowed at least one full day off duty each week. 


(d) Such employee shall be allowed, in addition to his annual leave, at the time of taking 

the annual leave, one day’s additional leave for each holiday worked, provided that 

. should the employee’s services be terminated prior to his annual leave, he shall be 

paid pro rata for such annual leave, and in addition one day’s pay for each holiday 
worked. 


(o) (1) Bearley Municipal Council’s Golf Links—Golf Starter—The golf starter at the 
Bexley Municipal Golf Links may be employed upon the following conditions :— 


(u) (a) He shall be paid at the rate of £6 0s. 0d. per week. 


(b) The work may be performed on Saturday, Sunday and all holidays prescribed) by 
this award, and on three other days of the week eight hours per day. 


(c) He shall receive two full days off each week. 


(d) He shall be allowed one day’s leave for each holiday worked after twelve months’ 
service in addition to the annual leave prescribed by this award. In the event of 
his services being terminated prior to the annual leave becoming due, he shall be 
paid pro rata for such annual leave, and in addition shall be paid for the holidays 
worked during that period. 


(n) (li) Bulli Shire Council—Sanitary labourers in the employ of the Bulli Shire Council, 
whilst engaged tarring pans at the Sanitary Depot, shall be paid an additional sum of 
ls. per day or part thereof. 


(r) (lii) Municipality of Blackheath—Part-time Ranger, Blackheath Memorial Park.— 
The Municipal Council of Blackheath may employ a part-time Ranger on Saturdays, 
Sundays or Public Holidays at the Memorial Park, Blackheath, at the rate of 2s. 9 9/11d. 
per hour with a minimum of four hours’ pay. 
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(u) 4. Casual Sanitary Labourers and Drivers (Horse) where Engaged for Less than 
) One Week. 


Sanitary labourers and drivers (horse) may, in case of emergency where an employee 
of council is not available, be employed at a daily rate as follows :— 


Sanitary drivers (horse)—Sydney, Neweastle, Port Kembla-Wollongong, £1 4s. 6d. per 
day and ls. per day for each additional horse, and Elsewhere, £1 3s. 10 4/5d. per day 
and ls. per day for each additional horse. 

Sanitary labourers—Sydney, Newcastle, Port Kembla-Wollongong, £1 4s. 6d. per day, 
and Elsewhere £1 3s. 104/5d. per day. 


5. Employees Providing Horse and Cart. 


(a) Shires and Municipalities—An employee providing one horse, cart and harness, 
or horse and harness, for the purpose of the sanitary or garbage service and/or street 
| cleaning, shall be paid £7 6s. Od. per week, Sydney, Newcastle, Port Kembla-Wollongong, 
and £7 3s. 0d. per week Elsewhere, or £1 5s. 8d. per day for six days, Sydney, Newcastle, 
Port Kembla-Wollongong, or £1 5s, 2d. per day for six days Elsewhere, or £1 10s. 9 3/5d. 
per day for five days, Sydney, Newcastle, Port Kembla-Wollongong, or £1 10s. 2 2/5d. 
per day for five days, Elsewhere, and 6s. 2d. per day for each additional horse. 


(b) An employee of a municipality providing a horse, cart and harness, or horse 
and harness, for any purpose other than the above, shall be paid £7 1s. Od. per week, 
Sydney, Newcastle, Port Kembla-Wollongong, and £6 18s. Od. per week Elsewhere, or 
£1 4s. 10d. per day for six days, Sydney, Newcastle, Port Kembla-Wollongong, or £1 4s. 4d. 
per day for six days, Elsewhere, or £1 9s. 9 3/5d. per day for five days, Sydney, Newcastle, 
Port Kembla-Wollongong, or £1 9s. 22/5d. per day for five days, Elsewhere, and 6s. 2d. per 
day for each additional horse. 


(c) An employee of a shire, except in this clause otherwise provided for, providing 
a horse, cart and harness, or horse and harness, shall be paid 6s. 2d. per day for each horse 
in addition to his ordinary pay. Provided that the minimum amount to be paid to any 
employee, other than hereinafter mentioned, providing for any period in any week a horse, 
cart and harness, or horse and harness, shall be £1 8s. per week for each horse. This clause 
shall not be read to prevent a shire council from employing a temporary carter outside its 
own employees for a special job or jobs which shall or may take less than a week to complete, 
and in such case the rate of pay shall be 6s. 2d. per day for horse, cart and harness, or 
horse and harness, or 5s. 2d. per day for every extra horse for the actual time worked. 


An employee of a shire or municipality who, as a condition of employment, provides 
a horse and turnout other than for draught work, shall receive 21s. 6d. per week, or if he 
provides a saddle horse, 16s. 6d. per week, in addition to his ordinary wages for any week 
or portion of a week during which same shall be used, Provided that the Council may employ 
temporarily a man providing horse and turnout other than for draught work for special 
job or jobs, which shail or may take less than a week to complete, and in such case the 
rate of pay shall be 5s. 2d. per day extra for such horse and turnout. 


In cases where the employee is paid for providing a light turnout or saddle horse, he 
shall not be entitled to the camping allowance prescribed by this award. 


(d) Where the week is worked in five days, the daily rate fixed for a horse and cart 
or horse and harness, or for additional horses, shall be increased by one-fifth. 

(e) Employees providing tip-cart engaged carting electric-light poles shall receive 1s. 
per day extra. Employees providing tip-drays engaged carting spawls which are loaded 
from chutes shall receive 1s. per day extra. 

(f) Carters employed by municipal or shire councils engaged carting boiling tar 
screenings shall receive 1s. per day extra. 


(9g) Employees supplying horse and harness and/or horse shall receive, in addition to 
the wages or allowances provided for in this clause, a further allowance of 1s. 6d. per week 
or its daily equivalent for each 1s. the average price of prime oaten chaff exceeds 4s. 6d. 
per cwt. in the area in which such employee is engaged; provided that the employee notifies 
the shire or town clerk, as the case may be, of the further allowance to which he claims to 
be entitied, and the said shire or town clerk does not within seven days therefrom notify the 
employee that the Council does not admit the increase in price claimed by the employee, in 
which event the matter may be referred for a decision to the Conciliation Committee; 
provided also that the shire or town clerk, on being so notified, as aforesaid, may direct the 
employee to purchase prime oaten chaff from a specified person convenient to the employee, 
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in which event the employee’s right to any further allowance under this subclause, after 
such notification, shall. be limited to the said: sum: of ls. 6d. for every 1s. in excess» of the 
said sum of 4s. 6d. which the said person is prepared to sell prime oaten chaff to an:employee, 
Provided that.in the event of the average price of prime oaten chaff being less than 4s. 6d. 
per cwt. in the area in which such employee is engaged, the wages or allowances provided for 
in this~clausé shall be reduced by 1s. 6d. per week, or its daily equivalent, for each 1s. the 
average price of prime oaten chaff is less than 4s.. 6d. per: ewt. in the said area. 


(a) 6. Employees Providing Motor or Steam Waggons or Lorries: 
Where an employee is called upon to provide motor or steam waggons or lorries he 
shall receive for same, inclusive of driver’s wages 


Sydney, 
Newcastle, 
Port Kembla- 
Wollongong. Elsewhere. 
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7. Allowances, &e. 


(i) Employees using jack-hammer or other mechanically operated tool, if attending 
air compressor, shall be paid: 13d. per hour extra. 

(ii) Employees engaged in cleaning wells shall receive 1s. per day extra, but this 
provision. shall not apply to any employee who: receives an additional ls. 3d. per day for 
working in a wet. place. . 

(f) (ii) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit— 
for each day or portion thereof upon which he is called to drive such vehicle shall. be paid 
the sum of 1s. 0d. 


Such driver for each day or portion thereof upon which he is called upon to clean the 
hopper and/or final filter of such unit, shall be paid the sum of 1s. 0d. 


8. Herdsmen and Impounding Officers, 


(u). Herdsmen and impounding officers whose duties as such (or combined with other work 
for the council) occupy 40 hours a week or more, shall be paid £5 10s. 0d. per week, Sydney, 
Neweastle, Port Kembla/Wollongong, and £5 7s, 0d. per week Elsewhere, ‘and overtime ‘shall 
not be paid until 44 hourg have been worked. 


9. Payment of Wages. 


In municipalities, wages shall be paid weekly where practicable; in other cases; and 
in shires, wages shall be paid at least once in each two weeks: Provided that a council: may; 
with the consent of the union; pay wages. at least; once in each month. Wages \shall be paid 
in the council’s time, except where the men voluntarily attend in their own time. Each 
council shall fix some regular pay-day in each week or fortnight or month, as the case may be. 


10. Higher Grade Work. 

Where an employee of the council does any craft work, or any work for which higher 
wages. than his own grade are fixed by this award for a period of not less than two hours 
in any one day, he shall receive for the period so worked the wages specified for workmen 
or craftsmen doing that particular class of work. 

A ganger, a working ganger, or leading hand in charge of men engaged in higher 
grade work, shall have his wages increased by the’ difference between the rate of pay for 
such: work: and that: of an ordinary labourer; 


11. Overtime. 

All time. worked. before the fixed starting time or later than the fixed finishing time, 
save ashereinbefore otherwise provided, shall be paid for at the rate of time and. a. half, 
Work» done on Sundays or special emergency work at night on special call. causing-an employee 
to return.to his work, shall be paid for at-the rate of double time: 

Provided. that— 


(a). An employee called upon to light lamps shall be paid at his ordinary rate of pay. 
for alb time: worked outside» his’ ordinary hours. 
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(b) Where an employee is kept waiting for work he shall be-paid for the period 90 kept 
waiting from the time he was directed to attend to commence such work. 


(c) Where employees present themselves for work, and are instructed to stand : Hoda 
through unavoidable causes, they shall receive two hours’ ordinary pay. 


(u) (d) Grave diggers employed by the Waverley Council shall be paid at the rate of time 
and a half for work done on Saturdays, and double time for work done on Sundays 
and holidays, and in every case where work is done on these days the employee 
shall receive not less than two hours’ pay at the appropriate overtime rate. For the 
purposes of this paragraph, the ordinary pay for a grave digger shall be calculated 
at 2s. 117/1l1d. per hour, Sydney. 


12. Holidays. 

(i) Annual Leave.——In addition to the holidays referred to in subclause (ii), each 

employee shall, after completion of twelve months’ service, be allowed a holiday of one week, 
for which he shall receive one week’s pay at his ordinary rates of pay. Provided that each 
employee of the Shires of Ashford, Yallaroi, Boolaroo, Boomi, Walgett, Wingadee, Martha- 
guy, Bogan, Lachlan, Carrathool, Waradgery, Conargo, Windouran, Wakool, the Municipality. 
of Deniliquin, and all other municipalities within and west of the shires abovementioned, 
shall be allowed a holiday of two weeks, for which he shall receive two weeks’ pay at hia 
ordinary rate of pay. When an employee has performed a year of service he shall, on the 
termination of his employment during a succecding year, be paid for holidays pro rata for 
any month of service completed by him. 

Notification of annual leave shall be given to employees entitled thereto at least a week 
before commencement of such leave. 

Where an employee is re-engaged within a period of six months from the date of 
termination of his previous service with a council his full term of office is to be credited 
to him in determining his annual leave, and such leave shall be calculated pro rata according 
to time worked during the year. 

Where an employee provides a horse or horses he shall be entitled to be paid for such 
horse or horses during his annual leave. 


(h) Firemen and/or feeders and/or wheelers and/or topmen at destructor or foreman 
at destructor and leading hands at destructor shall be allowed an additional week’s annual 
leave to the annual leave provided for in this subclause. This paragraph shall be deemee 
to apply from the commencement of the employees’ present current year of service. 


(t) (ii) Public Holidays. (a) The days on which the following holidays are observed 
shall be holidays: New Year’s Day, Anniversary Day, Good Friday, Easter Saturday, Easter 

Monday, Anzac Day, King’s Birthday, Hight-Hour Day, or a day in lieu thereof, Christmas 
Day, Boxing Day. In the counties of Cumberland and Northumberland, the Shire of 
Port Stephens and the area comprising the Municipalities cf Albury and Corowa, and the 
shires of Hume, Coreen, Holbrook, Culeairn and Tumbarumba, and the area comprising the 
Municipalities of North Tlawarra, Wollongong, Shellharbour, Jamberoo, Kiama and ths 
Shire of Central Illawarra, and the area comprising the Municipalities of Grenfell, Fork+ 

and Parkes, and the Shires of Goobang, Jemalong, and Weddin, and the area comprising ti’ 
Municipalities of Ballina, Casino, Lismore, Mullumbimby, Murwillumbah, and the Shires o&. 
Byron, Gundurimba, Kyogle, Terania, Tintenbar, Tomki, Tweed and Woodburn, and the area 
comprising the Municipality of Taree, and the Shire of Manning, and the area comprising the 
Shire of Gloucester, and the area comprising the Municipalities of Glen Innes, Tenterfield, 
Inverell, and the Shires of Severn, Tenterfield, Guyra, Bannockburn and Macintyre, and the 
area comprising the Municipalities of Blackheath and Katoomba, and the Shire of Blue 
Mountains, and the area comprising the Municipalities of Nyngan and Warren, and the Shires 
of Bogan and Marthaguy, and the area comprising the Municipalities of Junee and Wagga, 
and the Shires of Illabo, Kyeamba, Lockhart, Mitchell and Urana, and the area comprising the 
Municipality of Narrandera, and the Shires of Murrumbidgee, ’Willimbong and Yaneo, and 
the area comprising the Shire of Wade, and the area comprising the Municipality of Goulburn, 
and the Shire of Mulwarrie, and the Municipality of Camden, the Picnic Day of the 
Federated Municipal and Shire Council Employees’ Union of Australia, New South Wales 
Branch, shall also be observed as a holiday. Provided that the union may make application +o 
the Conciliation Committee for a Picnic Day in respect of any area other than the above 
mentioned counties or areas. 
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In the ease where such annual leave does not become due, an employee when leaving the 
service of the council shall be paid an additional day’s pay, provided that such employee shall 
have been in the service of the Council on the 12th day of March, 1942. 


(b) Any holidays proclaimed in a portion of the State shall be a holiday under this 
award in respect of councils situated within the area so proclaimed. A holiday (other than 
those named) which is proclaimed a holiday for the whole State shall not be a holiday under 
this award. Where the proclamation covers portion of a shire it shall be a holiday for 
workmen— 


(1) residing in that portion and working within it, or within a radius of 12 miles from 
| the area proclaimed; or 

| (2) residing in the municipality adjoining that portion of the municipality which is 
| covered by the same holiday proclamation. 


Where a holiday is not worked an employee shall receive an ordinary day’s pay for 
the holiday. 


Where an employee is called on to work on a holiday, he shall receive an ordinary day’s 
pay, and, in addition, half a day’s ordinary pay for up to two hours’ work; for over two hours 
and under four hours, three-quarters of an ordinary day’s pay; and for four hours or over, an 
ordinary day’s pay. 


Where an employee with three months’ service in the aggregate in the preceding six 
months is working during the weck in which a holiday occurs, he shall be entitled to the 
benefits of this subclause. An employee with iess than three months’ service referred to shall 
not be entitled to be paid for a holiday or to any benefit under this subclause, but if he is 
ealled upon to work on that day he shall be paid at ordinary rates. 


(c) For the purpose of recording their votes at Federal, State or municipal and shire 
elections, each employee shall be allowed sufficient time off without loss of pay. 


(d) Where the council and the union agree that employees may work on specified 
holidays or proclaimed holidays at the ordinary rate of pay, employees shall be allowed off 
on full pay equivalent to the number of days worked each year, in addition to any annual 
leave granted by the council. In the event of the employee leaving the service of the council, 
the council shall pay such employee an amount equal to the time worked on specified holidays; 
such pay shall be at ordinary rates, 


(e) Where an employee providing a horse or horses is entitled to receive payment for 
a public holiday within the meaning of this subclause, he shall receive payment for his horse or 
horses, except when horses are worked on a holiday additional payment shall be made only 
in respect to one horse. 


(s) (f) In any case where the picnic day of The Federated Municipal and Shire Council 
Employees’ Union of Australia, New South Wales Branch, is normally observed in any area 
but is not so observed in that area in respect of the year 1945, then in lieu thereof there shall 
be added to the annual holidays of employees, whether they be entitled to such leave pur- 
suant to this award or otherwise, one additional day’s holiday. Provided that an employee 
entitled to picnic day who leaves the service without having been granted such one additional 
day’s holiday, shall be paid one day’s pay in lieu thereof. 


13. Meal Allowance.” 


(a) All employees, other than clerical and shift workers, called upon to work overtime 
for more than one hour and a half on any one day without first having received twenty-four 
hours’ notice, shall be allowed 1s. 6d. as a meal allowance in addition to overtime pay. 

(b) Employees who are required to work during their regular meal hours shall be 
paid at overtime rates. 

14, Travelling to and from Work, 


(a) Municipalities—Where a municipal employee is compelled to travel to or from 
work in excess of one mile from the centre of the municipality, he shall be paid ordinary 
rate for the time so spent in travelling. Provided that the council and the union may mutually 
agree to starting points other than the centre of the municipality. 


Where more than one starting point is fixed, each employee shall be attached to one 
starting point only. Provided that such employee may be transferred to another starting 
point at any time by mutual arrangement, 
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Where a municipal employee is called on to work at a distance of t~> ~ailes or more 
‘outside the municipal boundary, he shall be paid travelling time at the :ate herein provided 
for shire employees. 


4k) Notwithstanding anything contained in this subclause, the travelling time to be 
allowed at ordinary rates of pay to employees of the Katoomba Municipal Council engaged at 
tthe South Katoomba Sewerage Treatment Works shall, by reason of the situation of the 
works, be two hours per day, of which part or the whole may, at, the option of the Council, 
‘be taken off the working hours. 


(6) Shires——Where a shire employee works at a distance greater than two miles and 
mot more than six miles from his place of permanent residence, he shall be paid ls, per day 
in addition to his ordinary pay. 


Where such employee works at a distance greater than six miles but not more than 
12 miles from his place of permanent residence, he shall be paid ls. 6d, per day in addition 
to his ordinary pay. 


Where such employee works at a distance greater than 12 miles from his place of 
permanent residence, he shall be paid 2s. per day in addition to his ordinary pay. 


Where such employee works at a distance greater than 20 miles from his place of 
permanent residence he shall be paid 2s. per day, plus ls. per day for each 20 miles or part 
thereof where the distance exceeds 20 miles in addition to his ordinary pay, 


Where an employee with a permanent residence camps out he shall receive the allow- 
ance provided for in this subclause for each day he camps out. Provided where the week 
is worked in five days, an employee shall be entitled to travelling or camping allowance 
for a period of six days, This shall only apply to an employee who is required to camp out, 
and not to an employee who travels backwards and forwards each day, In the latter cas? 
he shall only be entitled to travelling allowance for the days when he travels backwards 
-and forwards te his work. 


For the purpose of this subclause a permanent residence shall not be reckoned. as 
such unless it is situated within the area or in an adjoining area, 


In the case of an employee who has no permanent residence, but whose duties call 
upon him to camp out, he shall receive an allowance of 1s. per night in lieu of travelling 
time. 


For the purpose of this subclause, distance shall mean the ordinary trafficable route 
to the work. 


(c) General—Bridge carpenters outside the metropolitan area shall not be entitled 
to travelling time under this award. 


15. Camp, 


Employees shall be paid at ordinary rates for the time occupied in shifting camp 
and removing plant and equipment. Where the conditions of any job make it necessary 
for employees to camp out at any place where a supply of drinking water is not within a 
distance of a quarter of a mile, the council shall arrange that the camp shall be supplied 
with sufficient drinking water and a sufficient supply for horses on the job, 


(q) 16. Sick Pay. 


(i) All employees with three months’ service in the aggregate shall be entitled to one 
week’s sick leave on full pay during each year of service, provided that the Council is satisfied 
that the sickness is such that it justifies time off. Sick leave shall accumulate from year 
to year, so that any balance of leave not allowed in any one year may be taken in a 
subsequent year or years without diminution of the sick leave prescribed in respect of that 
year, 

(ii) Sick leave under this clause shall be cumulative as from the commencement of the 
current calendar year, or from the commencement of employment, whichever is the later: 
Provided, however, that an employee in the employment of a Council at the commencement 
of the current calendar year who did not take one week’s sick leave during the immediateiy 
preceding year, shall be credited with so much accumulated sick leave in relation to that 
preceding year as is represented by the difference between one week’s sick leave and the 
actual amount of sick leave taken in that year. 
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Part “A”—RodApS, SANITARY, &C., AND GENERAL EMPLOYEES—continued, 


17. Sanitary Accommodation and Shelter Sheds, 


The Council shall provide, where necessary, suitable sanitary accommodation, whicl» 
shall include covering to ensure decency and proper material to keep appliances innocuous. 
The Council shall provide shelter sheds where practicable and where necessary, 


18, First Aid Kit. 
The Council shall provide a regulation first-aid kit, costing not more than 40s. on alb 
camps, depots and quarries at which it can be conveniently obtained when required. 


19. Shoeing and Fodder for Horses. 

An employee providing a horse and cart or horse and harness shall be allowed sufficient: 
time off once in each month for the purpose of having his horse shod and obtaining fodder 
for it, 

20. Removal of Dead Animals, 

Employees removing dead horses and cattle shall be paid 7s, 6d. per day in additiom 
to ordinary pay. ; 

Employees removing dead animals other than above shall be paid 2s. 6d. per day im 
addition to ordinary pay. 

This clause shall not refer to any employee removing dead vermin arising in the course 
of his ordinary employment. 

21. Attendance on Horses, 

Any employee who, in addition to his ordinary duties, feeds or feeds and grooms horses: 
outside his ordinary working hours, including Sundays, shall for six horses or under be paid 
lis., and for each five additional horses or fraction of such number, 2s. 6d, per week extra,. 
and as far as practicable such work shall be done by employees in rotation. 


22, Wet Places. 


Any employee working in wet places shall be paid 1s. 3d. per day extra for every day: 
or part of a day in which he shall work in a wet place, irrespective of the time so engaged. 

Such wet places shall be determined to be such by the employer and employee by mutual 
arrangement, In the event of the parties failing to agree, it may be referred to the 
Conciliation Committee for its decision, 


23. Powder Monkey. 

Where twelve men or more are employed in a gang and explosives are being frequently 
used, no ganger shall be allowed to act as a powder monkey for a longer period than one 
week, 

The use of explosives shall be confined to the powder monkey and his assistants, _ 

Where the powder monkey works as such for portion of a day he shall be paid as such 
for a full day. 

24, Sanitary Depots. 

Accommodation shall be provided for the employees to change, and hot and cold water 

shall be provided for the use of the employees, 


25, Motor lorries and Waggons, Hood and Windscreen. 


The Council sHafl provide a hood and two-piece windscreen on all vehicles, and shall 
also provide the vehicle with a cushion seat and back rest, . 


26. Broken Time. 


Where, owing to wet weather or other unavoidable causes, employees engaged by the 
day are prevented from completing a full day’s work, such employee may be paid at the 
hourly rate herein specified for the time actually worked by them on such day. 


27. Residence, 


Where an employee of the Council is supplied with a residence (with or without 
additional concessions such as fuel and lighting) the weekly rental value for such residence 
(and concession) shall be agreed upon between the Council and the union, or upon their 
failing to agree, may be settled by the Conciliation Committee. The weekly rental value so 
arrivid at may be deducted from the wages fixed by the award for that employee: . 
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28. "Termination of Employment, 


The employment of a weekly hand may be terminated by an employer or employee 
on pay-day, provided he has given or received twenty-four hours’ notice; in lieu thereof a 
day’s pay, Provided always that the employer’s right to dismiss an employee for good cause 
as expressly reserved. 
29. Working Tools, 


All working tools shall be found by the employer. 


30. Miscellaneous. 
‘wo employees shall be required to use a jumper of a length exceeding 12 feet. 


31. Exemptions. 

(a) The Municipality of Newtown is exempted from the operation of this part of 
this award with respect to certain employees of the Newtown Municipal Council engaged as 
Block Sweepers on King Street and/or Enmore Road, Newtown, such employees being over 
the age of 60 years, 

(b) Notwithstanding the provisions of subeclause (b) of clause 2, Hours of Labour, 
of this award, the starting time of sanitary depot hands in the employ of the Couneil of the 
Municipality of Inverell may be 4 a.m., during the summer months each year. 


Part “B”’”—WATCHMEN, CARETAKERS AND CLEANERS, 


Definitions, 


“Casual Employee’? means an employee whose period of engagement and employment 
as less than a fortnight. 


“Caretaker” means a person whose presence is required on premises for the. protection, 
good order, or convenient use thereof, and who has also other duties in respect of the cleanli- 
ness or upkeep thereof. 


“Cleaner” means a person employ ed for the greater part of his working time in cleaning 


work of any description on premises or in bringing into or maintaining premises in a Clean 
condition. 


“Watchman” means a person employed to watch premises or property on or about 
premises, wharves, docks, vessels, punts, lighters, buildings, constructed or in course of 
construction or demolition, construction works, or places of a like nature, 


Watchmen. 


1. Hours, 


(i) The ordinary hours of watchmen shall not exceed 88 per fortnight, Such hours 
shall be worked in not more than twelve shifts per fortnight of not more than ten hours 
in any one shift, with not more than one shift in any period of twenty-four hours.~ The 
employer may fix the number and duration of such shifts, and shall post notification of same 
in a conspicuous place accessible to the watchmen on the building or premises where the 
employee is employed. The employee shall be given two weeks’ notice of change of such 
shifts. Not more than six shifts shall be worked without, at least, one full day off. 


(ii) The arrangement of working hours as set out in subclause (i) of this clause 
may be altered by agreement between the employer and the union. 


(iii) The union shali, within fourteen days of making an agreement under subclause 
{ii) of this clause, notify the Industrial Registrar in writing of the terms of the same. 


(iv) The ordinary working hours of a casual watchman shall not exceed 14 hours 
on any day or night without the payment of overtime. 


(u) 2. Wages 
Weekly hands.—Watching only, £5 9s, 0d. per week in Sydney, Newcastle, Port Kembla- 


Wollongong, and £5 6s, Od. per week Elsewhere. Watching and other duties or using tell-taie 
lock or other apparatus to record his presence, 3s. 6d. per week extra. 


Casual Watchmen shall be paid 2s, 10 10/11d, per hour in Sydney, Newcastle, Port 
Kembla-Wollongong, and 2s. 10 1/1ld. per hour Elsewhere, In each case a minimum payment 
ot two hours for each start shall be made. 
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Part “B’—WATCHMEN, CARETAKERS AND CLEANERS—continued, 
3. Overtime. 
Overtime at the rate of time and a half shall be paid as follows :— 
(a) For all time worked in excess of 88 hours per fortnight. 


(b) For all time worked before or after the usual starting or finishing time of the shift. 
(c) Jn the case of casual hands, all time worked in excess of 14 hours on any day or 


night, 
4, Holidays. 


(i) The day on which the following holidays are observed shall be holidays, viz., 


New Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, King’s Birth- 
day, Hight-Hour Day, Christmas Day and Boxing Day, together with any day which may 
hereatter be proclaimed a public holiday for the district in which the employee is employed, 
and the Picnic Day of the Union for the employees of councils in the counties of Cumberland 
and Northumberland, and the areas referred to elsewhere in this award. 


(ii) No deduction shall be made from the wages of a weekly employee in respect. 


of any of the holidays mentioned in subclause (i) of this clause. 


Where such holiday occurs on the night or day off of the employee, as the case may 
be, the employer shall pay such employee, if his working hours are on a weekly basis, one-~- 
sixth of his weekly rate, and if such hours are caiculated on a fortnightly basis, one-twelfth: 
of his fortnightly rate, and such payments shall be in addition to his weekly or fortnightly 
pay, as the case may be. 


‘he employer may, in lieu of such payment, allow the employee an equivalent amount 
of time off for each holiday so occurring; such time off to be given within 14 days of the 
oceurrence of the holiday where practicable. 


Where more than one holiday occurs within a week, such equivalent time may be: 


granted within one month from the occurrence thereof; provided that the employee shall be 
given at least 48 hours’ notice of such equivalent time off, 


(iii) (a) If a weekly employee is required to work on a holiday, the employer shall,. 


not later than ceasing time on the previous working day, give the employee notice that he 
will be so required, Subject to paragraph (c) of this subclause, unless such notice is given, 
the employee shall be free for such holiday, 


(b) Where a weekly employee works on a holiday after being given such notice 
he shall be peid one extra day’s pay for all time worked up to eight hours. 


(c) Where a weekly employee is required to work on a holiday without receiving: 
the said notice owing to the failure of another employee to whom such notice was given to 
present himself for work, the employee so working shall be paid only one day’s pay extia 
up to eight hours, but the employer shall not give such employee equivalent time off in lew 
of such pay. 

(u) = (iv) Casual Watchmen working on a holiday shall be paid at the rate of 3s. 7 4/11d. 
per hour in Sydney, Newcastle, Port Kembla-Wollongong, and 3s. 7d. per hour Elsewhere,, 
with a minimum payment of eight hours for each start. 


5. Annual Leave. 


Each permanent watchman shall, after each twelve months’ service, receive one week’s: 
annual leave on full pay. If employment is terminated during the currency of any twelve 
monthly period, the employee shall be paid pro rata at one half-day’s pay for each month 
worked during such period, 


6. Conditions. 
(i) On construction work the employer shall provide adequate shelter for the 
employees. 


(ii) A watchman doing cleaning for more than 25 per cent. of the shift shall be 
paid cleaner’s rates applicable to the shift. Watchmen required to do cleaning work for less 
than 25 per cent. of the shift shall be paid cleaner’s rates for the time so worked. 


(iii) Where an employee is told to be in attendance at a stated time he shall, if 
started, be paid from such time, and if not started he shall be paid at least three hours” 
pay. . 

(iv) No broken shifts shall be worked, 


(v), Where an employee is required by the employer to carry firearms, ammunition 
and/or torch, they shall be provided by the employer, who shali also pay the gun license fee: 


‘ 
' 
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Part “B” —WatTCHMEN, CARETAKERS AND CLEANERS—continued, 
6. Conditions—continued. 


(vi) Where an employee is required by the employer to use a bicycle or other vehicle, 
it shall be provided and maintained by the employer. 


(vii) Where it is necessary for an employee to attend a Court in connection with any 
matter arising out of or in connection with the performance of his duties, the time so 
occupied shall count as time worked. 


Caretakers, | 
1. Hours. 


(i) The ordinary working hours shall not exceed 88 per fortnight. Such hours shall 
be worked from Monday to Saturday inclusive. 

(ii) The employer shall fix the times for werking such hours on such days in one 
or more shifts, not exceeding three. 


(u) 2, Wages. 


The minimum rate of pay shall be £5 0s, 0d. per week, Sydney, Newcastle, Port Kembla- 
Wollongong, and £4 17s. 0d. per week Elsewhere, 


Additional rates.—(i) In puble buildings, the caretaker shall receive for the hours 
between 6 p.m, and midnight during which he is required to be on duty, 11d. per hour extra; 
after midnight, 2s, 2d, per hour extra. 

In other than public buildings, the caretaker shall receive for the hours between 9 p.m. 
and midnight during which he is required to be on duty, 1ld. per hour extra; after midnight, 
2s. 2d. per hour extra. 

(ii) Caretakers in charge of cleaners shall be paid the following rates per week: 
11 to 15, 9s. per week; 16 to 20, 11s. 6d, per week; over 20, 6d. per week for each additional 
employee, 


(iii) A caretaker required by his employer to wash towels or dusters shall be paid 
4d, for each towel and 2d. for each duster washed. 


(iv) If a caretaker is required to clean, when it is necessary to go wholly outside 
{he window or climbing around an outside column to do such cleaning, if such cleaning or 
climbing is at a height of more than 10 feet from the ground or verandah, he shall be paid 
3d. extra for every such window unless the outside window or column is more than 24 inches 
wide. Provided that nothing in this clause shall apply to cleaning from a ladder resting 
on the ground. Where such cleaning is done from a ladder, and any portion of the window 
to be cleaned exceeds 25 feet from the ground, an employee shall be paid 3d. per week 
extra for each window so cleaned. Provided further that where an efficient safety device is 
provided this clause shall not apply. 


3, Accommodation, etc. 

(i) If a caretaker is provided with quarters consisting of not less than two rooms, 
with an aggregate floor space of not less than 288 square feet, and use of bath, firing, 
lighting, water supplied on every floor, the weekly rate prescribed by the preceding clause 
shall be paid; but if the quarters consist of less than 288 square feet, but not less than 
250 square feet, the said weekly rate, plus 7s. 6d. per week, shall be paid; and if the 
quarters allowed consist of less than 250 square feet, the additional amount to be paid shall 
‘be 10s. per week. 


(ii) Where firing and lighting are not supplied, 7s. 6d. per week extra shall be 
(iii) For every floor on which no water is iaid on, 6d. per week extra shall be paid. 


(iv) Where the caretaker is not supplied with quarters, he shall be paid the minimum 
rate prescribed herein, plus £1 per week, together with the allowances provided for in 
subclauses (ii) and (ili). 


paid, 


4, Sunday Work. 


When required to be on duty on Sundays, overtime pay at the rate of double time 
shall be paid, with a minimum payment of not less than four hours’ pay for each start, 


5. Overtime, 
Overtime at the rate of time and a half shall be paid as follows:— : 
(i) For all time worked in excess of 44 hours per week or 88 hours per fortnight, 
Mondays to Saturdays, inclusive, 
(ii) Hor all time worked before or after the fixed starting and finish times of each 
shift respectively. 
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6. Holidays. 

The days on which the following holidays are obdserved shall be holidays, viz., New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, 
fuiight-Hour Day, Christmas Day and Boxing Day, together with any day which may hereafter 
be proclaimed a public holiday for the district in which the employee is employed, and the 
Picnic Day of the Union for employees of Councils in the counties of Cumberland and 
Northumberland and areas referred to elsewhere in this award, 


Where the caretaker is required on duty on any of the holidays mentioned, the 
employer shall have the option of paying the caretaker one-sixth or one-twelfth of his 
weekly or fortnightly wage, as the case may be, in addition to such wage, or of extending 
the annual leave of such caretaker by one working day for each holiday on which he has 
been so required on duty. 


7. Annual Leave. 


Kach caretaker shall be given fourteen working days’ annual leave on full pay on 
the completion of each twelve months’ service. Where employment is terminated during 
the currency of a twelve-monthly period, the employee shall be paid one and a quarter day’s 
pay for each month worked during such period, plus payment for any days due under the 
provisions of the preceding clause up to the termination of his employment. ) 


8. Termination of Employment, 


Employment may only be terminated by one fortnight’s notice on either side, or 
payment or forfeiture, as the case may be, of a fortnight’s wages in lieu of such notice. 


9, Exemptions, 


(a) (a) The Municipality of Botany is exempt from the provisions of this Part of this 
award in respect of the caretaker of the Town Hall, subject to the observance of the following 
conditions :— 

The hours of employment of the caretaker of the Town Hall, Botany, shall be 
forty-four each week, and the rate of pay shall be £5 19s. 0d. per week. The duties of 
the caretaker shall, in addition to his ordinary cleaning and caretaking duties, embrace 
any duties which the Council may call upon him to perform from time to time, Should 
the caretaker be called upon to work in excess of 44 hours during any week he shall be 
paid overtime at the rate of time and a half, or allowed time off. The caretaker shall 
be paid for award holidays if not worked, and if worked he shall be paid at award 
rates for such holiday. Upon completion of each full year’s service the caretaker shall 

be entitled to two weeks’ annual leave on full pay. 

{u) (0) Municipality of Balmain—Caretaker—The Municipality of Balmain is, in respect 
of the caretaker of the Town Hall, exempt from the provisions of this Part of this award, 
subject to the observance of the following conditions:— 


(i) The ordinary hours of employment of the said employee shall not exceed 40 per 
week or 80 per fortnight. 

Hi) The rate of pay shall be £6 19s. 6d. per week. 

qiii) Such employee shall, in addition to his general duties, perform such other duties 
as the Council may from time to time direct. 

(iv) All work performed in excess of 40 hours during any week or 80 hours during any 
fortnight shall be paid for as overtime at the rate of time and a half, or in lieu 
thereof equivalent time off allowed. Such time off shall be given within a fortnight, 
in default of which payment shall be made. 

{v) The said employee shall be allowed all award ! olidays without any deduction of 
wages, and if required to work on any of the said holidays he shall be paid at award 
rates for the holidays so worked. 


(vi) The said employee shali be entitled to two weeks’ annual leave on full pay on the 
completion of each year’s service, 


Cleaners (Male). 


1, Hours, 
The ordinary hours of working, exclusive of meal-time, shall not exceed 44 per week. 
Such hours shail be worked as follows:— t 
(i) Day Workers.—Fixed shifts of not more than nine hours each between 6 a.m. and 


6 p.m. Monday to Friday, inclusive, and one shift of not more than four hours 
between 6 a.m. and 1 p.m. on Saturday. 
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Cleaners (Male) —continued. 


1. Hours—continued. 


(ii) Night Workers,—Six shifts of not more than 7 hours 20 minutes each between 
10 p.m. on Sunday and 6 a.m. on Saturday, or five shifts of 8 hours 48 minutes 
between 6 p.m, and 6 a.m. Monday to Saturday, inclusive. 


(iii) The employer shall fix the starting and finishing time of each shift, which shall 
be alterable upon one week’s notice to the employee concerned, 
(iv) There shall be no broken shifts, except for meals. 


2. Meals, 


‘There shall be a break of not less than three-quarters of an hour and not more than 
one hour for a meal on all days of the week, excepting Saturday, when there shall be no 
such break, unless otherwise agreed. An employee shall not be required to work for more 
than four and a half hours without a meal break, except in cases of emergency, when the 
time may be extended to five hours, 


(u) 3. Minimum Wages. 
Sydney, 
Newcastle, 
Port Kembla- 
Wollongong, Elsewhere; 
Per week. Per week. 
SoBe. Ge & se de 
(i) Day Workers— 
PROMS ULCITADS 0.1 sy vous wan iss vane tbpngh te tue REaaE 35 5 11 6 Gi SSG 
In other than public buildings: ..................ccceceeee GeuP 6 5 4 6 
Night Workers— 
REMAIN WULICYIEE., 8 55 oo 5nd ses csdedoodeceaweathebanag ete 5 17 6 5 14 6 
In other than public buildings ..............sccec seen eee 5 13 6 510 6 
(ii) A cleaner other than a casual employee employed for 
less than 44 hours per week shall receive a weekly 
wage calculated on the following basis, viz. :— 
; Per hour. Per hour. 
Day Workers— a ae 
A ptreene WRC OB YA ieee alc be Sette bts beeeee 2 Temy 2 69/11 
In other than public buildings..............ccccseeseeceees 2). 13/28 2 67/22 
Night Workers— 
Tea utitie: Bata. i foibles eee sv sso e case dywatilee cdsectues 2 97/11 2 89/11 
Inother-than public buildings........:.<.cndserdsneserses 2 83/22 2 67/22 
(iii) Casual Cleaners— 
Day Workers— 
PM ARORA INO 6) V1 sch sins on oss a donde veimbencmn eens em 2 97/11 2 89/11 
In other than public budldings.............csecceccseccesses 2 8 3/22 2 67/22 
Night Workers— 
PMI IEG SUITE tan iirrscbd tn With v0 nase dnedibietaatecnas ek 2 11 9/22 2 10 13/22 
Inother than public .buildings................ccsscesccscees 2 10 3/22 2 721/22 


In each case a minimum payment of three hours for each start shall be paid. 
3. Minimum Wages. 


(iv) Cleaners in charge.—Cleaners placed in charge of other cleaners shall be paid the 
following rates in addition to their ordinary wages:—1 to 5, 4s. per week; 6 to 10, 
7s. 6d. per week; 11 to 15, 9s. per week, 16 to 20, 11s. 6d. per week; over 20, an 
additional 6d. per week for each additional employee. 

(u) 4, Overtime. 
Overtime at the rate of time and a half shall be paid as follows:— 
(i) For all time worked in any week in excess of 44 hours. 


(ii) For all time worked before or after the usual starting or finishing time of the shift 
in excess of nine hours, 


| iii) Casual employees working in excess of nine hours, 3s. 8 5/ll1d. per hour, Sydney, 
Neweastle, Port Kembla-Wollongong, and 3s. 7 7/114. per hour Elsewhere. 


(iv) Night cleaners working between ceasing time on separate morning and usual starting 
i time on Sunday, double time. 
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Part “B’—WATCHMEN, CARETAKERS AND CLEANERS—continued, 
5. Conditions. 


Clean overalls shall be supplied where the employer requires such to be worn. Night 
workers shall not be required to clean the outside of windows above the ground floor or in 
other than retail shops the inside windows, if the cleaner is required to work more than 10 
feet from the ground or floor. 

6. Rubber Boots. 

Rubber boots shall be supplied by the employer in the following cases, viz.:— 

(a) Where an employee is required tu use a hose on any place above the floor surface 
on which he is working. 
(b) To wash with a hose any place for one hour or more continuously on any day. 


7. High Cleaning. 

Any employee who is required to clean windows when it is necessary to go wholly 
outside the window or climb around an outside column to do such cleaning shall, if such 
cleaning or climbing is at a height of more than 10 feet from the ground or verandah, be 
paid 3d. extra for each such window, unless the outside window or column ledge is more 
than 24 inches wide. Provided that nothing in this clause shall apply to cleaning from a 
ladder resting on the ground. 

Where cleaning is done from a ladder and any portion of the window to be cleaned 
exceeds in height 25 feet from the ground, the employee shall be paid 3d. per window extra 
for each window so cleaned. Provided further that when an efficient safety device is provided 
this clause shall not apply. 

Cleaners (female). 


1. Hours. 


Weekly Hands.—The ordinary working hours shall be as follows: Not more than 
36 hours per week, to be worked between the hours of 5.45 a.m. and 8 p.m. Monday to 
Friday inclusive, and 5.45 am. and 4 p.m. on Saturday. Provided that on each fourth 
Saturday during the period of employment the ordinary working hours shall finish not 
later than 1 p.m., provided further that where the shift finishes not later than 1 p.m, on any 
Saturday, the starting time on each day of that week may commence thirty minutes earher 
than that provided herein or (if mutually agreed between the employer and the cleaners) 
the ceasing time on each of such days may be extended by thirty minutes. 

The above hours shall be worked on each day in either one or two shifts, excepting 
on the fourth Saturday, when only one shift, which shall finish not later than 1 p.m., shall 
be worked. If an.employee whose time finishes not later than 1 p.m. on a Saturday 
is required to work on such day after 1 p.m., she shall be paid double rates for the time 
so worked. 

2. Wages. ) 
(u) (i) Employees who work for more than 24 hours, but not more than 386 hours per 
week, shall be paid as follows:— 


Sydney, 
Newcastle, 
Port Kembla- Elsewhere. 
Wollongong. 
Per week. Per week, 
g.: 1d, £008. 
Tn: public dbiptidim $6.4). i. co sess Sevens ocedancn sep senceemnee same 3.5 6 3.4 0 
In other than public buildings :° 20.0.3... 0Gstaieece sons els ee) 3 111 
Employees working less than 24 hours per week shall be h , 
paid a weekly wage calculated on the following basis :— rae oe 
In public bupld ings: o. sacs. ecules 5 spew ao na'nc ns aolonaean eesie rien 1 11 3/22 1 10 8/11 
In other than*public buildings, «x. c<.s.0-is+axsssacneseme 1 10 3/22 1 98/11 


Any time lost by an employee through her own default need not be paid for. 


(ii) Casual Cleaners, 2s. 1 3/22d. per hour Sydney, Newcastle, Port Kembla-Wollongong, 
with a minimum of 7s. 2d. for each start, and 2s. 0 8/1ld. per hour Elsewhere, with a minimum 
of 7s. Id. for each start. 

(iii) Cleaners employed between the hours of 10 p.m. and 5.45 a.m, shall be paid 
at the rate of double time for all time so worked. 

(iv) Any employee required to work in men’s lavatories or on outside steps, outside 
marble, or outside brass, shall be paid at the rate of ls. 6d. per week extra whilst so 
engaged. 

(v) A forewoman in charge of other cleaners shall be paid 123 per cent. in addition 
to the respective rates prescribed in this award, 
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Part “B’—WaATCHMEN, CARETAKERS AND CLEANERS—continued. 
Cleaners (Female )—continued. 


3. Overtime. 
Overtime pay at the rate of time and a half shall be paid as follows:— 


(i) For all time worked in excess of 7 hours 30 minutes on any day and for all time 
in excess of 36 hours per week. 
(ii) For all time worked before the usual starting time and after the usual finishing 
times of the shift. 
4, High Cleaning. 
A female cleaner shall not be required to go outside or do any cleaning where the 
tight exceeds nine feet from the ground, balcony, or floor. 


Part “C’—GENERAL CONDITIONS—APPLYING TO MALE AND FEMALE CLEANERS. 
1. Holidays. 


The days on which the following holidays are observed shall be holidays, viz.: New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, 
Eight-Hour Day, Christmas Day, and Boxing Day, together with any day which may here- 
after be proclaimed a public holiday for the district in which the employee is employed, and 
the Picnic Day of the Union for employees of Councils in the counties of Cumberland and 
Northumberland and the areas referred to elsewhere in this Award. 


The said holidays shall be paid for if not worked. If worked, the employee shall be 
paid double rates. 
2. Sunday Work. 
All time worked on a Sunday shall be paid for at the rate of double time with a 
minimum payment of four hours at such rate. 


3. Annual Leave. 

Each permanent employee shall be entitled to one week’s annual leave for each twelve 
months of service. 

Where such service is based on employment for less than the maximum number of 
weekly hours for which he or she may be employed as provided herein, the employer shall 
grant to such employee after twelve months’ service a corresponding number of hours off during 
one week, or grant to the employee equivalent pay for such hours. 

If employment is terminated during the currency of any twelve-monthly period, the 
employee shall be paid one half day’s pay for each month worked during such period. If 
employment is terminated by the employee before the expiration of nine months from the 
commencement of a twelve-monthly period, the provisions of this clause shall not apply. 


4. Towels, Dusters, &e. 


Where an employee is called upon to wash articles, the following amounts shall be 
paid extra:— 
RR FLATEOMEELOWGISY ely Ws" s sas WR Geene arene acecebene a atm enetaee suo 575 0a es 4d. each. 


Pet TeTUSLCTOS Uw so a's « 0.5 vy cierand ra tis POM DTS oho ous sin eX 2d. each. 


Part “D”—GENERAL CONDITIONS—APPLYING TO WATCHMEN, CARETAKERS AND CLEANERS. 


(1) Employees shall be supplied with facilities for boiling water where practicable. 
(2) Provision shall be made for egress for night employees in case of necessity. 
(3) All materials for cleaning purposes shall be provided by the employer. 


(4) It shall not be made a term of employment that an employee shall board or lodge 
with his employer. This clause shall not apply to caretakers. 


(5) Employers shall allow employees to eat their meals in some place protected from 
the weather, and every such employee shall leave such place in a thoroughly clean condition. 


(6) Where an employee is required to work overtime in excess of one hour, he or 
she, as the case may be, shall be paid 1s. 6d. for a meal, unless notice to work has been 
given to such employee on or before the termination of the previous shift or day, as the 
case may be. 


(7) Every employer shall, by legible notice displayed at some place accessible to the 
employees, notify the hours of commencing and ceasing work. Work done outside the hours 
notified shall be paid for at overtime rates. Such hours when notified shall not be changed, 
except by a week’s notice (and in the case of watchmen, a fortnight’s notice) given in a 
similar manner. 
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Part “ D ”’—GreNERAL CoNDITIONS—APPLYING TO WATCHMEN, CARETAKERS AND CLEANERS—conid. 


(8) Travelling Time.—Where an employee is sent to work from an employer’s recog- 
mised place of business, the employer shall pay all travelling time from such place of business 
to the job, and if the. employee is required to return the same day to the employer’s place 
of business, the employer shall pay travelling time to the place of business. An employee sent 
for duty to a place other than his regular place of duty shall be paid his travelling expenses. 


(9) Definition.—“Casual employee” means an employee whose period of employment 
is for less than a fortnight or a week, as the case may be, subject to the employer’s right 
of dismissal at common law. 

(10) Termination of Employment :— 


(i) The engagement of a weekly employee may only be terminated by one week’s 
notice, or the payment or forfeiture, as the case may be, of one week’s wages in lieu 
thereof. This clause shall not apply to caretakers. Provided that the employer may 
dismiss the employee at any time for misconduct, or wilful disobedience, and shall 
then be liable only for the payment of ordinary rates up to the time of dismissal. 

(ii) The engagement of a casual hand may be terminated at any time. 


(iii) On the termination of the employment the employer shall at the request of the 
employee give the employee a note signed by the employer stating the period of 
employment and when the employment terminated. 

(11) Payment of Wages:— 


(i) The employer shall specify a time and lade at which wages and other moneys due 
are to be paid to employees, other than employees engaged for less than a week. 
The time so specified shall not be more than 48 hours from the time when such 
wages became due. Any employee who is not paid within 15 minutes from the time 
so specified shall be deemed to be working during the time he is kept waiting. 

(ii) Where an employee leaves the employer without committing a breach of this award, 
such employee shall be paid within 15 minutes of the termination of the employment 
or within 15 minutes after the employee has presented himself at the place so 
specified as above, provided the employee presents himself during the hours when such 
place is usually opened. 


(iii) Casual employees shal be paid within one hour of the termination of the employment. 


Parr ‘H’’—GENERAL CONDITIONS APPLYING TO WHOLE AWARD. 
1. Needs Basic Wage. 


(i) This award, in so ‘far as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 12s. Od. per week with the fixed loading addition of 6s. For 
Sydney the total basic wage is £4 18s. 0d. per week, being the said needs basic wage, plus the 
said fixed loading, and for Elsewhere the total basic wage is £4 lds. Od., being the peas needs 
basic wage, less 3s., plus the said loading. 


The said heeds basic wage is the needs basic wage assessed on the index number» 92.1, 
being the index number for Sydney for the March quarter, 1945, contained in the Retail 
Price Index Numbers published by the direction of the Commonwealth Court of Conciliation 
and Arbitration. The needs basic wage is subject to alteration each February, May, August 
and November. 

(ii) For the purpose of this award— 


Sydney means the district within twenty miles of the General Post Office, Sydney, as 
defined by order of the Industrial Commission published in Industrial Gazette, 
Vol. 52, page 783, and those portions of the following local government areas that 
lie outside that district, that is, Hornsby Shire, Fairfield Municipality, Baulkham 
Hills Shire, Blacktown Shire, Stitherland Shire, Liverpool Municipality, and War- 
ringah Shire, but excluding | those portions of the Nepean Shire and Ingleburn 
Municipality ‘that lie within that district. 

Newcastle means the district within twenty miles of the Newcastle Post Office, Meweanile: 
as defined by order of the Industrial Commission published in Industrial Gazette, 
Vol. 52, page 783, and those portions of the following local government areas that 
lie outside that district, that is Port Stephens Shire, Bolwarra Shire, West Maitland 
Municipality, Tarro Shire and Lake Macquarie Shire, but excluding those portions 
of the Kearsley Shire, that lie within that district. 

Port Kembla-W ollongong means the Port Kembla-Wollongong District as defined by order 
of the Industrial Commission published in Industrial Gazeite, Vol. 52, page 783, and 
that portion of the Shire of Central Illawarra that lies outside that district. 
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Part * KE ’’—GENERAL CONDITIONS APPLYING TO WHOLE AWARD—continued. 
1, Needs Basic Wage—continued. 


Elsewhere means the district within the boundaries of the State of New South Wales, 
excluding the three districts above defined and the county of Yancowinna. 


2. Preference to Unionists. 


Subject to the provisions of the Returned Soldiers and Sailors Employment Act, 1919,, 
and to the proviso hereinafter contained, as between members of The Federated Municipal 
and Shire Council Employees’ Union of Australia, New South Wales Branch, and other 
persons offering or desiring service or employment at the same time, preference shall be 
given to such members, other things being equal. 


Provided that, subject to the provisions of the said Act, nothing herein contained 
shall affect the right of any Council— 


(a) to appoint a temporary employee to a permanent position in the Council’s service; 


(ob) to appoint ex-employees of the Council of the class or grade required in order of 
their previous length of service, and in such appointments to give first preference 
to the ex-employee with the longest satisfactory record of service and able to 
discharge the duties. 

3. Disputes. 


Should any dispute arise out of this award, it may be referred to the Committee for 
its opinion. This shall not be taken to interfere with the right of either party to proceed 
for a penalty for a breach of the award. 


4, Exising Rates. 


No employee who at the date of the operation of this award is in receipt of a higher 
rate of pay or other remuneration or more holidays than are provided herein, shall have his 
pay, remuneration or holidays reduced merely as a consequence of this award. 


5. War Loading. 


The rates of wages provided in this award include an amount of 3s. per week adult 
males, 1s. 6d. per week, females and proportionate amount of 38s. per week for junior males 
by way of war loading. Such loading shall apply for the duration of the war and twelve 
months thereafter. 

6. Area, Incidence and Duration. 


This award rescinds and replaces the Municipal and Shire Council Employees, Labourers. 
(State) Award published 23rd December, 1932, and all variations thereof. 


It shall apply to all municipal, shire and county councils and their employees in the 
State, excluding the county of Yancowinna, within the jurisdiction of the Municipal and 
Shire Council Employees Conciliation Committee. 


The award published 29th May, 1942, took effect from the commencement of the pay 
period prior to 18th May, 1942, and the variations therecf incorporated herein on the dates 
set out in the schedule hereto. Pursuant to section 87 of the Industrial Arbitration Act, 1940- 
1943, the award as so varied and now reprinted remains in force until varied or rescinded, the 
period for which the said award was made having already expired. 


Leave is reserved to the parties to apply in respect of any matter at any time as they 
may be advised. 


Municipal and Shire Council Employees Conciliation Committee. 


Industries and Callings. 


All labourers and all members of any of the industries and callings within the meaning of 
the Industrial Arbitration Act, 1912, in the employment of shires and municipal councils 
and county councils in the State, county clerks, and all grave-diggers, herdsmen, rangers, 
and fence repairers who are employees of any such shires or councils which are trustees: 
of cemeteries or commons, excluding in every case all shires and councils in the county 
of Yancowinna— 

Excepting— 
Town and shire clerks; 
Health and sanitary inspectors; 
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Local government engineers; 

Engineers, fitters, turners, blacksmiths, and all other mechanics of similar classes 
engaged in the iron trades; 

Boilermakers ; 

' Moulders; 

Makers, fitters, repairers and installers of electrical apparatus and installations, and 
persons employed in the maintenance of electrical apparatus and installations 
or in the running of electrical plant; 

Persons employed in the making, distribution, supply, and lighting of gas or in the 
reading of gas-meters; 

Employees of The Municipal Council of Sydney; 

All persons employed by the Sydney County Council; 

All employees of the St. George County Council; and 

Employees of the Council of the City of Greater Neweastle. 

Schedule of Variations Incorporated. 
Industrial Gazette. 
Pglereee | aClatise, «sy ee Date of Taking Effect. EP 
etter. Publication. Vol Pp 
; Vol. | age. 
(a) 3 of Pt. A 3-7-42 As regards the Kuringai Municipal 66 101 
Council and the Goulburn Municipal 
Council, on and from 10th April, 1942, 
and as regards the Wooliahra Municipal 
Council, on and from 16th April, 1942. 
(b) BO. 18-12-42 23-10-42 67 720 
(¢) 3 do. 18219249 17-11-42 67 720 
(d) 3. do. 18-12-42 17-11-42 67 720 
(e) 3: 2 do, 81-43 30-11-42 68 79 
(f) dao, 29-1-43 | Commencement of First Pay Period 68 113 
prior to 11-12-42. 
(g) 3 00, 5-2-43 18-12-42 68 205 
(h) bdo; 19-3-43 16-143 68 614 
(hh) 3. =do. 7-5-43 | Commencement of First Pay Period 69 220 
after 8-4—43. 
(i) 3. do. 7-5-43 | Commencement of First Pay Period 69 220 
after 8-4—43. 
(J) 3. do. 7-5-43 | Commencement of First Pay Period 69 220 
after 9-4—43. 
(k) 14 do, 18-6-43 64-43 69 531 
(1) ipa eke 3-12-43 14-10-43 71 607 
(m) ee koe 9—6-44 3-3-44 73 398 
(n) 3 dO, 1-9-44 9-844 74 703 
(0) 3. do. 1-9-44 | Commencement of First Pay Period 74 703 
after 18—7-44. 
(p) 3 ++ do, 8-9-44 | Commencement of First Pay Period 74 769 
after 6—-7-44, 
(q) 1&16 do. 13-10-44 | Commencement of First Pay Period 75 74. 
after 5-9-44, | 
(r) 3 Fido. 23-3-45 14-245 76 469 
(s) 12 do. 13-4—45 13-2-45 ay 70 
(t) 12 ido. 4—5-45 20-38-45 fi 263 
(u) 3, 4, 5, 6,8 15-6-45 Commencement of First Pay Period 77 927 
and 11 of in May, 1945. 
PR Als: 2.133 
4&9 of Pt.B 


a) 


©) 
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INDUSTRIAL AWARDS. 


INDUSTRIAL AWARDS IN FORCE—TITLES. 


31st JANUARY, 1946. 


For Table of Awards reprinted (with variations incorporated) see page 186. 


In this table basic wage var’ations, with the exception of the last one, have been omitted. A 
complete list of all variations is contained in the Table published in the Industrial Gazette, Decem- 
ber, 1945, commeucing at page 888. 


Abbreviations used in the table. 


* A.—Award of Peo COME Ee- ere eda by Industrial Commission; 
-B.—Award of Industrial Board. e. Sag ' 
A.C.—Award of Industrial Court. V.Ce. Variation of exemption. 
A.I.C.—Award of Industrial Commission. V.Pe.—Variation of partial exemption. 
A.App.—Award of Apprenticeship Council. V.W.—Variation re Living or Basic Wages, 
V.—Variation by Conciliation Committee. *—Correction. 
V.C.—Variation by Industrial Court. +t—Interpretation. 


§ Determinations of Industrial Commission under National Security (Supplementary) Regulations re payment for 
work on holidays. 


Date—Date of Gazettal. 


Awards continue in force till rescinded or varied. Awards operate over the State, excepting county of Yancowinna., 
unless otherwise delimited. Apprenticeship in certain industries is subject to Regulations. 


Wor Awards varying Agreements, see Industrial Agreements. 


Award, Bee ace ‘Beard: Bel ace 
Industry. Nature. Industry. Nature. 
No. | Date. Vo| Page, No. | Date. Vol./ Page 
Accommodation Houses (see Artificial Stone Workers ...| 1155) 21-12-28) A. 34 | 1276 
Boarding Houses, etc.). 1255, 14-6-29] V.I.C. | 35 967 
\16424| 7-12-45] V.W.|79| 718 
Actors Oy: ae ---15480 11-8-44) A. 74 | 233 
Actors, etce., Commercial 15319 6-4-44| A.I.C. | 73 62 | Asbestos Cement Fixers ...|12663) 9-1-42) A.I.C. | 64 2s 
broadcastir g. 13463, 17-7-42| V.I.C. | 66 138 
15408 23-6-44| V.I.C. | 73 32 
16253 19-10-45) V.I.C. | 79 116 
Aerated Waters, Brewers} 2926) 5-8-21| A.C. | 20 290 16425, 7-12-45) V.W. | 79 719 
and Wine and Spirit] 3894' 22-6-23| V.Ce. | 24 132 
Stores (Country). 3612 30-11-34/V.L.W.| 46 | 1185 
(Partly rescinded by Asbestos Sheet Makers ...|15187| 28-1-44| A-I.C.| 72 94 
award No. 10666, 58 15188 28-1-44] V.I.C | 72 99 
I.G. 246.) 15591} 15-9-44| V.I.C. | 74 | 772 
Aerated Waters, etc. (Coun-|10666) 16-8-40| A. 58 | 246 15840 20-4-45| V. a 74 
try). 15971} 25-5-45| V.W. | 77 467 16228) 21-9-45| V_T.C. | 78 397 
was 13-9-46 * 58 835 16426 7-12-45) V.W. | 79 720 
Aerated Waters (Cumber-| 4599} 2-10-25} A.C. | 28 | 637 
land). 15972) 25-5-45| V.W. | 77 | 469 
Asphalt Makers... secl[LISTOMS” 7-241 A. 60 | 291 
16427| 7-12-45} V.W. | 79 722 
Aircraft Workers ... .. [13465 17-7-42| A. | 66| 139 / 
Australian Fertilizers Ltd. 
—see Fertilizers. 
Ambulance Employees ...| 6665) 19-11-37} A. 52 | 1233 
16326 16-11-45) V.W. | 79 316 
Australian Gaslight Com- 
pany— 
Salaried Officers... ...| 9522) 10-11-39} A. 56 |} 1530 
Animal Food Makers «. 1138294! 22-5-42] A.I.C. | 65 562 (See also under ‘‘ Gas ’’)15612} 22-9-44) V.W. | 74 722, 
16357, 23-11-45| V.W. | 79 367 and ‘‘ Newcastle.” 
Artificial Flower Makers .. | 294] 1-24-97) A. 31 | 770] Australian Tron & Steel Ltd. 
| 1202, 1-3-29) V. 35 433 —see Iron & Steel Em- 
1223 28-3-29 We 35 433 ployees, Quarries, En- } 
| 38559 23-11-34) V.L.W.) 46 | 1168 gine Drivers, and Clerks. | 
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INDUSTRIAL AWARDS. 


Industry. 


Nature. 


Reference ¢@ 


Reference | 


Nature. 


Industry. 


| vol Page. No. Vol.| Page. 
| 


ee eee a 


| 


Australian Window Glass— 
see Glass Makers. 


Australian Wire 
Works—see Wire. 


Rope 


Bacon Factory Employees 
—see Butter, e tc. 


Bag and Sack Repairers ...|12528 
16327 
Bakers— 

Country ... aye 412390 
12533 
12573 
12609 
12983 
13202 
13304 
13305 
13496 
13686 
13738 
13936 
14037 


14344 
14401 


Se eee 


14581 
14582 
15207 
15648 
15901 
15902 
16292 


12457 
13204 
13456 
16293 


Apprentices... po 


14579) ~ 


13937 
14247 
14580 
15208 
16294 
(12579 
13056 
13205 


15499 
16295 


Apprentices... 


Northumberland ... 


Cumberland pi aos{ LPOAS 
t T2875 

12391 

12610 

12814 

* 113203 


H 


21-11-41 
16-11-45 


10-10-41 
21-11-41 


9-11-45 


20-6-41 
3-10-41 
10-10-41 
12-12-41 
20 2-42 
1-5-42 
11-12-42) 
26-3-43 
9-7-43, 
9-7-43 
18-2-44 
9-11-45 


5-12-41 
2-4-49) 
—-1-5-45 
4-8-44 


a 
o> gr 


<< 
25 


444d <+ 44sh<i< 


a 
oO 


aes 


V.W. 


msm 


<d<<_< 
Sick slo cieker one 


Peal * pal alpen 


“es 
z= 


at 
b> 
S 
3 


9-11-45 


14-4-38 
14-10-38 
27-1:39 
15-12-59 


Yy. 
V.I.C. 
Vv. 
V- 


Bakers—continued. 


Northumberland—contd. 9845 5-1-40 se 57 79 
11222; 10-1-41 va 60: 90 
11747| 184-41 Vi. 61 132 
12666) 16-1-42 Va 64 128 
12899 6-3 42 V. , 64 680 
14161| 26-2-43 AER 68 389 
14292) 24-4-43 Vv. 69 126 
15718 17-11-44 VY. io 274 
16296| 9-11-45) V.W. | 79 258 
63 469 
091 BT7 - Apprentices ... ...| 6559| 10-9-37| A.App.| 52 | 687 
16297| 9-11-45} V.W. | 79 259 
63 160 
63 477 
63 669 
63 | 7104 Bank Messengers ... .-.|14361| 14-5-43) A.D.C. | 69 | 272 
64 | 806 15794| 16-2-45| V.W. | 76 | - 303 
65 405 
65 586 
65 586 
66 282} Bank Officers — Varied} 3088] 23-12-21; A.C. | 201 1180 
66 690 by award No. 1779) 3460, 8-9-22| V.C. | 22 682 
67 161 (38 J.G. 319). 8511| 29-9-22) V.C. 22 940 
67 679 See also Industrial Agree-| 3769) 18-5-23] V.C. |. 23 | 1103 
68 109 ment No. 1261 (63 Z:G.| 4038] 12-10-23) V.C. | 24 789 
69 | 257 121). 4557| 25-9-25| V.C. | 28 | 435 
69 316 511| 22-7-27| V.LC, | 32 337 
79.|..133 769| 11-11-27] V.. | 32 | 1204 
70 | 183 1118] 9-11-28] V.1.C.| 34 | 1055 
Hr 245 2006 2-4-31| V.1I.C. | 39 700 
76 76 2164| 16-10-31; Ve. | 40] 745 
77 341 2315| 22-7-82 Wie 42 172 
“7 oat 2601| 30-9-32| V. | 42] 780 
79 | 252 2785| 26-12-32| V.LC.; 42 | 1763 
2795 3-3-33 Vi 43 495 
3854; _4-1-35} V. 47 174 
4313| 28-6-35} V. | 47 | 1922 
63 387 4563| 13-9-35 Vv. 48 849 
65 406 5898] 12-3-37| Ve. 51 667 
66 128 8625| 10-3-39} V.I.C.| 55 521 
79 254 11512 7-3-41| V.1.C. | 60 "904 
12695| 6-2-42] V.1.C.| 64] 259 
12696| _ 6-2-42} V.L.C.| 64 | 259 
15795| 16-2-45} V.W.| 76 | 304 
61 550 
63 14 
63 167 # Bank Officers ons ..-./18377| 5-6-42 § 65 873 
63 710 
64 46 
65 | 406) tBank Officers (Head Office! 1779) 1-8-30| A.I.C. | 38 | 819 
67 680 positions and Branch| 2192) 18-11-41| V. 40 922 
68 619 . Managers). 9316| 22-7-32) V. 42 173 
70 131 t(See Industrial Agree-| 2602) 30-9-32| _ V. 42 782 
70 132 ment No. 1261 (63| 2786) 23-12-32) V.I.C.| 42 | 1765 
72,| 246 IG. 121).). 2796, 3-3-33| V. | 48 | 496 
79 255 3855 4-1-35 V. 47 175 
4314| 28-6-35| V. 47 | 1928 
4564| 13-9-35) VV. 48 851 
5899] 12-3-37| Ve. 51 | 668 
63 | 675 12619| 19-12-41] V.I.C.. 63 | 727 
65 104 12694|  6-2-42) V.I.C. | 64 259 
65 | 407 15796) 16-2-45| V.W. | 76 |} 306 
74 188 
79 257 r ; 
Barbed Wire and Wire Nail| 4733] 17-1-36| A. 49; 150 
Makers. 7563 3-6-38] Ve. 53 | 2081 
9406} 6-10-39], V. | 56 | 1370 
51 | 1062 12418] 24-10-41] V.I.C. | 63 212 
52 | 1731 14021] 22-1-43) V.LC. | 68 99 
53 | 1570 140922] 22-1-43) V.I.C. | 68 99 
54 | 14382 15314) 31-3-44) V.IC.| 72} 488 
55 103 15762| 20-12-44] V.I.C.} 75 451 
56 | 2088 16457| 14-12-45} V.W. | 79 782 
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eee TEE EES aaEnEE EES EE 


; Reference Reference: 
Award. LG. Award, LG: 
Industry. Agehs Industry. __ | Nature. 
No. | Date. ‘vot|Page, No. | Date. Vol Page. 
| 
para etl era eer rr hed 
Beauty Treatment (see Hair- Boilermakers, etc. ... Heat 8-5-42| A. 65 | 435. 
dressers, Female). 15726 24-11-44) V. 75 285 
16430 7-12-45} V.W. | 79 725 
Bedstead Makers — see 
Metallic, etc. Apprentices eee oe [13788 12-11-42) A.App.| 67 | 320 
isp inp WARRECVML «Ate 74 99: 
Belt Makers (Leather 
Machine)—see Saddle, 
etc. 
Boiling-down and By-Pro-/13302' 29-5-42 A.T.€. | 65 58k 
Bespoke Bootmakers andj12981| 20-28-42) A. 64 802; ducts Employees (Cumber-|16458 14-12-45) V.W. | 79 784 
Repairers. 16328) 16-11-45] V.W. | 79 | 318! land). 
Apprentices nee 8604! 10-2-39| A.App.| 55 3671 Boiling Down and_ By-|13703! 2-10-42 A.T.C. | 67 106 
9290} 8-9-39 Vv. 56 789 products Employees|14615, 30-7-43 VLC. 70 179 
13432] 26-6-42; V. | 65 | 955 and Oleo and Margarine|16459, 14-12-45) V.W. | 79 786 
15371} 19-5-44)  V. 73 | ~215 Workers (Riverstone 
16329) 16-11-45) V.W. | 79 319 upat Company Pty. 
t fe 
Billposters (Cumberland) ...| 226) 21-1-27| A. 31 126] Bone Millers—see Boiling 
15981| 25-5-45| V.W. | 77 484 down Employees. 
i 
Bookbinders, Letterpress|13340} 29-5-42) A. 65 706 
Machinists, Lithographic 
Biograph Operators oe-| 2321] 29-7-32) A. 42 174 Workers. Males (Cum- 
4(07| 12-4-35|  V. 47 | 1190 berland and Newcastle). 
16428] 7-12-45] V.W. | 79 123 
Apprentices eae 6082! 23-5-37| A.App.| 51 | 1069 
6669) 19-11-37 Vv. 52 | 1261 
Biscuit and Cake Makers} 9574! 17-11-39} A. 56 | 1559 12292! 12-9-41|  V. 62 878 
12296} 12-9-41 Vis 62 884 13434! 26-6-42 Ves 65 957 
13522 7-8-42| V.I.C. | 66 pal 5) 
14112} 19-2-43) V.I.C. | 68 300 
14423] 28-5-43) V. 69 343) 
15149] 24-12-43}  V. Zell 717 
15264| 3-3-44! V.I.C | 72 | 394) Boot and Shoe Manufac-|11903} 30-5-41| A. 61 427 
16197| 17-8-45| V.I.C | 78 | 263 turers, mala eaegei dy Ae 62 | 152 
13755) 80-10-42 Ve 67 187 
Bituminous Materials Manu-|13594| 21-8-42| A. 66 447 
facture, etc. 14867} 5-11-43) V.I.C. | 71 204 
16429] 7-12-45) V.W. | 79 | 724] Apprenticeship ... ...11904! 30-5-41) A.App.| 61 | 434 
13729 23-10-42} V. | 67 | 148 
15101) 10-12-43 Ve 71 654 
Boarding Houses, etc.— 279| 25-83-27) A. 31 542 
Government Accommoda-| 605} 19-8-27| _ V. 32 554 
tion Houses. 755| 11-11-27| V.1.C. | 32 | 1264] Bootmakers, Handsewn ...! 1287} 30-8-29} A. 36 240 
756| 11-11-27] V.I.C. | 32 | 1264 2703] 28-10-32} V. 42 1173 
792| 9-12-27) Ve. 32 | 1483 12465) 7-11-41 Vv. 63 409 
1697| 24-4-30}) V. 37 936 14696] 27-8-43} V.W. | 70 386 
1861} 31-10-30] V.I.C. | 38 654 
1873} 14-11-30} Ve.1.C.} 3 801 
1893] 19-12-30} V. 38 936 
2225] 24-12-31}. V. 40 | 1130] Bootmakers and Repairers 
15057] 3-12-43) V.W. | 71 573 see Bespoke, etc. 
Except Government Ac-| 7690} 22-7-38| A.J.C. | 14 153] Brass and Copper Workers|10410, 14-6-40| A.I.C. | 57 | 1382 
commodation Houses.| ... | 25-11-38} * 54 | 1653 12081] 15-8-41) V. 62 | 446 
15492) 16-7-43) Ve. 70 141 12643] 2-1-42) V. 64 85 
16298} 9-11-45) V.W. | 79 260 14081] 12-2-43) V.I.C.} 68 249 
14509} 25-6-43) V.1I.C. | 69 548 
15301} 24-3-44] V.I.C. | 72 473 
15328] 14-4-44 V.I.C.} 73 76 
Boatbuilders—see Ship-| ... | 14-7-44 * 74 117 
wrights. | ey 112-43) VisN View ieato 787 


*97605—F 
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INDUSTRIAL AWARDS. 


Award. Reference Award. a ead 
Industry. Nature. ) Industry. |Nature.|___ 
No. | Date. Vol,| Page. ‘No. | Date. Vol.| Page. 
&readcarters— 
Country ... doe .-.|’ 9033] 28-7-39| :-A. 56 118% Bricklayers and Tuck-| 3394] .27-7-34| A. |-46 127 
9686) 1-12-39) V. 56 | 2039 pointers. (See also de-| 4875] 12-6-36| Ve. ‘49 | 1216 
9812) 15-12-39) Ve. 56 | 2039 claration by Industrial} 5582| 31-12-56; — V. “5O | 1764 
9838} 22-12-39) V. 56 | 2041 Commission that Hour-; 7498) 14-4 38 Vv. 53 | 1573 
10023) 15-3-40| V. 57 | 503 ly rate includes sum to| 9811] 15-12-39} Ve. |-56 | 2041 
10645) 26-4-40 Ve. 5 671 cover lost ‘time (47! 9841} 5-1-40 ni 57 80 
10670) 16-8-40, V.I.C.| 58 [ 286 7.@. 406)). }13317 29-5-42)°° V. 65 613 
11204) 13-12-40 Ve. | 59 514 13392| 12-6-42 7 65 900 
11981 1-8-41| Ve. 62 307 (116188 8-8-45| V.1.C. | 78 246 
12295' 12-9-41| V.I.C. | 62 883 116322) 9-11-45) V.I.C. | 79 Sle 
12428] 31-10-41) Ve. 63 216 
12820| 27-242) Ve. 64 476 
13171| 24-4-42) V.L.C. | 65 263 4... Apprentices ee .--| 3598} 23-11-34) A.App.| 46 1121 
| 6 


or) 
a] 
iS) 
oO 


13758] 6-11-42) Vo | 93 15640 
13938] 11-12-42! V.1.C. | 67 677 
14007]. 15-1-43] V.I.C. | 68 88 
14278} 16-4-43) V. 69 107 
15126) 17-12-43) V. ra 6754 Brickmakers. and Assistants/12459) 7-11-41} A. 63 | . 398 
15184|- 28-1-44) V. Pigs 774 12608] 12-12-41) VY, 

15758| 22-12-44) V. 75 | 4485 116244) 12-10-45} V. 79 84 
15953) 18-5-45} Ve. rere 437 } 16390) 30-11-45] V.W. 

16165) 13-7-45| Ve. 73 104} 
16299] 9-11-45) V.W. | 79 | 264¢Bridge and Wharf Carpen- 
i ters—see Carpenters. 


; Broken Hill Proprietary Co. 
—see Steel Works 
Fm yplovees; © Quarries, 
and Clerks. 


_ Cumberland live -..| 8064] 21-10-38} A.T.C. 

10671} 16-8-40} V.I.C. |} 58 | 288 
11182] 22-11-40) Ve 

13020} 27-3-42 i 64 | 858 
18172} 24-4-42) V.1.C. | 65 265 § 
13667| 11-9-42} V. 66 663, Broken Hill Water Board)16131| 22-6-45) A, 
13934) 11-12-42! V.L.C. | 67 678 | (Wages Division). 
14222)° 12-3-43] VY, 68 | 589 
14248] 26-3-43] V. 68 | 620 
14249] 25-3-43) Ve. 68 621) 
14250) 26-3-43) Ve. 68 6214 Broom .Makers ine ...| 5244| 16-10-36] A.T. 
14293] 22-4-43) V.I.C. | 69 127} 5693} 29-1-37] V.I. 
11218} 3-11-41) V. 
V 
I 


77 | 10138 


14304] 7-5-43] V.1.C.| 69 | 216 60 95 
14453} 11-6-481 Vv. | 69 | 482 13288] 22-5-42 : 65 | 551 
14591| 9-7-4831 V.1.C.| 70 | 140 14670| 13-8-43| V.1.C.| 70 | 325 
14849] 15-10-43] ~ V. 71 91 16461] 14-12-45] V.W. | 79 | 790 
15183] 28-1-44| Vv. ips 76 

15341| 14-4-44| Ve. | 73 97 

15832] 13-4-45] V. via 66 

15954| 18-5-45 V. GT. 438.4 Brush Makers “oP ...(15198| 11-2-44) 

16180! 27-7-45) Ve 78 | 125) 


15705) 10-11-44 
15734| 1-12-44 
16242} 5-10-45 
16431} 7-12-45) V.W. 


AIC, 
4 | 5} 15326) 6-4-44) V.1.C. 
16300| 9-11-45} V.W. | 79 |. 265 . 
Vv 


®orthumberland e-.| 8592) 20-1-39] A 

13173| 24-4-42| V.I.C. 
V.L. 
Vv 


Q 
e 

| 
on 
— 
ft 
SS 


Apprenticeship ... ...{10857|  6-9-40) A. App. 
15102} 10-12-43} V 


13291| 22-5-42 
16432| 7-12-45] V.W. 


I 

* 

I 

I 

13935] 11-12-42) V.I.C. 

14114} 19-2-4: V. 68 302 | 
14856) 22-10-4¢) V 

15220} 25-2-44) V.I 

15415)  7-7-44} V.I. 

15738| 1-12-44) V.1 

16301} 9-11-45) V.W. | 79 267 


‘Builders’ Labourers ..-| 6360} 25-6-87| A 
6445| 13-8-37| V 
7782] 19-8-38 + 

111042) 18-10-40 Vv. 

V 
V 


'111894| 23-5-41 
15632] .29-9-44 


} 


Brewers (see Aerated Waters 


ietc.). ;| Builders’ DLabourers (Na- 
iis ional Oil Proprietary i 
Limited) an ...{16231| 21-9-45) A. 78 | 399 
*®rick Cartersand Motor) 202] 31-12-2¢) A. 30 | 1756 
‘Waggon Drivers (Cum-/14029] 29-1-43] V.I.C. | 68 104 


=F 


79 | 368|Building! Trades, ete. (Na-|15841| 20-4-45) AI.C.| 77 {| 75 
‘tional Oil Proprietary 


Ltd.). 


‘berland). 16358} 23-11-45) V. 
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Nov 1]: NSW. INDUSTRIAL: GAZETTE—31. Jan., 19464, 147° 
INDUSTRIAL AWARDS: 
Reference y | Reference 
Award. | No. Award, ra) 
Industry. Nature.’ : Industry.’ a Nature.) __ 
| +4 
No. | Date. \Vol./Page. No. | Date VollPadet 
wih 
Butchers— Butchers—continued. 
Broken Hill 87) 13-8-26|] A.B, | 30 3684 Wholesale (Country) --- (19335) 29-5-42) A.I.C. | 65 664 
3965} 15-2-35/V.L-W.! 47 584 14635] 6-8-43! V.L.C. | 70 284 
, 15065| 21-5-43|. v.w. | 71 |. 587 
Newcastle Abattvirs .. /Lddl8}. 29-5-42) A.I.C.'| 65 614 15350) 28+4-44)° ViI.C.| 738 108 
14275} 16-4-43} V.c. | 69 | 102 
15667} 27-10-44} V.I.C. | 75 1044 - 
15668}.27-10-44| V1.6. | 75 104%, Wholesale (Cumberland)—)/12743, 13-2-42) A.I.C. | 64 314 
15690} 10-11-44] V.I.c, | 75 2337 Slaughterhouse Em-| ... | 15-10-43 * 71 105 
25860 4-5-45| V.LC. | 77 262 pioyees. 12744, 13-2-42)°V.I.C. | 64 327 
16419 80-11-45] V.1.C. | 79 506 13306| 29-5-42) V.I.C.| 65 587 
13453! 10-7-42) V.1.C. | 66 124 
Apprenticeship »».|,80)4| 28-7-33) A.App,| 44 | 195 13471} 24-7-42) V.I.C. | 66 | 162 
14256 2-4-43 V. 69 a 13546; 14-8-42! V.I.C. | 66 361 
15063} 3-12-43] V.W. | 71 587 13652| 4-9-42! ViI.C. | 66 637 
13834 20-11-42] V.I.C. | 67 396 
Retail (Country) ...| 859)» 27-5-27| A. 31.| 978 14004| 15-1-43] V.1.c. | 68 86 
795) 9-12-27 V. Sar) hove 14228; .12-3-43) V.1.C. | 68 600 
801} 16-12-27 Vie 32 | 1513 144388! 4-6-43) V.L.C. | 69 |) 444 
873 2-3-23] Ve, 33 441 14613] 23-7-43] V.1.c. | 70 178 
914} 13-4-28 Wis 33 618 14868), 5-11-43) V.I.C. | 71 204 
1104} 2-11-28). Y. 34] 1043 14900. 5-11-43] V.I.C.| 71 | 251 
1310} 4-10-29 Ve 36 547 14943: 12-11-43) V.I.C. | 71 324 
1673; 14-3-30) Ve. 37 821 15103, 10-12-43) V.I.C. | 71 656 
2143) 25-9-31). Ve, | 40] 514 15363}, 12-5-44) V.1.C.| 73 | 202 
2213) Wiei2a1l. V. 40 | 1143 15370, 19-5-44! V.I.C. | 73 | 212 
2221) 18-12-31 V. 40 | 1144 15390 23-6-44) V.1.C. | 73 427 
3471/12-10-84]. V, | 46] 859 15413] 30-6-44| V.LC.| 73 | 437 
5620) 30-11-34 V. 46.| 1200 15416 7-7-44) V.1.C.| 74 8Or 
5941] 30-4-37 V: 51 882 15450, 4-8-44) V.I.C. | 74 189 
10860: 6-9-40} V.I.C, | 58 845 15460! 4-8-44) V.1.C. | 74 205 
12976) 20-3-42} v. | 64| 797 15624! 22-9-441 V.I.C.| 74] 823 
14997| 26-11-43] V.w. | 71 401 15660 20-10-44! V.I.c, | 75 95 
15221} 25-2-44| y, 72) \n 25% SN ak eli | 76 93. 
15818| 16-3-45) V.I.C. | 76 467 
16359, 23-11-45) V.w. ; 79 370 
Retail (Cumberland) 728) 21-10-27! A.I.C, | 32 | 1082 
807) 16-12-27 Wes 32.) 1514 
«++ | 23-12-27 ~ 32 | 1515 
818) 16-12-27; Vv. | 32 | 1515 Apprenticeship . ..| 4659, 27-12-35] A.App.| 48 | 1686 
911; 5-4-28 v. | 33] 619 15598| 15-9-44| Vw. | 74] 782 
955). 25-5-28/ + 33 | 768 > 
1843) 3-10-30] V.H. | 38 663 
1854| 17-10-30) vy, 38 | 664{ Butchers, Wholesale (see also 
1892) 19-12-30) vy, 38 | 943] Carters), 
2007) 10-4-31] V.I.C. | 39 | 693 
2758 16-12-32 V. 42 | 1743 
10859 6-9-40) V.I.C. | 58 846 
12975) 20-3-42| Vv. 64 | 795] Butter, Cheese and Bacon), 1022, 27-7-28) A. 34 “2 
14998) 26-11-43} V.W. | 71 402 Factory Workers. 1241} 10-5-29) V. 35 788. 
(Rescinded, exeept. as, to), 1758 25-7-30) V.H. | 38 | 102 
apprentices -by .award) 2016) 1-5-31] V. 39 843. 
Retail (Northumberland),| 1681 4-4-30 A. 37 942 No. 12659, 64 J.G.113).| 2285 6-5-32 V. 41 863. 
1771| 25-7-30| V.H. | 38 100 § - 8444: 14-9-34| V. 46 621 
2005; 2-4-31; V. | 39 | 692 6744), 3-12-37] V.I.C. | 52 | 1751 
2220] 18-12-31 Vv. 40 | 1145 12096. 22-8-41} V.W. | 62 494 
3621| 30-11-34 Me 46-| 1201 ; 
4413) 19-7-35 We 48 195 
5552) 18-12-36 V. 50 | 1773 
5949; 7-5-37) V. | 51 | 1093} New Award—Partially|12659, 9-1-42) A.I.C, | 64 | 113 
10561|. 6-9-40| V.I.C. | 58 | 847 rescinded by Award No,| ... | 23-1-42) * 64 | 174 
18545] 14-8-42 Vv. 66 359 16493, 79 JI.G. 853)15000, 26-11-43) V.W. | 71 407 
14276) 16-4-43 Wie 69 102 (See also Clerks.) 13985,  8-1-43] Ve. 68 71 
14999) 26-11-43)..V.W. | 71 405 15162 7-1-44) V.1.C. | 72 62 
. 15163;  7-1-44! V.I.C. | 72 62 
Retail (Sydney) .., 727| 21-10-27} A.I.C. | 32 | 1087 15349. 28-4-44) V.I.C. | 73 107 
816} 16-12-27 V. 32 | 1516 15459; 4-8-44) V.I.C.| 74 204 
875 2-3-28 V. 33 442 16080|. 8-6-45] V. 77 907 
956) 25-5-28 + 33 769 16463: , 7-12-45) V.1.C.| 79 756 
1604), 17-4-30} Ve. | 37] 947, | 
1844 3-10-30| V.H. | 38 664 
1853! 17-10-30) V. 38 665 
1891| 19-12-30} V. | 38] 943 | 
1998|. 27-3-31) V.1.C. | 39 506} Butter, Cheese and, Bacon|16493. 28-12-45} A.I.C. | 79 853 
2759} 16-12-32)!" V. 42 | 1744 Factories and Milk and 
10862}, 6-9-40| V.1.c.| 58 | 848 Cream  Condenseries 
12977) 20-3-42 Vv. 64 799 (Neweastle and North- 
15064| 3-12-43) V.W. | 71 586 ern). 


| 
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INDUSTRIAL AWARDS, 
Award. ice Rwerde Reference 
Industry. Nature, \iitetc ees Industry. Nature. kek 
No. | Date. Vol, Page No Date. Vol.|Page. 
Button Makers ..-{1503& 26-11-43} A. 71 469 ‘Carpenters and Joiners— 
1600C 1-6-45/ V.W. | 77 788) continued. 
Apprenticeship ... «.-, 3473) 19-10-34] A.App.} 46 836 
| 5922] 16-4-37| V.App.| 51 | 883 
Cake Makers—see Biscuits, 15625] 22-9-44; V. 74 824 
etc. 
Carpenters, Bridge and12060| 15-8-41| A. 62 | 440 
Candle Makers—see Soap. Wharf. 13478] 24-7-42) V. 66 168 
14971} 19-11-43 T 71 368 
14972) 19-11-43] V.1.C. | 71 368 
15926} 11-5-45) V.I.C. | 77 386 
Canister Makers—see Sheet! 16433] 7-12-45) V.W. | 79 | 780 
Metal Workers. 
Apprenticeship ...|16484; 21-12-45] A. 79 0-837 
Canteen, etc., Workers ...|18917| 4-12-42| A.I.C. | 67 | 648 
14048 5-2-43} Ve. 68 204 
14160) 26-2-43) Ve. 68 389 
14583) 9-7-4383} V. 70 134 | Carters—see Bread, Brick, 
15023) 26-11-43) V. ps 447 etc.; Government Rail- 
15024! 26-11-43) V. 71 447 ways and Tramways, 
15650) 20-10-44] V. 75 ich Darling Harbour Cart- 
16360] 23-11-45) V.W. | 79 377 ers; Horse Drivers and 
Wholesale Employees, 
Broken Hill; Ice Cream ; 
Cardboard-box Makers—see Ice; Laundry; Milk; 
Printing Industry. Pottery ; Sanitary ; 
Timber, Wood and 
Coal. 
Caretakers—see Watchmen. 
Carters, etc.—Country ...| 176) 24-12-26) A. 30 | 1747 
(Partially rescinded by| 1058) 7-9-28) V. 34 410 
Carpenters—see also Ship award No. 16208, 78} 2010) 17-4-31) V. 39 | 704 
Carpenters. 1.G. 274). 4749| 28-2-36) V.I.C.| 49 | 351 
5914) 25-38-37) V. 51 680 
7549] 27-5-38) Ve. | 53 | 1803 
Carpenters and Joiners 7685) 22-7-38} V. | 54| 161 
(Broken Hill). 4428 3-7-25| A.B. 28 73 10488] 28-6-40) V. 57 | 1397 
4731 5-3-26| V.C. 29 479 11186} 22-11-40} Ve. 59 244 
- 11192] 29-11-40; Ve. 59 245 
11982} 1-8-41) Ve. 62 308 
Carpenters and Joiners,.., 3348; 29-6-34) A. | 45 | 1301 12675| 23-1-42! V.1.C..| 64 | 150 
3462/812-1G-34| Ve. 46 834 14032} 29-1-43)] V.I.C. | 68 106 
3463] 12-10-34) Ve. 46 835 16330} 16-11-45) V.W. | 79 320 
8464| 12-10-34) Ve. | 46 | 835 
3465) 12-10-34 Ve. | 46 | 836 
3466] 12-10-34] Ve. 46 836 
3494) 9-11-34| V.1.C. | 46 | 1126] Retail Grocers (New-|10600} 16-2-40) A. 57 | 265 
3495] 9-11-34) Ve. 46 | 1127 castle) 15881} 11-5-45) V.W. | 77 306 
3572) 16-11-34) Ve. 46 | 1127 
3788} 21-12-34, Ve. | 46 | 1490 
4422) 19-7-35| Ve. 48 196 
4423| 19-7-35] Ve. 48 196 Retail Stores (Cumber-| 133) 26-11-26} -A. 30 | 1377 
4424; 19-7-35) Ve. 48 196 land). 211} 14-1-27) V. 31 154 
4425, 19-7-35| Ve. | 48 196 603} 12-8-27) V. 32 | 693 
4562] 13-9-35) Ve. 48 854 2195! 13-11-31 Vv. 40 939 
4748) 28-2-36| V.I.C.| 49 | 351 16361} 23-11-45] V.W. | 79 | 379 
4793) 1-5-36|] V.I.C. | 49 968 
4876) 12-6-36) Ve. 49 | 1220 
5583] 31-12-36] V. 50 | 1774 Wholesale Butchers (Cum-/12896)  6-3-42) A. 64 | 673 
5734| 19-2-37) Ve. 51 | 4565 berland). 14003} 15-1-43} V.1.G. | 68 85 
7615} 10-6-38 Ve 53 | 2083 14025} 29-1-43} V.1.C. | 68 101 
9842 5-1-40 T De 80 16362! 23-11-45} V.W. | 79 380 
10537 2-8-40| V. 58 312 
11034] 4-10-40} Ve. 59 75 
11359} 14-2-41' V. 60 338 | Carters and Motor Waggon 16208) 31-8-45] A.I.C. | 78 | 274 
13393] 12-6-42 tT 65 ; 901 Drivers (State). 16389 23-11-45, V.1.C. ; 79 447 
14622) 30-7-4: V. 70 184 16391) 30-11-45) V.W. | 79 452, 
15642) 6-10-44 V. 75 71 
15719} 17-11-44] V.1.C. | 75 276 | Newcastle ... 10733) 23-€& 10) A. 58 322 
15882} 11-5-45) V.W. | 77 £03 112673! 23-1-42 V.1.C. | 64 144 
16232) 28-9-45] V.I.C. | 78 401 14287} 22-4-43) V.1.C. |. 69 114 
16478] 14-12-45) V.I.C. | 79 818 15885} 11-5-45) V.W. | 77 311 
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| kvard, Sune Award Reference 
.G. ; I.G: 
Industry. Nature) Industry. alg Nature. 
| No. | Date. Vol.| Page. No. | Date. Vol.| Page 
Casing Cleaners (Cumber-/13803] 13-11-42] A.I.C. | 67 |} 348}Cement Workers—continued. | 
land). 16462) 14-12-45) V.W. | 79 792 State ose se --| 2961 14-10-21) A.C. | 20 691 
3517 13-10-22) V.C. 22 913 
3720, 6-4-23} V.C. | 23 901 
| 3754 = 18-5-23) V.C. 23 | 1041 
Cast Iron Pipe Makers’... | 3547] 3-11-22) A.C. | 22 | 1108 4202 29-2-24) V.C. | 25 | 705 
nie othe oan 24 15¢ 4532) 25-9-25| V.C. 28 339 
4063/ 19-10-23] V.C. ; 24 725 16040} 8-6-45, V.W. | 77 
4462} 24-7-25|) V.C. 28 84 y : a 
4494) 18-8-25} V.C. | 28] 372 
16002 1-J-45) V.W. | 77 791 
Cemetery Employees Cum-) 6501; 22-10-37] A. 52 | 922 
berland). 8576, 13-1-39) V. 55 126 
14290! 22-4-43) V.I.C. | 69 125 
Cast Iron Pipe Moulders ...} 2980) 11-11-21} A.C. ! 20 874 15195| 11-2-44] V.1.c.} 72 225 
.-- | 16-12-21 * 20741253 15222' 25-2-44! V.I.C.| 72 258 
$295] 14-7-22) V.cC. | 22] 120 16077| 8-6-45] V.1.C.| 77| 905 
3548} 3-11-22] V.C. 22 | 1110 16434) 7-12-45) VW 79 731 
3778) 18-5-23} V.C. | 23 | 1373 
4062) 19-10-23] V.C. 24 725 
4463) 24-7-25] V.C. | 28] 84 
4611/ 2-10-25) V.C. | 28 | 667] Chaffcutters ay *+ 356 27-5-27) A 31 | 1020 
16008) 1-6-45) V.W. | 77 792 2011! 17-4-31 r 39 E94 
13-38-44 


Caterers— 
Female Employees e--[L0187| 17-5-40) A. 57 | 886 
13771| 6-11-42 Vv. 67 -O4 
16363] 23-11-45] V.W. | 79 338z 


Charcoal Manufacture ---[15656\ 20-10-44] A.L.C.| 75 
tae 15-6-45 * 73 159 
16152) 13-7-45) V.W. | 78 


Male Employees ... --.| 4909} 19-6-36| A. 49 | 1220 
16364) 23-11-45) V.W. | 79 | 335 Cheese Factory Employees— 


see Butter, etc. 


Ceiling Fixers—see Metal 
Ceiling. Chemical Workers, &¢.— _ 
Acetone Pty. Limitec/14488) 18-6-43] A. 69 523 


15043) 3-12-43} V.W. | 71 553 


ement Pipe, etc.—Factories| 7499} 22-4-38 
e ‘on 7688] 22-7-38 


A 

V. Ni é ustralian 7! -8- 335 
110510] 12-7-40|_ V. 58 93 (Flliotts and A 10797! 3C-8-40 A. 58 | 389 

I ; Z 

I 

I 


Drug, Ltd., and Bis-| ... | 13-9-40 
muth Products, Ltd.). AA 4-11)34 0) 
13174} 24-24-42) V.1.C. | 65 264 
0041 8-6-45) V.W. re, $45 


ceed 27-2-42} V.I.C. 
13342) 5-G-4z| V.LC. | 65 | 815 
15275| = 3-3-44] V.I.C. 
16039 8-6-45| V.W. | 77 843 


Newcastle Chemicai!15645' 13-10-45] A.I.C. | 75 74 
Company Proprietar; 
Limited. 


Cement Workers— 
Commonwealth Portland] 8631} 17-3-39| A. 
Cement Co. Ltd 9135} 18-8-39] V. 56 414 
11805 9-5-41 Vv. 
16906 1-6-45| V.W. eh 797 


Robert Corbett Pty.12570. 5-12-41 : 
Ltd. 13661 4-9-42 V. | 66 | 653 
14424 28-5-43! V.L.C. 
14538 2-7-431 V.W. | 70] 79 


‘Kandos Cement Co. Ltd..| 8632) 17-3-39| A. 55 | 528 
11804) 9-5-41 V. 61 343 
16007 1-6-45| V.W. | 77 799 
162101 7-9-45, V. | 78] 381 


Chemists— | 
(Partially rescinded by] 1315 18-10-29] aA. 36 5bt 
award No. 16159—| 1916 16-3-31 ae 39 106 

78 I.G. 95). 1927 =. 6 -2,-31 A 39 334 

2018 1-45-31] =V, 39 847 

2056 26-8-d5L! VY, 39 | 1017 


Southern Portland Cem-| 1705 2- 
ent Ltd. 1795] 15-8-5 
1936] 13-3- ; 
12350} 19-9-41]  y. 62 | 956 
13272] 15-5-42' vy. 65 | 530 
13753) 30-10-42 V.1.C.| 67 | 184 2126'* 4-y-31|. V, 40 | 535 
16)0%|_—1-6-45, V.W. | 77 | &01 2226 24-12-31] v. | 40 | 1165 
16.20 39.11-45| Vv, | 79 | 507 3271| 27-4-341 V. [451 846 
3500] 9-11-34] Ve. | 46 | 1255 
$797] 21-12-34 Ve. | 46 | 1616 


Standard Portland Cem- 9517/10-1139, A, 56 | 1634 9863} 15-12-39, V.1.C. | 56 | 2044 
ent Ltd. 11803 9-5-41 Vv. 61 342 11922} 27-6-41 Vv. 61 561 
13273} 15-5-42 Vs 65 531 15724) 24-11-44) V.I.C. | 75 283 

16009 1-6-45!| V.W. | 77 803 16011 1-6-45| V.W. | 77 806 


i aa eee er hee ieee 
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Award. 
Tndustry. 
No. | Date. 

Chemists—continued. 

New Award .../16159} .13-7-45 
16365) 23-11-45 
Cigar Makers sc6 4 Mod 29-1-37 
6448) 20-8-37 
7693| 22-7-38 
'12024| 8-8-41) 
Apprenticeship | 5699| 29-1-37 
| 

Clarence River County) 
Council—see Municipal. ' 

Cleaners—see Pubiic School | 
Cleaners, Female | 
(Broken Hill). 

Watchmen. | 
Motor Car Washers. | 
Clerks— 
Australian Iron & Steel 15851) 27-4-45 
Limited. 
| 
Breweries (Metropolitan) 9680 1-12-39 
16263) 2-11-45 
Broken Hill Proprietary 15852! 27-4-45 
Company Limited. 16245! 12-10-45 
16392) 30-11-45 
Butter Factories ay | 29-7-27 
(Country). 5720, 19-2-37 
5721| 19-2-37 
16264) 2-11-45 
Casual Wharf (Metro- 2883! 3-6-21 
politan). 8033) 9-12-21 
| 3425) 25-8-22 
4200, 29-2-24 
4384| 5-7-35 
Country... ... «.. 18640] 28-8-42 
15395} 16-6-44 
16265, 2-11-45 
I aa 
Egg Marketing Board ... 14869} 5-11-43 
15759). 22-12-44 
16463; 14-12-45 
16165;° 2-11-45 
Ke 
Lysaghts Neweastle Works 16256} 26-10-45 
Pty. Ltd., Newcastle. : 
Meta] Manufactures Ltd. 15853) 27-4-45 
16214; 14-9-45 


[Vou: 80, 


INDUSTRIAL AWARDS. 


| Reference 


lag 
Nature. | 


LG. 


| Vol. Page 


A.LC, 


73 |" 95 


79 | 


51 


WES 


386 


129] | 


834 


92 


‘Award. 
Industry. | Nature.}: 
No. | Date. 
Clerks—continued. 
‘Metropolitan 12767| 138-2-42) A, 
15171} 14-1-44) Y. 
15193) 28-1-44 YY. 
15204 11-2-4 Viv 
15509 18-8-44} Ve. 
15611] 15-9-44 a 
15626. 22-9-44|) YV. 
15637, 6-10-44 + 
15698 10-11-44) Ve. 
15829 29-345) VY. 
16082 8-6-45) Ve. 
16215 14-9-45) Ve. 
S 2-11-45|" VW 
| ‘Newspapers (Metropol-|15592 15-9-44| A. 
itan.) 16267): 2-11-45! VW.W. 
| Permanent: Wharf (Port'11176 15-11-40) A. 
Jackson), 12811 20-2-42) VW. 
Solicitors 2867 18-5-21| A.C. 
4467 14-8-25) V.C. 
2811 13-4-33) Ve. 
9977 9-2-40} Ve. 
16268. 2-11-45) VW, 
| Wholesale Hardware, &c.|18338 29-5-42) A. 
(Metropolitan) 16269 2-11-45, V.W. 
Wool, etec., Stores (Metro-|12412 24-10-41), A. 
politan). 14306 7-5-43} V.I.C. 
16270, 2-11-45) V.W. 
» ,Wool,.ete:,. Stores (New-|12736  13-2-42) A. 
» castle). 13680 :11-9-42| Y. 
Be 6-11-42) * 
14805 7-5-43) W.1.C. 
16271; 2-11-45! VoW. 
| Club Employees... _...\10983' 20-9-40 be 
ie 14831} 1-10-43] W.T.¢, 
16331} 16-11-45) V.W.. 
! Coachmakers, Rail 8051! 30-9-38) A.1.€. 
9865 26-1-40)) V.L.C. 
12416, 24-10-41 Vv. 
15228) 25-2-44] V.1.C. 
15842} 20-4-45 V. 
16366, 23-11-45) VW. 
Apprenticeship... ..| 4296) 28-6-35| A.App 
16367} 23-11-45; V.W. 
Coachmakers, &c., Road ...| 8056) 30-9-38] A. 
11980 1-8-41| VY. 


Referenee: 


¢ 


Coke Pty. Ltd., New- 


castle (60 I.G. 105.) trial Commission. 
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‘keward. ee | erase Bettas 
Yadustry. Nature. Industry. Nature 
No. Date. Vol} Page, No. | Date Vol.| Page 
@oachmakers, &c., Road— 12731 13-2-421 ace 64 | 302 New Award ...[11219] 10-1-41| A.I.c. { 60 | 105 
- continued. \18415| 19-6-42 ys 65 933 12540} 21-11-41) V.I.C, | 63 483 
13966] 18-12-42) V. 67 716 13901} 27-11-42) V.I.C. | 67 513 
14008} 15-1-43) V. 68 8 14850) 15-10-43} V.I.C. 71 92 
16368 23-11-45} V.W. ‘ 79 39 16199} 17-8-45, V.1.C. ; 78 267 
Apprenticeship... ...| 4297| 28-6-35| A.App.' 47 | 1970j]Cold Storage and Ice Em-'11861| 16-5-41' A.I.C. | 61] 378 
8309} 2-12-38} V. 54 | 2139 ployees (Cumberland). |12589| 12-12-41} V.I.C. | 63 697 
16133] 22-6-45) V. App.| 77 | 1019 12818] 20-2-42 V.I1.C. | 64 470 
16369] 23-11-45} V.W. | 79 39 13464 17-7-42| V.I.C. | 66 139 
13751} 30-10-42) V.I.C. | 67 182 
14830) 1-10-43) V.I.C. |} 71 aH 
15226] 25-2-44| V.1.C. | 72 260 
‘Coal Loaders, Hexham... 7507| 6-5-38} A.I.C. | 53 | 180 15417| 7-7-44' V.I.C. | 74 81 
: 13938] 11-12-42) V.I.C. | 67 681 15697) 10-11-44 T 75 233 
158541 27-4-45) V.I.C. | 77 96 16332] 16-11-45) V.W. | 79 326 
16017 1-6-45) V.W. | 77 816 
16254) 19-10-45: V.I.C. | 79 97 
Cold Storage and Ice Em-| $256) 25-11-38: A.I.C. | 54 | 1715 
ployees (Country). 15227| 25-2-44| V.I.C.| 72} 260 
~ Coal Lumpers, etc. (Sydney) 15354) 5-5-44) A 73 | 188 15744| 8-12-44] V.I.C.| 75 | 414 
| 2-6-44)* 73 | 439 15745] 8-12-44) V.I.C.| 75 | 414 
16333] 16-11-45} V.W. | 79 327 
16500] 18-1-46) V.I.C.| 80 88 
‘ Coal Lumpers, Mechanical 13757; 30-10-42; A.I.C. | 67 189 
Hulk Coalers (Sydney) 15133) 17-12-42} V.W. | 71 | 683{Colliers wey 946] 11-5-28) A. 33 | 798 
15225; 25-2-44] V.I.C. | 72 259 2953 9-6-33 Ve.1.C,| 43 | 1261 
3165] 22-12-33; Ve.1.C.! 44 | 1477 
3302 1-6- 34 Ve.1.C.| 45 | 1382 
3631| 30-11-34! Ve.1.C.| 46 | 1311 
3794| 21-12- 34 Vv. 46 | 1689 
‘Coal Miners ... .| 6502; 29-10-37} A.I.C. | 52 925 4114| 31-5-35| Ve.I.C.| 47 | 1519 
6847) 24-12-37] V.I.C. | 52 | 1762 4630 6-12-35! Ve.1.C.| 48 | 1689 
re 14-1-38 y 53 190 4732 10-1-36| V.I.C. | 49 155 
1-7-38 * 54 166 4845 5-6-36, Ve.I.C.' 49 | 1226 
5360] 27-11-36, Ve.I.C.| 50 | 1375 
$453) 27-8-37| V.I.C. | 52 450 
7655| 17-6-38] V.I.C. | 53 | 2085 
al Mines—see Colliery, etc ; 8647; 6-4-39) V. 55 | 742 
‘Timber Cutters ;and Engine! 10237] 24-5-40) V. 57 | 922 
Drivers. 11122) 8-11-40) V.I.C. | 59 250 
11463) 28-2-41 V. 60 374 
12612] 12-12-41) V. 63 712 
13449} 10-7-42) V. 66 120 
14215} 12-3-43 Vv. 68 580 
’ Coal Tar Constituents and 12631) 24-12-41) A. 63 | 751 
Intermediates. 14356] 14-5-43) V.I.C. | 69 | 267 
15320) 6-4-44| V.I.C. | 73 67\Colliery Deputies, &c. 
16018 1-6-45| V.W. | 77 8174 Maitland, &e. ... ...(15661| 27-10-44) A.I.C. | 75 96 
Newcastle ane oe-(11212] 27-12-40} A.I.C. | 59 | 478 
11916} 20-6-41 1 61 555 
Cockle Creek Power Station 11917} 20-6-41| V.I.C. | 61 556 
—see Shift Engineers. 13802) 13-11-42] V.1.C. | 67 346 
13809} 13-11-42} V.1.C. | 67 346 
13830] 13-11-42} V.I.C. |} 67 |. 846 
1 
Coffin Makers camber I- West A oe .s./13932| 11-12-42] A.I.C. | 67 | 676 
land) Apprentices ...! 9024] 21-7-39| A.App.} 56 | 122 14616| 30-7-43] V.I.C.| 70] 180 
15488} 18-8-44) V.W. | 74 24 15372| 26-5-44 T io 214 
15451 4-8-44} V.I.C. | 74 189 
Colliery Deputies and Shot |14262)  2-4-43) A.I.C. | 69 83 
’ Coke Works ...| 6848] 17-12-37] A.I.C. | 52 | 1767 firers (South). 14268} 2-4-43) V.W. | 69 85 
§ Rescinded by Award No. 15169]: 14-44] V.I.C. | 72 66 
11219 except in so far 15452, 4-8-44) V.L.C.| 74 190 
as such award applies 
to Purified Coal and 
{Determination of Indus-)13863) 20- 11- “42 Be 67 447 
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| Award. | | nee Award. ak ed 
Industry. pasa! Nature. Industry. | Nature.) 2 ee 
| No. | Date. | Vol.| Page No. | Date. Vol.| Page. 
| 
Colliery insicacadat hake | Colliery Miners &c.—contd. 
Ccal Mines. s East and West Maitland | 2273) 15-4-32) <A. | 41 708 
District Flat Seam. 6505| 29-10-37) V.I.C. | 52 941i 
Metropolitan Colliery, Hel-| 4568! 13-9-35) A. 48 956 
ens burgh, | Glenrock Colliery 2269 15-4-32 : 41 710) 
: 6506 29-10-37] V.1.C.| 52 | 943 
| 
State Coai Mine, Lithgow 3987, 15-3-35) A. 47 956 
| 4569 13-9-35' A. 48 8564 Teralba and Great North- | 2271 15-4-32) A. 41 712 
4834! 29-5-36, V.I.C. | 49 976 ern Seam. 6507 29-10-37) V.I.C. | 52 945 
| | 
Colliery Mechanics— | Victoria, Nobby’s and] 2268 15-4-32) A. 41 713: 
North y .- | 2052: 26-6-31| A. 39 | 1010 Australasian Seams. 6508 29-10-37) V.1.C. | 52 947. 
| 3035} 15-9-33) V.1.C. | 44 641 
8421 83-8-34| V.1.C. | 46 853 | 
| 3623) 30-11-34] V.I.C. | 46 | 1246 
| 3624| 30-11-34} Ve.I.C.| 46 | 1247 West Wallsend District | 2272 15-4-32| A. 41 715 
| 6511 29-10-37] V.I.C. | 52 | 93] Collieries. 6509 29-10-37] V.I.C. | 52 | 949 
| 
Apprenticeship ... .../11225) 10-1-41| A.App.| 60 107 
\12290| 12-9-41) V. 62 | 875 {Colliery Staff Employees ... |11223 10-1-41; A. 60 110 
113586! 21-8-42! V. 66 440 12348 19-9-41) V.I.C. | 62 954 
113768 6-11-42’ Avis 67 303 13835 20-11-42) V.L.C. | 67 39F 
14842! 15-10-43, V. 71 85 1528U0 10-3-44) V.I.C. | 72 424 
15418 7-7-44 V. 74 81 
15552| -1-9-441 V. 1°74 1 710 
Colonial Sugar Refining Co. 
—see Sugar. 
South 2075) 10-7-31; A. 40 125 
sane 28-8-31 = 40 309 
3452| 28-9-341 V. | 46] 635 
3786] 21-12-34 V.I.C. | 46 | 1587 [Commercial Travellers | 4652 27-12-35] A.I.C. | 48 | 1690 
5908} 19-38-37) tT 51 681 (Country). 8634 7-3-39| V.I.C. | 55 533 
6512) 29-10-37, V.1.C. | 52 933 10451 21-6-40 Vie 57 | 1405 
| 16334, 16-11-45] V.W. | 79 | 328 
Apprenticeship ... .... 11983] 1-8-41 A.App.' 62 | 308 
13587| 21-8-42 Vv. 66 441 ; 
13769) 6-11-42 Vv. 67 303 ( ‘umberland) 3034 1-9-33) A.I.C. | 44 645 
1453¢ 2-7-43. V.W. | ‘70 80 4415 19-7-35; Ve. 48 207 
15419 7-7-44 V. 74 82 9569 17-11-39) V.I.C. | 56 | 1682 
155538 1-9-44; Vv. 74 Gala {1564 14-3-41 Vv. 60 &68 
63385 16-11-45] V.W. | 79 330 
West eee We Ay 3) PAB 14-8-31) A. 40 3809 
... | 28-8-31 * 40 | 314 commonwealth Rolling 
3785| 21-12-34 V.1.C. | 46 | 1582 Mills Pty. Ltd. (see High 
6513) 29-10-37, V.I.C. | 52 935 Vinished Sheet dro. 
| Manufacturers). 
Apprenticeship ... ...(12186| 29-8-41 A.App.! 62 | 64¢ 
13588] 21-8-42 Vz. 66 441 } ‘ommonwealth Steel Co. (see 
13770| 6-11-42  V. 67 304% Special Steels). 
14540) 2-7-43) V.W. | 70 80 { 
15420 7-7-44 Vic 74 3 
15554| 1-9-44! Vv. 74 | 712]Sompositors (see Printing | 
Industry, etc.). 
Colliery Mirers, &e. { 
(North)— Jompositors—(Country) 3319 15-6-34| A. 45 | 1330 
Belmont Seam ... «.-| 2274| 15-4-32 A. 41 705 4750 28-2-36 YV.I.C. | 49 852 
6503) 29-10-37| V.1.C. | 52 937 7657 17-6-38| Vv. 53° 2085 
15489 18-8-44; V.W. | 74 24% 
Borehole Scam ce e--| 2270) 15-4-32) A. 41 | 706] Apprenticeship ...  _...| 3453 28-9-34) A.App.| 46 | 625 
pia ea Sabine Vi Or soe 939 15490 18-8-44) V.W. | 74 250 
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No Date. Vol.| Page. No. | Date. Vol|Page. 
| 
Condiments—see Jam and Copper Wire, &c., Makers 
Wet Condiments ; (Metal Manufactures Pro-|14722) 3-9-43) V.I.C.| 70 | 516 
Starch. prietary Ltd.)—cld. 14790} 24-9-43) V.I.C. | 70 625 
14843) 15-10-43] V.I.C. | 71 85 
15251] 25-2-44|) V.1.C. | 72 274 
15295| 17-3-44| V.I.C. | 72 469 
Conductors—see Motor-bus 15302} 24-3-44) V.I.C.| 72 \ 473 
Drivers. 15308] 31-38-44! V.L.C. | 72 483 
15364] 12-5-44| V.I.C. | 73 203 
15421 T-7-4Al VAAL, | ead 83 
iia 16137| 29-6-45) V.I.C. | 77 | 1024 
Confectioners, etc.... ... 11669| 28-3-41| A 1008 16465| 14-12-45; V.W. | 79 797 
13450} 10-7-42 Wie a 121 
13719} 16-10-42 Vv. 67 138 
15442) 21-7-44 V 74 108 
16173| 20-7-45| V.I.C. | 78 | 114| Copper Workers—see Brass, 
16336 16-11-45} V.W. | 79 | 331 etc. 
Apprenticeship ... ..| 4761} 6-3-36) A.App.| 49 553}Corks and Cork Products|10665| 16-8-40 58 379 
16337| 16-11-45] V.W. | 79 332 Manufacture. 12898) 6-3-42 64 679 
16044 8-6-45 tid 853 
Confectioners, Reinstate-| 5558, 24-12-36 A.I.C. | 50 | 1804 | 
ment. Crane and Hoist Drivers,| 708| 7-10-27 32 1066 
Building. 837| 23-12-27 32 , 1500 
5210} 14-8-36, 50 774 
6427) 30-7-37 52 183 
Cooks, Main Roads Board 1127 23-11-28 AS 34 | 1035 16466} 14-12-45 79 99 
2638' 7-10-32) V.L.W.| 42 | 1165 
3688! 7-12-34; V.L.W.| 46 | 1518 
14855, 29-10-43 Vv. (fs 96 
15683] 3-11-44] V.W. | 75 220 
Cream of Tartar Makers .../18440| 3-7-42 66 98 
Lot0/| 14-12-45) 79 800 
Copper Refining and Smelt- 
in — 
Copper Refining and Smel-12346 19-9-41) A.I.C. | 62 | 944 8865 
ting (Electrolytic Re-.12389 10-10-41) V I.C. 63 159 |Crematoria Employees : 2-6-39! 55 | 1450 
fining and Smelting12507 14-11-41' V.I.C.} 63 9 434 14235} 19-3-43 68 | 603 
Co. of Australia Ltd.)|/12651] 2-1-42{ V.I.C. | 64 103 14291] 22-4-43 69 125 
13075| 10-4-42] V.1.C. | 65 127 15228] 25-2-44 72 261 
13206 1-5-42] V.I.C. | 65 408 
13344 5-6-42) V.1.C. | 65 818 
13467] 17-7-42! V.I.C. | 66 154 
13831| 13-11-42] V.I.C. | 67 3904Crown Employees’... __...|18337] 29-5-42 65 676 
14115] 19-2-43] V.1.C. | 68 303 
14257 2-4-4383] V.I.C. | 69 80 
14268 9-4-43] V.I.C. | 69 97 
14269| 4-43] V.I.C. | 69 97] Analysts, Chemists and/10668| 16-8-40 58 | 385 
14457| 11-6-43] V.L.C. | 69 484 Assayers, 12449} 7-11-41 63 33h. 
14458} 11-6-43] V.I.C. | 69 484 
14459] 11-6-43] V.I.C. | 69 484 
14721 3-9-43} V.1.C. | 70 516 
14789] 24-9-43! V.1.C.| 70 | 624] Anti-tuberculosis Nurses [14012] 22-1-43 68 92 
15155| 31-12-43} V.I.C. | 71 723 
15165} 14-1-44] V.I.C. | 72 63 
15285] 10-3-44] V.I.C. | 72 426 
15303] 24-3-44) V.I.C. | 72 4754 Architectural Officers ...|15375| 26-5-44 73 215 
16136] 29-6-45| V.I.C, | 77 , 1024 15757| 15-12-44 75 | 447 
16464] 14-12-45] V.W. | 79 796 15793] 16-2-45 76 302: 
Assessors, &c., Depart- 3441) 14-9-34 . | 46] 640 
Copper Wire, &c., Makers/12347| 19-9-41] A.I.C. | 62 | 949 ment of Taxation. 3718| 7-12-34) V.L.C. | 46 | 1624 
(Metal Manufactures|12508} 14-11-41] V.1.C. | 63 | 434 4015] 3-5-35 .C. | 47 | 1517 
Proprietary Ltd.) 13018] 27-3-42| V.W. | 64 850 5247| 23-10-36 : 50 1151 
13207} 1-5-42) V.I.C. | 65 | 408 7513) 13-4-38 53 | 1806 
13364 5-6-42! V.I.C. | 65 846 12450) 7-11-41 63 38 
13431| 26-6-42] V.I.C. | 65 954 
13459] 10-7-42] V.I.C. | 66 130 
13806] 13-11-42} V.I.C. | 67 353 : 
13832] 13-11-42] V.I.C. | 67 | 353% Asso-sors, Stamp Duties) 5319) 20-11-36 .| 50 1377 
13980] 24-12-42) V.I.C. | 67 730 Oifice, | 7459 8--1-38| V ~| 53° 1588 
14013 | V.I.C. | 68 93 12451] 7-11-41 «Wi: | 63 | 385 
eee eee ee ee a rr 
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INDUSTRIAL AWARDS; 
fa hy ees Award ene 
Industry. Nature: Industry. Nature;| 
No.,| Date Ever Page. No. | Date. Vol.| Page. 
Crown Employees—contd. | ‘Crown Employees—contd. pf 
Assistant: Stock Inspect-| 690! 23-9-27) <A. 32 909 Clerks— 
ors (General). 1274): 2-8-29). V. 3 266 Professional, Public] 1154) 21-12-28) A. 34) | 1314 
1691) 11-4-30) V. 37 957 Trust Office: and} 1687| 11-4-30) V. BiG 958 
7617; 10-86-38] V. 53 | 2096 Department of Lands.}12471| 14-11-41; V.W. | 63 413 
12452) 7-11-41} V.W. | 63 385 Partly' rescinded by 
Award No. 15781 
(76 I.G. 279). 
Australian Museum— 
Mechanies and Attend-} 407 8-7-27| A. AY 383 
ants: 1959) 6-3-31]} V. 39 543 State Lotteries 2307) 8-7-32| A. 42°) 179) 
2054) 26-6-31 t 39 | 1021 : 2743i;. 2-12-32) V.1.C. | 42 778 
2603] 30-9-32 Vv. 42 861 7595| 10-6-38. V.W. | 53 | 2105 
2781) 23-12-32 V. CDA ky Arie 12593) 12-12-41| V.W. | 63 700 
12453] 7-11-41) V.W. | 63 385: 
Valuer-General’s' De-} 1096] 26-10-28 A. Ba Se 
Preparators ... «| 408) 8-7-27| A. 32 | 387 partment. 12472| 14-11-41, V.W. | 63 | 414 
Aue 12-8-27 i BQ |, ORS 
2604) 30-9-32 V.. 42 862 
12454) 7-11-41} V.W. 3 386 
Court Reporters . 928, 27-4-28 A. 33 | 635 
1097) 26-10-28 V. 34 736 
Professional O fiicers— 12561 5-12-4) * .W.. | 63: 655 
Librarians ---| 346), 20-5-27| A. 31 | 1037 
2605). 30-9-32| V. 42 865 
12455) 7-11-41) V.W. | 63 386 
Dental Officers’... ...| 8071) 28-10-38 A. | 54 | 1438 
11758) 24-4-411 V. | 61 | 166 
Except Librarians ...| 3199) 12-1-34| A.I.C. | 45 | 172 12473) 14-11-41) V.W. | 63 | 414 
12456| 7-11-41| V.W. | 63] 387] 
Baby Health Centre Nurses|14730} 8-9-43) A. 70 | 5261 Department of Agricul- 
ture— 
Apiary Instructors 1324; 8-11-29 A. 36°| 748 
12474) 14-11-41) V.W. | 63: 415 
Checking: Officers, Regist-| 5550} 18-12-36] A.I.C. | 50 | 1814 
rar-General’s Depart-| 7783} 19-8-38) V. 54 | 451 
ment: 12468} 14-11-41] V.W. | 63 412 
Dairy Instructors 9030; 28-7-39 A. 56 125 
} 12475|14-11-41 V.W. | 63 415 
Child Welfare Inspectors; 786) 2-12-27) A.’ | 82 | 1578 
12469) 14-11-41) V.W. | 63 413 
) 
Farm Managers --./10669, 16-8-40 <A. 58 388 
12476)'14-11-41 V.W. | 63 416 
@hlerical—General 9421} 27-10-39] A.I.C. | 56 | 1371 
12605| 12-12-41] V.W. | 63 708 
Field Staff ee 9028} 28-7-39 A. 56 | 128 
a 12594:12-12-41/ V.W. | 63 ; 702 
Master in Lunacy’s| 1808) 4-10-29) A. 36 558 | 
Office 12470|/14-11-41) V.W:. | 63 418 
Fruit Inspectors -.-{11052 25-10-40 A. 59 88 
; 12477, 14-11-41; V.W. | 63 416 
Overtime ooo ove| S29: 23-42e2747 As 32:.|. 1575 
957}: 25-5-28'. V.1.C. | 33 776 | 
10511) 12-7-40) V. 58 95 
11050} 25-10-40) V. 59 84 
12490) 14-11-41' V.W. | 63 421 Fruit Instructors e--| 9029 28-7-39 A. 56 130 
13709):16-10-42 T 67 122 sas"! 14-11-41; V.W. | 63 416 
Women... eh o-| 649). 2-9-27) A. 32:; 916 Piggery and Poultry In-) 1150 21-12-28) A. 34 | 1310 
12592):12-12-41| V.W. } 63 700 structors, &¢. r+ 12595) (12-12-41 Ve Wieeies 702 
ee ee ee a Oe a a 
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INDUSTRIAL: AWARDS. 


Award 
Industry. 
No. | Date. 

Si eet ey i 

Crown Employees—contd. 
Department of Agricul- 
ture—contd. 
Scientific Officers 9027| 28-7-39 
12479) 14-11-41 
Sheep and Wool In-) 9031] 28-7-39 
structors. 12596) 12-12-41 
Department of Main 
Roads— 
Bridge Operators ... |L6L75| 20-7-45 
Foremen 968] 25-5-28 
1958 6-3-31 
2086) 31-7-31 
12510) 21-11-41 
Professional Officers .../10449| 21-6-40 
12563) 5-12-41 
16288] 2-11-45 
Toll Collectors, etc. 6449) 20-8-37 
6518) 29-10-37 
7727| 12-8-38 
8253] 25-11-38 
12511] 21-11-4] 
Dredges, &c. om -«-| 2050] 19-6-31 
2246| 31-12-31 
12512) 21-11-41 
13438] 26-6-42 
13674) 11-9-42 
13781| 13-11-42 
Engineering Officers .../13086] 10-4-42 
16156] 13-7-45 
Examiners, Department | 3873) 18-1-35 
of Taxation. 12480} 14-11-41 

Field Officers, General/11181 22-11-40 
Division, and Technical|12481| 14-11-41 
Officers, Professional 
Division, Forestry. Com- 
mission. 

Fisheries Tnspectors,'11051 25-10-40 
Chief Secretary’s De-|12482 14-11-41 
partment. 14387, 21-5-43 

Geological Surveyors | 1128 23-11-28 
Mines Department. 1698 24-4-30 


12491. 14-11-41 


A. 
V.I.C. 
V.W:s 


854. 


155 
Award. Hehe 
Industry. Nature.) _ 
No: | Date. Vol.|Page. 
Crown Employees—conéid. | 
Government Printing 
Office— 
Professional Officers 812! 16-12-27) A. 32°| 1578 
12598) 12-12-41] V.W. | 63 704 
Readers ase 798): 9-12-27} A. 82 | 1577 
.-» | 16-12-27 * 82 | 1578 
3374| 6-7-34) Ve.1.C.) 46 149 
| 3875] 18-1-35| Ve.1.C.| 47 220 
| 5205! 14-8-36] Ve.1.C.| 50 779 
5417) 4-12-36! Ve.1.C.| 50 | 1837 
6234) 18-6-37) Ve.T.C.| 51 | 1602 
Hospitals and Homes| £710) 14-10-27) A. 32 |} 1132 
(Clerical Officers). 12599] 12-12-41] V.W. | 63 704 
t Rescinded by Award 
No. 10135 except as to 
females (57 1.G. 934.) 
Males ... oda -..(L0135° 10-5-40| As 57 934 
10979] 20-9-40} V. 58 897 
12600] 12-12-41) V.W. | 63 705 
12633] 24-12-41) V. 63 757 
Inspectors of Collieries,)18593] 21-8-42) A.I.C. | 66 446 
Department of Mines. 
Inspectors of Factories} 1059) 7-9-28) A. 34 409 
and Shops, Women. |12492] 14-11-41) V.W. | 63 422 
Inspectors of Mines—Me-|15376| 26-5-44| A, 73 221 
talliferous. 
Inspectors, Pure Food! 7671) 15-7-38) A.1.C. | 54 169 
Act. 12484) 14-11-41) V.W. | 63 419 
Laboratory Assistants ...\11756|) 24-4-41) A. 61 167 
12514] 21-11-41} V.W. | 63 441 
Lecturers, Hawkesbury] 1301] 27-9-29) <A. 36 413 
Agricultural’ College.. |12485| 14-11-41} V.W. | 63 419 
Legal Officers, Attorney} 986] 22-6-28) A. 33 962 
General and Justice|12601] 12-12-41) V.W. | 63 705 
Department. 
Legal Officers, Public/15781, 9-2-45 A. 76 279 
Trust Office. 
Legal Officers, Registrar-| 871) 24-2-28 | A. 33:| 310 
V.W.. | 63 420 


Reference 
eG 

Vol.| Page 
56 133 
63 417 
56 136 
63 703 
78 118 
33 779 
39 | 5438 
40 | 138 
63 439 
57 | 1406 
63 656 
79 248 
52 451 
52, 951 
54: 452 
54 | 1729 
63 440 
89 | 1021 
40 | 1171 
63 440 
65 964 
66 668 
67 315 
65 138 
78 91 
47 204 
63 417 
59 270 
63 418 
59 

63 4184 
69 3049) 
34 | 1069]. 
37 9594 
63 


422] 


General’s soli: edhe 5 ae 14-11-41 


56 WV.SW. INDUSTRIAL GAZETTE—31 Jan., 1946. [ Vor. 80. 
INDUSTRIAL AWARDS. 
Award ay he Award Reference 
Industry. Nature. Industry. Nature.) 
No Date Vol.| Page. No. | Date Vol.| Page. 
Crown Employees—contd. Crown Employees—contd. 
Library Officers ..| 796] 9-12-27, <A. 32 | 1580 Professional Oificers, | 941) 11-5-28} A. Se 781 
12493' 14-11-41) V.W. | 63 423 Technological] Mu-,12495) 14-11-41] V.W. | 63 423 
seum, 
Masters, Mates and En-) 2098) 14-8-31' A. 42 184 | 
gineers, Dredges, etc. | 2308) 8-7-32 _V. 42 184 Sanitary Inspectors 7545 27-5-38| A.I.C. | 53 | 1808 
12494| 14-11-41; V.W. | 63 423 12496 14-11-41] V.W. | 63 424 
13439] 26-6-42 V.I.C. | 65 964 
13675| 11-9-42 V.I.C. | 66 669 
13782) 18-11-42) V.1.C. | 67 315 
Sheriff's Officers 7661} 24-6-38] A. 53 | 2143 
7729 12-8-38] V.I.C. | 54 453 
‘ aed 25-11-38 Ke Be 1730 
atechora ie ..(14836} 8-10-43) A.T.C. | 71 62 || 21-3-46(a ie rm RC a 
Mest ete 14837} 8-10-43) V.I.C. | 71 67 12518 21-11-41] V.W. | 63 443 
15473] 11-8-44) V.I.C. | 74 293 
Shipping Inspectors and| 797, 9-12-27) <A 32 | 1593 
Mental Institutions —/16257| 26-10-45) A.I.C.| 79 | 103 Surveyors. 12516 21-11-41| V.W. | 63 | 442 
General Staff. 
Mental Nurses 15453] 4-8-44) A.I.C. | 74 190 Stampers, Stamp Duties} 7878 2-9-38) A. 54 855 
Office. 12497 14-11-41] V.W. | 63 424 
Mining Surveyors ..| 1716} 30-5-30) A. 37 | 1089 
12515] 21-11-41| V.W. | 63 442 Superintending Inspect-| 1214 15-3-29) A. 35 464 
ors of Factories and/|12487, 14-11-41} V.W. | 63 420 
Shops. 
Navigation Department—| 1239} 3-5-29) A. 35 | 800 
Masters, Mates and En-| 4896} 19-6-36| V.L.W.| 49 | 1232 
gineers, Pilot Steam- Supervisory Nurses . |16494 28-12-45 A. 79 862 
ers. (Department of Public 
Health) 
Nurses, Education De-15388) 9-6-44) A. Us 403 
partment. .x. | 20-10-44 * 5 108 Survey Draftsmen | 661 9-9-27 AY 32 926 
{Partly rescinded by} 1343 18-12-2: V. 36 930 
Award No. 14289 (66/12606 12-12-41] V.W. | 63 708 
1.G117). 
Penal Establishment Staff|15378| 2-6-44 A. 73 892 
a 14-7-44 * 74 WAN 
New Award 14289 22-4-4.] A.I.C. | 69 IMR 
14614) 23-7-4£] V.1.C. | 70 179 
15170 14-1-44} V.LC. | 72 67 
Pensions Claims Examiners|15633] 29-9-44) A. 74 846 15955, 18-5-45} V.I.C. | 77 439 
Permanent and Tempor-| 689] 23-9-27| A. B72 920 Surveyors— 
ary (General). 784| 2-12-27| V. 32 | 583 Department of Lands...) 1817 12-9-3(} A. 38 | 511 
864| 24-2-28 Vic 33) (1322 112499 14-11-41] V.W. | 63 426 
929] 27-4-28 V. 33 636 
947} 18-5-28| V. 33 779 
1061} 7-9-28] V. 84 410 
1164| 28-12-28) V. 34 316} Registrar-General’s De-| 1709 30-5-30) A. 37 | 1090 
1266| 12-7-29 V. oou 111 partment and De-/12500 14-11-41} V.W. | 63 426 
1833| 26-9-30] VY. 388 | 510 partment of Public 
6462| 10-9-37) V. 52 692 Works. 
7546 27-5-38] V.I.C. |] 53 | 807 
7672 15-7-38) V.I.C. | 54 | 1170 
7880 2-9-88] V. 54 854 
9341 15-9-39} V. 56 | 799 Temporary Clerks ..-| 9626 24-11-39 A.T.C. | 56 | 1694 
12602, 12-12-41} V.W. 63 706 12488 14-11-41; V.W. | 63 421 
15389} 9-6-44| V. | 73 405 
Private Secretaries to] 1864) 14-11-30! A. 38 815 Female. ..| 2993 18-8-33) A.T.C. | 44 406 
63 443 1260; 12-12-41) V.W. | 63 706 


Ministers. 


12517 et V.W. 
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INDUSTRIAL AWARDS. 


Award. sia has Award. Bae etane 
Industry. Nature. Industry. Nature. 
No. | Date. Vol.| Page. | No. | Date. Vol.| Page, 
Crown Employees—contd. Cuttersand Trimmers (Cum- | 
Gn Construction Works! 785] 2-12-27) <A. 32 | 1595 beriand and Newcastle). 3715) 29-3-23° A.C. | 23 902 
5004) 10-7-36| V.L,W.| 50 350 3911} 29-6-23) V.C. | 24 130 
12489) 14-11-46; V.W. | 63 421 4088) 19-10-23) V.C. 24 | 1040 
15494] 18-8-441 V.W. | 74 i 
‘Temporary Survey| 1085) 12-10-28 A. 34 740 
Drattsmen. 12607) 12-12-41] V.W. | 63 703 
Cutters, Merchant Tailors,) 373) 10-6-27 A. | 31 | 1206 
&c. (Cumberland and} 4429) 19-7-35| Vy, 48 261 
Newcastle). 15495) 18-8-44) Yow. | 74 256 
Typists, Court Report-| 1082) 5-10-28) A. 34) 741 
ing Branch. 12562] 5-12-41] V.W. | 63 655 
Cycle Makers ea ...{15651| 20-10-44] A.T.C. | 75 78 
Valuers and Assistant) 1351 27-12-29, A. 36 930 16468) 14-12-45) V.W. | 79 801 
Valuers. 1703) 2-5-30, -V.«. 37 | 1092 
5892) 12-3-37| V. 51 682 | 
12501] 14-11-41} V.W. | 63 426 
Cycle and Motor Cycle] 2906; 1-7-21; A.C. | 20] 149 
Makers. 3016} 2-12-21) V.C, 20 | 1135 
‘Veterinary Officers .. | 2017) 21-1-38| A.1.C, | 53 202 * Rescinded by Award] 3372] 11-8-22| V.C. | 22 288 
7512) 13-5-38| V.1.C. | 53 | 1809 No. 15651,.(75 B.G. 78)| 3533) 3-11-22) V.C. 22 | 1133 
12502) 14-11-41} V.W. | 63 | 427 except as to apprentices.|15139| 17-12-43) V.W. | 71 | 700 
Water Conservation and 
Irrigation Commis- 
sion— 
Channel Attendants 3913| 25-1-35| A. 47 | 267] Dairymen(Cumberland) ...! 5700) 29-1-37; A. | 51] 148 
15746) 15-12-441 V.W. | 75 | 417 6058] 21-5-37| V.I.C. | 51 | 1117 
9914} 2-2-40) Ve. 57 310 
10224) 24-5-40) V 57 941 
10852} 6-9-40) Ve. 58 921 
Clerical... |... ...| 648) 2-9-27| A, | 32>) 922 11211} 20-12-40) Ve. | 59] 485 
: side 9-9-27| f+ 32 | 916 11360| 14-2-41| Vv. 60 | 386 
IS%47) 15-12-44| V.w. | 75 417 12982] 27-83-42] Ve. 64 806 
13428} 26-6-42 Vv. 6d 952 
13722] 16-10-42) V.J.C. | 67 140 
16370} 23-11-45) V.W. | 79 394 
Clerical, Women ...|, 985 22-6-28} A. | 33] 966 
15748 ae ate V.W. | 75 | 418 
Clerical, Classified ...| 996 29-6-28} A. | 33 970) Dehydration of = Meat/14213) 12-3-43) A.I.C.| 68] 578 
15749 15-12+44) V.W. | 79 418 Workers. 16022 1-6-45| V.W. | 77 822 
Gauging Assistant ..| 2292! 3-6-32) A. 41 | 1015] Demarcation Awards— 
6519 7-1-38| V.W. | 52 | 952 Boatbuilders and) Ship-| 204) 9-7-13| ... 3 | 1180 
15750 15-12-44] V.W. | 75 | 419 wrights. 865| 13-10-15) V. 8 | 1126 
Professional Officers ...| 7829 26-8-38 54 | 454] Boilermaking ... eas| . 621 30-10-12) 22. 2\| 653 
| 27-1-36], 55.) 177 155| 7-5-13) V.C. 3 | 3866 


fa 
8607, 10-2-39; V.I.C. | 55 | 372 
11221} 10-1-41 V. 
15751 15-12-44] v.w. | 75 | 420 
15843, 20-4-45) V. 77 771 Bunnerong Power House; 1355| 27-12-29] A.I.C. | 36 | 940 
16258 26-10-45) VY. 79 108 


Coal Mining, North ...| 2336] 2-9-32) A.I.C. | 42 | 764 


Cutters, and  Trimmers,| 2359 18-6-20} A.C. | 18 135 
Female and Juvenile) 2630 19-11-20) V.c. | 18 | 919 
Outer Clothing. 2720. 31-12-20} V.c. | 19 179] Electric@ar Repair Shops,|} 2673| 14-10-32) A.I.C. | 42 | 1213 
3041 9-12-21; V.C. | 20 | 1090 Chullora. 
3419 25-8-22) V.C. | 22 347 
3913 29-6-23} V.C. | 24 129 
4087 19-10-23} V.C. | 24 | 1039 
4857, 1-5-25| V.C. | 27 | 1000] Engineers and_ Boiler-) 4567} 13-9-35) A. 48 | 857 
15514 25-8-44) V.W. | 74 278 makers. 
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Industry. 


BDemarcation Awards—ctd. 
Engineers and_ Boiler- 
makers <The Australian! 
Gaslight Co., Mortlake). 


15765 


Engineers and Electrical 15850 
Fitters (Telpher Dock, 
Australien Gaslight 


Company, Mortlake). 


Engineers and Plant Erec- 11562 
tors (Australian Gas- 


light Co., Mortlake). 


Gas Makers and Engineers 


Mainterance and Repair 3 
of Locomotive Boilers. ! 


Plumters and Engineers 1122t 


(Shipping). 


Plumbers and Shipwrights 11801 
(SLipping). 


938 
976 


Shipwrights and Elec- 


tricians. 


Ship Joiners, Ship Car- 


penters and Shipwrights’ 


€ockatoo Docks and En- 


| 5170 
gineering Co. Ltd. 
| 


Ship Repair and Overhau) 3053 


Wongawilli Colliery sh 


Dental Mechanics ... 
(Rescinded by Award 
No. 13481 (66 7.G. 170), 
except as to appren- 
tices). 


.165 
267 
1316 
2130 
2199 


; 
a 


11665. 


3434 


INDUSTRIAL AWARDS. 


Nature. 


5-1-45) A.I.C. 


27-4-45 


14-3-41 


2)-5-14 


6-4-34 


1)-1-41 
23-3-41 


9-5-41 


24-7-36 


27-40-33 


31-8-34 


17-12-26 
18-3-27 
13-10-29 
18-9-31 
27-11-31 


8594 20-1-39 


8617 


24-2-39 
17-2-39 


A.I.C. 


v.L.C. 


A.I.C. 


= 


gee asast 


16339 16-11-45 V.W. 


“ 


New Award 138481 


163388 16 


a 


Reference 


Vol. 


76 


77 


60 


45 


60 | 


60 


61 


33 
33 


18 
13 


50 


44 


46 


Page. 


66 


82 


865 


1306 


850 


114 
1006 


340 


804 
990 


727 
739 


360 


895 
406 


1630 
565 
546 
513 
911 
177 
373 
374 
334 


170 
333 
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Award 
Industry. Nature. 
No. | Date 
' Dressmakers, White Work- 
ers, &c. (State), and) 2329} 12-8-32 A. 
Milliners (Cumberland |13553; 14-8-42 V. 
and Newcastle). 16302! 9-11-45, V.W. 
i 
Outdoor Section ... 2966 21-10-21; A.C. 
se 2S=LOSZ eae 
3949 8-2-35 V.L.W 
Drovers (Flemington and/13455 10-7-42) A.I.C. 
i Homebush Bay  Sale-14385 21-5-43) V.LC. 
yards). 15436 21-7-44 V.L.C. 
16469 14-12-45) V.W. 
Drug Factory Employees ...,10916 13-9-40, A.I.C. 
13289 22-5-42; VY. 
13697 2-10-42) V.1.C. 
13698 2-10-42) V.I.C. 
13731 23-10-42) V.I.C. 
13918 4-12-42) V.I.C. 
14006 15-1-43) V.L.C. 
14162 26-2-43) V. 
14217 12-3-43 of 
14818 24-9-43) V.L.C, 
16272 2-11-45} V.W. 
Dyers and Cleaners 2417 cas | A.C, 
4363 1-5-25| V.C. 
2152 9-10-31) V. 
16340 16-11-45) V.W. 
Egg Marketing Board (see 
i; Clerks). 
Egg Pulping and Drying,12668 16-1- 


Employees (Riverstone 16047 
Meat Co. Pty. Lti). ore 


Electric Light and Power 
Supply Corporation Ltd. 
Salaried Staff ... 


{13929 4-12-42 


A. 


"}15516 25-8-441 V.W. 


Weecs Staff 


15994 
| 
Apprenticeship 


Electricians, etc.. 
Part 1 rescinded by 
Award No. 13375 (65 
I.G. 861.) 


894 
1025 
| 1078 
1109 
1139 
1182 
1184 
1185 
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| 


__ {18710 16-10-42 
15104 10-12-43 
15517  25-8-44| V.W. 


788 2-12-27 
841 30-12-27 


A. 
ive 


1-6-45])  V. 


_.| 8152 11-11-38 A.Ap. 
15518 25-8-44! V.W. 


? 


23-3-28 
27-7-28 
28-9-28; 
2-11-28 
7-12-28 
25-1-29 
1-2-29 
1-2-29 
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80. 
Reference 
1.G. 
Vol.| Page.. 
42 401 
66 374 
79 213 
20 694 
20 869 
47 610: 
66 126 
69 303, 
74 101 
79 869) 
58 921 
65 553 
67 101 
67 101 
67 150: 
67 653, 
68 87 
68 390: 
68 582 
70 672 
79 335. 
18 | 340 
27 | 100% 
40 723 
79 33D 
64 135 
77 856 
78 387 
78 388 
67 67h 
74 28h 
67 123 
71 656 
74 282 
77 2 
54 | 1747 
74 | 284 
32 | 1526, 
32 | 1536 
33 446 
34 85 
34 390) 
34 |} 1049 
34 | 1293 
35 | . 98 
35 306 
35| 307 
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INDUSTRIAL AWARDS. 


Award. eerie | Award. eres 
Industry. Nature. Industry. Nature. 
No. | Date. Vol.| Page. No. | Date. vot! Page. 


Electroplaters (Parts Relat-| 
Electricians, etc.—contd. | 1189) 8-2-29) V. 35 307 ing to apprentices re: in- 
1719} 6-6-30} Ve. 37 | 1222 ded by award No. 3v61 
1742 4-7-30) V. 38 105 (44 1,G. 1124).—conta. 
1871| 14-11-30] V. | 38] 811] Apprenticeship ...  ...| 3061] 3-11-33) A.App.| 44 | 112¢@ 
1877] 28-11-30) V. 38 812 12575} 5-12-41 Ve 63 671 
1896] 24-12-30) V. 38 945 lo7 14) 17-11-44 V. 795 268 
1922] 23-1-31] Vv. |39] 104 10471] 14-12-45] V.W. | 79] 80a 
1942] 20-2-31| Vv. | 39| 325 
2031; 22-5-31| Ve. ‘ 39 845 | 
2115) 21-8-31) V. 40 } 306] Electrolytic Refining and 
2116, 21-8-31) V. 40 306 Smelting  Comyjany— 
2154! 9-10-31) Ve. 40 742 see Copper Refining and 
2732' 18-11-32) V. 42 | 1469 Smelting. 
2775) 23-12-32] V.I.C. | 42 | 1752 
2789 23-12-32] V.1.C. | 42 | 1753 
30389 22-9-33} V. 44 630] Engine Drivers, etc.— 
3759 21-12-34] V.L.W.| 46 | 1568 Australian Iron & Steel! 
4058) 24-5-35) V.I.C. | 47 | 1520 Limited, Port hembla. 12582] 5-12-41} A.I.C. | 63 68> 
4751| 28-2-36] V.L.C. | 49 | 353 13034| 10-4-42] V.1.C.| 65] 436 
5947; 7-5-37| V. | 61 | 1123 14357| 14-5-43| V.1.C.| 69] 969 
7458| 1-4-38] V. | 53 | 1582 15358) 5-5-44| V.LC.| 73] 496 
9915] 2-2-40/ Vv. | 57] 310 15545|.  1-9-44) V.L.C.| 74] 796 
11766 2-5-41 Ve 61 293 15546 1-9-44| V.I.C. | 74 706 
12557) 28-11-41 V. 63 510 15736] 8-12-44) V.I.C. | 75 405 
12671] 23-1-42| V. | 64| 141 15737| 8-12-44) V.L.C.| 75] 405 
15911| 11-5-45] V.W. | 77 | 362 15133] 8-12-44] V.LC.| 75 | 405 
| 10200) 17-8-45] V.I.C. | 73 | 267 
va ...{t0375| 5-6-42) A.I.C. | 65 | 861 General (Public Works 13484] 31-7-42) A.I.C. | 66] 475 
ip 13715] 16-10-42] V.1.C. | 67 | 133 Department,| Irrigatiol'13521). %-B421, V.1.00| 66:1. sis 
14491; 18-6-43) V. 69 528 Commission, The Com- 15613] 28-8-42) V.I.C. | 66 485 
15265, 3-3-44| V.I.C.| 72 | 394 missioner for Main 13939! 11-12-4z! V.LC. | 67 | gg2 
15329} 14-4-44 V. | 73, 77 Roads, the Metropolitan 1440] 18-6-43| V.LC. | 69 | 597 
15422; 7-7-44!| V.1.C. | 74 84 Meat Industry Coim- 14791} 24-9-43) V.I.C. | 70 625 
15782) 9-2-45) V. 76 285 missioner, and M ritime lo3/S| —_2-6-44) V.I.C. | 73 395 
15912; 11-5-45) V.W. | 77 364 Services Board). id¢¢6) 26-1-45] V.L.C. | 76 84 
15191] 16-2-45] V.W. | 76] 306 
1u2U05} 24-8-45) = Y, 78 270 
feaaks ...| 82738] 4-5-34| A.App.| 45 | 1045 
ApEre screnip Aes 11035] 4-10-40, Vv." | 59| 91) General ... ...  ..(11205/ 13-12-40] ac. | 59 | 47 
11077; 1-11-40) Vv, 59 296 11405 6-6-41 Vv. 61 542 
11935] 11-7-41| V. | 62| 181 12861} 30-1-42) V.LC. | 64] 166 
12242 §-9-41 Vv. 62 825 13520 7-8-42] V.I.C. | 66 314 
i34438| 10-7-42) YV, 66 120 
14599} 16-7-43) Y, 70 151 
15018} 26-11-43) yY, a 445 Broken Hill Pro- rietary 
15437) 21-7-44) y. 74 102 Company Limi ed—see 
15913) 11-5-45) V.w. | 77 365 ** Steel Works.”’ 
15993 1-6-45) V, 77 771 
16261) 26-10-45} oy, 79 113 
Coal Mining aes ...| 6510 29-10-37| A.I.C. | 52] 953 
Lysaght’s Newcastle 11893 23-5-41| A.I.C. | 61 400 
Electro-Chemical Metal Re-|15270, 3-3-44) A.I.C.| 72; 397 Works Lroprietary 12652) 30-1-42) V.I.C. | 64 | 167 
fining Co. Pty. Ltd. Limited ks ...(10526| 1-9-44| V.W. | 74] 677 
los3¥} 8-12-44) VIC. | 75 408 
Electroplaters (Parts relat-| 170 17-12-26) A 30 | 1633] Metalliferous Mining  ...:12373| 3-10-41) A.I.C. | 63 | 133 
ing to apprentices re-| -:- | 31-12-26 * 30 | 1637 2U80| 30-1-42] V.I.C. | 64 165 
scinded by award No.| 250 18-2-27) WV 31 368 14020) 22-1-43) V.I.C. | 68 98 
3061 (44 I.G@. 1124) ). 634; 26-8-27) V. 32 570 14258) = -2-4-43] V.I.C. | 69 81 
1954! 6-3-31] Ve. | 39 502 |1L5229 25-2-44 Vi. 72 261 
1955) =6-3-31; Ve. 39 503 15466) 18-8-44 V.W. | 74 257 
2025) 8-5-31) V. 39 840 15551 1-9-44' a 74 709 
2038 29-5-31| Ve. 39 841 15833] 13-4-45' V.I.C. | 77 68 
2039, 29-5-31) Ve. 39 842 16226} 14-9-45) V.I.C. | 78 394 
11201) 6-12-40) V. 59 485 
11767 2-5-41| V. 61 294 
12670} 23-1-42) V. 64 139] Metalliferous Mining (New|/15855| 27-4-45| A.I.C. | 77 97 
13435; 26-6-42) V. 65 958 Occidental Gold Mines, 
16470) 14-12-45) V.W. | 79 803 No Liability, Cobar). 
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INDUSTRIAL AWARDS. 
| A 
Aiea | Reference Award 
Industry. Nature. Industry. Nature 
No. | Date. Vol}Page | No. | Date 
Engine Drivers, etc.—contd. | 
Power Houses, Depart-.14224; 12-3-45 A.J.C. | 68 | 591! Ferries (National) ... 5169 24-7-36) A.I.C. 
ment of Public Works. 15798) 16-2-45 V.W. | 76 310 14605) 16-7-44) V. 
i 15799| 16-2-45| V-W. 
16078, 8-6-45] V.1.C. 
South Maitland Railways 12505 14-11-41! A.I.C. | 63 | 426) ferries (Newcastle Ferries |- 374) 10-6-27| A. 
Limited. 12531 21-11-41| V.1.C. | 63 474 Company Ltd.). 15500; 18-8-44| V.W. 
13726, 23-10- 42. NT CLG? 146 
\15431| 14-7-44' V.I.C. | 74 914. 
\15559] =8-9-44; VW. | 74 | 726 
Ferry Employees—see Fire- 
men and Deckhands, 
ete., and Motor Ferries. 
Engine Packing Manufacture 16176! 20-7-45 A.I.C. | 78 122 | 
(James Walker & Co.| 
Australasia Ltd.). 
Fertilizers (Australian Fer- |15990! 1-6-45) A.I.C. 
tilizers Ltd.).—see also 
Boiling-down Employ- 
4 ees, etc. 
Engineers, etc. ... 12843] 27-2-42} A. | 64| 510 
118457| 10-7-42 = V. 66 | 129 
13702} 2-10-42) VY. 67 105 
/14000| 15-1-43) V. 68 82) Fire Brigade Hmployees ... |10483| 28-6-40} A.I.C. 
,14607| 23-7-43| VY. 70 | 170 12417) 24-10-41} V.L.C. 
(15330, 14-4-44) V.I.C. | 73 78 12623) 19-12-41} V.I.C. 
(15739 1-12-44 V.I.C. | 75 404 15800 6-2-45| V.W. 
| 16083] 15-6-45! V.L.C. 
| Firemen and Deckhands, | 
Apprentices A . 8063) 38-11-33 A.App.| 44 &O.— 
See Gas and Motor. 3633) 30-11- 34 Ve.LC.| 46 Department of Main |13837| 20-11-42) A. 
Mechanics. | 4116} 31-5- a5) V.1L.C. | 47 Roads. 15801| 16-2-45) V.W. 
4633! 6-12-35 Ve.1.C.| 48 16291) 2-11-45 * 
4737! 17-1-36| V. 49 
4843] 5-6-36) Ve.I.C.| 49 
5359) 27-11-36, Ve.I.C.| 50 
| 6237| 18-6-37; Ve.1.C.| 51 Harbours and Rivers 2326! 21-5-20) A.C. 
; 6996) 14-1-38) V. 53 2622 19-11-20) V.C. 
9021} 7-7-39| V. 56 3109} 80-12-21; Y.C. 
9086} .11-8-39) V. 56 3434] 25-8-22) V.C. 
9289) 8-9-3839) V. | 56 3805) 25-5-23| V.C. 
12243 5-9-41| VY. 62 4031! 12-10-23] V.C. 
113024) 27-3-42!1 V.W. | 64 4762) 23-4-26) V.C. 
13442 3-7-42 Vv. 66 14519! 25-6-43) V.W. 
15125] 17-12-43 V. 71 
15438} 21-77-44 Vv. 74 
Motor Ferries—see Motor 
Cockle Creek Power Station! 
—see Shift Engineers. 
Port Jackson and Manly |14723)  3-9-43] A.I.C. 
: 8.8. Co. Ltd. 15110) 17-12-48) V.W. 
Farriers (Country)... _...| 5269) 13-11-36, A. | 50 15783| 9-2-45| V.L.C. 
| 8653) 14-4-39) Y., 55 
| 9008) 23-6-39] V.I.C. | 55 
15497) 18-8-44) V.W. | 74. 
Port Jackson and New-| 4779 3-4-36) A. 
castle. ... | 10-7-36 = 
B -11-4 5 
Cumberland and North- 5268 13-11-36, A. 50 leaned lad uA 
umberland. | 5885} 5-38-37) Ve. | 51 15111! 17-12443| Vow. 
15498} 18-8-44' V.W. | 74 15784) 9-245} V.L.C. 
d Public‘ and Privat - | 4782) -4-36| <A. 
Apprentiecship (State) | 5270, 13-11-36 A.App.| 50 ers, etc., it Bort 11910. 13-6-41 Vv. 
15499, 18-38-44) V.W. | 74 Jackson and Newcastle. |12402 17-10-41) V. 
. 15112 17-12-43] V.W. 
15844 20-4-45) V. 
: 161447 ~=6-7-45} *Vz~ 
Female _Hairdressers—see 16289 2-11-45] V.I.C. 
Hairdressers, 16501 18-1-46! V.I.C. 
i 
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80. 
Reference 
Vol.| Page. 
50 373 
70 168. 
76 311 
Tey 905. 
31 | 1234 
74 261 
77 763: 
57 | 1417 
63 211 
63 732. 
76 oLZ 
77 909 
67 399 
76 313 
79 251 
Pleigaa 
18 | 1077 
21 DYH 
22; 711 
23 | 1172 
24 890: 
29 762 
69 |- 558 
70 517 
71 660: 
76 285. 
49 78k 
50 381 
63 | 481 
'71°|- ‘60 
71'| 661 
76 286 
49 784 
61 546. 
63 184 
71 662 
77 78. 
78 75. 
79 249 
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INDUSTRIAL AWARDS. 


ward. eee Award: Mo eae 
Industry. , eel | WICHRST A Industry. co. by satire! 
No. | Date. Vol.| Page. No. | Date. Vol.| Page, 
Firemen and Deckhands, | | 
&c,—continued. | Furnishing Trades— contd. 5780 | cali 
Tugboats' (Port Jackson’ 707 7-10-27) A, 32 | 1146, ; to 5-3-37] Ve. oy 684 
and Neweastle). This'11912' 13-6-41; V | 61 547: 5883 
award is partly rescinded 12238  5-9-41) V.I.C. 62 822) 6044! 21-5-37) V 51 | 1134 
by award No. 8512 12404) 17-10-41 Vi 63 185 6477| 24-9-37 V. 52 696 
(54 I.@. 2207). 13787; 13-11-42) V. 67 3194 7154} 11-2-38) V. 54 736 
15113) 17-12-43] V.W. | 71 663 8370) 9-12-38] YV. 54 | 2215 
15231; 25-2-44| V.I.C. , 72 262 8573; 6-1-39|  V. 55 188 
16237; 28-9-45) V. 78 405 8921 9-6-39] V.1.C. | 55 | 1491 
[ 9136} 18-8-39) V. 56 502 
9976} 9-2-40} Ve. 57 315 
30026) 21-3-40) V.I.C. | 57 516 
: 12021! 8-8-41] V. 62 360 
Tugboats ... mas «.-[15454; 4-8-44) A.I.C. | 74 193 12187| 29-8-41) V. 62 644 
15777| 26-1-45 * 76 85 12188) 29-8-41 V. 62 644 
16138, 29-6-45) V.I:C. | 77 | 1025 12578; 5-12-41) V. 63 578 
| 14313 7-5-43 V. 69 222 
14314 7-5-43 V. 69 222 
14584 9-7-43} VY. 70 134 
15232) 25-2-44 Vv. 72 263 
Neweastle (e'ccepting Fer-- 2432 3-9-20) A.C. | 18 | 557 T5722) 17-11-44, V. | 75 | 279 
ries'and Ti-gboats). 2576) 12-11-20) V.Ce. | 18 | 1078 16148 6-7-45} V. | 78 76 
2929) 19-8-21)} V.C. 20 537 16304) 9-11-45) V.W. | 79 273 
3920  _6-7-23) V.C. | 24 | 209 
4029 12-10-23} V.C. | 24 892 
4443 -3-7-25) V.C. 28 110 
4444 3-7-25| V.C. 28 111 
5628 15-1-37) V. | 51 |> 168 | 
15115; 17-12-43) V.W. | 71 665 {Galvanised Iron Manufactur- | 6361 25-6-37| A.I.C. 51 | 1648 
ers(Lysaghts’ Newcastle | _... or ead * 52 195 
Works Ltd., Newcastle).| 7460 8-4-38! 'V.1.C..| 53°} #582 
8251 25-11-88 V.1.C.) 54) 1771 
9391] 22-9-39' V.I.C. | 5 863 
Flats, Residentials, etc. ..,! 8575) 6-1-39) A, 55 | 180 12303; 12-9-41} VI.C. | 62} 891 
9807| 15-12-39! Ve. 56 | 2060 12463) 7-11-41 Vile 63 408 
16303) 9-11-46) Vow. | 79 271 12586) 12-12-41! V.1.C. | 63 4. +695 
13417; 19+6+42! V.1.C. | 65 935 
14046) = 5-2-43) V.1.C. | 68 203 
14273) 16-4-43] V.I.C. | 69 100 
Floating Bucket Dredge— 14682) 20-8-43 V.I.C. | 70 361 
See Metalliferous 14847 15-10-43) V.1.C. | 71 89 
Miners, etc. 143870 Fea WiaGs (ee 207 
15191) 28-1-44) V.9.C.)' 72 °7':304 
15281 pete V1.0.) 72 | 424 
15331] 14-4-44] V.1.C.')'73 79 
Flower Makers—see Artificial 15387] 9-6-44| V.I.C.| 73 | 402 
Flower Makers. {15400 23-6-44 Vag, 73 427 
15459) 21-7-44 V.I.C.! 74 106 
15502) .18-8-44! V.E.C.| 74} ‘264 
15731) 24-11-44) VLC. 75 | 290 
ant reel, 16152} 13-7-45 V.W. |.78 | 82 
t 1 | 
Furnishing Trades... —_...} 2176, 30-10-31) A, | 40, 731 | 
Oy PeRIES) 1-7-32) YV, 42 176 
2696) 21-10-32} ¥. | 42 | 1209}Galvanised Tron Manufactur- | 6198’ 11-6-37 A.T.C, | 51, | 7654 
2972| 30-6-33) VY, 43 | 1186] ‘ers (Lysaghts’ ‘Newcastle | 8608 10-2-39 V.I-C. | 55''} “375 
3024) 25-8-33/ V.1.C. | 44 | 398 Works Ltd.,  Port| 9392 22-9-39 V.I.C. | 56 | 866 
3025| 25-8-33] V. | 44] 399 Kiembia. 12304 12-9-41 V.LC, | 62 | 9892 
3040] 22-9-33] Vv. | 44] 628 12464 7-11-41) V.I.C. | 63 | #09 
3046, 29-9-33} + 44 | 62u7 12503 14-10-41) V.L.C. | 63 |; 427 
3181] 29-12-33] Ve. | 44 | 1368 12587 12-12-41) V.L.C. | 63] 696 
3356) 29-6-34| Ve. | 45 1321 14259 2-4-43 V.1.C. | 69 | “8h 
‘3377| 2956634 “Ve, | 45 T8326 14305 14-5-43, V.LC. | 69 | 267 
3881] 25-1-35 Ve. | 47 154 15282 10-3-44 V.LC. 72 425 
3912] 25-1-35| Ve. | 47 | 165 15311 31-3-44, V.1.0.| 72 | 4865 
4483] 16-8-35| Ve. | 48 | 574 15332 14-4-44 VIC.) 73 | 8h 
4484). los65  12-5-44 VIC.| 734} 208 
to }26-8-35 “We, | 48 °1°'574 1540 11-8-44) V.I.C.| 74} 221 
4539)! : 15527, 1-1-44) V.W. | 74] 678 
4663) d 15547 120-41 VIC, | 74 707 
to Lio-1.36 Ve 49 | 160] 16048 8-6-45 V.W. | 77 | 858 
Porat : 16140 6-7-45 V.I1.C.| 7+] 70 
5348)/27-11-36 Ni 50 | 1402]° 116155 13-7-45 V.I.C. | 78 90 


4-5-45) V.I. 
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INDUSTRIAL AWARDS. 
ward: a! aes Award Reference 
Industry. Nature. Industry. Nature. 
No. | Date. Vol.| Page. No. | Date. Vol.| Page. 
Gas-meter Makers and Re- 
Gangers Bee eee se lue29l.  28-1-97)" 0A. 31 118 pairers— 
... | 25-3-27 © 31 | 550; Apprenticeship ... 4004] 12-4-35) A.App.| 47 | 1200 
393] 24-6-27| V. 31 | 1204 10505} 12-7-40) V. 58 96 
1196| 22-2-29) V. 35 296 11045) 18-10-40} VV. 59 91 
1983} 13-38-31 V. 39 493 16394] 30-11-45] V.W. | 79 462 
1984} 13-3-31 nig 39 493 
2106) 14-8-31]} V. 40 498 
8622) 24-2-39 V. 55 376 
11506 7-3-41| V. 60 789 
12629} 24-12-41 Vi 63 748 
12690} 30-1-42) V.I.C. | 64 172; Gatekeepers eee s-- (10185) 17-5-40} <A. 57 974 
12691) 380-1-42| V.1.C. | 64 72 13395| 12-6-42 Vv. 65 902 
12737| 13-2-42| V.I.C. | 64 311 16029 1-6-45] V.W. | 77 831 
12738 13-2- 42) V.I.C. | 64 311 
12739} 13-2-42) V.1.C. | 64 311 
12812} 20-2-42) V.I.C. | 64 | 466]Gelatine Makers (see Glue). 
12931) 13-3-42) V.I.C. | 64 741 
13167) 24-4-42) V.I.C. | 65 260 
13168; 24-4-42) V.I.C. | 65 260 
13549} 14-8-42| V.I.C. | 66 | 370)Glass Makers eos ..- | 6447] 20-8-37) A.I.C. | 52 | 458 
% 13988} 8-1-43) V.I.C. | 68 vias 7048) 28-1-38) V.1.C. | 53 239 
r 15455 8 4-8-44 V. 74 200 8023 30-9-38] V.I.C. 54 901 
15538 1-9-44, V. 74 700 11202] 6-12-40} V. 59 496 
15699} 10-11-44) V. 75 235 13759} 6-11-42; V.1.C. | 67 293 
15903] 11-5-45 V. 77 342 14860) 29-10-43] V.1.C. | 71 99 
16141 6-7-45| V. 78 70 15234] 25-2-44!) V.1.C, | 72 264 
16435} 7-12-45) V.W. | 79 732 15274 8-3-44} V.1.C. | 72 400 
15316} 31-3-44] V.1.C. | 72 489 
15775} 19-1-45| V.I.C. | 76 82 
tee 16050 8-6-45} V.W. ! 77 861 
Garage Motor—see Petrol 16479] 14-12-45} V.1.C. | 79 |} 840 
and Oil Sellers. 
Australian Window Glass| 7673) 15-7-38] A.I.C.| 54 | 172 
as Companies, (Metropol- 13341} 5-6-42) A. 65 806 Proprietary Ltd. 8657| 21-4-39) V.I.C. | 55 746 
itan) Wages Division. {13737| 30-10-42) V. 67 161 9035) 4-8-39] V.I.C. | 56 505 
14010) 15-1-43) V. 68 gl 10673) 28-8-40} VY. 58 427 
16341} 16-11-45) V.W. | 79 337; 12679| 23-1-42] V.I.C. | 64 165 
13477] 24-7-42| V.I.C. | 66 167 
13717) 16-10-42] V.I.C. | 67 136 
14297) 30-4-43] V.1.C. | 69 129 
(See also under  Aus- 14354, 14-5-43) V.1.C. | 69 | 266 
tralian and New- 15409) 23-6-44) V. 73 433 
castle.) 15457| = 4-8-44) V.I.C.}] 74 | 202 
16472} 14-12-45) V.W. | 79 806 
. Apprenticeship ... ...{15510} 25-8-44) A. 74 7 
pay Glass Workers Fea ee. |12396/ 17-10-41 A. 63 173 
13712| 16-10-42 Vv. 67 132 
14036] 29-1-43 V. 68 1038 
Gas Engineers, Apprentices} 9737| 8-12-29| A.App.| 56 | 2062 14859} 29-10-43] V.1.C. | 71 99 
/ 14296] 30-4-43) V. | 69] 128 16438] 7-12-45] V.W. | 79 | 736 
16436] 7-12-45} V.W. | 79 | 734 16454| 7-12-45 V. | 79° 756 
: i Apprenticeship... . |12397/ 17-10-41] A.App.| 63 173 
‘Gasmakers (Country) _ ...{16239| 5-10-45) A.I.C.| 79 | 66} 13713] 16-10-42} V. | 67] 132 
7 14035] 29-1-43 V. 68 108 
15105! 10-12-43 V. | 711 657 
16439] 7-12-45) V.W. | 79 737 
Gas Managers(Country) ...| 858] 17-2-28) A. | 33 326, 
; 16437| 7-12-45) V.W. | 79 | 785 
Glue and Gelatine Makers... |13419| 19-6-42| A. €5 | 937 
‘Ga -meter Makers ... «-.| 9829] 15-12-39) A. 56 | 20664 Government Railways— 
11226] 10-1-41|  V. 60 | 117] Building Trades «| 5942) 30-4-27) A.T.C, | 51 | 889 
| 12580| 5-12-41] V.I.C. | 63 | 680 11921] 27-6-41] Vv. | 61 | 560 
13589] 21-8-42| V.I.C. | 66 | 442 13149| 24-4-42] V.w. | 65 | 229 
14255! 2-443] V.I.C,| 69 | 79 13956] 18-12-42! V.1.C. | 67 | 706 
15309| 31-3-44| V.L.C.| 72 | 434 15657| 2U-10-44| V.1.C.].75 | 93 
16393] 30-11-45) V.W. | 73 | 460; 15867 c.| 77! 284 
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Award. Halerence icnet Reference 
Industry. | Nature. Industry. Nature.| 
No. | Date. Vol. Page No. | Date. vot Page. 
Government Railways— | Government Railways 
contd. contd. 
Apprenticeship 6200, 11-6-37; A.App.| 51 | 1671 Wages Staff... 7697; 5-8-38} A. 54 502 
7448, 25-3-38 V. 53 | 1059 se 24-2-39 Soe 55 378 
8598) 27-1-3y| V. 55 192 
9846 5-1-40] V.L.C. | 57 91 
11930 4-7-41| V.1.C. | 62 117 
Construction ... 15866) 4-5-45) A.T.C. | 77 269 15217} 18-2-44) V.W. | 72 253 
‘ 16135) 22-6-45]) V.I.C. | 77 | 1022 15774| 12-1-45} V.I.C. | 76 78 
16218) 14-9-45} V.I.C. | 78 388 16079 8-6-45} V.I.C. | 77 906 
16219; 14-9-45) V.I.C. | 78 389 16246) 12-10-45] V.I.C. | 79 87 
Darling Harbour Carters 4680 15-1-26) AC 29 101 
162 17-12-26 V. 30 | 1702 
13144) 24-4-42 V.w. | 65 224 
Salaried Officers (Male) ...|10667; 16-8-40) A. | 58 | 433 
11976 1-8-41] V.I.C. | 62 301 
12136] 22-8-41 V. 62 561 
14829; 1-10-43 Ve 71 57 
; 15025! 26-11-43} V. | 71] 448 
15301 9-6-44| V.W. | 76 407 
Gangers, ete., on Con-| 258 11-3-27) A. 31 579 15394, 9-6-44 V.I.C. | 73 417 
struct:on, etc., Works,’ 378 17-6-27! V.I.C, | 31 | 1224 15426 7-7-44| V.I.C. | 74 90. 
919, 20-4-28,) Vv, | 33 | 633 15589} 8-9-44) V. | 74] 772 
1713} 30-5-30 V. 37 | 1084 15675) 3-11-44 Ve 75 200. 
3204] 19-1-34] V.1.c. | 45 136 15816 9-3-45 Ne 76 465 
12657} _9-1-42) V.1.C, | 64 | 111 15817} 9-3-45) Vz. 76 | 465 
12734| 13-2-42) V.1.¢c. | 64 305 15856, 27-4-45| V.I.C. | 77 10L 
13548) 14-8-42] V.1.0. | 66 370 16161) 13-7-45 Vv. 78 10¥ 
14353| 14-5-43) V.1.c. | 69 265 16162) 138-7-45) V. 78 101 
15154| 31-12-43] vy, GE 722 16495} 28-12-45) V. 79 864 
15213} 18-2-44) v.w. | 72 250 16496) 28-12-45) V. 79 864 
15658 20-10-44) V.I.C. | 75 93 
15791| 9-2-45) V.1.C. | 76 | 298 
Tarpaulin Repairers and|16356, 16-11-45} A.I.C. | 79 364 
First-class Canvas ‘ 
Loco. Drivers, Firemen} 9853, 12-1-40 A.1.C. | 57 84 Workers. 
and Cleaners, etc. seh, 261-40) # | 67 91 
10083) 3-5-40 V.I.C. | 57 | 987 
11194 29-11-40) vy, 59 304 
11924| 27-6-41) Vv. 61 | 563}Government Railways and 
13145| 24-4-42) V.W. | 65 | 224 Tram ways— i 
Cnatruction ose ...| 140} 3-12-26) A. 30 | 169 
(Partially rescinded b 233) 4-2-27| V. 31 393 
award of 4-5-45, No.| 283) 25-3-27) V. 31 582 
15866) (77 I.G. 269). 841] 13-5-27) V. 31 | 1029 
Newcastle Coal Cranes .,.)/13732, 23-10-42) A.I.C. | 67 151 354, 27-5-47| V. 31 | 1031 
15214) 18-2-44) V.W. | 72 251 377| 10-6-27| V. 31 | 1225. 
683! 23-9-27) V. 32 902 
737| 28-10-27} V. | 32 | 1197 
767; 18-11-27| _V. 32 | 1298. 
904) 30-38-28) V.I.C. | 33 448 
Quarries ase 201| 31-12-26 “AN 30 | 1699 926 27-4-28) V. 33 634 
ase 11-2-27 * 31 394 1346)138-12-29|  V. 36 920» 
342) 13-5-27 Vv. 31 | 1031 12733) 138-2-42) V.I.C. | 64 304 
AG 27-5-27 * 32 903 13507 7-8 42) V.1.C. | 66 296 
11928 4-7-41| V.I.C. | 62 116 14852) 14-5-43) V.1.C. | 69 264 
15215| 18-2-44) V.W. | 72 252 14425} 28-5-43) V.I.C. | 69 345 
15166 14-1-44| VLG 22.1 ge 
15261} 25-2-44) V.W. | 72 283 
15659| 20-10-44| V.I.C. | 75 94. 
Refreshment, Rooms— 
Salaried Staff eee} 595) 12-8-27) A. 32 | 669 
983} 15-6-28 Vv. 33 961 
1778| 1-8-30) V. 38 | 335] Salaried Officers (Female)| 660) 9-9-27) A. 32 | 90% 
3207| 19-1-34| V.I.C. | 45 152 Partially rescinded by 11979 1-8-41| V.1.C. | 62 303 
11978 1-8-41] V.1.C. | 62 302 award No. 7564 (53:15219| 18-2-44) V.W. | 72 | -256 
15390 9-6-44) V.W. | 73 406 I.G. 2179). 
Sub-manageresses ../11938]} 18-7-41] A.I.C. | 62 ; 135] Sawmillers, etc. ... e..| 4685) 22-1-26) A.C. | 29 | "105 
15216} 18-2-44) V.W. | 72 | 253 3397| 3-8-34, V.L.W| 46 | 39 
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Award: ane bi relat oe 
Industry: Nature.) eur Industry. Nature.|_ 
No. | Date. Vol.| Page. No Date. Vol.| Page. 
vernment Tramways and 
sei) Rbed ft Brerate it Hairdressing Teachers a 8599} 27-1-39) A. 55} 195 
Building Trades ... ...| 5943] 30-4-37| A.I.C. | 51 | 893 9185} 25-8-39| V. |.56| 504 
12294; 12-9-41} V.I.C. ! 62 882 14443] 4-6-43) V.W. | 69] 463 
15268). 25-2-44) V.W. | 72 | 290 
Harness Makers —see Saddle 
Apprenticeship... ...| 6201} 11-6-3'| A.App.| 51 | 1674 etc, 
\ 7447| 25-3-3¢ Vv. 53 | 1060 
Health and S nitary In-; 5227\ 11-9-36) A.I.C.| 50 | 974 
spectors. 5557! 18-12-36; V. 50 | 1886 
Salaried Officers, Female | 7564; 3-6-3¢| A. 53 | 2179 5906|. 19-83-37) Ve 51 | 721 
12398! 17-10-41| V.I.C. | 63 182 7508) 6-5-3838] V. 53 | 1836 
8662 5-5-39 Vi. 55 | 1124 
11188] 22-11-40} V. 59 324 
13292} 22-5-42| Vz. 65 558 
falaried Officers, Male .../10024| 21-3-4C€; A. 57 517 13401) 12-6-42) V.I.C. | 65 916 
10981; 20-9-4¢) V. 58 | 963 14854) 22-10-43] V.I.C. | 7 95 
11977} 1-8-41) V.I.C, | 62 302 15461} 23-6-44| V.I.C. | 73 428 
12692, 30-1-4% Vi 64 173 15429 7-7-44| V.1.C. | 74 93 
14211 12-3-4€é V. 68 Haid ‘15562 8-9-64] V.W. | 74 734 
1AG23) 380-7-48| VV. 70 185 15725/24-11-44,, _V. 75, | 284 
15262| 25-2-44| V.W. | 72 286 15830)  6-4- 45| V.1.C. | 77 65 
15857) 27-4-45| V.1.C. | 77 10] 16194 3-8-45 We 78 260 
16084| 15-6-45) V.I.C 7 910 1.6259} 26-10-45) V. 79 109 
Gramophone Record, Making 
(see: Musical, etc.). Health Inspectors (Broken| 7827) 26-8-38) A.I.C. 54 508 
Hill), 46190} 3-8-45| V.W. | 78 250 
Greater Newcastle Council— 
see Municipal. 
High Finished Sheet Iron| 9848) 5-1-40| A.I.C. | 57 93 
Manufacturers. (Com-|1230J| 12-9-41| V.I.C. | 62} 890 
monwealth Rolling Mills}12462), 7-11-41] V.1.C. | 63 407 
Gtoons, Stablemen and} 154| 10-12-26) A. 30 | 1754 Pty. Ltd.). 12584|' 12-12-41} V.I.C. | 63 694 
Yardmen, Retail Stores} 206} 14-1-27| V. $1] 149 14455) 11-6-43) V.LC. | 69 | 483 
(Cumberland). 15519] 25-8-44| V.W. | 74 | 284 14456] 11-6-43) V.LC. | 69.| 483 
15283} 10-3-44) V.I.C. | 72 | 425 
15333}. 14-4-44) V.I.C. | 73 84 
r 15393} 9-6-44| V.L.C. | 73 417 
Hairdressers, etc.— 15398) 16-6-44| V.1.C.| 73 | 426 
-: Female Bo ie .. 1186@1| 21-8-42) A.T.C. | 66 459 15548], 1-9-44| V.1.C.} 74 707 
14301] 30-4-43 Tt 69 132 16290) 2-11-45) V.1.C. | 79 250 
15968| 25-5-45 Vv. ids 465 16473) 14-12-45) V.W.| 79 808 
16305} 9-11-45) V.W. | 79 277 
| Hoist Drivers—see Crane. 
Apprenticeship... «s.| 4952) 3-7-36 A.App.| 50 3968 
18866| 27-11-42) V. 67 450% 
16806| 9-11-45| V.W. | 79 279% 
Horse Driversand Wholesale! 6151 4-6-37| A. {| 51 | 1681 
Employees: (Broken 
Hill). 
Malo He ie ..- {13600} 21-8-42 A.I.C. | 66 456 
13705| 9-10-42, V.1.C. | 67 113 
13767| 6-11-42) V. 67 302 
13805}. 13-11-42) V.1.C. | 67 353 | Hospital Employees— 
14800] 30-4-43 + 69 132{ Maitland Hospital ...| 8375}, 9-12-38) A.I.C. | 54 | 2289 
15756) 15-12-44) VV. 75 446} 16105}, 22-6-45| V.W. | 77 958 
15969] 25-5-45) V. 77 466} 16241} 5-10-45} V.I.C. | 79 81 
46144 6-7-45 VA 78 73 i F , 
16307| 9-11-45) V.W. | 79 280 
Metropolitan: ay .».| 88783] 9-12-38) A.I.C. | 54 | 2276 
¥ 141438], 19-2-43} V I.C. | 68 372 
Apprentices. .., ...| 5548) 18-12-36) A.App,| 50.| 1883 14236) 19-3-43] V.I.C. | 68 609 
13867] 27-11-42) V. | 67 450 14636) 6-8-4383] V.I.C.; 70 | 284 
16308] 9-11-45) V.W. | 79 28] 15106] 10-12-43} V.I.C. | 71 658 
15296]; 17-3-44] V.I1.C.| 72 | 469 
15304) 24-3-44| V.I.C. | 72 475 
e 15366) 19-5-44| V.I.C.|.73 204 
«Broken: Hill» s  .«.| | 988] 13-8-26) A.B. .|30,|. 371], 15630} 22-9-44, V. | 74:| 837 
2966] 15-2-35 V.L.W.| 47 586]. 16106) 22-6-45| V.W. | 77 959 
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Award. aE EE KWward. vee 
Industry. Nature. : Industry. Nature. 
No. | Date. Vol.| Page.’ No. | Date. Vol.|Page. 
Hospital Employees—contd. | 
Newcastle Hospital ...| 2734| 18-11-32) ALC. | 42;| 1457} Ice Carters (Northumber-| 1000, -6-7-28) . A. 34) 81 
12191| 29-8-41 Vie 62 651 land). 1167/'28-12-28 Ve 84 | 1290 
14617| 30-7-43} V.I.C. | 70 180 14345} 14-5-43 Vig 69 257 
15539} 1-9-44) V.I.C. | 74 700 16347] 16-11-45} V.W. | 79 348 
15778| 26-1-45] V.1.C. | 76 85 ; 
16107| 22-6-45| V.W. | 77 965 
16260] 26-10-45) V.I.C. | 79 110 
(ce Cream Manufacturers (16247! 12-10-45; A.I.C. | 79 88 
16371) 23-11-45) V.W. | 79 395 
Nurses eo: soe eee 13738 23-10-42 A.LC. 67 153 
15785 9-2-45 Vi; 86 286 
16342) 16-11-45] V.W. | 79 339 
Ice Employees—see Cold 
Storage. 
Secretaries “fp ...|, 7658] 17-6-38] <A. 53 | 2181 
16343] 16-11-45} V.W. | 79 341 
Insulation Materials Manu-!15825| 29-3-45; A.I.C. | 76 479 
‘ facture (Bradford Insula-, ... 3-8-45 * 78 291 
State i Pe ... (12543! 21-11-41) A.I.C. | 63 489 tion Pty. Limited). 
12652 2-1-42| V.I.C. , 64 103 
14144) 19-2-43] V.1I.C. | 68 373 
15235) 25-2-44) V.1.C. | 72 265 
15786} 9-2-45] Vz. 76 287 
16344] 16-11-45] V.W. | 79 8424/Tron and Steel Works Em- 
16480} 14-12-45] V.1.C. | 79 821 ployees (Australian Iron 
& Steel Limited)—Port > 
Pintyt i d by|{4586) 11-10-35) A.I.C. | 48 | 1133 
Hotel Employees— ({ Partly rescinded y 86| 11-10-< LC. 
(Country) at 1 ...{16383] 23-11-45} A. 79 429 Award No. 15275) (72| 4643) 13-12-35 Vel. Ci 748e | L7OR 
I.G. 401.) 4644! 13-12-35) V.I.C. | 48 | 1702 
4777 3-4-36] V.1.C. | 49 786 
5463| 11-12-36 Ee oe spk 
Apprenticeshi sté6sl ? 10-3-22|° A.C. | 27 || 880 6635) 19-11-37) V.1.C.,| 5 454 
id E 8550] 10-11-22} V.C. | 22 | 1088 7236| 18-2-38] V.1.C. | 53 778 
2717| | 29-3-231 7.0% 23) 900 9404| 6-10-39] V.I.C.) 56 | 1375 
4185| 4-1-24| V.C. | 25 88 9860} 19-1-40) V. 57 108 
4365) 15-5-2h, V.C. ving 998 12297} 12-9-41| V.I.C. | 62 885 
4576| 25-9-25| V.C. | 28 321 13475| 24-7-42) V.1.C. | 66 166 
eke 4-2-27 * 31 365 
171} 17-12-26 V. 30 | 1609 
2209) 4-12-31 AAR 40 | 1125 
2224) 24-12-31 ‘Vie 40 | 1136 
9034| 4-8-39] V.1.C.| 56 | 512] (New Award) ...  .../25275|  3-3-44/A. App.) 72 | 402 
14530| 25-6-43} V.W. | 69 | 570 15040] 26-11-44; sf 72) 414 
15158] 81-12-44] 72| 414 
15276 83-3444) Wik:G,, | 42 415 
15277| 3-3-44] V.I.C.}, 42) 415 
Industrial Areas ,..( 26384] 23-11-45} A, 79 435 15278] 3-83-44] V.I.C. | 72 416 
15334| | 14-4-44] V.I.C. | 73 86 
15335| 14-4-44) V.1I.C. | 73 88 
Metropolitan— ' 15343] 21-4-44) V.I.C; | 73 99 
Male Apprenticeship 3269} 20-4-34) A.App.| 45 842 15356| 5-5-44 V.L.C. | 43») ) bOS 
14548 2-7-4383 V.W. | 70 90 15357 5-5-44| V.I.C. 73 195 
| 15402| 23-6-44| V.I.C. | 73 428 
15549 P-O-d AV TON 4. 708 
15550) _ 1-9-44/ V.I.C. 74 708 
Northumberland see} 1281) 16-8-29} A.I.C. | 36 | 234) 15596! 15-9-44 T 74 780 
Apprenticeship 1845] 17-10-30) V.1.C. | 38 656 15627! 22-9-44) V.1.C. | 74 827 
14531, 25-6-43] V.W. | 69 571 15671| 27-10-44) V.I.C. | 75 107 
Ice and eget et Carters ea Nap ; ¢ 
(Cumberland), -3- e 6 867 
) 11923) 27-6-41] V. 61:| 562 Apprenticeship «..| 5549) 18-12-36)A. App 50 1907 
14349} 14-5-43| V. | 69 | 260 PAT I27-8B7) Ve 1 Oe Paz: 
15761| 22-12-44 Vv. | 75! 450 10855} 6-9-40} V. | 58 | 983 
15830) 1924-48) V.1.C. 177 73 14942| 12-11-43) V. ‘1 | 323 
16345| 16-11-45] V.W. | 79 | 346 15359} 5-5-44) V. | 73 | 197 
15618} 22-9-44] V.W. | 74 816 


South Coas_... +. {11932} 4-7-41) A. 62 123 


11936} 11-7-41| V. 62 132 
14348) 14-5-43) _V. 69 ' 259] fron Pipe Makers—see Cast 
16346] 16-11-45} V.W. | 79 | 347 Tron Pipe Makers. 
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Industry. Nature.|_ Industry. 
No. | Date | Vol.| Page. No. | Date 
Knitted Goods Workers 
Iron Pipe Moulders—see continued. "1 
Cast Iron Pipe Moulders. Hosiery —continued 1961; 6-3-3 
2022 8-5-31 
2089) 31-7-31 
2150] 2-10-31 
ronworkers’ Assistants, &c.| 2730] 11-11-32} A.I.C. | 42 | 1478 2756| 16-12-32 
3388] 20-7-34) tT 46 136 8049} 6-10-33 
| 4754| 28-29-36 V.I.C. | 49 358 8244) 23-2-34 
5737| 19-2-37. Ve. 51 468 5099} 10-7-36 
11942} 25-7-41 V. 62 141 5312) 20-11-36 
15374| 26-5-44 V.I.C.| 73 215 7442) 18-38-38 
16348] 16-11-45| V.W. | 79 350 15529 1-9-44 
am and Wet Condiment/15186| 28-1-44| A 72 82} Labourers—see Surveyors 
Makers, etc. 15508} 18-8-44, V. | 74) 270 
15766} 5-1-45] V. 76 67 
16238] 28-9-45| V. 78 | 406 
Labourers— 
General ... eee --. 118691) 25-9-42 
9-10-42 
asames Walker & Co. (Aus- 16-10-42 
tralasia Ltd.)—see En- 13694| 2-10-42 
gine Packing. 15260} 25-2-44 
15458] 4-8-44 
15540| 1-9-44 
15787 9-2-45 
ewellers and Metal Badge/10293) 31-5-40| A. 57 | 1030 15904| 11-5-45 
Workers. 14788} 24-9-43) V. 70 | 622 15905} 11-5-45 
.es | 29-10-43 ™ 71 106 16142 6-7-45 
16395] 30-11-45) V.W. | 79 463 16309} 9-11-45 
16498} 11-1-46 
Apprenticeship ... e--(10854| 6-9-40) A.App.| 58 | 984 
11411| 21-2-41 V. 60 453 
15826) 29-38-45] _ V. 76 | 485) Gzraveland Sand Pits ...| 130/ 26-11-26 
16396] 30-11-45] V.W. | 79 465 gon 4-2-27 
276| 18-3-27 
318} 22-4-27 
Journalists, &e.— 606| 19:8-27 
“Australasian Manufact-| 4237) 23-5-24| A.C 25 999 2008 2-4-31 
mrer” and ‘‘Fairplay’’ | 4655| 30-10-25} V.C. | 28 | 689 3027| 25-8-33 
Newspapers. 3948 6-2-35| V.L.W.}| 47 650 12732) 13-2-42 
13454] 10-7-42 
14724 3-9-43 
‘ 14990] 19-11-43 
Cumberland ‘‘Times” and| 844) 6-1-28) A. 33 |. 105 15396) 16-6-44 
** Argus.’ 14532] 25-6-43] V.W. | 69 571 
_ Knitted Goods Workers— Laundry Carters and Motor 12614| 12-12-41 
Underwear and Outerwear, 980) 15-6-28 A. 33 933 Waggon Drivers. 14031} 29-1-43 
1098] 26-10-28 V. 34 706 16350] 16-11-45 
1160} 21-12-28 WE 34 | 1285 
a PACA 9-8-29| V. 36 242 
1920} 23-1-31| Ve. 39 97 
2023 8-5-31| Ve. 39 839} Laundry Employees ...|184386] 26-6-42 
2088) 31-7-31| Ve. 40 122 13915| 4-12-42 
2166] 16-10-31; Ve. 40 725 15432} 14-7-44 
8243] 23-2-34! V.1.C. | 45 415 16349} 16-11-45 
5100) 10-7-36 Vis 50 423 
5313] 20-11-36] Ve.I.C.| 50 | 1457 
7441} 18-3-38) V.I.C. | 53 | 1079 
15528} 1-9-44) V.W. | 74 680] Lead Pencil, etc., Manu- 15185| 28-1-44 
facture. 15565) 8-9-44 
“Hosiery ave «| 958] 25-5-28) A. 33 | 759] Lead Workers (Cumber-11198| 29-11-40 
1052} 31-8-28 Vv. 34 237 land) 12169) 29-8-41 
1161] 21-12-28 Vv. 34 | 1286 13078, 10-4-42 
1278 9-8-29) VV. 36 243 15336] 14-4-44 
1743 4-7-30| Ve. 38 99 ean 14-7-44 
1921} 23-1-31| Ve. 39 98 15566) 8-9-44 


-[ Vou. 


Nature. 


Q 


gaddasdsi «+> 


oa 


Aq 
bom 
Q: 


ae 


Hub Hdd 
Sao Poa’ Saar ley eras Seaaet 


da<d<5 
(oe) 


80. 
Reference 
1.G. 
| 

Yok Page. 
39 502 
39 839 
40 122 
40 726 
42 | 1734 
44 879 
45 416 
50 421 
50 | 1458 
53 | 1086 
74 686 
66 703 
67 191 
67 191 
67 100 
(ee 282 
74 203 
74. 702 
76 288 
G7 343 
Wed 343 
78 71 
79 282 
80 87 
80 | 1299 
Bal 365 
Bil 550 
31 762 
oe 563 
39 691 
44 391 
64 303 
66 125 
70 O21 
71 392 
73 419 
63 714 
68 105 
79 355d 
65 958 
67 647 
74 95 
79 352 
Vie? 78 
74, 738 
59 325 
62 611 
65 129 
ies 89 
74 117 
74 739 
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INDUSTRIAL AWARDS. 
Award. alg itee Award. 
Industry. Nature. Industry. Nature. 
No. | Date. Vol.|/Page. No. | Date, 
Letterpress Machinists—see Marble and Slate Workers {} 1682} 11-4-30; A. 
‘ Boar bined. ({Rescinded by Sey 2958] 16-6-33/V e.1.C. 
No. 8618 (55 I.G. 380)| 3380] 13-7-34| V.I.C. 
except as to appren-) 3458) 5-10-34) iV. 
tices). 3459| 5-10-34/V.App. 
Lime Makers, etc ... --- {12509} 14-11-41 A. 63 435 3710; 7-12-34|Ve.1.C. 
14412) 28-5-43] V. 69 327 
15478 11-8-44/ V.W.| 74 230 ; 
New Award (except 12621) 19-12-41) A. 
apprentices). 15236| 25-2-44) Y. 
Limestone Miners ... geul S201). 2-1-2017" AC, | TT ee 
2636| 26-11-20) V.C. 18 | 1352 
2780] 18-2-21) V.C. | 19 704 | Margarine Makers ... ue: hte a a 
10-4-42} V.W. | 65 131 337| 14-4- LG: 
Meee ot 16397| 30-11-45) V.W. 
L.noleum Makers ... .../13055| 2-4-42) A. 65 99] Marine Motor Drivers, Cox-|13704| 2-10-42) A.I.C 
13989] 8-1-4383} V. | 68| 7 swains, etc. " 14016} 22-1-43|  V. 
15321 6-4-44 Vv. 73 68 aioe pean aie 
1 11-8-44| V.W. | 74 232 8-5-4: AL. 
Sat . 15172; 14-1-44| Ve. 
15252) 25-2-44 Vv. 
15741} 8-12-44) 
S " 16372) 23-11-45} V.W. 
Lithographic Workers—see 
Bookbinders. 
Maritime Services Board— 
Loaders, Railway Trucks} 252| 25-2-27| A. 31 | 367] Clerical Division ... .| 1648) 14-2-30) A. 
(Cumberland). Spy ek BES ed i * i 554 ce ae Le 
1-9-44 .W. 4 691 Pfs Tee Ye .W. 
ow 15957) 18-5-45; V.I.C 
16243} 5-10-45 Vv. 
Lysaght’s Newcastle Works 
Ltd.—see Galvanized A 
Iron Manufacturers; Dredges, etc, a oe i> 2-8-46) A. 
Mill Operatives, and 13179) 24-4-42) V.W. 
Clerks. 13487] 26-6-4£|-V.I.C. 
13677) 11-9-4:| V.I.C. 
15344] 21-4-44 Vv. 
Lysaghts—see Wire-netting 5351 | 28-4-4/) V.1.C. 
a Maken. oy) 5522 1-9-44 Vis 
Magnesite Quarry (Fifield|14644| 6-8-43/ A.I.C. | 70 290 General Division— 
“Magnesite and Refrac-|15134| 17-12-43; V.W. | 71 | 64 luspectorsand Foremen| 9520; 10-11-3¢| _ A. 
tions Company Ltd.). 13180, 24-4-42| V.W. 
13810) 13-11-42 Vv. 
15959} 18-5-4F| V.I.C 
Main Roads Board—see 
Cooks; Firemen and ; 2 
Deckhands; Engine Shipping Branch -».| 7780) 19-8-3F) A. 
Drivers and Crown Km- 13181 24-4-4 | V.W. 
ployees. 15300) 24-5-4 Ve 
15960} 18-5-4!| V.1I.C 
® ere 8-6-4! * 
Male Hairdressers—see 
Hairdressers. 
Tim2keepers Store| 9139! 18-8-3:| A. 
Keepers, etc. 13186) 1-5-4 | V.W 
13783} 18-5-45 V. 
Malted Milk Manufacture ...)15442) 21-7-44) A.I.C. | 74 109 15958} 13-8-44| V.I.C 
16206; 31-8-45 Vv. 
Manure Makers—see Boiling i 
Down Employees; Fer- Masters. Mates and En-} 5695 29-1-37 A. 
tilizers (Australian Fer- gineers, Pilot Steam|131s2 24-4-42) V.W. 
tilizers, Ltd.). ers, 


ae 


167 


Reference 
Vol |Page. 
a 
BY) 932 
43 | 1165 
46 13@ 
46 842 
46 844 
46 ) 1493 
63 723 
72 265 
64 96 
73 | 90 
79 468 
67 109 
68 95. 
69 128 
69 346 
72 TO 
72 274. 
75 | 4734 
79 397 
Bm 67% 
56 600: 
65 | 247.. 
77 440” 
79 83. 
58 521 
65 2388 
65 963 
66 670 
(es 99 
73 109 
74 694. 
56 | 1815 
65 281" 
67 358 
77 442. 
54 528: 
65 282: 
te 472. 
Cir 443 
77 | 102¢ 
56 602. 
65 37> 
67 316 
77 441 
73 | 2 
51 19& 
65 282: 
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wy Award, ee ke) 
Industry. Nature.|,__. 
{ 
No. | Date. Vol.|Page 
Waritime Services Board.—- 
continued. ‘ 
Miscellaneous Services ...|1053: 2-8-40| A. 58 | 525 
12341} 19-941) Vi1.C. | 62 955 
12650 2-1-42| V.L.C, | 64 101 
13187) 1-5-42) V.W. | 65 279 
13676| 11-9-42} V.L.C. | 66 670 
14728 3-9-43] V.I.C. | 70 524 
14729 8-9-43] V.I.C. | 70 524 
15345| 21-4-44 Vs 73 100 
: sat 30-6-44 x 73 439 
15720) 17-11-44] V.I-C..| 75 277 
16248} 12-10-45] ViI.C. | 79 92 
16485] 21-12-45) V.I.C. | 79 842 
16486) 21-12-45; V.I.C. | 79 843 
Prc fessional Officers .,.' 4801) 15-5-36} A. | 49 | 1009 
10350} 7-6-40] V.1.C. | 57 | 1451 
13190| 1-5-42; V.W. | 65 383 
13343 5-6-42| V.I.C. | 65 815 
15638} 6-10.44 T 75 ) 
15956. 18-5-45) V.I.C.. 77 439 
16201| 17-8-45} V.I.C. |} '78 268 
16207} 31-8-45| Vz. 78 273 
Meat, Preservers, etc. 113336} 29-5-42| A. 65 670 
13930} 11-12-42] V.I.C. | 67 674 
14792) 24-9-43] V.L.C. | 70 626 
15067} 3-12-43} V.W. | 71 591 
15652) 20-10-44} V.I.C. | 75 84 
16220] 14-9-45] V.I.C. | 78 389 
16221}, 14-9-45] V.1.C. | 78 390 
Mechanical. Opticians, &c. ..! 2814). 28-4-33] A. 43 686 
10498} 5-7-40] V.1.C. | 58 97 
13987) 8-1-43 Vi 68 72 
16398} 30-11-45} V.W. | 79 467 
prenticeship.. ...| 2815/7 28-4-33] A.App.| 43 688 
apprentices? 10494) 5-7-40] V.1.C. | 58 98 
16399) 30-11-45] V.W. | 79 469 
Metal Badge—see Jewellers 
etc. 
'Meta). Ceiling Fixers eo-| 8362): 10°2-2 A. 38 | 295 
. 15520) 25-8-441V.W. | 74 | 285 
‘Metal. Lumpers (Sydney) ...| 9412) 20-10-39} A. 56 | 1377 
10035) 19-4-40] VV. 57 590 
15521} 25-8-441 V.W. | 74 286 
‘Metal, Manufactures, Pro- 
prietary Ltd.—see 
Copper Wire. 
‘Metal Moulders (Appren- 
tices)—see Moulders. 
‘Metallic, Bedstead Makers,!11613) 21-3-41| A. 60; 925 
(Cumberland). 12134; 22-8-41) V. 62 | 5659 
12576) 5-12-41 V 63 673 
14277) 16-4-48},  V 69 103 
15140} 17-12-48) V.W 71 701 
15266 8-38-44) V.I-C. | 72 395 


Industry. 


Dredging ... 


(See also 


Drivers.) 


Floating. Bucket Dredge /|10672 


General. 


Milk Carters— 
(Cumberland) 


(Northumberland) 


South Coast 


'Engine|16400, 


Metalliferous: Miners— 


Reference 
iia Gis | L@. 
Nature.| __ 
No. |. Date. Vol| Page, 
....15788} 9-2-45] A. 76 288 
30-11-45) VW. | 79 | 474 
16+8-40} A.T.C. | 58 537° 
12735) 13-2-42) V.I.C. | 64 306 
16401; 30-11-45) V.W. | 79 471 
12032! 8-8-41) A.I.C. | 62 376 
13469; 17+7-42)°V.1.C. | 66 156 
13651)  4-9-42) V.I.C. | 66 637 
13699| 2-10-42} V.I.C. | 67 102 
14223) 12-3-43) V.I.C. | 68 | 590 
14260| 2-4-43) V.I.C. | 69 82 
14270; 16-4-43] V.I.C. | 69 98 
14271} 16-4-43/V..I.C. | 69 98 
14388; 21-5-43} V.1.C. | 69 | 305 
14793 24-9-43) V.I-C. | 70°] 627 
14851)|.22-10-43) V.I.C. | 71 92 
14899| 5-11-43) V.1.C. | 71 350 
15423}-17-12-43] V.I.C. | 71 672 
15168] 14-1-44! V.1.C. | 72 66 
15237] 25-2-44| Y, 12 266 
15259} 25-2-44 A 72 281 
15286} 10-38-44) V. 72 | 42% 
15373] 26-5-44) f+ 73 214 
15789 9-2-45) V. 76 294 
15834) 13-4-45} V.I.C. | 77 69 
16211} 7-9-45) V.1I.C. | 78 382 
16402' 30-11-45) VOW. | 79 472 
4574| 27-9-35| A.I.C. | 48 859 
4653) 27-12-35) V.I.C. | 48 | 1702 
5604] 8-1-37 iE Al 207 
11217| 3-1-41)_ VY. 60] 117 
13117} 17-4-42) V. | 65 183 
13725] 16-10-42] V.1.C. | 67 144 
14180} 26-2-43] V.I.C. | 68 | 429 
14350) 14-5-43) V.L.C. | 69 260 
14492) 18-6-43) V.I.C. | 69 | 528 
14969) 19-11-43] V.1.C. }°71 366 
15027] 26-11-43] V.1.C. | 71 450 
15297| 17-3-44) V.1.C. | 72 470 
15742) 8-12-44) V.I.C. | 75 413 
16095} 15-6-45}) V.I.C. | 77 945 
16146} 6-7-45) V.I.C. | 78 74 
16403] 30-11-45) VW. | 79 475 
5916} 9-4-37) A. 51 899 
6421) 23+7:37/ Ve, | 52} 220 
8638] 24-3439, VY. 55 544 
10297} 31-5-40) VY. 57 | 1¢81 
12420) 24-10-41] Y. OS" 2s 
12421] 24-10-4 Mi; 63 213 
13118] 17-4-4 Vv. 65 184 
13724| 16-10-42 | V.I C. | 67 143 . 
13902] 27-11-43) V, 67 514 
14846] 14-5-45) V. 69 258 
15007| 26-11-44] Viw. | 71 421 
15767| 5-1-45) + 76 68 
12542) 21-11-41} A.J.C. | 63 485 
13723) 16-10-42] V.1.C. | 67 141 
13986} 8-1-40} V bd 72 
14347} 14-5-43] V 69 259 
15008} 26-11-43] V.W 71 422 
16385} 23-11-45} V.T.C. | 79 443 
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Mwardd. Uekenen te  Rrned Heferonge 
Industry. Natures! ers Industry Nature. 
No. | Date. Vol.| Page. No. | Date. Vol.| Page, 
sete pete ope Nremp enon ebhee re TF fs ey eee 
Milk Depot Superintendents} 705) 7-10-27, A. 32 | 1090} Motor Drivers, Private Hire) 57; 10-9-26] A. 30 | 637 
790| 9-12-27) V.I.C. | 32 | 1522 and Taxi Cab (Cumber-| 266) 18-3-27| V. 31 605 
3723] 14-12+34' V.L.W.| 46 | 1554 land). 763] 18-11-27) V.1.C. | 32 | 1318 
811| 16-12-27] Ve. 32 , 1613 
1146] 14-12-28] Ve. 34 | 1328 
1751); 18-7-30}| V.H. | 38 131 
Mill Operatives (Lysaght’s| 3481| 26-10-34) A.I.C. | 46 | 865 2809] 13-4-33| Ve.I.G.| 43 | 694 
Newcastle Works! 4742) 7-2-36' V.I.C. | 49 359 3442] 14-9-34) Ve.I.C.! 46 645 
‘Limited). 9393' 22-9-39 V.I.C. ; 56 988 6466} 17-9-37 Ve.I1.C.| 52 697 
12302] 12-9-41| V.I.C. | 62 891 {14034 29-1-43] V.I.C. | 68 107 
12585] 12-12-41) V.I.C. | 63 685 16441] 7-12-45) V.W. | 79 73 
13416} 19-6-42| V.I.C.| 65 | 934 | 
14047 5-2-43) V.I.C. | 68 203 
14225] 12-3-43) V.I.C. | 68 593 
14246) 26-3-43) V.I.C. | 68 617 
114848] 15-10-43) V.I.C. | 71 90 
114871] 5-11-43) V.I.C. | 18 | 208] Motor Ferries (Port Jackson| 2753) 16-12-32} A. 42 | 1806 
15284) 10-3-44) V.I.C. | 72 426 and Newcastle). 14416| 28-5-43) V.W. | 69 336 
15338] 14-4-44| V.I.C. | 73 91 14835] 8-10-43) V. 71 61 
15503} 18-8-44) V.I.C. | 74 265 15845| 20-4-45 Vic 77 79 
15732) 24-11-14) VI.C. | 75 291 
16060} 8-6-45| V.W. | 77 880 
Motor Mechanics, Road/15790| 9-2-45) A. 76 | 294 
Williners—see Dressmakers. Service (N.R.M.A.). 
i] 
@iners—see  Metalliferous, 
also Coal and Colliery. 
Motor Wagzon Drivers—see 
Brick Carters; Carters; 
Laundry ; Pottery ; 
Miners and Off-hand Labour|10030 5-4-40) A 57 690 Wood and Coal Carters. 
(National Oil Pty. Ltd.).)11214; 27-12-40, y. 59 | 498 
Mining Mechanies (National|11757| 24-4-41 At 61 169] Motor Waggon Drivers, Re-|11931 4-7-41| A.I.C. | 62 119 
Oil Proprietary Limited). tail Stores (Cumberland)/12672| 23-1-42) V.I.C. | 64 143 
14033} 29-1-43) V.I.C. | 68 106 
14619} 30-7-43} V.I.C. | 70 182 
16310) 9-11-45) V.W. j 79 28? 
Motor-bus Drivers and Con-|12139] 22-8-41) A.I.C. | 62 | 567 
ductors. 14011) 15-1-43) Ve. 68 91 
16035 1-6-45| V.W. | 77 840 
Moulders.... ele wal Goro) dsla-22) A.C. | 22 1 1365 
(Theapprenticeship pro-| 3777} 18-5-23) V.C. | 23 | 1379 
Northumberland ...{12140} 22-8-41! A.I.C, | 62 | 571 visions of this award} 4064| 19-10-23) V.C. | 24 743 
14359] 14-5-43) V. 69 270 have been rescinded) 4433) 3-7-25) V.C. | 28 89 
16036 1-6-45| V.W. | 77 841 by award No. 3064) 4434 3-7-25) V.C. 28 82 
(44 I.@. 1150).) 4451| 17-7-25| V.C. | 28 90 
4545) 25-9-25) V.C. 28 87 
1729| 20-6-30| V. | 27 | 122: 
8256] 29-3-34| V. 45 636 
Motor Car Washers «| 8867; 11-1-35) A. 47 | 171 $3552| 23-11-34) V.L.W.) 46 | 1231 


16440} 7-12-45) V.W. | 79 738 


Motor Cycle Drivers (Cum-} 1258} 21-6-29| A. 35 |. OSL Apprenticeship ... -..| 3064] 3-11-33) A.App.| 44 } 1150 
berland). 16061} 8-6-45, V.W. | 77 883 9018 30-6-39| V. 55 | 1620 
Partially rescinded by 12368] 26-9-41) V. 62 989 
award No. 16208 (78 15537, 1-9-44, V. | 74| 693 
IG. 274). 15568 8-9-44) V.W. | 74 742 
Motor Cycle Makers—see Municipal and Shire Council|13527| 7-8-42) § 66 | 32) 
Cycle. Employees. 


— eee 


170 N.S.W. INDUSTRIAL GAZETTE—31 Jan., 1946. [Vou. 80. 


os a ete ae, Cn Se aT ee 


INDUSTRIAL AWARDS. 


————essSsSsssSsSsSssssseSSsseese 


Awan! ane | Rwace iy ied 
Inaustry. sre E Nature.) Industry. Nature. 
No. Date. Vol Page. No. | Date. Vol.| T age, 
Municipa) and Shire Council’ Municipal and Shire Council 
Employees— Employees—continued. | 
Municipal Council of Except the City of 
Sydney— Sydney—continued. | 
General— Conditions ...| 1860 311030) <A 38 673 Clerical Workers, etc. ..., 8648, 6-4-39) A. 55 76E 
... | 6-11-31 * 40 930 13045: 2-4-42) V. 65 92. 
1879 28-11-30 t 38 813 13141| 24-4-42) V.W. | 65 219 
1992 20-3-31 Vv 39 530 13993) 8-1-43| V. 68 73 
2008; 17-4-31 Vv 39 702 14280: 16-4-43) V. 69 109 
2080, 17-7-31) V 40 133 15019, 26-11-43} V. 71 445 
2001| 31-7-31| V. | 40} 136 15382 9-6-44 V. | 73| 397 
2179 6-11-31) V 40 930 15847| 20-4-45| V. 77 380 
2296: 10-6-32) V. 41 | 10138 16229) 21-9-45 Vv. 78 398 
8081] 25-8-33) V.I.C. | 44 406 16373] 23-11-45, V.W. | 79 399 
8198} 12-1-34) V.I.C. | 45 155 
8272} 27-4-344 V 45 849 
3499) 9-11-34) V 46 | 1279 
4026) 10-5-35) V.1.C. | 47 | 1590 Electricians ... o-» 1294) 18-9-29) <A. 36 422. 
4295} 28-6-35) V.L.C. | 47 | 2070 | 1317] 18-10-29) YV. 36 559 
4624| 29-11-35} V.I.C. | 48 | 1441 1344| 13-12-29) VV. 36 | 932: 
5208] 14-8-36) V. 50 781 1345} 13-12-29 Af 36 932 
5627! 15-1-37\ V. 51 213 1693} 17-4-30) V. 37 960 
| 6435 6-8-3837) V. 52 47] 1869} 14-11-30 t 38 816. 
11989! 18-7-41 V. 62 137 1946} 20-2-31 tT 39 336 
13048] 2-4-42| v. |65| 94 1977| 6-3-3811. Ye | 80. eee 
14182) 26-2-43) V. 68 430 2123 4-9-31 Vi 40 539 
14719) 27-8-43) V. 70 431 2219) 18-12-31 Vi 40 | 1172 
15317| 31-3-44 V. 72 | 490 2318] 22-7-32) V. 42 184 
15846, 20-4-45) V. td 79 2802] 17-3-33) VY. 43 502 
1586] 4-5-45) V. 77 262 3015| 11-8-83)  V. 44 410 
4060) 24-5-35| V.1.C. | 47 | 1605 
5946 7-5-37|  V. 51 | 1189, 
6248) 18-6-37| V. 51 | 1742 
General Wsges Division|i1927| 4-7-41| A. 62 106 6473] 24-9-37, V. 52 702 
— Wages. she 8-8-41 ~ 62 652 7049) 28-1-38) V. 53 306 
12545} 21-11-41) Vz. 63 497 9012] 23-6-39| V. 55 | 1635 
12822) 27-2-42' VY. 64 477 12897 6-3-42 We 64 678; 
12823} 27-2-42 V. 64 477 13427] 26-6-42 Nae 65 951 
12824, 27-2-42) V. 64 477 14243] 26-3-43) Y. 68 615: 
13378 5-6-42) V. 65 879 15241] 25-2-44) V. 72 268. 
14015} 22-1-43) V. 68 95 15423] 7-7-44) V.L.C. | 74 84 
14043; 29-1-43)  V. 68 113 15440} 21-7-44 Wa 74 106 
14253} 26-3-43 V. 68 623 16087; 15-6-45| V.W. | 77 915 
143568; 14-5-43 V. 69 269 
14624} 30-7-43 Vv. |70| 186 
15653} 20-10-44, V. 75 85 Engine Drivers ... ...| 849) 20-1-28) A. 33 108 
16085} 15-6-45) V. hgh 911 13625] 28-8-42) V.I.C. | 66 514 
16323} 9-11-45) V. 79 314 15238) 25-2-44 V. 72 266: 
16421] 30-11-45) V. 7 508 15676] 3-11-44, V 75 201 


i16374| 23-11-45| v.w. | 79 | 402 


Relief Works ... «| 1880} 5-12-30, <A. 38 947 Gardeners, Apprentices | 8649} 6-4-3) A. 55 | 760 
E Greater Newcastle— 

Salaried Officers—| 8610} 17-2-39| A. | 55 | 383 Apprenticeship... .../11227] 10-1-41| A.App.] 60 | 118 
Salaries, = 7-7-39 * 56 146 13183] 24-4-42]| V.W. | 65 283. 
10033] 12-4-40) V. ‘Si 695 14040) 29-1-43) VY. OS ae td 
10188} 17-5-40) V. 57 | 1086 ae 5-3-48 * 68 | 626 
11711 4-4-41} V. 61 110 15360 5-53-44) V.- | 73 198 

11860; 16-5-41 Vz 61 37 

13126} 17-4-42) V.W. | 65 196 
15205) 11-2-44)  V. he" 244 Salaried Division ...'10497; 5-7-40) A. 58 98 
15768) 5-1-45) V. 7 69 11220) 10-1-41 Wi 60 122 
11768 = =2-5-41|—sV«. 61 296 
12537 21-11-41 NV. 63 480 
Temporary Clerks ...| 1816] 12-9-30) A. 38 KOS 13721 16-10-42) V.I.C. | 67 139 
9855} 12-1-40) V. 57 110 13992 8-1-43)  V. 68 77 
11941) 18-7-41) V. 62 138 14824 1-10-43) V.W. } 71 48 
13125] 17-4-42) V.W. } 65 195 15181 21-1-44) V. 12 75 
15182 21-1-44) Vz. 72 75 
15203 11-2-44| V.I.C. | 72 242 
Exe>pt the City of Syd- 15368 19-5-44| V. 73 211 
ney— 15369 19-5-44| V. (haves ab 
Clerical Workers, Clarence] 987} 22-6-28} A. | 33 | 981 15523 25-8-44 V. | 74] 289 
River County Counci!. |13161] 24-4-42| V.w. | 65 244 16089 15-6-45| V.W. | 77 920 
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No. 1.] N.S.W. INDUSTRIAL GAZETTEH—31 Jan., 1946. T7i 


Industry. 


Municipal and Shire Council H 


Employees—continued. 
Greater Newcastle 
—continued. 
Wages Division --./L0405 


12293 
12536 
12693 


13720 
13954 
13964 
13975 
14045 
15148 
15253 
15444 
15524 
15533 
15590 
15665 
15666 


13380! 


16222 
16375 
16387 


Labourers tae ARBRE 
13441 
13911 
13968 


16376 
16386 


‘Local Government En-| 7881 
gineers, 13427 
15424 


14-6-40 
28-6-40 
12-9-41 
21-11-41 
30-1-42 
5-6-42 
16-10-42 
18-12-42 
18-12-42 
24-12-42 
29-1-43 
24-12-43 
25-2-44 
21-7-44 
25-8-44 
1-9-44 
8-9-44 
27-10-44 
27-10-44 
14-9-45 
23-11-45 
23-11-45 


29-5-42 
3-7-42 
4-12-42 
18-12-42 


8-1-43 


INDUSTRIAL AWARDS. 


Boe eas Award: Reference 
Nature; Industry. dab Nature. 
Vol.|Page. No. | Date. Vol. Page. 
| 


Municipal and Shire Council 
Employees—continued. 


Loca (‘sovernment Over-| 6362 2-7-37 A. 52 224 
seers. 6467, 17-9-37 V5 52 702 
At 57 | 1476 | 3046 2-4-42 Vv. 65 93 
* 57 | 1495 113994 8-1-4383 V. 68 79 
v. | 62] 879 114279 16-4-43 V. | 69] 108 
Ve 63 480 115381 9-6-44 We 73 397 
v. | 64] 174 115848 20-4-45 V. |77| 81 
Vic 65 881 16377, 23-11-45 V.W. 79 419 
V.1.C. | 67 139 
Vv. 67 704 
V. 67 715 | 
Ne 67 724 St. George County, 
V. 68 114 Council— | 
V. 71 716 Apprenticeship .-| 6748! 3-12-37, A. 52 | 1938 
V. 72 275 13142| 24-4-42 V.W. | 65 ape 
Vv. 74 113 
Ve 74 290 
Vv. | 74] 695 
V.I.C. | 74 771 Clerical and General ... 14266, 9-4-43 A. 69 88 
Ti 75 103 (16111) 22-6-45' V.W. | 77 975 
V.LCxle76 103 
V. 78 391 
V.W. | 79 403 
Vi 79 | 445 Wages Division ..._ .../13376| 5-6-42} A. 65 | 872 
14606) 23-7-43 Vs 70 170 
(15141) 17-12-43} V.W. | 71 708 
115240 25-2-44 Vv. ( 263 
A. 65 636 Sydney County Council— 
V.I.c. | 66 | 101 Apprenticeship... ...) 4641) 13-12-35) A 48 | 1745 
V.w. | 67 | 633 6545, 5-11-37| V 52 | 1498 
13193 1-5-42| V.W 65 392 
13672) 11-9-42 V. 66 667 
V. 67 720 14078 §-2-43 V 68 246 
Vv. 68 79 
Canteen Workers ...{14265) 9-4-43) <A. 69 8T 
Vv. 68 113 15322 6-4-44 V. 7 68 
Vv. 68 205 : 
. 69 135 
Vv. 68 614 Electrical Mechanics) 6456| 27-8-37) A.App.| 52 486 
V. 69 220 Overhead Mains! 13673) 11-9-42 Vv. 66 663 
Ves 69 220 Trainee Apprentices, 
‘V5 69 220 
Vv. 69 220 
Vi 69 531 General Conditions ...| 4640) 13-12-35) A. 48 | 1724 
Mi. 71 446 5924! 16-4-37 Vv. 51 906 
Vv. 71 446 6394 2-7-37 Vv. 52 248 
V. 71 446 7019} 28-1-38} V. 53 340 
Me 71 607 8626) 3-3-39) V. 55 563 
Vv. (ie 73 9013| 30-6-39 Vv. 5d | 1791 
Ve 72 73 10486, 28-6-40 V.I.C. | 57 | 1499 
Vv. (ir 73 10508} 12-7-40) V. 58 106 
Vv. 72 ns 10732, 23-8-40 Vie 58 561 
Vit 72 267 11230, 17-1-41 Ve 60 245 
Vv. 73 398 12649 2-1-42 Vie 64 101 
Vv. 73 398 13262) 15-5-42 Vv. 65 516 
V.1.C. | 74 703 13263] 15-5-42) V. 65 516 
Ve 74. 703 13728 23-10-42} V.I.C. | 67 147 
V. 74 769 14164 26-2-43 Vie 68 392 
Vv. 75 74 14469 11-6-43 V.I.C. | 69 498 
V. 76 469 14681! 20-8-43 V.I.C. | 70 359 
Vv. 77 70 ... | 29-10-43! * val 106 
Vv. 7A 263 14770 + 10-9-43} V.I.C. | 70 596 
V.W. | 79 408 15196} 11-2-44 iF 72 225 
We 79 445 See also Award No, 14973.'15318) 31-3-44)  V. 2 490 
(71 I.G. 368.) 15404| 23-6-44| V.I.C.| 73 | 430 
15474) 11-8-44) V.I.C. | 74 225 
15700 10-11-44 iF “oO 235 
15701| 10-11-44| V.1.C.| 75 | 236 
{ 15706) 10-11-44] V.I.C. | 75 247 
15769 5-1-45 Vv. 76 69 
A. 54 | 1039) ne 2-3-45 * 76 489 
V.W. | 65 196 15863 4-5-45 Vv. 77 264 
V.AL.Ck line 86 16205| 24-8-45) V.I.C. | 78 271 


72 N.S.W. INDUSTRIAL GAZETTE—81 Jan., 1946. 
INDUSTRIAL AWARDS. 
Avard. aaeaeae 
Industry. Nature. Industry. 
No. | Date. Vol, | Page. 
{ 
Municipal and Shire Councils Nail Makers—see Barbed 
employees—continued. Wire, etc. 
Sydney County Council— 
continued. 
General Wages Division-|1122y| 17-1-41| A. 60 | 1249 National Oil Pty. Ltd.—see 
Wages. 12546! 21-11-41] _ V. 63 | 498] ‘Miners and  Off-hand 
12718) 6-2-42) V.I.C. | 64 287 Labour, Mining Mechanics, 
13194) 1-5-42) V.W. | 65 392 Shale Oil, and Building. 
13264} 15-5-42 V. 65 517 
13265| 15-5-42) V. 65 | 517 
13669| 11-9-42} V. 66 | 665 
13670} 11-9-42| —V. 66 665 { New Occidental Gold Mine— 
Rescission of Award No.|13706| 9-10-42 t 67 114 see Engine Drivers. 
12718 (64 I.G. 287.) 13756] 30-10-42 Vv. 67 188 
14041] 29-1-43] VV. 68 | 112 
14042]. 29-1-43] V. 68 | 112 
44244) 26-3-43| V 68 616} Newcastle Abattoirs—see 
14695! 27-8-43]  V. 70 385 Butchers. 
15353] 28-4-44) _ V. 7S £10 
15355 5-5-44| V.1.C. | 73 194 
15831| 6-4-45| _V. 77 66 
16455| 7-12-45! V.I.C. | 79 | 7574 Newcastle City Council—see 
16487| 21-12-45 79 | 843 Municipal, 
Salaried Officers—|10509| 12-7-40| A. 5S 107 
Salaries, 11189) 22-11-40] _ V. 59 | 3838] Newcastle Gas and CokeCom-|15773} 12-1-45) A.I.C. } 
11744] 10-4-41] V.I.C.| 61 | 129} pany Limited (Salaried/16474| 14-12-45) V.W. 
11745] 10-4-41| V. 61 | 129] Division). 
11914] 13-6-41} V 61 | 549 
12615] 12-12-41] _V. 63 | 718 
13121] 17-4-42) V.W. | 65 194 
13261| 15-5-42| V. 65 | 515 | Nurses— see Hospitals Anti- 
13671| 11-9-42} V. 66 | 6664 tuberculosis Nurses, and 
15108] 10-12-43} V. 71 | 659% Crown Employees Super- 
15323] 6-4-44| _ V. 73 69] visory Nurses. 
15707| 10-11-44] V.I.C.| 75 | 248 
16481; 14-12-45 Wis 79 826 
Nurses (Sydney District14637) 6-8-43) A.I.C. 
f Nursing Association). |16351| 16-11-45) V.W. 
Special Wartime Con-|14973] 19-11-43) A.I.C. | 71 368 
ditions. 14974] 19-11-43] V.I.C. | 71 | 372 
15597] 15-9-44 i 74 780 
15702] 10-11-44} V.I-C. | 75 | 239) Nut Food Makers ... .../15307] 31-3-44) A.I.C. 
16092) 15-6-45) V.W. 
War Emergency 11612} 21-3-41) A. | 60] 920 
13381 5-6-42 V. 65 882 
13460] 10-7-42) V. 66 130 § Office Assistants, &c., Retail 
13479]. 24-7-42 V. 66 169 Shops— 
13955 18-12-42 Vv. 67 704 Metropolitan eco eee 11943 25-7-41 AIG 
14181] 26-2-43} V. 68 | 430 13874 27-11-42) V.I.C. 
14470] 11-6-43] V.I.C. | 69 4S9 14239] 19-3-43] V.I.C. 
15824 6-4-44| V. WB 70 14844) 15-10-43) V-.I.C. 
See also Award No. 14973.115385| 9-6-44) _ V. 73 399 15815} 9-3-45) Vz. 
(71 I.G. 368.) 15703] 10-11-44] V.I.C.| 75 | 242 16143] 6-7-45} Ve. 
15864} 4-5-45) V. 77 | 265 16352) 16-11-45) V.W. 
f Newcastle ste ae 
Town and Shire Clerks ...] 9628] 24-11-39] A. 56 | 1838 42352} 19-9-43) A. 
9835] 22-12-39] V.1.C. |] 56 | 2152 1322 8-5-42) V. 
14468] 11-6-43} V.W. | 69 | 495 13865} 27-11-42} _ V. 
15425 7-7-44| V.I.C. | 74 88 14240} 19-3-43] V.I.C. 
14845] 15-10-43] V.I.C. 
16149) 6-7-45] V.1.C. 
i 16273] 2-11-45} V.W. 
Musicians ece eco Gee 4283 29-8-24 A.C. 26 274 
2317| 22-7-32 T 42 178 
15569 8-9-44) V.W. | 74 744 | 
16132] 22-6-45} V. 77 | 1018 } Opticians—see Mechanical 
Opticians. 
Musical Record Making ...) 1009] 20-7-28] A. 34 86 
1108} 2-11-28] V. 384 | 1052; Outdoor Salesmen — see 
15570) 8-9-44, V.W. | 74] 748) Salesmen. 
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INDUSTRIAL AWARDS. 


Award. gah a | Award. 
Industry. Nature:| Industry. Nature. 
No. | Date Vol.|Page. No Date. 
Packers—see Storemen. r 
'Psrambulator Manufacturers; 688| 23-9-27 A. 
5915 2-4-37 ANS 
13967| 18-12-42 V. 
Painters ot eve -»-| 83852) 29-6-34) A. 45 | 1306: 15571 8-9-44] V.W. 
5211} 14-8-36| Ve. 50 791; 
6437) 6-8-37| Ve. 52 472) 
6438! 6-8-37| Ve 52 4724 
10501} 5-7-40} Ve. 58 116] Petrol and OilSellers 4131| 31-5-35) A. 
11038) 4-10-40] V. 59 95) 6905) 24-12-37] V.I.C. 
12392} 10-10-41} V.1:C. | 63 168 13345 5-6-42| V.I.C. 
12529) 21-11-41] Ve. 63 472 13397) 12-6-42) V.I.C. 
14725| 3-9-43) V.I.C. | 70 522 13855} 20-11-42) V.I.C. 
15107} 10-12-43] V.I.C. | 71 653 16353) 16-11-45} V.W. 
15192) 28-1-44 7 72 105 
15412) 23-6-44| V.I.C. | 73 437 
15511| 25-8-44) V.I.C. | 74 275 
15543, 1-9-44) V.I.C. | 74 704] Photographers ...|138807/ 13-11-42) A.C. 
15593} 15-9-44) V.I.C. | 74 778 16354| 16-11-45} V.W. 
15628] 22-9-44) V.I.C. | 74 828 
15743) 8-12-44) V.I.C. | 75 413 
16202} 17-8-45) V.I.C. | 78 268 
16274} 2-11-45] V.W. | 79 | 216] Picture Frame and Display| 2211) 11-12-31; A. 
Makers. 3422) 10-8-34) V. 
3470) 12-10-34| Ve. 
3789) 21-12-34] Ve. 
4651| 20-12-35) V. 
Apprenticeship... -+»| 3474 19-10-34) A.App.| 46 844 5917| 9-4-3837) V. 
15634} 20-9-44) VY. 74 849 6475| 24-9-37| V. 
6476| 24-9-37| V. 
6904| 24-12-37) V. 
8602} 3-2-39} V. 
Broken Hill... «s-| 175) 24-12-26) A.B. | 30 | 1607 11216| 3-1-43) Vz. 
3967) 15-2-35| V.L.W.| 47 592 12458| 7-11-41 V. 
15691) 3-11-44) V.I.C. | 75 225 15242} 25-2-44 Vi 
16192) 3-8-45) V.W. | 78 258 16204| 24-8-45) Vz. 
16442) 7-12-45} V.W. 
Paint, Varnish Makers, etc./15989) 1-6-45) A. 77 756 
Picture Show Operators—(see 
Biograph Operators). 
Paper Milling (Australian|16093| 15-6-45) A.I.C.| 77 | 939 
Paper Manufacturers 
Limited). Pilots... wok ote ...| 2750) 16-12-32} A.I.C. 
This award is rescinded] 3314} 1-6-34) V.L.W 
by award No. 6446] 3445) 21-9-34) V.I.C. 
Parachute Makers ... ---(15346) 21-4-44) A.I.C. | 73 102 (52 1.4. 474), except|15377| 26-5-44) V.I.C. 
as to salaries. 
Pastrycooks wee e--| 2977| 7-7-33) A. 44 | 197 
3050} 13-10-33) V. 44 889 New Award . 6446| 13-8-37| A. 
3062) 3-11-33) Ve. 44 | 1134 (Except salaries). 7876| 2-9-38} V. 
3080) 24-11-33} Ve. 44 |} 1135 8600} 27-1-39) V. 
3288] 18-5-34| V. 45 | 1044 
3571) 16-11-34) V. 46 | 1209 
4608] 15-11-35) Ve.I.C} 48 | 1443 
7446, 25-3-38) V.I.C. | 53 | 1178] Second Class Ad ...| 4456} 2-8-35] A.I.C. 
7516) 20-5-38} V.1.C. | 53 | 1839 15802) 16-2-45| V.W. 
7517| 20-5-38| V.I.C. | 53 | 1839 
7659| 17-6-38] V.I.C. | 53 | 2187 
8655) 14-4-39) V. 55 779 
ee 5-5-39) = * 55 | 1169] Pipe and Terra-cotta Makers|12819| 20-2-42| A. 
9419} 20-10-39) V.I.C. | 56 | 1384 15243) 25-2-44) V.LC 
9627| 24-11-39} V.I.C. | 56 | 1845 16249; 12-10-45) ~V. 
9971 9-2-40} Ve. 57 358 16443) 7-12-45] V.W. 
10023 8-3-40! Ve. 57 525 | 
10353! 7-6-40} Ve. | 57 | 1516 | 
10661] 16-8-40, V. 58 | 571 
11232] 17-1-41| V.I.C.| 60 | 134]Pithcane and Seagrass} 328) 29-4-27| A. 
11233} 17-1-41| V.1.C. | 60 135 Workers. 601| 12-8-27} V. 
11234; 17-1-41| V. 60 135 8623] 24-2-39| Ve. 
11944] 25-7-41| Ve. 62 149 12653 9-1-42) V. 
14227] 12-3-43) V. 68 599 15271 3-3-44| V.L.C. 
15026} 26-11-43) V.I.C. | 71 450 15272) 3-3-44) Vz. 
16311] 9-11-45) V.W..| 79 292 15572| 8-9-44) V.W. 


173 
Reference: 
I.G. 
Vol.|Page.. 
32 866. 
51 903: 
67 718 
74 750 
47 | 1610: 
52 | 1970: 
65 818. 
65 905 
67 439 
79 358 
7 354. 
79 352 
40 | 1152 
46 845 
46 862 
46 | 155m 
48 | 1074 
51 904 
52 703. 
52 704. 
52 | 1975 
55 395: 
60 136. 
63 393. 
72 269 
78 270 
79 740) 
42 | 180% 

45) PelS6n 
46 644 
73 223. 
52 47h 
54 1092 
55 220 
48 602 
76 313. 
64 471 
72 270 
79 93 
79 742 
31 772 
32 594. 
55 395 
64 104 
72 397 
72 397 
74 75k 
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INDUSTRIAL AWARDS. 
Award. Heerence Award. Terenence 
Industry. x Nature. Industry. Nature. 
No.| Date Vol.| Page. No. | Date. Vol.| Page. 
Plasterers... a ..| 3472) 19-10-34} A. 46 849] Pottery, Tiles (other than! 967! 25-5-28) A.I.C. | 33 755 
5212} 14-8-36| Ve. 50 792 Roofing Tiles) Caina-| 1933) 13-2-31| V. 39 | 318 
5581| 31-12-36) V. 50 | 1932 ware Makers. 14446} 4-6-4383] V.W. | 69 467 
7342) 4-3-38) V. 53 | 1188] (§Rescinded by Award No. 
9843 5-1-40 T 57 114 8629 (55 I.G. 545) ex- 
12630} 24-12-41] V. 63 749 cept as to apprentices.) 
13394! 12-6-42 7 | 65 901 
16275 2-11-45) V.W. 79 218 
New Award, except} 8629} 10-3-39} A.I.C. | 55 545 
Apprentices. 9519] 10-11-39] V.I.C. | 56 | 1846 
Apprenticeship ... .-.| 3597] 23-11-34) A.App.! 46 | 1130 9970); 9-2-40} + 57 363 
10503} 5-7-40| V. 58 117 11047| 18-10-40} V.I.C. | 59 97 
11197) 29-11-40] V.I.C. | 59 | 340 
14018} 22-1-43) V.I.C. | 68 97 
15176] 21-1-44| V. 72 72 
Plasterers, Shophands and| 1266) 28-3-29| A.I.C.} 35 | 426 15244] 25-2-44| V.1.C. | 72 | 270 
Casters. 8 12-4-29 - 35 588 15306] 24-38-44) V.I.C..| 72 478 
5912| 25-3-37| V. 51 731 16445) 7-12-45) V.W. | 79 744 
7675| 15-7-38) V. 54 185 
12405] 17-10-41} _ V. 63 186 
16404] 30-11-45) V.W. | 79 477 
Poulterers ... Ae ...(18466| 17-7-42} A.I.C. | 66 151 
15245; 25-2-44) V.I.C. | 72 271 
16446] 7-12-45) V.W. | 79 746 
Plaster of Paris Makers} 3364] 11-8-22} A.C. 22 424 
(Cumberland). 4143] 2-11-23) V. 24 | 1060 
5295| 20-11-36] V.L.W.! 50 | 1495 
Power Alcohol Production|15779] 26-1-45| A.C. | 76 89 
(Cowra Grain Distillery). 
Plumbers and Gasfitters .../15629} 22-9-44) A.C. | 74 828 
15677) 3-11-44) V.I.C. | 75 204 
15727) 24-11-44) V.1.C. | 75 286 
15858) 27-4-45) V.I.C. | 77 102} Printing Industry, Com-} 5714} 19-2-37| A. 51 472 
15897| 11-5-45) V.W. | 77 339 positors, Cardboard Box| 5920) 16-4-37| V.I.C. | 51 905 
15992) 1-6-45 V. 77 769 Makers and Females| 6443} 13-8-37| V. 52 475 
16488) 21-12-45) V.I.C. | 79 844 (Cumberland and New-| 6521] 29-10-37; V. 52 975 
castle). 7616| 10-6-38) V. 53 | 2190 
t Partly rescinded by| 8365) 9-12-38) V. 54 | 2442 
award No. 13339. (65| 8574) 6-1-39)  V. bb. 223 
Plumbers and Gasfitters— I.G. 682.) 8628] 10-3-39| V.I.C. | 55 551 
Apprenticeship ...| 3318) 8-6-34) A.App.| 45 | 1311 9850} 5-1-40)  V. 57 116 
12409} 24-10-41 Vv. 63 200 10136} 10-5-40) V. 4 57 | 1115 
14017} 22-1-43) V. 68 96 12300} 12-9-41) V. 62 | 888 
15644] 6-10-44 Ves 75 7133 12566| 5-12-41) V.W. | 63 658 
15811 2-3-45| V. 76, 460 
16444| 7-12-45) V.W. | 79 743 
New Award ... [13339] 29-5-42] A. 65 682 
Porcelain Enamellers ...| 706] 7-10-27!) A.I.C. | 32 | 1095 15704] 10-11-44, V. 75 245 
15573) .8-9-44) V.W. | 74 752 
Portmanteau Makers ee-| 9831) 15-12-39] A. 56 | 2187 Apprenticeship «. ..-| 6083] 28-5-37) A.App.| 51 | 1221 
10796} 30-8-40] V. 58 | 584 6522] 29-10-37, V. 52 977 
13590) 21-8-42) V. 66 443 12239} 5-9-41| V. 62 | 823 
14794} 24-9-43 if 70 | 628 13433] 26-6-42} V. 65} 956 
15153} 31-12-43) V. 71 G2u 
15770 5-1-45| Vz. 76 70 
Process Engravers (Cumber-]16497| 28-12-45} A. 79 | 865 
Apprenticeship ... «..| 8487] 26-10-34) A.App. a 873 land and Newcastle). 
Potato Crisp Makers 13200} 1-5-42 A. | 65 402 Apprenticeship ... .. |14774| 20-3-36| A.App.) 49 569 
15574| 8-9-44 V.W.! 74] 754 14964] 19-11-43] V.W. | 71 | 362 
Pottery Carters and Motor) 227 a A. 31 151] Process Engravers, &c. 16181) 27-7-45) A, 78 126 
Waggon Drivers (Cum-)14028} 29-1-43) V.I.C. | 68 103 (Sydney Daily News- 
berland). [15120 17-12-43} V.W. | 71 670 papers). 
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No. 1.] N.S.W. INDUSTRIAL GAZETTE—31 Jan., 1946. 
INDUSTRIAL AWARDS, 
Award. Award. 
Industry. {ndustry. 
No. | Date. No. | Date 
Public School Cleaners,| 2267] 24-3-32) <A. Refractory Materials Makers 12768} 20-2-42 
Female (Broken Hill}. | 3601] 23-11-34) V. and Assistants. 15576] 8-9-44 
Quarries nie 190; 24-12-26) A. Residential 
... | 14-1-27 * ployees (see Flats). 
412} 8-7-27) V. 
754| 11-11-27) V.I.C. 
1174 4-1-29 + 
5579| 31-12-36} V.I.C. Restatrant, 1875} 21-11-30 
11191) 29-11-40) Ve. ployees.** ee fe LO-1-3.1 
11770 2-5-41) Vz. (**Rescinded y| 2090} 31-7-31 
Lhe 2-5-41| Vz. Award No. 9023 (56) 2995) 21-7-33) 
12654} 9-1-42) V.I.C. I.G. 148) except as} 2996) 21-7-33 
12686] 30-1-42) V.I.C. to apprentices). 3029] 25-8-33 
13639] 28-8-42) V. 3254) 23-3-34 
14202} 5-3-43] V.I.C. 4621} 29-11-35 
14386| 21-5-43) V.I.C. 5267| 13-11-36 
14527| 25-6-43} V.I.C. 5716] } 
14846| 15-10-43] V.I.C.- to | $19-2-37 
14994| 19-11-43) V.W. 5719) ! 
15122) 17-12-43) V.I.C. F945) 7-5-37 
‘ 7052| 28-1-38 
14559) 2-7-43 
Quarries (Aust. Iron and| 281] 25-3-27 
Steel Ltd.). 516| 29-7-27 
12411) 24-10-41 
13360| 5-6-42 New Award (except Ap-)15555) —1-9-44 
13727) 23-10-42 prentices). 15639] 6-10-44 
15246} 25-2-44 15970} 25-5-45 
16276} 2-11-45 
Quarries (Broken Hill Pro-| 4311] 28-6-35 
prietary Co. Ltd.). 14389] 21-5-43 Restaurant, etc., Employees; 2048) 12-6-31 
15268 3-3-44 Retail Shops. 2117) 28-8-31 
16405) 30-11-45 2142) 25-9-31 
(Rescinded by Award| 2806} 31-3-33 
No. 8021 (54 J.G.| 3002} 21-7-33 
1121) except as to} 4040) 17-5-35 
Quarries, Dimension Stone |11710, 4-4-41 apprentices. ) 4622) 29-11-35 
13700; 2-10-42 14538] 25-6-43 
15012) 26-11-43 
Rabbit Inspectors .. . [14608] 23-7-43 New Award (except ap-|13470) 17-7-42 
15803) 16-2-45 prentices). 13981] 24-12-42 
13982] 24-12-42 
14111} 12-2-43 
Railway Employees— 14286] 22-4-43 
South Maitland Railways 15327) 6-4-44 
Ltd.— 15636] 29-9-44 
Engine drivers—(see un- 16355] 16-11-45 
der ‘‘Engine Drivers’’). 
Salaried Officers +..[12138} 22-8-41 
12664| 16-1-42 
14565| = 9-7-43 Rock and Ore Milling and/10034; 19-4-40 
Refining Employees, {13201; 1-5-42) 
13429] 26-6-42 
15577} =8-9-44 
Wages Division ... {14226} 12-3-43 
15150) 24-12 438 
15202) 11-2-44 
36259) 12-10-45 
Rockchoppers 146} 3-12-26 
Miners. ae 1-4-27 
296 1-4-27 
Railways. Privately Owned| 2733) 21-1-21 1209} 8-3-29 
3139]  3-3-22 1320} 18-10-29 
3354| 4-8-22 2000} 27-3-31 
8747| 11-5-23 5580} 31-22-36 
4015) 12-10-23 9288 8-9-39 Tt 
18072) 10-4-42 15013) 26-11-43) V.W. 
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Reference a wari! Reference 


Award ree 
Industry. Natures}; Industry. a 
No. | Date. Vol.| Page. No. | Date. Vol..| Page, 
| 
Roofing Tile Makers .../12646] 2-1-42) A. 64 87} Sawmillers: ... Bee ...| 5150} 17-7-36) A.I.C. | 50 | 497 
15247] 25-2-44) V.L.C..| 72 | 272 5694| 29-1-37) Ve.LC | 51 | °234 
16251] 2-10-45]  V. 79 95 10507) 12-7-40) V. 58 | 121 
16447) 7-12-45} V.W. | 79 | 747 
Ropemakers ay ...| 9122) 13-1-22) A.C. | 21 148] Apprenticeship... ...| 5151} 17-7-36| A.App.} 50 | 509 
(See also ‘““Wire Rope’) | 3397) 18-8-22) V.C. | 22 349 ... | 16-4-37 * 51 905 
3776| 18-5-23| V.C. 


Seagrass Workers—see Pith- 


®ubber Workers... .../£4680} 20-8-43) A 70 | 349 cane, etc. 
15471) 11-8-44 V 74 222 


Saddle, Harness Makers and/{3902} 29-6-23) A.C. | 23 | 1380] Seamen—see Shipping— 
Leather Machine Belt) 4195} 18-1-24) V.C. | 25 | 108 Sailors. 
Makers, ete. 4258 4-7-24) V.C 26 89 
{¢Rescinded (except as to) 2799} 3-3-33] _V. 43 494 
apprentices) by Award} 4008) 18-4-35) V.I.C. 47 | 1220 ) 
No.:11039. (59. 7.G@. 98.)} _---.| 31-5-35) * 47 | 1625 
7875! 2-9-38] V 54 | 1131]Sewer Miners—see Rock- 
choppers. 
Shale Oil Manufacturing .../15293) 10-3-44) A. 72 | 455 
16195 3-8-45 Vv. 78 261 
Sailmakers ... oe ...| £772) 25-11-27) A. | 32 | 1272 
(tRescinded by Awara| 4014} 26-4-35) V.1.0. | 47 | 1220) 
No. 7654 (53 JI.G,| 5461) 11-12-76) V. 50 | 1956 
2192) except as to|!4602) 16-7-43} V.W.. | 70 1644 
apprentices.) Shale Oil Manufacturing|15294) 10-3-44) A. 72 | 462 
(National: Oil Proprietary|15654) 20-10-44; V. 75 85 
Limited). 
New award (except ap:| 7654) 17-6-38} A. Bet (192 
prentices). 12137) 22-8-41} V. 62 | 562 
15672} 3-11-44} V.1.C. | 75 196 
16212} 7-9-45) V. 78 380]Sheet Metal Workers and) 2718) 4-11-32) A. 42 | 1485 
16213 7-9-45] Ve. 78 383 Canister Makers. 4756) 28-2-36| V.I.C. | 49 374 
(Rescinded as to apprent-| 5715; 19-2-37) V. 51 516 
ices by award No. 5239) 8640] 31-3-39) V. 55 552 
(50 I.G.1161).) 11200} 6-12-40) V. 59 500 
Salesmen, Outdoor (Metro-, 9862) 19-1-40) A.I.C. | 57 117 11746| 10-4-41| V. 61 130 
‘politan and Newcastle). |1640f} 30-11-45} V.W. | 79 | 479 12669) 23-1-42| V. 64 | 138 
15156} 31-12-43} V. 71 723 
x 18-2-44 of 72 291 
15347| 21-4-44) V. 73 | 105 
16408) 30-11-45} V.W. | 79 481 
Salesmen, Van (Cumberland|15292| 10-3-44) A.I.C.| 72 | 452 
and Northumberland). |16407| 30-11-45} V.W. | 79 | 480 
Apprenticeship ... ...|, 5239] 9-10-36] A.App.} 50 | 1161 
St. George County Council 12574] 5-12-41) Vz. 63 669 
—see Municipal. 15715) 17-11-44) VV. (5), e208 
16409} 30-11-45} V.W. | 79 482 
Sanitary Carters, etc. (Cum- 13176} 24-4-42} A. 65 266 
berland). 14027! 29-1-43) V.LC. | 68 1024 Shift Engineers (Cocklej/13550) 14-8-42} A.I.C. | 66 371 
16378}.23-11-45| V.W. | 79 421 Creek Power Station). |15581| 8-9-44) V.W. | 74 762 
Sanitary Carters and Motor10514) 26-7-40} A. 58 | 118{Ship Carpenters and Joiners} 1905 14-3-19} A.C. | 15 | 682 
Waggon Drivers, etc.'11184)'22-11-40) V. 59 343 8606 15-12-22) V.C-. 22 | 1362 
(Newcastle). [15580 8-9-45) VW. | 74 762 15582 8-9-44) V.W. | 74 763 


t 


No. 1.) N. 


Shipping— 


Industry. 
Engineers, Deep Sea | 


Firemen and Deck- 
hands, etc. 


850 
939 
974 
988 
989 
1121 
1821 
1900 
1901 
2751 
2946 
3164 
3303 
3432 


| 
Harbours and Rivers—see 
Sailors, Deep Sea re 


3630) ; 


4112 
4570 
4631 
4744 
4844 
5361 
6452 
7656 
8619 
9409 
10084 
11121 
11462 


SW. 


12613 
14214 


6570 
7781 


Ship Painters and Dockers... 


3676 
4073 
4525 
4526 
4764 
16119 


Shipwrights and Boatbuild- 
ers. 


16 
681 
897 
2757 
15620 
15812 


Shipwrights, Apprentices ... 


Shirt Cutters, etc. (Cumber-| 3714 
land and Newcastle). 3912 
4089 

1024 

4654 

14566 


26-4-18 
21-12-34 
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rite he 
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' 
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12-11-26 
23-9-27 
23-3-28 


16-12-32): 


22-9-44 
2-3-45 


29-3-23 
29-6-23 
19-10-23 
27-7-28 
27-12-35 
9-7-43 
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| Reference 
I.G. 


Vol.) | se Bees 


505 
1683 


Industry. 


‘Shirtmakers ee 


Shop Assistants, ete.— 
Broken Hill 5 


Country (partially re- 
scinded by Awards Nos. 


7670 and 7704 (54 I.G.| 2973 


187, and 54 I.G@. 555).) 


Country (New Award) 


, 1946. 


Award. 


No. | Date. 


2093| 7-8-31 
2136| 25-9-31 
2137|, 25-9-31 
2170} 23-10-31 
3042), 8-2-35 
4655) 27-12-35 
14419} 28-5-43 


2788 
2800 


23-12-32 
10-3-33 
30-6-33 
30-6-33 
14-7-33 
11-8-35 

27-10-33 

9-3-34 
21-9-34 
9-11-34 
9-11-34 

21-12-34 
10-5-35 
19-5-35 
10-5-35 

29-11-35 
10-1-36 
17-1-36 
17-4-36 
24-4-36 

§-2-37 


2974 
2994 
3016 
3058 
3248 
3447 
3501 
3502 
3791 


4-6-43 
18-6-43 
18-6-43 

12-11-43 
10-12-43 
24-12-43 
59} 31-12-43 
31-12-43 
31-12-43 


14-7-44 

21-7-44 
13-10-44 
27-10-44 
10-11-44 
9) 10-11-44 
17-11-44 
| 15-12-44 
2-3-45 
2-3-45 


16-3-44 
23-3-45 
29-3-45 

1-6-45 


14-4-44)' 


16-3-45 


Nature. 


= 


<<d< <i 
Hid <i<dhhRi<b< 


< 


age 
© © 


ie 


Qaaag’ 2 


a 


"2a 


137 
Reference 
I.G. 
Vol. Page. 
40 299 
40 512 
40 512 
40 726 
47 610 
48 | 1713 
69 33 
61 174 
76 314 
CAN a aa | 
43 497 
43 | 1198 
43 | 1198 
44 211 
44 404 
44 | 893 
45 638 
46 636 
46 | 1258 
46 | 1259 
46 | 1617 
47 | 1628 
47 | 1629 
47 | 1629 
48 | 1446 
49 192 
49 193 
49 796 
49 799 
51 517 
51 518 
51 732 
51 733 
51 733 
SEN faa ree (0 
52 243 
52 704 
52 705 
52 985 
64 336 
69 444 
69 530 
69 53 
ck 325 
71 638 
71 716 
71 726 
71 726 
71 726 
73 98 
74 98 
74 107 
75 ‘ce 
75 99 
75 250 
75 250 
75 272 
75 445 
76 464 
76 464 
76 467 
76 467 
76 469 
76 487 
77 843 
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Award. Hence Awan Hee feronoe 
Industry. DUA aeniva ate N ADULTE. ane Industry. Nature. 
No Date. Vol.| Page No Date. 
Shop Assistants, &c.— Slate Workers—see Marble, 
continued, etc. 
Country (New Award)— 
continued. 16223} 14-9-45) V.I.C. | 78 391 
16227} 14-9-45| Ve. 78 396 
16233] 28-9-45) V. 78 402 
16234] 28-9-45| V. 78 | 403} Slaughterhouse Employees— 
16262; 26-10-45) Ve. 79 115 see Butchers, Slaughter- 
16277| 2-11-45) V.W. | 79 223 house Employees. 
16422) 30-11-45} V.I.C. | 79 509 
Metropolitan ... .../14183] 26-2-43} A.I.C. | 68 431] Smallgoods Manufacturers 9852, 5-1-40) A. 
14620| 30-7-43} V.I.C. | 70 | 183 (Cumberland). 16410) 30-11-45) V.W. 
14638 6-8-43] V.I.C. | 70 286 
14679] 20-8-43| Ve. 70 348 
14944] 12-11-43] V.I.C. | 71 324 
15127/17-12-43)|" Ve. 71 671 
15146} 24-12-43 if 71 715 | Smelting— 
15325] 6-4-44) V.I.C. | 73 74} See Copper Refining and 
15512} 25-8-44 if 74 276 Smelting, } 
15763} 29-12-44) V.I.C. | 75 453 
16278] 2-11-45) V.W. | 79 228 
Soap and Candle Makers .../11933| 11-7-41) A. 
Newcastle ade +. 115083] 3-12-43) A.LC. | 71 616 12399, 17-10-41} V.I.C. 
.-. | 24-12-43 = 71 C2 16411) 30-11-45}, V.W. 
16279] 2-11-45} V.W. | 79 231 
Confectioners, &c.— 
Country Bee ---{15961} 18-5-45} A.1.C.| 77 | 444] South Maitland Railways 
16280; 2-11-45} V.W. | 79 | 232 Ltd.—see Railway Em- 
16325) 9-11-45 79 | 315 ployees and Engine 
Drivers. 
Metropolitan ... --.|18602] 21-8-42} <A 66 463 
14039] 29-1-43 Vv 68 110 
14079] 12-2-43 Ve 68 247 
14251} 26-3-43} Ve. | 68 | 622] Special Steels Manufacture14192) 5-3-43/ A.I.C. | 68 | 544 
14252} 26-3-43] Ve. 68 622 (Commonwealth Steeli14294| 30-4-43) V.I.C. | 69 127 
14317 7-5-4383] Ve. 69 2925 Company Limited.) 14508) 25-6-43) V.1I.C. | 69 BLT 
14400} 28-5-43]. Ve. 69 316 14639 6-8-43) V.I.C. | 70 287 
14634 6-8-43] Ve. 70 283 14857| 29-10-43} V.1I.C.| 71 97 
14996} 26-11-43 V. 71 400 15315| 31-3-44) V.LC. | 72 488 
15434] 14-7-44 Ve 74 98 15445| 21-7-44| V.LC. | 74 113 
15504} 18-8-44 Vis 74. 266 15534 1-9-44) V.I.C. | 74 695 
15655] 20-10-44] V.I.C. | 75 86! 16122) 22-6-45| V.W. | 77 993 
15837| 13-4-45| Ve. | 77 val 
15838] 13-4-45] V.I.C. | 77 79, 
16081 8-6-45 Wi ae 907 
16163} 13-7-45} Ve. 78 103 
16164} 13-7-45| Ve. | 78 | 103]Starech and Condiment 
16235} 28-9-45|  V. 78 403 Makers, etc.— 
16281| 2-11-45} V.W. | 79 236 Males she Age ...| 9857, 12-1-40) A.T.C. | 57 122 
16412) 30-11-45} V.W. | 79 487 


Newcastle aps ...| 8020) 23-9-38] A.I.C. | 54 | 1158 
16282} 2-11-45) V.W. | 79 238 


Females ... ee «s-(12581|. 5-12-41) A. 63 682 

13990 8-1-43 Ve ch ie6s 76 

Sisalkraft Makers (Aus-/15865} 4-5-45| A.LC. | 77 265 15145) 24-12-43] Ve. 71 714 
tralian Sisalkraft Co. 15647| 13-10-44; Ve. Ue 75 
Pty. Ltd.). 15760 22-12-44] V.l.u. | 75 449 
16158' 13-7-45) V.1.C. | 78 94 

16413) 30-11-45] V.W. | 79 489 


Slaters, etc. ... ese «-. {11259} 31-1-41| A.I.C. | 60 141 
15070} 3-12-43} V.W. | 71 597 


State Coal Mine, Lithgow— 
Apprenticeship... ...| 6089] 28-5-37| A.App.| 51 | 1253 see Colliery Employees. 
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Industry. Nature. Industry. Nature. 
No. | Date. Vol.| Page. No. | Date. Vol.| Page. 
Steel Works Employees) 9420 oS A.1.C. | 56 | 13864}Steel Works Engine Drivers, 10019} 1-3-40| A.I.C. | 57 | 526 
(Broken Hill Proprietary|12298 12-9-41| V.I-C. | 62 886 ete. (Broken Hill Pro-)12380| 3-10-41} V.LC. | 63 145 
Company Limited). 12379 3-10-41} V.LC. | 63 144 prietary Co. Ltd.). 12504| 14-11-41} V.1.C. | 63 428 
12460 7-11-41} V.I.C. | 63 405 12684] 30-1-42} V.I.C. | 64 169 
12583 12-12-41] V.I.C. | 63 | 693 12685) 30-1-42} V.I.C. | 64 169 
12683 30-1-42) V.1.C. | 64 167 14718] 27-8-43} V.I.C. | 70 430 
12717; 6-2-42) V.L.C. 64 286 15152) 24-12-43] V.I.C. | 71 720 
13418 19-6-42) V.I.C. 65 935 15190] 28-1-44| V.I.C. | 72 102 
13472, 24-7-42| V.1.C. | 66 164 15386| 9-6-44|) V.I.C. | 73 | 400 
13506 7-8-42| V.I.C. | 66 295 15506} 18-8-44| V.I.C. | 74 268 
13730 23-10-42) V.I.C. | 67 149 15730] 24-11-44] V.IC. | 75 4 289 
13804 13-11-42} V.I.C. | 67 352 15771} 5-1-45| V.I.C.| 76 72 
13931} 11-12-42) V.I.C. | 67 | 675 15780} 2-2-45| V.IC.} 76 | 278 
14014, 22-1-43 VEG. |) 68 94 16225| 14-9-45} V.I.C.| 78 | 393 
14229] 12-3-43| V.I.C. | 68 | 601 16475| 14-12-45} V.W. | 79 | 813 
14298| 30-4-43| V.I.C. | 69 | 130 
14299) 30-4-43} V.1.C. | 69 | 130 
14390, 21-5-43| V.LC. | 69 | 306 
14454) 11-6-43] V.I.C. | 69 482 | Stevedores’ Foremen— 13462} 17-7-42) A. 66 133 
14640 6-8-43| V.I.C. | 70 | 287} Port Jackson, etc. 4. | 8-11-42) * 67°) 515 
14671| 13-8-43] V.I1.C.} 70 | 326 14023) 22-1-43) V. 68 100 
14717| 27-8-43| V.I.C. | 70 | 429 15298| 17-3-44; V. Roueee ek: 
14726: 3-9-43] V.L.C. | 70 522 15340| 14-4-44| V. 73 96 
14820, 24-9-43| V.I.C. | 70 673 15448] 28-7-44| V.I.C. | 74 116 
14970, 19-11-43] V.I.C. | 71 367 15663} 27-10-44 Ve ras; 100 
15039, 26-11-43 i 71 474 16174| 20-7-45| V.L.C.| 73 114 
15151} 24-12-43} V. 71 719 16198] 17-8-45| V.W. | 78 264 
15157, 31-12-43) _ + 71 | 725 
15167, 14-1-44] V.I.C. | 72 65 
15189, 28-1-44| V.LC. 72) 101 
15339 14-4-44/ V.I.C. | 73 944Stewarts and Lloyds (Aus- 
15403| 23-6-44| V.I.C. | 73 429 tralia) Pty. Ltd.—see 
15428} 7-7-44| V.I.C. | 74 92 Welded and Weldless Steel 
15447| 28-7-44 t 74 115 Pipe Manufacture. 
15505| 18-8-44| V.I.C. | 74 267 
15670, 27-10-44} V.I.C. | 75 | 106 
15729, 24-11-44} V.I.C. | 75 | 288 
115859] 27-4-45| V.I.C. | 77 103 | Stock Inspectors ..-(13614| 28-8-42 AS 66 | 486 
16172| 20-7-45| V.I.C. | 78 113 14038] 29-1-43) V. 68 109 
Ast 31-8-45 * 78 291 14561 2-7-43 Ve 70 106 
16224) 14-9-45! V.I.C. | 78 392 15367| 19-5-44; V. 73 210 
16236 28-9-44; V.I.C.} 73 404 15594} 15-9-44 Vis 74 778 
16388, 23-11-45] V.1.C. | 79 446 15669] 27-10-44 Vv. 75 105 
16414! 30-11-45} °V.W. ‘| 79 490 15805) 16-2-45} V.W. | 76 316 
... | 18-1-46 hs 80 | 108 
Stone—Dimension—see 
Quarries, etc. 
Stonemasons ae ...| 2210] 11-12-31] A. 40 | 1118 
Rescinded as to appren-| ... | 24-3-32 41 549 
tices by award No. 6993] 2314) 22-7-32} V.I.C. | 42 148 
(53 I.G. 332).) 2984| 7-7-33| V.I.C. | 44 | 174 
13425| 26-6-42| V.I.C. } 65 950 
13430] 26-6-42| V.I.C. | 65 953 
15071| 3 -12-43) V.W. | 71 597 
Apprenticeship ... 1149 21-12-28) A. 34 | 1293 
dot 4-1-29 bs 35 103 
2193! 13-11-31 Ve 40 914 
6228) 18-6-37|/V. App.| 51 | 1794] Apprenticeship 6993} 14-1-38] A.App.| 53 | 332 
7726) 12-8-38) V.App.| 54 | 574 sap VE11;2-381Ne °* 53 | 863 
9413) 20-10-39 ge 56 | 1401 
10495) 5-7-40) V. 58 | 126 
10856; 6-9-46) Y. 58 | 1064 
11036) 4-10-40) V. 59 | 1084Stone Workers—see Arti- 
12299] 129-41) V. 62 886 ficial Stone Workers. 
13286} 22-5-42/ V. 65 549 
13714! 16-10-42} V. 67 133 
13736: 80-10-42] — V. 67 160 | 
15124, 17-12-43) V. 71 674 | Storemen and Packers— 
15361 5-5-44|  V-. 73; 199 Bond and Free Stores ...!13220 8-5-42 A. 65 4%1 
16415] 30-11-45} V.W. | 79 498 16160} 13-7-45 Vv. 738 100 
. 18-1-46 a 80 108 16312} 9-11-45} V.W. | 79 295 
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Industry. mt 


Storemen and Packers— 
continued. 
General ( Newcastle) «»-| 9854 
11185 
14427 
15948 


Produce ..» bes v.| 8765 
9418 

14642 

14720 

15772 

16313 


Retail Stores (Cumber-|10485 
land). 14510 
16314 


Wharf Stores slate «..| 8063) 


12419 
15164 
16448 


Wholesale Drug Stores ...| 8636 


Wholesale Grocery Stores | 7784 


Hardware! 7700 


14512 
16157 
16317 


Wholesale 
Stores 


...| 10496 
LI12Z3 
11235 
11772 
13695 
15082 
15588 
16230 
16318 


Wholesale Oi] Stores 


Wholesale Paint, Varnish,| 1001 
and Colour Stores. 1848 
1917 

1934 

12611 

14428 

14493 

15410 

16319 


12-1-40 


22-11-40 
28-5-43] V 


18-5-45 


19-5-39 


20-10-39 


6-8-43 
27-8-43 
5-1-45 
9-11-45 


28-6-40 
25-6-43 
9-11-45 


21-10-38 
24-10-41 


14-1-44 
7-12-45 


17-3-39 
21-3-40 
25-6-43 
9-11-45 


19-8-38 
16-4-43 
9-11-45 


5-8-38 
26-8-38 
25-6-43 
13-7-45 
9-11-45 


5-7-40 
8-11-40 
17-1-41 

2-5-41 
2-10-42 
3-12-43 

8-9-44 
21-9-45 
9-11-45 


6-7-28 


10-10-30 


23-1-31 
13-2-31 


12-12-41 


28-5-43 
18-6-45 
23-6-44 
9-11-45 


Reference 


° 8 «6 


Industry. 


Vol.| Page. No. 


Storemen and Packers— | 


<< 
<a Si one 


baal: 


oO 
a° oa9 


< 


<< 


continued. 
127 Wholesale Softgoods| 7701 
348 Stores. ae 
346 13551 
430 14513 
16320 
1219 
1402 
289 Wholesale ‘Tobacconists, 7702 
432 Stores. aie 
73 14514 
296 16321 
1568 
549} Wool, etc., Stores ..., 15754 
298 
1454 Not elsewhere included ...| 6469 
212 6707 
62 11207 
749 11753 
11902 
12351 
13076 
557 13085 
533 13260 
550 13287 
299 13552 
14002 
14641 
14795 
16283 
54 583 
69 109 
79 | 3801 
Stovemakers See eee 340 
803 
1245 
54 587 1830 
54 592 1334 
69 550 2198 
78 93 3992 
79 303 4620 
15583 
58 | 126 
59 | 848] Straw Hat Makers (Cumber-| 3115 
60 147 land). 4411 
61 298 ‘2153 
67 100 San 
71 616 15602 
74. 770 
78 398 
79 305 
Sugar Bag Makers ... evs| S451 
3868 
16449 
34 | 110 
38 693 
39 | 126] Sugar Manufacturers 15678 


G35) cue 

69 | 347 

69 | 529Sugar Workers (Colonialj13177 
7: 434 Sugar Refining Co. Ltd.,}15050 
79 307 Pyrmont). 


15-12-44 


24-9-37 


26-11-37 
20-12-40 


24-4-41 
30-5-41 
19-9-41 
10-4-42 
10-4-42 
15-5-42 
22-5-42 
14-8-42 
15-1-43 

6-8-43 
24-9-43 
2-11-45 


13-5-27 


16-12-27 


24-5-29 


29-11-29 
29-11-29 
27-11-31 


5-4-35 


29-11-35 


8-9-44 


6-1-22 
19-6-25 


9-10-31 
80-10-31 


15-9-44 


28-9-34 
11-1-35 
7-12-45 


3-11-44 


UH <a 
SACS eae 


<<< > 


SH <HRH< << 


SQaa" 220° 


[Reo 


as<4_ <<< 


4-444. > 
Huai i 
a 200° 6 


= 
© 


a 
=5 


[ Vou. ' 80. 


Reference 
I.G. 
Vol.| Page, 
54 596 
54 601 
66 SYA 
69 551 
79 308 
54 602 
54 606. 
69 552. 
79 311 
75 435 
52 707 
52 | 1497 
59 502 
61 164 
61 427 
62 958 
65 127 
65 thewe 
65 514 
65 550 
66 373 
68 84 
70 288 
70 628 
79 238 
31 995. 
382 | 1548 
35 796. 
36 746 
36 746 
40 915 
47 | 1221 
48 | 1454 
74 764 
21 152 
20) Lise 
40 728 
40 729 
74 785 
46 617 
47 AS 
79 749 
75 250 
65 269 
71 563 
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INDUSTRIAL AWARDS. 


i 
Award CPL Award. Reference 
Industry. Nature. Industry. Nature, 
No. | Date. | Vol. | Page. No.’ Date. Vol.| Page. 
Surveyors’ Labourers e..| (2288 ies A. 53° | 856 Eraids, Tassels, etc. ...| 7653) 17--38} A, 53 | 2208 
13398] 12-6-42 V.I.C. | 65 904 7730}, 1 -8-38) V.I.C. | 54 616 
13508 7-8-42, V.I.C. | 66 |. 2978 13077) 1 -4-42) V. 65 128 
15603], 15-9-44, V.W. | 74 787 15604); 15-9-44| V.W. | 74 788 
Sydney County Council— ' Cotton Section ... ..-|/ 1126]!16-11-28} A. 34 | 1037 
see Municipal, 1863] 31-10-30] V.I.C. | 38 | 660 
: 3297| 25-5-34! V.I.C. | 45 | 1040 
4784], 17-4-36) Ve. 49 806 


15605) V.W. | 15-9-44| 74 791 
eee Exec Bim 9017| 30-6-39] A.I.C. | 55 | 1796 ‘ 


ployees. 9685}, 1-12-39) _ V. 56 | 2251 
10028 29-3-40, Viel Coro? 534 § 
10448} 21-6-40) V. 57 | 1578— Felt sof Ye ..-| 1264]; 5-7-29) A. 36 102 
12360] 26+9+41): ViT.C. | 62 983 ¥ 1726}, 20-6-30| V. 37 | 1210 
15806} 16-2-45) V.W. | 76 316 1788}, 8-8-3830) V. 38 286 
15606) 15-9-44) V.W. | 74 792 


Synthetic Resins, ete.,| 16489} 21-12-45] A.I.C. | 79 845 
Manufacture. Textile—see also Knitted 
: Goods Workers. 


Tailors—see Cutters, Mer- 


chant Tailors. -Tilelayers... ae ...(18447| 10-7-42) A.L.C.| 66 113 
: age 4-9-42 * 66 731 
16379} 23-11-45} V.W. | 79 | 423 


Tailors (Broken Hill) _...| 364 366-27; A. | 31 | 1185] 


3964| 15-2-35| V.L.W.| 47 595 
A. 30 537 


Vis 33 753 


Apprentices ie EF 47; 3-9-26 
5-5-28 

2-3-29 Vic 35 423 
1-8-30 
2-31 
42 


Rescinded by award No.| 964] 2 
4000. (47 I.G. 1228)} 1218} 2 


Tanners = a8 .../10731} 23-8-40) A. 58 664} except as to apprent- 1785 -8- V.H. | 38 | 282 
11937] 11-7-41) V. 62 133 ices. 22:15} 18-12-¢ Ve 40 | 1117 
q 12890} 6-3- V.W. | 46 664 
Apprenticeship... 2572] 16-12-32} A. 42 | 17581 
Other parts rescinded|.2980| 7-7-33| V.I.C | 44 208#Tile Makers—see Roofing, 
by award No. 4596.) 4572} 20-9-35) V.1I.C. | 48 8724 etc. 
(48 I.G@. 1153) : 


F ‘Timber Carters (Cumber-| 186) 24-12-26) A. 30 | 1759 
Taxi-Cab—see Motor Drivers H land), 1744| 11-7-30| V.H. | 38} 128 
etc. : 12881 6-3-42| V.W. | 64 653 

i 14026} 29-1-43) V.1.C. | 68 102 


Tea Packing, Females _...| 1080| 5-10-28] A. | 34] 707] 
2720| 4-11-32} V. | 42 | 1468}Timber Cutters, Mining 9019) 7-7-39| A. | 56,| 160 
15072) 3-12-43) VW. | 71 | 600 (North). 
Tent Making Machinists ...) 4246] 30-5-24) A.C. | 25 | 982}Time Payment Collectors ati 17-12-20} A.C. | 18 | 1369 
4626} 9-10-25) V.C. | 28 634 | (Metropolitan). 2736) .21-1<21) V.C. | 19 | 208 
15586] 8-9-441 V.W. | 74 | 768f 2870| 20-5-21| V.C. | 19 | 1886 
3045| 9-12-21) V.C. | 20 | 1200 
3391| 18-8-22| V.C. | 22| 444 
: 3905| 29-6-23| V.C. | 23 | 1431 
Textile Workers— ' 4123] 26-10-23] V.C. | 24 | 798 
Genera: ...  ... ase’ | 838| 80-12-27) A. | 32 | 15029 4353| 1-5-25| V.C. | 27 | 1017 
964] 18-5-28)) ViI.C. | 33.| 765] 4620| 2-10-25} V.C. | 28| 699 
1220| 22-83-29] V. | 35 | 434} 2968| 23-6-33) V. | 43 | 1200 
1840] 3-10-30} V. | 38] 658} 3195| 29-12-33] V.1.C. | 44 | 1390 
1841] 3-10-30] V. | 38] 659} 116450| 7-12-45) V.W. | 79 | 750 
2671) 14-10-32] V.I.C. | 42 | 1178 
2701] 21-10-32] V.1.C. | 42 | 1179} 
2956| 9-6-33] V.I.C. | 43 | 1173 
| 3157| 22-12-33] V.I.C. | 44 | 1356 | 
' 8070] 28-10-38] V. 


54.) 1459} Town and Shire Clerks-—see 
Municipal. | 


<i 
= 
I 
© 
oO 
S 
o 


16416} 30-11-45 


182 N.S.W. INDUSTRIAL GAZETTE—31 Jan., 1946. [| VoL. 
INDUSTRIAL AWARDS. 
| 
| Award. | Reference Award, 
Industry. Nature. yale Industry. Nature. 
ire Date. Vol. Page. No. | Date. 
Toymakers’ Employees ...|12895} .6-3-42! A. 64 669 — Typewriter Mechanics a ee 5-12-41} A.C. 
14420] 28-5-43| V.W. | 69 340 ere 30-11-45) V.W. 
15051] 3-12-43) V.W. | 71 567 
Apprenticeship ... .-.| 9087; 11-8-39, A.App. 
Trace Boys (Cumberland) ...| 1807; 11-10-18 A.C. | 14 530 9683 1-12-39) V. 
2401} 6-8-20! V.C. | 18 367 16418 30-11-45} V.W. 
2502) 29-10-20) V.C. | 18 | 1048 
3298] 14-7-22) V.C. | 22 185 
4386} 5-6-25} V.C. | 27 | 1167 
14526} 25-6-43} V.W. | 60 566 
Under takers (Cumberland)...| 5672; 22-1-37|) A. 
8571 6-1-39 V. 
Tr wwilers— 12025} 8-8-41) V.I1.C. 
Masters, etc. ace -- | 6455) 27-8-37) A. 52 486 12083} 15-8-41) V. 
10513) 26-7-40 V. 58 130 12506! 14-11-41} V.L.C. 
11615) 21-38-41) VY. 60 930 13687} 18-9-42| V.1.C. 
13752) 30-10-42! V.1.C. | 67 183 13864, 20-11-42) V.L.C. 
15206} 11-2-44) Y. Tye 244 16193 3-38-45! V.L.C. 
15622) 22-9-44) V.W. | 74 821 16457) 7-12-45) V.W. 
15925!) 11-5-45/) V.I.C. | 77 385 
16255) 19-10-45; V.1.c. | 79 97 
| 
Sailors... xs ..-| 1923] 23-1-31) A. | 39 | 127) Van Salesmen—see Sales-| 
2125} 4-9-31) V. 40 | 541 men. 
2674! 14-10-32) V. 42 | 1267 
3869| 11-1-35) Ve.1.C.| 47 | 273 
10235] 24-5-40]) V. | 57 | 1179 
11510) 7-3-41]) ‘V. 60 | 793 
12893] 6-3-42) V.W. | 64 { 667 
15249} 25-2-44! V.I.C. | 72 273 ; 
15623} 22-9-441 V.W. | 74 | 822] Varnish Makers—(see Paint). 
16499} 11-1-46) V.1.C. | 80 88 
Trainee Apprenticeship} 9037; 4-8-39) A.App.| 56 605 | Vegetable Oils, etc., Em-/13629| 28-8-42) A.I.C. 
14576) 9-7-43) V.W. | 70 129§ ployees. 15427} 7-7-44) V.L.C. 
16452) 7-12-45) V.W. 
Tubular Gate Makers—see 
Wire Fence, etc. 
Warehouse Employees(Cum- 
berland and Northum- 
berland)— 
Drug Warehouses ...(L0982| 20-9-40) A. 
14612] 23-7-43| V.I.C. 
Tuckpointers—see _—__ Brick- 16284] 2-11-45} V.W. 
Jayers. 
Other than Drugs andj15291| 10-3-44| A.I.C. 
Type Foundry Products .,.| 135) 26-11-26) A. 30 | 1841 Softgoods Warehouses. |16285| 2-11-45) V.W. 
2695] 21-10-32) vy. 42 | 1222 
2948! 9-6-33) Ve.I.C.| 43 | 1196 
3162) 22-12-33) V.I.C. | 44 | 13886 
3378) 13-7-34| V.I.C. | 46 136 
3430) 31-8-34) V.I.C. | 46 352 
17303) 29-5-42 We 65 584 
15607| 15-9-44 V.W. | 74 794 Softgoods Warehouses .../15290} 10-3-44|) A.I.C. 
16286] 2-11-45) V.W. 


80. 
Reference 
Vol.| Page. 
63 660 
79 504 
56 607 
56 | 2270 
79 505 
51 262 
55 230 
62 369 
62 479 
63 433 
66 69: 
67 448 
78 258 
79 751 
66 519 
74 91 
79 754 
58 | 1084 
70 177 
79 240 
42 448 
79 242 
72 444 
79 243 


-No. 1.] 


Industry. 


Watchmakers etc. ... Ae, 
12366 
16127 


.-.|11049 
11412 
12367 
16128 
16490 


Apprenticeship ... 


Watchmen, Caretakers. ,}16502 
Cleaners, etc. 


Water Conservation and Irri- 
gation Commission—see 
Crown Employees and En- 
gine Drivers. 


Water and Sewerage} 15287 
Employees (Hunter 
District) Wages Division] ... 

6491 


...|12678 
13734 
15201 
15641 
15849 
15900 


Salaried Officers ... 


Water and Sewerage Em- 
ployees (Metropoli- 


tan)— 
Wages Division ... ...|16456 


.-./11750 
12641 
13626 
13962 
14245 
14643 
14796 
15472 
15711 
15816 
16492 


Salaried Officers... 


Saab 


<<< 
44H Lap 


O20 


<< 
as 


Reference 
Vol.| Page. 
58 Hes 
62 988 
77 | 1003 
59 112 
60 579 
62 988 
77 | 1004 
79 850 
80 90 

fies 427 
{> 111 
76 489 
7Y 851 
64 153 
67 159 
72 240 
74 val) 
77 | 1382 
tMe 340 
79 758 
61 134 
64 82 
66 515 
67 vale 
68 617 
70 289 
70 629 
74 225 
75 Zio 
76 334 
79 852 


Wine and Spirit Stores—see, 
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INDUSTRIAL AWARDS. 


Industry. 


Nature. 
Date. | 


Welded and Weldless Steel-/12441 7-11-41 


pipe Manufacture} 1: 431 
(Stewarts and Lloyds/12538 
(Australia) Pty.|13445 


Limited), 13473 
13974) 24-12-42 
14019 
14142 


14230 
14272 
14303 
14490 
14653 


14858| 29-10-43 
15127| 17-12-43 
15348] 21-4-44 
15352 
15446 
15535! 
15728 24-11-44 
15740 8-12-44 
16129, 


Wharf Carpenters—see Car- 
penters. 


Wharf Clerks—see Clerks. 


Wharf Labourers(Port Jack-| 5696 
son, Newcastle, and/13701 


Morpeth). 14577| 


12-12-41 


7-11-41 


3-7-42 
24-7-42 


22-1-43 
19-2-43 
12-3-43 
16-4-43 

7-5-43 
18-6-43 

6-8-43 


28-4-44 
21-7-44 
1-9-44 


45445 4494444944245 4546 
Flat al sal ea) eal al pl sel el sal pal se pel nl se ee 
olcisiclelolelclelelcloiololcicloiololole 


22-6-45 


29-1-37| A.I.C. 
2-10-42) Vi 
9-7-43) V.W. 


16252 12-10-45] f 


| 


White Workers—see Dress- 
makers. 


Wickerworkers AH ...| 4759 
12378 


15269, 


15289 
15609 


Aerated Waters, etc. 


23-4-26) A.C. 
8-10-41) V. 
3-3-44| V.I.C. 
10-3-44|  V. 
15-9-44 V.W. 
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INDUSTRIAL AWARDS, 


[ Vor, 80. 


Award. | prea ; Award. 
Tndustry. || Nature. Industry Nature.|: 
No | Date. | Vol.|Page. No. | Date 
i \ 
! 
“Wire Fence (other than) 6750 10-12-37) A 52 | 21224 Wire-netting Makers | 241) 18-2-27| A. 
barbed wire) Makers|12864 26-9-41) V. 62 986 (Lysaght’s). 2744|° 2-12-32) V.L.C. 
and Tubular Gate|12941; 13-3-42 V. 64 753 12407| 24-10-41 V.LC. 
Makers. 14080 12-2-43 V. 68 248 13628] 28-8-42 Vis 
14610 23-7-43] V.I.C. | 70 176. 13688; 18-9-42| V.I.C. 
15100 10-12-43] V.W. | 71 653) 13711) 16-10-42) V.I.C. 
15299 17-33-44; V. 72, \- 474 115041} 3-12-43} V.I.C. 
15137] 17-12-43) V.W. 

15199! 11-2-44| _¥. 
15906] 11-5-45) V.T.C. 
16145: 6-7-45' V.I.C. 
16179, 20-7-45, V.I.C. 


‘Wire Makers—see* also 
Barbed Wire, ete. 


Rylands Brothers (Aust)13400) 12-6-42) A.I.C. 
Proprietary Limited. 13446)  3-7-42| V.LC. 
13678) 11-9-42) V.I.C. 
; 14261 2-4-43] VeL.C, 
Wire Makers nN ...| 2811) 18-38-21) A.C. | 19 | 1446 14308} 7-5-43) V.LC. 
(Rescinded by award No,| 2922 22-7-21) V.C. | 20 | 295: 14621) 30-7-43) V.LC. 
16240, except as to| 3121) 13-1-22) V.c. {| 21 | 177 j15407| 23-6-44) V.I.C. 
apprentices (79 1.G.74))| 3509! 22-9-22) V.C. | 22 | 667! 15482) 11-8-44) VLC. 
3510| 22-9-22| v.Cc. | 22 | 669 15631} 29-9-44| V.W. 
3611| 15-12-22) V.C. 22 | 1374 15764} 29-12-44) V.1.C.. 
3910, 29-6-23] V.C. 24 180 15828} 29-3-45} V.E.C. 
4072); 19-10-23} V.C. | 24 768 
4559 25-9-25| V.C. 28 408 
4668 11-12-25] V.Cc. | 28 | 1062 
647; 2-9-27 T 32 881: 
15610, 15-9-44) V.W. | 74 803) 
Apprenticeship... ...{12647|  2-1-42) A.App 
[13189| 1-5-42) V.W. 
13451} 10-7-42) V. 
rabies 4-9-42 . 
16862) 5-5-44) V. 
New Award (excepting 16240 5-10-45) A.I.C.| 79 74 
apprentices). : 
ire Rope Makers, etc.,| 9867} 26-1-40! A. 
(Australian Wire Rope|12410) 24-10-41} V.1.C. 
Wire Mattress Makers eae 625| 19-8-27 A. 32 595. Works Ltd.). 18379 5-6-42! V.I.C. 
2140} 25-9-31 V. 40 526° 13474, 24-7-42) V.I.C. 
3119) 15-12-33) V. 44 | 1367 14463) 26-2-43) VY. 
3120) 15-12-33| Ve. 44 | 1368. 14807| 7-5-43) V.I.C. 
3372, 29-6-34| Ve. .| 45 | 1326: ... | 17-12-43 * 
gece Nesom Ve: 47 166: 14832) 1-10-43) V.I.C. 
ips Ve ek : 14833] 1-10-43] V.LC. 
POPS Veen orindal ee hate tee ah 14852) 22-10-43] V_LC. 
5347; 27-11-36] V. 50 | 1522) 15313] 31-3-44) V.L.C. 
5775 \ f 15536 1-9-44} V.I.C. 
to 5-3-37| Ve. 51 734) 15635) 29-9-4:4)-V.E:C. 
5779) J : 16476 14-12-45] \V.W. 
6046} 21-5-37| V. 51 | 1302 
6478| 24-9-37) V. 52 715 
7155) 11-2-38) V. 53 861 
8372) 9-12-38) V. 54 | 2596 
12023; 8-8-41) V. 62 365 
12189 29-8-41] v. | 62| 648 . 
12577) 5-12-41) V 63 673] Wire Workers ee ...| 6749 ' 10-12-37} A. 
143815) 7-5-43) V. 69 224. 112363 26-9-41) V. 
14995, 19-11-43] V W. | 71 | 399 12377 3-10-41) V. 
15250. 25-2-44) VY. 72 273 12902 6-3-42) V. 
15723 17-11-44| V. 75 281 15075 3-12-43) V.W. 
1615@,  6-7-45] Vz. "8 78 15310 31-3-44) V.L.C. 
Wire Nail Makers—see Apprenticeship’ ... ...| 7669) 8-7-38) A.App 
Barbed Wire. 1457U| = -9-7-43) V.W. 


Reference 
Vol. | Page 
31 378 
42 | 1757 
63 198 
66 516 
66 691 
67 131 
71 551 
71 688 
72, 238 
77 344 
78 73 
78 124 
65 905 
66 LEZ, 
66 67iL 
, 69 82 
69 219 
70 184 
fC: 432 
74 241 
74 838 
75 453 
76 487 
64 92 
65 382 
66 122 
- 66 731 
fie 201 
57 133 
63 201 
65 880 
66 165 
68 391 
69 218 
71 727 
71 59 
(ak 59 
71 93 
72 487 
74 697 
74 850 
79 815 
52 | 2131 
62 985 
63°] 142 
64 682 
aA 606 
72 484 
“| 64 202 
70 117 
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INDUSTRIAL AWARDS. 


Industry. 


Wood and Coa! Carters and 
Motor Waggon Drivers 
(Cumberland). 


Award. 
_| Nature. 
No. Date. 
11228! 17-1-41 A. 


14030! 29-1-43] Y.1.C. 
16380| 23-11-45] V.W. 


pants 7 as Award, 
Industry. Nature. 
Vol.|Page. No. | Date. | 


60 153 Wood and Fuel Merchants’) 4735) 19-3-26}) A.C. 
68 104 Employees (Broken| 3971} 15-2-35) V.I.C. 
79 423. Hill). BEY hoe 


Reference 


Vol. Page. 


186 N.S.W. INDUSTRIAL GAZETTE—81 Jan., 1946. [Vor. 80. 


REPRINTED AWARDS. 


The following is a table of awards reprinted (with variations incorporated) 


pursuant to section 90a of the Industrial Arbitration Act 1940—1943. 


Reference 
Variations 1.G. 
Award. incorporated 
up to. 
Vol. | Page. 
Bakers— 
Country ... ee at ARS 18-2-44 , 74 303 
Apprenticeship 12-11-43 | 74 311 
Cumberland 18-2-44 | 74 291 
Apprenticeship 12-11-43 | 74 297 
Northumberland 12-11-43 | 74 317 
Apprenticeshiy D 12-11-43 | 74 323 
Bespoke Bootmakers and Repairers 19-11-43 | 76 120 
¥ Apprenticeship 19-5-44 | 76 123 
Boarding Houses, etc. sake se 19-11-43 | 74 371 
Brass and Copper Workers 14-7-44 | 77 555 
Breadcarters, etc.— 
Country 25-2-44 | 74 328 
Cumberland 14-4-44 | 74 334 
Northumberland 12-11-43 | 74 340 
Bricklayers and Tuckpointers ae mae 5-11-43 | 76 107 
A Apprenticesk: fives 6-10-44 | 76 113 
Builders’ Labourers ons 29-9-44 | 76 355 
Butchers Wholesale (Cumberland) 3-11-44 | 76 339 
Canteen, etc., Workers e¢ 11-5-45 | 79 512 
Carpenters and Joiners... 17-11-44 | %6 94 
a Apprenticeship . 22-9-44 | 76 100 
Caterers, Female Employees 1-6 -45 | 79 541 
a Male Employees 1-6-45 | 79 547 
Cement Pipe, etc., Factories 8-6-45 | 79 518 
Clerks— 
Breweries, Metropolitan see eas Aa 26-11-43 | 74 377 
Butter, etc., Factories, ee 26-11-43 | 74 382 
Country ... ge 29-10-43 | 74 385 
Metropolitan 28-1-44 | 74 389 
Solicitors ... 29-10-43 | 74 395 
Wholesale Hardware, etc. is , Metropolitan 29-10-43 | 74 397 
Wool, etc., Stores, Metropolitan 5 11-43 | 74 402 
es Newcastle ... 26-11-43 | 74 406 
Club "Employees 19-11-43 | 76 127 
Coachmakers, etc., Rail _ ae 1-6-45 | 79 524 
: "i ,, Apprenticeship 1-645 79 529 
Bi é. Road 1-6-—45 79 589 
= Apprenticeship : 22-6-45 | 79 600 
Cold Storage and Ice Employees (Country) ... 8-12-44 | 177 500 
Cold Storage and Ice Employees Wsuaseey 10-11-44 | ° 77 506 
Commercial Travellers (Country) 12-11-43 | 76 133 
Commercial Travellers (Cumberland) 12-11-43 | 76 368 
Confectioners, etc. ... is 21-7-44 Tt 621 
Copper Refining and Smelting (E. R. & S. Co. of Aus.) oe 11-8-44 | 77 608 
Copper Wire, etc. Makers (Metal Manufacturers ae? 6-10-44 | 77 614 
Dairymen (Cumberland) 26-11-43 | 77 495 
Drug Factory Employees ... 5-11-43 | 74 509 
Electricians, etc. ... 7-7-44 | 176 137 
a Apprenticeship 21-7-44 | 76 151 
Engine Drivers, etc., General 7-8-42 | 76 159 
Engineers, etc. a ap A oe gee weal ei 2 410 
» Apprenticeship 17-12-43 | 74 425 
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Reprinted Awards—continued. 


Reference 
No _ Variations .G. 
Award. R.P incorporated 
va up to. 
Vol. Page. 
Flats, Residentials, etc. ... nf yes aa i uy ...| 10 | 12-11-43 | 74 345 
Furnishing Trades . 75 26-4-45 | 77 539 


Galvanised Iron Manufacturers (Lysaght’ s Newcastle Works Ltd. we 87 | 24-11-44 | 78 127 
Galvanised Iron Manufacturers poe s Newcastle Works Limited, 


pn Port aie gen a: : , Fey olds be 13-7-45 | 79 581 
Gangers : a ae ne ate = oh ..| 71 | 10-11-44 | 77 512 
Gas Meter Makers .. = 8 iba Se fo ae sie ...| 94 22-6-45 | 79 552 
Hairdressers, etc.— 

Female Hairdressing and Beauty Treatment aes “se ..| 34 | 12-11-43 | 74 515 
Female—Apprenticeship Re ir np me a. | 36 | 12-11-43 | 74 519 
Male aie, per A eee ae oad met ...| 36 | 12-11-43 | 74 524 
Male, Apprenticeship on xe are ei on we Aeon teken lt l-43- 1" 74 527 
Health and Sanitary Inspectors , | 73 | 24-11-44 77 524 
High Finished Sheet Iron Manufacturers (Commonw ealth “Rolling 
Mills Pty. Limited ... se aE < he oes OE 2-11-45 | 79 869 
Hotel Employees— 
Country ... ae ‘ie ies eh Si se ore A SSay, Oar toe ae 531 
Metropolitan ce es ap i, oe ra = ...| 39 | 19-11-43 | 74 536 
Newcastle and District . oe ue ee a ae; ...| 40 | 19-11-43 | 74 544 
South Coast oe a a3 ee ae Se ae | 41 | 19-11-43 | 74 552 
Ironworker’s Assistants... 2.3 we aa af ee eh a 26-5-44 | 77 561 
Metal Ceiling Fixers ee bG 25-844 | 76 171 
Mil] Operatives (Lysaght’s , Newcastle Works Pty. Limited) +L LOZ 8-6-45 | 79 879 
Municipal Councils, etc. (Electricians) . ae pe Dee 4) 1-9-44 | 77 627 
ao Municipal and Shire Council Employees (Labourers) id oe pe POS 15-6-45 | 80 109 
Office Assistants, etc., in Retail Sa I 
Metropolitan... Hs ah: a 7 Ba 3) 5-11-43 | 74 433 
Newcastle a Aes e. bts oe ee A echoes 5-11-43 | 74 439 
Painters, etc. oe heel ee tf we an FG BP 8~12-44 | 76 174 
: Apprenti ceship aay a 1 ie see ones 29-9-44 | 76 183 
Pastrycooks, etc. ... oe oe ee me ..| 78 , 26-11-44 ; 77 571 
Picture Frame and Display “Makers te ye at ". ee Nats) 24-8-45 | 79 557 
Plasterers, etc. ‘ ie ve ste a5 un ...| 59 5-11-43 | 76 190 
Apprenticeship ir oe on rae en 60 5-7-40 | 76 194 
Plumbers, etc., Neweastle—Apprenticeshi Deaksts at a ae be 3-12-43 | 74 365 
Plumbers and Gasfitters hy : <a ae ee eee 5-11-43 | 74 353 
9 ee Apprenticeship. At ake Atay 5-11-43 | 74 361 
Quarries, etc. Re wee awe Wy te 17-12-43 77 519 
Restaurant, etc., Employees, Retail Shops aes we = he PA eat oe IT | 581 
Sheet Metal Workers (Apprenticeship) .. if ae es -.) S08) IW-lLi-44 77 588 
Shop Assistants, etc.— 
Confectioners, etce.— 
Country a* Agr on ee Abe ie ee cool Ok S11 211435) 74 497 
Metropolitan ... ee ah. ge ee a ae. wf o29) | 26-11-43.) 74 | 475 
Newcastle be oe we ee x in oe alee 5-11-43 | 74 504 
Country ... ete ake a ace sae a ee Le sO 14-4-44°| 74 481 
Metropolitan... wad A a mn yP eps: ...| 28 | 24-12-43 | 74 464 
Slaters, etc. . 65 3-12-43 | 76 363 
Steel Works Employees (Broken Hill Proprietary Company Limited) 43 | 27-10-44 | 75 292 
Apprentices E 62 5-5-44 | 76 209 
Steel Works Engine Drivers, etc. (Broken Hill Proprietary Company 
Limited) re ae 44 18-844 75 311 
Stevedores’ Foremen, etc. ‘(Port Jackson, ete. ye ty sir way ee E7845") 079 564 
Stonemasons, ete. ... Je ae & Het eG 3-12-43 | 76 372 
Storemen and Packers, not elsewhere included _ cs an Res (ov 12-11-43 | 74 558 


19-11-43 | 76 201 


Tilelayers ... a "y Ae ae my os ae Sys jae 


‘Award. 


Undertakers (Cumberland) sc AMG areca Stee icc (Cel ROMs em 
Welded and Weldless Steel Pipe “Manufacture gia and leyds 

(Austaatia): Bim Sak) tec CEP alse) hte 
Wire Mattress Makers... eae ay eee Bee cr oe 
‘Wire. Rope. Makers, ete. (Australian Wire Rope Works iio, 
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Act. 
Volume Page. 
Agreement Validating, 1902, No. 58 ee sm ee Se ce uae 5 
Annual Holidays, 1944, No. 31... ee 3 Ps a es tes 76 
Apprentices, 1901, No. 41*.. : Le iy ae AP ae 5 
Apprentices (War Service), 1939, No, 35 cy. esa 56 1950 
Building Operations and Building Materials Control Act, 1945 ie es 80 4 
Factories and§Shops, 1912, No. 39 san AS 5 
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Factories and Shops (Amendment), 1931, ‘No. 55 ao At Ras ice 40 
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Government Relief Administration (Amendment), 1940, "No. 33 aes os 59 
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Juvenile Migrants, 1926, No. 8* ... sae hee hes 5 ts iS ae 29 
Returned Soldiers and Sailors tela 1919, No. 38*  ... Abs Nee 16 
Rural Workers Accommodation, 1926, No. See Se Pe 29 
Scaffolding and Lifts, 1912, No. 38 Kee a sia a 5 1025 ~ 
Scaffolding and Lifts’ (Amendment), 1942, N 0. 35 af? aes 68 : 
Sydney Industrial Blind Institution Incorporation Act, 1901 oe ore t | 
Textile Products Labelling Act, 1945, No. 13... et ae er cot t tai 
Trade Unions, 1881* Pep 1162 
Trade Union (Amendment), 1936, "No. 23 60 
Trade Unions Re-registration, 1920, No, 24 t 
’ Truck, 1900, No. 55 ae 5 
Truck (Amendment), 1901, "No. 49 5 
Truck, 1918, No. 47 a pose 
White Phosphorus Matches, 1915, No. 1 oi ie S Bess 9 
Widows’ Pensions, 1925, No..23; 1929, No. 23; 1920, No. 42; 1942, No. 6 t 
Workers’ Compensation, 1926, No.15 ... an =A te Bah 29 
Workers’ Compensation, 1927, INO S820 es ass Gs Wak Re eno sf 
Workers’ Compensation, 1929, No. 36... 36 
Workers’ Compensation Act, and Workmen’s Compensation Giloked Bil) Act 
(Amendment), 1942, No. 13 ° ies as 66 
Workers’ Compensation (Amendment) Act, 1945, No. 20 “era Paps 77 
Workers ’Compensation (Bush Fire Fighters), 1944, INO esis oe cae 76 
Workers’ Compersation (Silicosis), 1942, No. 14 38 eae a 66 
Workers’ Compensation (Silicosis) Amendment, 1942, No. 31 Ses ee 68 Eres 
Workmen's Compensation, 1916, No. 71+ = ae Sees wee | 3 $1492 Sees 
Workmen’s Compensation, 1920, No. 457 . = aes A es 18 1112 - 
Workmen’s Compensation (Broken Hill), 1920, No. 36 a8 oy san 18 1113 
Workmen’s Compensation (Broken Hill), 1927, INO, 222 23 tote ae te, STs sos 
Workmen’s Compensation (Broken Hill), 1929, No. 438 sae ne ia sy 36 
Workmen’s Compensation (Broken Hill), 1934, No. 55 Se 5 aus 47 
Workmen’s Compensation (Broken Hill), 1940, No. 43 60 
Workers’ Compensation Act and Workmen’s Compensation (Broken Hill Act 
(Amendment), 1942, No. 13 .. TRE BB 
Workmen’s Compensation (Broken Hill) ‘Amendment, 1942, No- 30. as 68 
Workmen’s Compensation (Lead Poisoning—Broken Hill), 1922, No. 31 fis £100. 
Workmen’s Poe creation Se Poisoning—Broken Hill) Amendment, 1924, j 


No. 26 eee eee ece coe eee 600 eee ece | 26 


* As amended by. other Acts. 
+ Repealed as to poco a happening after 1st July, 1926. 1926, No. 15, 8. 8. 
t Not reprinted. ae 
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